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About the Journal
Welcome to SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal, where academic excellence 
meets intellectual enlightenment. The academic gentry represents a community of scholars, researchers, 
and intellectuals who embody the essence of academic excellence and intellectual curiosity. Sudur 
Pashchim, with its rich cultural heritage and deep-rooted traditions, offers a unique perspective that 
enriches the scholarly landscape.
By highlighting the wisdom of Sudur Pashchim, we aim to showcase the profound insights, innovative 
research, and intellectual contributions that emanate from our region. Through SP Swag, we celebrate the 
fusion of tradition and modernity, creating a platform where academic gentry can shine and illuminate 
the path to knowledge and enlightenment.

Mission
At SP Swag, our mission is to serve as a beacon of knowledge, fostering a community of scholars 
dedicated to advancing wisdom and understanding in Sudur Pashchim. We strive to provide a platform 
for the academic gentry to share their insights, research, and discoveries, contributing to the intellectual 
tapestry of our region.

Vision
Our vision is to be a premier journal that not only showcases the scholarly achievements of Sudur 
Pashchim but also celebrates the rich heritage of academic wisdom that defines our community. We 
aspire to inspire the next generation of thinkers, innovators, and leaders by nurturing a culture of learning 
and collaboration.

Values 
1. Excellence: We uphold the highest standards of academic rigor and integrity in all our publications.
2. Diversity: We embrace diverse perspectives and encourage inclusivity in our scholarly discourse.
3. Innovation: We promote innovation and creativity in research, pushing the boundaries of 

knowledge.
4. Community: We value the collective wisdom of our academic gentry and foster a supportive 

scholarly community.
Join us on this intellectual journey as we explore the depths of academic wisdom and unlock the treasures 
of Sudur Pashchim's scholarly heritage.

Key Objectives
As the Publisher of SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal, setting clear 
targets is crucial to guide the journal's growth and impact.
1.  Publication Frequency: Aim to publish a set 10 number of high-quality articles per issue to 

maintain a consistent publication schedule.
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2.  Impact Factor: Strive to increase the journal's impact factor by attracting top-tier research and 
enhancing citation rates.

3.  International Reach: Expand the journal's readership and author base globally to promote cross-
cultural exchange and collaboration.

4.  Diversity and Inclusivity: Encourage submissions from diverse backgrounds and underrepresented 
groups to foster inclusivity and broaden perspectives.

5.  Quality Peer Review: Enhance the peer review process to ensure rigorous evaluation of submissions 
and maintain academic integrity.

6.  Collaborations: Establish partnerships with academic institutions, research organizations, and 
industry stakeholders to facilitate knowledge sharing and collaboration.

7.  Reader Engagement: Increase reader engagement through interactive content, social media 
presence, and community events to create a vibrant scholarly community.

8.  Emerging Research Areas: Focus on emerging research areas and interdisciplinary studies to stay 
at the forefront of academic innovation and knowledge dissemination.

9.  Training and Development: Provide training and mentorship opportunities for early-career 
researchers and scholars to support their professional growth and academic success.

10.  Sustainability: Implement sustainable practices in journal operations, such as digital publishing, 
to reduce environmental impact and promote eco-friendly initiatives.

By setting and achieving these targets, SP Swag can elevate its profile, impact, and contribution to the 
academic community, solidifying its position as a leading journal in the realm of Sudur Pashchim's 
academic gentry.

Methodology 
Peer Review Process
The peer review process for SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal is 
meticulously structured, encompassing six levels of review to ensure the quality and integrity of 
published research articles. 
1. Initial Review by Section Editors:  Research and review articles undergo an initial review by Section 

Editors to assess their relevance to the journal's scope with help of managing editor. Section Editors 
submit draft decisions to the Editor-in-Chief for the final determination of further review or rejection.

2. Double-Blind Peer Review:  Articles approved for further review are sent for double-blind peer 
review to maintain anonymity and impartiality. Subject expert cooperation is sought to identify 
suitable peer reviewers for in-depth evaluation.

3.	 Conflict	of	Interest:	The identities of peer reviewers are known only to the managing editor or 
Editor-in-Chief to prevent conflicts of interest. Articles authored by the managing editor and Editor-
in-Chief are not considered for publication to maintain objectivity.

4. Review Timeline: The initial review process is expedited and typically completed within twelve 
weeks to ensure timely feedback to authors. 

5. Perspectives Review: Perspectives, such as case studies and interviews, are reviewed by Section 
Editors and approved by the Editor-in-Chief. Perspectives are not subjected to double-blind peer 
review but undergo thorough editorial scrutiny.

6. Six Levels of Review: The review process includes structural checks, plagiarism assessment, 
grammar and typographic error checks, methodological and formatting evaluations, analysis 
scrutiny, and final publication checks.

7. Editorial Inquiries: For any editorial inquiries or clarifications regarding the review process, 
authors can contact the journal's editorial team directly.
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By implementing a comprehensive peer review process with multiple levels of evaluation, SP Swag: 
Sudur Pashchim Wisdom of Academic Gentry Journal upholds academic standards, promotes quality 
research, and ensures the credibility of published content.
Manuscript Submission
Call for Submissions
SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal cordially invites scholars, managers, 
academicians, scientists, industrial professionals, and researchers worldwide to submit their unpublished 
original work for consideration in our upcoming issue. Our journal employs a stringent peer-review 
process, overseen by a team of experts from Nepal and beyond, to uphold the quality and impact of 
published research, fostering innovative and practical advancements.
Submission Guideline
1. Peer Review Process: All submissions undergo initial editor screening followed by a blind peer 

review to ensure scholarly rigor and integrity.
2. Plagiarism Check: Submissions are meticulously checked for plagiarism to maintain academic 

standards.
3. Manuscript Requirements: Manuscripts should be between 5 to 20 pages (3000 to 8000 words) 

in APA format, excluding references.
Scope of Submission
SP Swag welcomes theoretical, technical, research, and empirical papers across various fields, including 
Business, Management, Social Science, Technology, Arts, and other innovative and emerging trends. 
Submissions will be evaluated based on originality, technical research, and relevance to the journal's 
thematic focus.
1. We aim to publish high-quality research articles, reviews, and perspectives in each issue.
2. Our goal is to advance interdisciplinary discussions to enhance social conditions and foster 

intellectual growth.
Accepted articles will be featured in the upcoming issue of the journal, available in both online and 
print versions.      Join us in contributing to the scholarly dialogue and shaping the future of academic 
discourse. Submit your work to SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal and be 
part of our mission to promote knowledge, innovation, and excellence in academia.

Advisory Board
Mr. Yogendra Bahadur Shahi, Chairperson, Sudur Paschimanchal Campus, Kailali, Nepal
Mr. Subash B. Shahi, Managing Director, Sudur Paschimanchal Campus, Kailali, Nepal 
Mr. Yog Raj Upadhyay, Campus Chief, Sudur Paschimanchal Campus, Kailali, Nepal
Prof. Dr. Hem Raj Pant, Visiting Professor  Sudur Paschimanchal Campus, Kailali, Nepal
Assoc. Prof. Dr. Rajendra Bir Chanda, Kailali Multiple Campus, Nepal
Prof. Dr. Sateesh Kumar Ojha, Retired Professor, Tribhuvan University, Kirtipur, Kathmandu, Nepal 
Dr. Tulika Mishra, Associated Professor, Apex College, Mid-Baneshwor, Kathmandu, Nepal 
Dr. Syed Shabbeer Ahmad, Muffakham Jah College of Engineering and Technology, India
Prof. Dr. P.S. Aithal, Senior Professor, Srinivas University, Mangalore, Karnataka, India 

Review Board
Assoc. Prof. Puspa Raj Joshi, Sudur Paschimanchal Campus, Nepal
Assoc. Prof. Mr. Budh Ram Chaudhary, Sudur Paschimanchal Campus, Nepal
Assist. Prof. Tara Roshyara Joshi, Sudur Paschimanchal Campus, Nepal



v

Assist. Prof. Usha Shahu, Sudur Paschimanchal Campus, Nepal
Assist. Prof. Suman Shrestha, Sudur Paschimanchal Campus, Nepal
Dr. A Dinesh Kumar, California University, United States of America
Dr. Chalard Chantarasombat, Northeastern University, Thailand
Dr. Garry Blair, Keele University, United Kingdom
Dr. Habibur Rahman, Director, SASPR Edu International, India

Editorial Board
Dr. Karan Singh Thagunna, Education  Designer and Planner, Sudur Paschimanchal Campus, Nepal
Mr. Manoj Kumar Bhatta Coordinator, RDC, Sudur Paschimanchal Campus, Nepal
Assist. Prof. Dr. Debendra Prasad Bhatta, Sudur Paschimanchal Campus, Nepal
Assist. Prof. Ramesh Prasad Joshi, Sudur Paschimanchal Campus, Nepal
Ms. Rashmi Thakur, Independent Researcher, NCR, Delhi, India

Managing Editor
Mr. Jagan Nath Joshi, HOD, IQAC, Sudur Paschimanchal Campus, Nepal

Editor-in-Chief
Anjay Kumar Mishra, MBA, Ph.D., PDF, D.Sc(s)
Research Professor, Srinivas University, Mangalore, Karnataka, India 
Research Dean, California Public University, USA
Email: anjaymishra2000@gmail.com
Google Scholar: https://scholar.google.com/citations?user=70NJhYAAAAAJ&hl=en

Production Team
Mr. Subash B Shahi, Managing Director, Sudur Paschimanchal Campus, Kailali, Nepal
Mr. Prakash Bahadur Balayar, Chief Administration Officer, Sudur Paschimanchal Campus, Kailali, Nepal
Mrs. Indrta Dhami, Finance Officer, Sudur Paschimanchal Campus, Kailali, Nepal

Publisher
Sudur Paschimanchal Campus (SPC)
Santoshi Tole-2, Dhangadhi, Kailali, Nepal 
Website: www.spacampus.edu.np
E-mail: spswag@spacampus.edu.np
Tel: +977 91-520392, 526392 

Computer Layout 
Publication Desktop
Urmu Gajmear and Mohan Saud 
saudmb@mbmc.edu.np

SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal (ISSN: 3021-9930) Copyright © 2023 
The Author(s): Published by Sudur Paschimanchal Campus, Santoshi Tole-2, Dhangadhi, Kailali, Nepal,  
Distributed under the terms of the Creative Commons Attribution 4.0 International License (CC BY-NC 4.0)

CC
BY NC



vi

Copyright: SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal, Copyright © 2023 The 
Author(s): Published by Sudur Paschimanchal Campus, distributed under the terms of the Creative 
Commons Attribution 4.0 International License (CC BY-NC 4.0)

Disclaimer: The scholarly papers as reviewed and published by Sudur Paschimanchal Campus Kailali,  
Nepal are the views and opinions of their respective authors and are not the views or opinions of  the SPC 
Publication. The SPC disclaims of any harm or loss caused due to the published content to any party. 

Language of Publication: English, Nepali

Scope: Interdisciplinary (Business, Management, Technology ,  Social  and Natural Science)

Article Processing Charge: Not Applicable

Policy: Double-blind Peer Review

Country of Publication: Nepal

Layout and Design: Publication of Sudur Paschimanchal Campus 

Publication Ethics: Editorial Policy (Displayed on the Journal Website in line with |C|O|P|E| Guidelines)

Review Time: 12 to 20 weeks (Approximately)

Indexing Databases: Zenodo, Orcid, Research Gate, Google Scholar, SSRN

\



vii

Table of Content
Government Investment in Agriculture and Policy Recommendations –A.K. Mishra [1-10]

Model for Work-Life Balance: Integrating Theory and Research –Pusp Raj Joshi [11-26]
Mindfulness Meditation for Enhanced Mental Health and Academic Performance: A Review
 – Chetan Bahadur Kathayat [27-34]
Impulsive Buying Behavior in Retailing and Consumer Behavior: A Review 
 –Arpan Shrestha  [35-42]
Mind the Gap: Analyzing Discrepancies between Diversity Management Best Practices and Real-World 
Implementation  – Rozy Shahi, Suraj Shrestha and Usha Shahu  [43-56]
Impact of Capital Adequacy on Profitability of Commercial Banks in Nepal
 – Chakra Bahadur Kunjeda [57-72]
The Impact of Covid -19 Pandemic in Development Banks’ Stock Performance Evidence from Nepal
 Tilak Prasad Bhatt [73-84]

ltAatL z/0ffyL{ ljBfyL{sf] n]Vg] g]kfnL efiff – b'uf{k|;fb bfxfn [85-96]

nf]ssyfsf] kl/rofTds ;Gbe{ – hutdl0f ;f]tL [97-106]

efiff l;sfOdf pvfg6'Ssf lzIf0fsf] pkof]lutf  –x]df hf]zL [107-113]

ljZj ;dfhjfbL qmflGtsf] Oltxf;df lnlvt b'O{ qmflGt M k]l/; sDo'g / cS6f]a/ ;dfhjfbL qmflGt 
 – uf]ljGb k|;fb d}gfnL [115-130]



viii



SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal
Kailali, Nepal
Vol. 1, 2024, 1-10
Editorial

1CC
BY NC

SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal (ISSN: 3021-9930)
Copyright (c) 2024: Author(s). Published by Sudur Paschimanchal Campus (SPC), Kailali, Nepal 

A R T I C L E  I N F O A B S T R A C T
This editorial delves into the impact of agricultural financing 
policies in Nepal, highlighting their role in enhancing farmers' 
access to credit and improving agricultural productivity. Drawing 
on studies by various researchers, it explores the positive outcomes 
of initiatives like the Agricultural Credit Guarantee Scheme (ACGS) 
and Prime Minister Agriculture Modernization Project (PMAMP), 
which have led to increased credit disbursements and adoption of 
modern agricultural practices. Despite these successes, challenges 
such as limited collateral, high-interest rates, and financial literacy 
gaps persist, underscoring the need for further reforms. The 
editorial also discusses opportunities for improvement, including 
innovative financing models and enhanced rural infrastructure, 
in alignment with Nepal's agricultural perspective plan and 
monetary policies. Overall, it emphasizes the crucial link between 
agricultural financing, economic development, food security, and 
poverty reduction in Nepal.
Keywords: Agriculture, Finance, Policy Gap, Source, Suggestions.
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Introduction 
Nepal's economy is deeply rooted in agriculture, 
with the sector contributing approximately 25 
percent to the Gross Domestic Product (GDP) and 
employing a significant portion of the population. 
The agricultural sector not only fulfills the food 
needs of the nation but also serves as a major 
source of employment, particularly in rural areas 
(GON, NPC 2022). Additionally, agriculture 
plays a crucial role in Nepal's foreign exchange 
earnings and contributes to economic self-reliance 
and the development of the industrial sector.

Despite these contributions, Nepal faces 
persistent challenges, with a significant portion 
of its population still living below the poverty 
line, especially in rural areas where agriculture is 

the primary livelihood (NRB, 2014). Addressing 
agricultural development is thus paramount 
for poverty reduction, economic growth, and 
environmental sustainability.

The importance of modernizing and 
developing the agriculture sector in Nepal cannot 
be overstated. It not only supports livelihoods but 
also drives economic growth and ensures food 
security. However, inadequate financing, limited 
irrigation facilities, technological gaps, high 
labor costs, and logistical challenges hinder the 
sector's growth potential (CBS, 2023).

Agricultural financing emerges as a critical 
component in transforming subsistence farming 
into a commercially viable enterprise. Access 
to finance enables farmers to invest in modern 
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inputs, technologies, and practices that can 
significantly boost productivity and income (IFC, 
2022). Yet, challenges such as high default rates 
on agricultural loans and inadequate financial 
literacy among farmers remain barriers to 
effective credit utilization.

Efforts from government bodies and 
financial institutions to enhance agricultural 
financing are commendable, including mandates 
for banks to allocate a portion of their loans to 
agriculture, subsidies, microcredit initiatives, 
and support for deprived sectors (IFC, 2022). 
However, more targeted interventions and 
capacity-building programs are needed to ensure 
efficient credit utilization and repayment among 
farmers.

Agricultural Sector of Nepal: Cultivating 
Latent Opportunities
The agricultural sector in Nepal holds a crucial 
position, contributing significantly to the economy 
and providing livelihoods for a large portion of 
the population. It constitutes approximately one-
fourth of the nation’s GDP and employs two-
thirds of the workforce (IFC, 2022). Despite its 
importance, the sector faces numerous challenges 
that hinder its growth and productivity.

One of the key challenges is the transition 
from traditional subsistence farming to modern 
commercialization, which necessitates access 
to agricultural credit (Paudel, 2016). The sector 
grapples with low productivity, weather-related 
risks, inadequate technology adoption, and 
insufficient supply of essential inputs like seeds 
and fertilizers (IFC, 2022).

Efforts to enhance agricultural productivity 
through government interventions and policies 
have shown mixed results. While production 
has increased by 3.2 percent over the past two 
decades, challenges such as climate variability, 
declining land holdings, and limited access to 
modern technologies persist (Government of 
Nepal, 2020/21).

Access to agricultural credit emerges as a 
critical factor in addressing these challenges and 

improving productivity. Farmers can leverage 
credit to invest in irrigation facilities, improved 
seeds, and mechanized techniques, leading to 
higher technical efficiency (Jaffrin, Shrestha 
& Ferrari, 2006). Studies indicate that access 
to loans has facilitated the adoption of yield-
enhancing technologies and modern agricultural 
practices, positively impacting agricultural output 
and GDP (Rimal, 2014).

Despite the potential benefits, limited 
access to credit, especially in rural areas, remains 
a concern. Farmers need credit not only for 
farming inputs but also for working capital and 
consumption items, highlighting the multifaceted 
role of agricultural credit in rural economies 
(Rimal, 2014).

Role of Agriculture in Economic Growth 
and Poverty Reduction
Agriculture plays a pivotal role in the economic 
growth and poverty reduction efforts of 
developing countries. It serves as a significant 
source of income, employment generation, 
poverty alleviation, and improvement in living 
standards.

Research by the World Bank (2008) indicates 
that agricultural growth directly correlates with 
poverty reduction, with agriculture-based GDP 
growth being twice as effective in reducing 
poverty compared to growth from other sectors. 
Countries experiencing rapid agricultural growth 
have seen a substantial decrease in rural poverty 
levels.

Examples from China, India, Vietnam, 
Bangladesh, Uganda, and Ghana highlight the 
positive impact of agricultural growth on poverty 
reduction. Land reforms, trade liberalization, and 
technological advancements in agriculture have 
led to remarkable economic growth and poverty 
alleviation in these nations (World Bank, 2008).

Investments in agricultural research, 
development, extension services, and education 
have resulted in increased agricultural 
productivity, leading to significant socio-
economic benefits (OECD, 2015). Moreover, 
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agriculture serves as a safety net during economic 
downturns, external shocks, or financial crises, 
providing stability and resilience to developing 
economies (Stringer, 2001).

Improving access to finance for smallholder 
farmers is crucial for maximizing the benefits 
of agricultural growth. Micro-credit institutions 
have emerged as effective tools for reaching 
underserved populations and promoting inclusive 
agricultural development within countries like 
Nepal.

Agriculture Financing 
Agricultural financing policies in Nepal have 
shown positive impacts on farmers' access to 
credit and agricultural productivity. Studies 
by Bhatta (2019) found that schemes like the 
Agricultural Credit Guarantee Scheme (ACGS) 
and Prime Minister Agriculture Modernization 
Project (PMAMP) led to increased credit access 
and improved agricultural practices.

However, challenges persist, particularly 
for smallholder farmers. Factors like lack of 
collateral, high-interest rates, and limited credit 
history hinder access to finance (Acharya, 2019). 
To address these, the Nepalese government has 
introduced policies such as loan guarantees 
and subsidies, aiming to incentivize financial 
institutions to lend to farmers (Bhatta, 2019).

Opportunities for improvement include 
adopting innovative financing models like mobile 
money and peer-to-peer lending, enhancing 
financial literacy among farmers, and developing 
rural infrastructure for market access (Bhatta, 
2019). These initiatives align with Nepal's 
agricultural perspective plan and monetary 
policies, which emphasize inclusive agricultural 
development and increased access to finance 
(Economic Survey, 2020/21).

Research from Gauchan (2012) emphasizes 
the importance of agricultural growth for food 
security and poverty reduction. Similarly, 
Hatlebakk and Das (2009) highlight challenges 
like high-interest rates and pricing discrimination 
in rural credit markets, urging for reforms to 
support agricultural development.

Studies by Devi (2012), Rimal (2014), and 
Nepal Rastra Bank (2014) underscore the positive 
impact of agricultural credit on productivity 
and income, provided farmers receive technical 
support and use loans effectively. Hibbett (2018) 
also stresses the link between financial access, 
interest rates, and agricultural productivity.

Agriculture stands as not just a vital sector 
but a cornerstone of economic stability in many 
developing nations. Its significance is not merely 
economic but also social and environmental, 
making it imperative for governments to invest 
substantially in agricultural financing. A robust 
literature review of empirical studies underscores 
the critical role that credit accessibility plays in 
shaping the trajectory of agricultural productivity, 
smallholder farmers' livelihoods, and ultimately, 
sustainable rural development.

Numerous studies have delved into the 
impact of credit on agricultural productivity, with 
compelling evidence highlighting the positive 
correlation between credit accessibility and 
enhanced productivity, particularly among small 
farmers (Raza, 2017). These findings underscore 
the pivotal role that financial support plays in 
empowering farmers to invest in crucial inputs 
like seeds, fertilizers, and machinery, as well 
as irrigation systems, all of which are pivotal 
in bolstering crop yields and mitigating risks 
associated with climatic fluctuations.

Moreover, the efficacy of different financing 
mechanisms has been scrutinized, revealing 
a nuanced landscape where formal financial 
institutions offer lower interest rates but often 
pose collateral challenges for smallholder 
farmers. Microfinance institutions provide 
more accessible credit but at higher interest 
rates, while government-sponsored programs, 
though well-intentioned, often grapple with 
bureaucratic inefficiencies (Raza, 2017). These 
insights underscore the need for tailored financial 
instruments that balance accessibility with 
affordability, especially for vulnerable farming 
communities.
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Factors influencing credit accessibility 
extend beyond financial considerations, 
encompassing social, institutional, and 
environmental dimensions (Raza, 2017). 
Education, income levels, institutional policies, 
and environmental conditions all play pivotal 
roles in determining farmers' ability to access 
credit. Addressing these multifaceted barriers 
requires a comprehensive approach that goes 
beyond mere financial provisioning.

The effectiveness of agricultural credit 
programs and the role of technology in enhancing 
financial inclusion for farmers have also garnered 
scholarly attention (Rahman & Hassan, 2017; 
Rahman & Khan, 2019). These studies underscore 
the potential of well-designed credit programs 
and digital innovations in democratizing access 
to credit and improving farmers' economic 
outcomes.

While challenges such as high transaction 
costs, collateral demands, and information gaps 
persist (Ayegba & Ikani, 2013), there is a growing 
consensus on the transformative potential of 
agricultural financing. Innovative financial 
instruments, including microloans and value 
chain financing, offer pathways to not only boost 
agricultural productivity but also uplift rural 
communities out of poverty (Celal, 2014; Sijabat, 
2020).

Government intervention is crucial in 
bridging the financing gaps and fostering 
an enabling environment for agricultural 
development. This entails not just financial 
injections but also policy reforms that streamline 
credit accessibility, mitigate risks, and incentivize 
private sector participation in agricultural 
financing.

Gap Analysis  
Gap Analysis is done with an informal 
consultation of a Senior agricultural engineer, 
NARC under policy, institution, operation and 
others along with possible ways forward.

Policy Level Gap
The policy level gap in Nepal's agricultural 
sector is characterized by the lack of agricultural 

acts and refinement of agricultural policy in 
the federal structure. Despite Nepal being 
an agricultural country, there has been no 
formulation of agricultural acts to date, and the 
refinement of agricultural policy 2061 in the 
federal structure is still not accomplished(Joshi 
& Joshi, 2021):(Subedi et al., 2020). The 
Agricultural Development Strategy (ADS) 2015-
2035 is a major policy-level document guiding the 
whole agriculture sector, which came before the 
federal structure. However, there is no clear and 
concrete policy-level advocacy of the impact of 
climate change in the agricultural sector, despite 
agriculture being the most vulnerable sector.

The Agricultural Development Strategy 
(ADS) 2015-2035 aims to achieve high 
and sustainable economic growth through a 
commercial agricultural system contributing to 
food security and poverty reduction, increased 
agricultural production and productivity, making 
agriculture competitive in regional and world 
markets with the commercial agricultural system, 
and conserving, promoting, and utilizing natural 
resources, environment and bio-diversity(Subedi 
et al., 2020). However, there are challenges in 
implementing the policy provisions, such as 
the lack of implementation of land use policy 
to discourage the transformation of fertile land 
for non-agricultural uses, and the lack of focus 
on adopting Good Agricultural Practices (GAP) 
in the South Asian Association for Regional 
Cooperation (SAARC) countries.

The lack of policy-level advocacy of the 
impact of climate change in the agricultural 
sector is a significant gap, as agriculture is 
the most vulnerable sector to climate change. 
Climate change can have a significant impact on 
agricultural productivity, food security, and rural 
livelihoods. Therefore, there is a need for clear 
and concrete policy-level advocacy to address 
the impact of climate change in the agricultural 
sector.

Is only land reform act 2021 sufficient to address 
all issues?  
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Institute Level Gap
The institute level gap in Nepal's agricultural 
sector is characterized by poor agricultural 
research-extension-education linkage (R-E-E 
linkages), poor human resource management at 
the tier government system, and poor interest of 
the banking sector in agricultural investment. The 
poor agricultural research-extension-education 
linkage (R-E-E linkages) is a significant gap, as it 
affects the agriculture service delivery at the local 
level. The literature review shows that top-down 
research and extension management, fragmented 
research, extension, and academic institutions, 
lower perception of the value of linkage, poor 
infrastructure of basic services, absenteeism of 
human resource, and inadequate competencies 
are the main causes of weak research, extension, 
education, and farmer linkages at the local level. 
Publishing the case of climate change in Nepal 
in any top tire journal never address national 
agriculture issue of Nepal, Will it? 

The poor human resource management at 
the tier government system is another gap that 
affects agricultural development at the local level. 
The local bodies are the key sector for agricultural 
development, and the lack of proper human 
resource management in these bodies can lead to 
inefficiencies and ineffective service delivery.

The poor interest of the banking sector in 
agricultural investment is also a significant gap 
that affects the agricultural sector's growth and 
development. Agriculture is a sector that requires 
significant investment, and the lack of interest 
from the banking sector can lead to a shortage of 
funds for agricultural activities.

Operational Gap 
The operational gap in Nepal's agricultural sector 
is characterized by duplication in programs, 
inefficient program management, poor budget 
allocation, inadequate research funding, and poor 
agricultural input status.

Duplication in programs is a significant 
issue that affects the efficiency of agricultural 
programs in Nepal. The lack of coordination and 

collaboration between different programs and 
organizations can lead to the duplication of efforts 
and resources, which can negatively impact the 
overall effectiveness of agricultural development 
initiatives. Inefficient program management is 
another challenge in Nepal's agricultural sector. 
The lack of target-wise achievement in Prime 
Minister Agriculture Modernization Project 
(PMAMP) indicates that programs are not 
being managed effectively, and there is a need 
for better planning and monitoring to ensure 
that programs achieve their intended goals by 
reaching real farmers through their involvement 
in agriculture operation rather than just smartness 
in documentations only for insurance, loan 
and subsidies. Poor budget allocation is also a 
significant issue in Nepal's agricultural sector. 
The budget allocation for agriculture is less than 
3%, which is insufficient to promote adequate 
agricultural growth and ensure food security. 
Inadequate research funding is another challenge, 
with the research budget also being poor, which 
affects the generation of applied and adaptive 
technologies necessary for increasing agricultural 
productivity. This can be evidenced from lack of 
specific agriculture profile based on geography as 
Nepal ranges from 74 m to 8848 m and in every 
specific location particular crop suitability need 
to be studied (Mishra, Nepal &Aithal, 2022). 

The poor status of agricultural inputs, 
such as seed, fertilizer, irrigation, credit, and 
mechanization, is also a significant challenge in 
Nepal's agricultural sector. The lack of access 
to improved seeds, fertilizers, and irrigation 
facilities affects agricultural productivity, while 
the poor status of credit and mechanization 
affects the ability of farmers to adopt modern 
agricultural practices.

Coordination, Collaboration and Foreign 
Direct Investment 
The agricultural sector in Nepal also faces issues 
related to poor lateral and vertical coordination, 
lack of Foreign Direct Investment (FDI), and 
hard cash subsidies. The poor lateral and vertical 
coordination indicates that there is a lack of 
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communication and collaboration between 
different levels of government and organizations, 
leading to inefficiencies and ineffective service 
delivery. The lack of FDI in agriculture, 
particularly in large production pockets and 
processing industries, affects the growth and 
development of the agricultural sector. There is 
a need for better coordination and collaboration 
between different levels of government 
and organizations, increased investment in 
agricultural research and development, and the 
promotion of FDI in agriculture. Additionally, 
there is a need to shift from hard cash subsidies 
to production-based subsidies that encourage 
farmers to adopt modern agricultural practices 
and increase productivity. Real farmer should be 
identified for all the promotional services. 

Policy Recommendations for Agriculture 
Uplift
To address the operational gaps in Nepal's 
agricultural sector, several measures can be 
taken. Firstly, there is a need for a clear act and 
policy, such as an umbrella policy in the federal 
structure, to provide a framework for agricultural 
development. This policy should focus on 
enhancing the technological literacy of farmers, 
making technologies more accessible and 
user-friendly, and promoting financial literacy 
campaigns.

Secondly, there is a need to improve the 
linkages between research, extension, and 
education (R-E-E linkages) to ensure that farmers 
have access to the latest research and technologies. 
This can be achieved by establishing stronger 
linkages between research institutions, extension 
services, and educational institutions, and by 
promoting farmer-to-farmer knowledge sharing.

Thirdly, there is a need to promote 
enterprise development and business incubation 
centers at each local body to support the growth 
of agricultural enterprises. This can help to create 
employment opportunities and promote the 
commercialization of agriculture.

Fourthly, there is a need to shift from hard 
cash subsidies to production-based subsidies to 
encourage farmers to adopt modern agricultural 
practices and increase productivity. This can be 
achieved by providing subsidies for inputs such as 
seeds, fertilizers, and irrigation, and by promoting 
the use of mechanization in agriculture.

Fifthly, there is a need to provide collateral-
less soft loans to farmers to support their 
agricultural activities. This can help to reduce the 
financial barriers that farmers face in accessing 
credit and promote the adoption of modern 
agricultural practices.

Sixthly, there is a need to improve the 
effectiveness of the farmer registration process 
to ensure that farmers have access to the support 
services they need. This can be achieved by 
improving the accuracy and completeness of 
farmer registration data, and by promoting the 
use of digital technologies to streamline the 
registration process.

The implementation of the ILO manual 
WIND (Work Improvement in Neighborhood 
Development) in the agriculture sector of Nepal 
can significantly enhance productivity while 
ensuring a safe work environment. By applying 
the principles of WIND, farmers can identify and 
address hazards and risks in their workplaces, 
leading to improved health and safety for all 
workers. Additionally, the implementation 
of WIND can lead to more efficient work 
processes through check points no cost and low 
cost techniques, reduced waste, and increased 
productivity. By promoting a culture of continuous 
improvement and worker participation, the 
agriculture sector in Nepal can become more 
competitive and sustainable, ultimately 
benefiting both farmers and consumers. With 
the support of government agencies, NGOs, and 
other stakeholders, the implementation of WIND 
in Nepal's agriculture sector can be a game-
changer for the country's rural communities and 
contribute to the achievement of the Sustainable 
Development goals.
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Improve Education System: Policy makers 
should focus on enhancing the education system 
to equip small farmers with the necessary skills 
and knowledge to access credit effectively and 
at lower costs. Educated farmers are more likely 
to adopt modern technologies and utilize credit 
wisely, leading to increased productivity (Mishra, 
2023 a).

Subsidized Credit: Ensure that farmers have 
access to subsidized credit with lower interest 
rates. This will enable them to invest in improved 
seeds, fertilizers, pesticides, irrigation facilities, 
and mechanized production methods, ultimately 
boosting their productivity and income.

Farmer-Friendly Credit Services: Implement 
farmer-friendly agricultural credit services to 
promote rural development. These services 
should be tailored to meet the specific needs of 
farmers, particularly women, to improve technical 
efficiency and productivity.

Focus on Rural Areas: Direct financial 
institutions like Nepal Rastra Bank to focus on 
rural areas and deepen their services for providing 
timely agricultural credit. This will facilitate 
agricultural production and development in rural 
regions.

Efficient Loan Recovery: Implement financial 
education programs, suitable credit policies, 
and efficient loan monitoring mechanisms to 
improve loan recovery rates. Create a flexible and 
realistic approach to loan recovery to minimize 
fear among rural borrowers and present banks as 
supportive partners in rural development.

Supportive Policies: Introduce policies favoring 
farmers, such as timely availability of inputs like 
seeds and fertilizers, fair pricing for agricultural 
outputs, and measures to control monopolistic 
practices of intermediaries.
Technical Support and Insurance: Provide 
technical support to farmers for adopting modern 
agricultural practices. Strengthen agricultural 
insurance policies, focusing on crops, livestock, 
and poultry, to mitigate risks and ensure farmers' 
financial security in case of crop failures or other 
disasters.

Implementing these policy recommendations 
can significantly contribute to the promotion 
of the agriculture industry in Nepal, leading 
to sustainable rural development, increased 
productivity, and improved livelihoods for 
farmers.

Finally, there is a need to promote value 
chain development programs to support the 
growth of agricultural value chains. This can help 
to create employment opportunities, promote the 
commercialization of agriculture, and increase 
the value of agricultural products.

Conclusion 
Prioritizing agricultural financing in Nepal 
is crucial for achieving economic growth, 
ensuring food security, reducing poverty, 
and fostering sustainable development. This 
requires a collaborative effort from government, 
financial institutions, and stakeholders to address 
challenges and unlock the sector's full potential 
for the benefit of the country's people and 
economy.

Addressing the challenges faced by 
Nepal's agricultural sector, such as limited 
access to credit and outdated farming practices, 
requires concerted efforts to improve access to 
agricultural credit, promote modern farming 
techniques, and enhance technological adoption. 
By doing so, Nepal can unlock the full potential 
of its agricultural sector, improve livelihoods, 
and contribute significantly to overall economic 
growth and development.

Prioritizing agricultural development and 
enhancing access to finance for farmers can 
lead to substantial economic growth, poverty 
reduction, and overall socio-economic progress 
in developing countries.

Empirical evidence underscores the 
imperative for increased government investment 
in agricultural financing. This investment is not 
only about bolstering economic returns but also 
about fostering sustainable rural development, 
enhancing food security, and uplifting millions of 
smallholder farmers worldwide.
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The policy level gap in Nepal's agricultural 
sector includes the lack of agricultural acts and 
refinement of agricultural policy in the federal 
structure, the lack of focus on adopting Good 
Agricultural Practices (GAP), and the lack of 
clear and concrete policy-level advocacy of the 
impact of climate change in the agricultural 
sector. These gaps need to be addressed to 
ensure sustainable agricultural development 
and food security in Nepal. The institute level 
gap in Nepal's agricultural sector includes 
poor agricultural research-extension-education 
linkage, poor human resource management at the 
tier government system, and poor interest of the 
banking sector in agricultural investment. These 
gaps need to be addressed to ensure sustainable 
agricultural development and food security in 
Nepal. The operational gap in Nepal's agricultural 
sector includes duplication in programs, inefficient 
program management, poor budget allocation, 
inadequate research funding, and poor agricultural 
input status. These gaps need to be addressed to 
ensure sustainable agricultural development and 
food security in Nepal. to address the operational 
gaps in Nepal's agricultural sector, there is a 
need for a clear policy framework, improved 
R-E-E linkages, enterprise development, 
business incubation centers, production-based 
subsidies, collateral-less soft loans, effective 
farmer registration processes, and value chain 
development programs. These measures can 
help to promote the growth and development of 
the agricultural sector, increase productivity, and 
improve the livelihoods of farmers.

Editorial Disclosure of Inaugural Issue: SP 
Swag - Sudur Paschimanchal Wisdom of 
Academic Gentry Journal

Welcome to the inaugural issue of SP Swag, 
an official publication of Tribhuvan University's 
Sudur Paschimanchal Campus (SPC), Nepal. SPC 
stands as a beacon of higher education, offering a 
diverse range of bachelor's and master's degree 
programs encompassing Management Science, 
Arts, and Education Research. With a focus 
on academic excellence and a commitment to 

fostering a conducive learning environment, SPC 
has become synonymous with quality education 
in Nepal.

Each article included in this journal has 
undergone a rigorous scientific peer review 
process, ensuring the highest standards of 
academic rigor and integrity. The adoption of 
APA style for research communication ensures 
uniformity and clarity in the presentation of 
research findings, enhancing the overall reading 
experience for our esteemed readers.

We encourage our readers to delve 
into the intellectual wealth presented in this 
issue, recognizing the individual authors as 
the proprietors of their respective research 
contributions. We invite you to join us in 
celebrating the spirit of academic excellence and 
knowledge dissemination embodied in SP Swag, 
as we continue to strive for academic brilliance 
and scholarly achievement as you always support 
our journals (Mishra, 2023b, c&d).
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A R T I C L E  I N F O A B S T R A C T
Purpose: This paper aims to integrate the concept, theories, and 
factors affecting work-life balance based on previous research, and 
propose a conceptual model for further studies.

Methods: The paper conducted a comprehensive review of the 
existing literature on work-life balance using a review matrix to 
analyze and synthesize the findings of various research.

Results: The literature review revealed several methods and 
components of work-life balance, including family-friendly 
policies, work-life conflict, and the role of work and life. The paper 
synthesized these findings and proposed a conceptual model for 
further study.

Value: This paper contributes to the existing literature on work-life 
balance by integrating the concept, theories, and factors affecting 
work-life balance. The proposed conceptual model can serve as a 
foundation for future research in this area.

The findings of this study have implications for organizational 
policy and practice, highlighting the importance of work-life 
balance in promoting employee well-being and productivity.
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Introduction
The concept of work-life balance (WLB) has a 
rich historical background, dating back to the 
late 18th century when legislation in the U.S. and 
the U.K. aimed to regulate working hours and 
provide leave for specific circumstances (CIPD, 
2003; Dex & Bond, 2003; DTI, 2003; Felstead 
et al., 2002; Taylor, 2001). The 1970s saw 
occupational experts emphasizing the importance 
of separating work from personal life, leading 
to increased interest in the topic. With the influx 
of women into the workforce in the 1980s, the 

term "work-life balance" gained prominence, 
initially driven by women advocating for flexible 
work arrangements (Sullivan & Lewis, 2001; 
Greenhaus & Powell, 2003; Noor, 2002a; Pitt-
Catsouphes & Christensen, 2004).

Recent demographic and technological 
shifts, such as increased dual-earner couples and 
advancements in information technology, have 
further propelled the discourse on WLB (Sullivan 
& Lewis, 2001; Greenhaus & Powell, 2003; Noor, 
2002a; Pitt-Catsouphes & Christensen, 2004). 
This study aims to comprehensively review the 
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existing literature on WLB, identify gaps, and 
propose future research directions. Key research 
questions include the historical conceptualization 
of WLB, influential factors, and the future 
research agenda in the field.

Rational of the Study
A study on work-life balance in Nepal can be 
relevant in the context of the country's labor law 
provisions and occupational health and safety 
practices. The establishment of the Occupational 
Health and Safety Professional Nepal (OSHPN) 
also shows the relevance of work-life balance 
in Nepal(Dahal, Mishra, Chaudhary, & Aithal, 
2021: Mishra, Adhikari & Aithal, 2022: Ghimire, 
Mishra, & Bhaumik, 2023).

A study on A Conceptual Model for Work-
Life Balance: Integrating Theory and Research 
in Nepal can provide valuable insights into the 
role of work-life balance in promoting employee 
well-being and organizational performance in 
Nepal rather than only focus on productivity 
(Mishra, Pokharel, & Aithal, 2023: Maskey, & 
Mishra, 2018 ). It may uplift productivity through 
employee involvement with wellness. The study 
can draw on various sources, including academic 
literature, industry reports, and case studies, to 
develop a comprehensive understanding of work-
life balance in Nepal. 

Objective of the Study
This paper aims to integrate the concept, theories, 
and factors affecting work-life balance based 
on previous research, and propose a conceptual 
model for further studies.

Methodology
This research paper draws on a comprehensive 
review of existing literature on work-life balance, 
job satisfaction, work stress, and the impacts of 
work-life conflict. The study incorporates data 
from published (journal) and unpublished sources, 
utilizing secondary sources of information from 
the internet.

The methodology involved the collection of 
numerous articles, with a detailed review of 18 

century articles using matrix method. The study 
methodology involved a thorough examination 
of these selected articles to provide insights 
into work-life balance, job satisfaction, and the 
relationship between work-life balance and job 
performance. The utilization of a diverse range 
of sources enhances the depth and breadth of the 
study's findings and conclusions.

Meaning and Definition/ Conceptual 
Review 
The review of literature on work-life balance 
highlights the complexity and multifaceted nature 
of this concept. Work-life balance is subjectively 
perceived and varies among individuals, with 
no universal definition (Hudson Resourcing, 
2005; Purohit, 2013). Greenhaus et al. (2003) 
define work-life balance as the extent to which 
an individual is equally engaged in and satisfied 
with his or her work role and family role. This 
balance encompasses three key components: time 
balance, involvement balance, and satisfaction 
balance (Greenhaus et al., 2003).

The increasing market competition and 
technological advancements have led to extended 
working hours, work overload, and job stress, 
negatively impacting work-life balance (Bhowon, 
2013). Significant demographic shifts, such as 
the growing number of women in the workforce, 
dual-earner couples, and single parents, have 
further complicated work-life balance (Sullivan 
and Lewis, 2001; Greenhaus and Powell, 2003; 
Noor, 2002a; Pitt-Catsouphes and Christensen, 
2004).

The expanding literature on work-
life balance includes various theoretical and 
empirical studies. Researchers have proposed a 
definition of work-life balance as the individual 
perception that work and nonwork activities are 
compatible and promote growth in both domains 
(Kalliath and Brough, 2008). A better work-life 
balance fosters not only job satisfaction, job 
performance, and organizational commitment but 
also life and family satisfaction, reducing stress-
related outcomes such as psychological distress, 
emotional exhaustion, anxiety, and depression 
(Kalliath and Brough, 2008).
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In Nepalese context also, work-life balance 
is a complex and subjective concept that requires 
a holistic approach, considering the interplay of 
various factors such as time, involvement, and 
satisfaction in both work and nonwork domains. 
Organizations and employees must work together 
to achieve a balance that promotes job satisfaction, 

Table 1: Working Definition 

Author/Year Definitions
Kofodimos (1993)  “Satisfying healthy and productive life that work, play, and love…”
Marcks & 
MacDermid  
(1996)

“Role balance is the tendency to become fully engaged in the performance of 
every role in one’s total role system, to approach every typical role and role 
partner with an attitude to attentiveness and care. Put differently, it is the practice 
of that even[1]handed alertness known sometimes as mindfulness”

Clark (2000) Satisfaction and good functioning at work and at home with a minimum of role 
conflict”

 Pillinger (2001) “The flexible working arrangements that allow the employees to avail of working 
arrangements that provide a balance between work responsibilities and personal 
responsibilities.”

Repoport et al 
(2002)

 “Proposed work-personal life integration “instead” of balance to encompass 
different parts of life and their integration depends on one’s priorities, which does 
not necessary need to demand equal amount of personal resources.”

 Frone (2003) “Low levels of conflict and high levels of inter role facilitation represent work[1]
family balance”

Greenhans & 
Allen (2006) 

“The extent to which an individual’s effectiveness and satisfaction in work and 
family roles are compatible with the individual’s life priorities”

Grzywacz & 
Carlson(2007) 

“Accomplishment of role related expectations that are negotiated and shared 
between an individual and his or her role related partners in the work and family 
domains”

Kalliath & Brough 
(2008) 

“The individual perception that work and non-work activities are compatible and 
promote growth in accordance with an individual’s current life priorities”

Emslie & Hunt 
(2009) 

“Satisfaction and good functioning at work and at home, with a minimum of role 
conflict‟

 Ioan Lazar et al 
al.(2010)

 “The quality relationship between paid work and unpaid responsibilities is 
critical for success in today’s competitive business world.”

Delecta, (2011) “An individual ability to meet their work commitments as well as other non-work 
and family commitment.” Source: Kumer & Janaki.

Sources: Kumer & Janakiram (2017); Singh, (2014)

productivity, and overall well-being. It can be 
assessed from Labour law provisions in 2027, 
Occupational health and safety practices of Nepal 
in case of different projects (Dahal, A. K., Mishra, 
A. K., Chaudhary, M. K., & Aithal, P. S.,2021: 
Mishra, Adhikari& Aithal, 2022: Ghimire, S., 
Mishra, A. K. ., & Bhaumik, A. . ,2023). 

The debate over a formal definition of 
Work-Life Balance (WLB) has been a topic of 
discussion in research. Major reviews of WLB 

articles often do not explicitly define WLB, 
leading to varied approaches in operational 
definitions and measurements of the construct 
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(Greenhaus et al., 2003; Potgieter and Barnard, 
2010).Greenhaus et al. (2003) emphasize the 
importance of understanding WLB as the extent 
to which an individual is equally engaged in and 
satisfied with their work role and family role.

Potgieter and Barnard (2010) contribute to 
this debate by highlighting the diverse approaches 
used by researchers to define and measure WLB 
or related constructs in studies.

These authors shed light on the complexity 
surrounding the definition and measurement of 
WLB, indicating the need for further clarity and 
consensus in academic research on this crucial 
topic.

Work-Life Balance Theory: Theoretical 
review

To explain the relationship between work 
and family and the numerous facets of personal, 
professional, and family life, many ideas have 
been put out by various philosophers and experts. 
The two main theories that are used to investigate 
role conflicts and their overall effects on work-
life balance are boundary theory and border 
theory. These two theories lay the groundwork 
for several additional theories.

Border Theory
A new dimensional theory about work-life 
balance, the work/life border theory was 
introduced by Clark (2000) based on boundary 
theory. According to Clark, each person's role 
exists inside a distinct area of existence, and these 
areas are divided by borders that may be physical, 
temporal, or emotional. The theory addresses 
the problem of "crossing borders" between 
different spheres of life, particularly between 
home and work. This theory holds that the degree 
of integration, ease of transitions between the 
two spheres, and degree of friction between 
these domains are all directly influenced by the 
flexibility and limit to switch over the boundaries 
between people's work and family lives.

Flexible boundaries make it easier to 
integrate the home and work life. Although 

reciprocal transition is facilitated by a degree of 
domain integration, work-family conflicts may 
result. Contrarily, transition requires more effort 
when these domains are divided, but work-family 
conflict is less frequent (Bellavia & Frone, 2005).

Boundary Theory
According to Zerubavel (1996), this is a 
common cognitive theory of social grouping that 
concentrates on results like denotations people 
give to work and home as well as the simplicity 
and rate of conversion between domains 
(Ashforth, Kreiner, & Fugate, 2000). Boundary 
and border theories have similar assumptions 
(Clark, 2000; Kreiner, 2002). However, the 
difference is that border theory is dedicated to the 
domains of family and work only (Desrochers & 
Sargent, 2003). The result of interest in border 
theory is about the balance of work-family 
with role conflict at a minimum (Clark, 2000). 
Furthermore, the difference in description covers 
time, people, and place, which are tangible 
divides as well as psychological groups linked to 
family and work.

Segmentation Theory
According to the Segmentation idea, work and 
personal life are two distinct things that have 
no bearing on or interaction with one another. 
The mutual separation of work and life into 
two distinct roles that are independent of one 
another is explained by segmentation theory 
(Edwards & Rothband, 2000; Staines, 1980; 
Zedeck, 1992). Work and personal life have 
always been intrinsically divided by time, space, 
and function since the industrial revolution. This 
process, according to Piotrkowski (1979), occurs 
when people intentionally control their own 
life concerns, emotions, and joys while actively 
suppressing work-related thoughts, feelings, and 
behaviors in the life domain.

Spillover Theory
The most widely accepted idea of how work and 
family are related is called the spillover theory. 
According to several experts, employees carry 
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over the attitudes, feelings, and behaviors they 
develop at work into their personal lives and vice 
versa (Belsky et al., 1985). Spillover is thought 
to be either good or negative, theoretically. 
Spillover takes into account several facets of 
the link between the workplace and the family. 
Positive spillover refers to the possibility that 
happiness and success in one area may lead to 
happiness and success in another area. On the 
other side, negative spillover describes how 
issues and despair in one domain may transfer the 
same emotion into another domain (Xu, 2009).

Williams and Alliger (1994) examined 
mood-related spillover on a daily basis using 
experience sampling methodology in their 
study of spillover, and their findings suggested 
that working parents in their sample were more 
likely to take work-related emotions home than 
they were to bring family-related emotions to the 
workplace.

Compensation Theory
The compensation theory of work-life balance 
describes the efforts made to offset negative 
experiences in one domain by stepping up efforts 
for positive experiences in another domain. An 
example would be a dissatisfied employee putting 
more emphasis on family than work, or a satisfied 
employee putting more emphasis on work but 
making concessions with home life, reallocating 
his or her attention.

Zedeck and Mosier (1990) categorized 
compensation through two categories: 
supplemental and reactive. When people switch 
from the unfulfilling role to one that may be more 
fulfilling, they are seeking out highly rewarding 
experiences, which is known as supplemental 
compensation. When rewarding experiences are 
lacking at work, people chase them at home. 
For instance, people who feel they have limited 
autonomy at work look for it elsewhere. Reactive 
compensation refers to people's attempts to make 
up for bad experiences in one role they play by 
seeking good ones in the other, such as partaking 
in leisure activities after a long day at work. It 

happens when unfavorable job experiences are 
offset by unfavorable domestic ones. According 
to the compensation theory (Clark, 2000), there 
is a conflicting link between work and life, thus 
people try to fill holes in one area with fulfillment 
in another.

Structural Functionalism Theory
According to the theory, each person's life is 
primarily divided into two spheres: the productive 
life, which is defined as the portion of work life 
that enables one to produce a good or a service, 
and the emotional life, which is lived at home 
and focuses on taking care of one's spouse, 
parents, children, leisure activities, and health, 
among other things. According to structural 
functionalism theory, there is a fundamental 
division between labor and families.

When men and women specialize their 
activities in separate spheres, with women at 
home doing expressive work and relieving men 
of household chores and men in the workplace 
performing instrumental tasks without worrying 
about housekeeping responsibilities, work and 
life aspects will work in tandem with each other, 
according to the structural functionalism theory 
(Kingsbury & Scanz).

Ecology Theory
According to Grzywacz and Marks' ecological 
systems theory, work and life are intertwined 
functions of methods, processes, person, 
circumstance, and temporal characteristics, 
indicating that each numerous factor has an 
additive impact on the experience of working 
and living (Grzywacz & Marks, 2000). The 
person-in-environment theory later evolved from 
the ecology theory of work-life balance, with 
the notion that people and groups have vibrant 
relationships with the social, physical, and natural 
surroundings in which they coexist acting as its 
unifying principle (Pitt-Catsouphes et al., 2006).

Enrichment Theory
The enrichment theory postulates that 
involvement in one position—work or family—



SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

16 SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

will improve the quality of life in the other one. 
In other words, this model aims to explain the 
benefits of the link between job and family. The 
extent to which experiences from instrumental 
(skills, talents, values) or emotive (mood, 
satisfaction) sources improve the quality of the 
other domain is referred to as enrichment (Morris 
& Madsen, 2005). Employees believe that their 
job and personal roles are complementary and 
enrich each other, according to Greenhaus and 
Powell's (2006) definition of enrichment as "the 
extent to which experiences in one role increase 
the quality of life in the other role."

Zedeck and Mosier (1990) coined the term 
"instrumental" to define enrichment theory, which 
holds that positive workplace outcomes influence 
positive outcomes in one's home life and vice 
versa.

Integration Theory
According to integration theory, a healthy system 
of flexible boundaries between life and work 
can more effectively support and foster domains 
of work-life and community life (Clark, 2000). 
Mason (2002) noted that the integration theory 
best illustrates how extra contextual components, 
including community, are incorporated into the 
body of knowledge in regard to work and life. In 
order to create a comprehensive and attainable 
model of work-life balance, integration theory 
argues for modern understandings that rethink 
traditional work-life paradigms, making all 
stakeholders, including employers, employees, 
and communities, active partners with equal 
voices. According to the renowned author 
Googins (1997), a holistic approach to work 
and family that involves all parties and shared 
responsibility will provide greater results in both 
domains than solutions developed in isolation.

Overall Appraisal Approach
According to Grzywacz and Carlson's (2007) 
analysis, there are two different approaches to 
work-life balance: the overall appraisal approach 
and the components approach. An individual's 
overall evaluation of their living condition 
is referred to as their general evaluation. For 

instance, "Clark" defined work-family balance 
as "satisfaction and good performance at work 
and home, with the least amount of role conflict" 
(Clark, 2000, p. 751), "equilibrium or maintaining 
an overall sense of harmony in life" (Clarke et 
al., 2004, p. 121), and "a determination that the 
resources available for both work and family are 
adequate to meet needs, ensuring that involvement 
is efficient in both domains" 2005's Voydanoff, 
p. 825 28. Work-life balance is often evaluated 
using questions (such as "Overall, how successful 
do you feel in balancing your work and personal/
family life?") when an overall appraisal method 
hypothesis is used (Clarke & others, 2004).

The theories being studied for work-
life balance offer several characteristics that, 
while not generally applicable, are accurate for 
various persons and circumstances. Structural-
functionalism, ecology system theory, boarder 
theory, segmentation theory, spillover, and other 
theory has their own importance, each theory of 
work-life balance has a distinct dimension. In 
order to examine work and family concerns, it 
has been shown that WLB scholars rely on and 
apply a variety of theoretical frameworks and 
variables (Poulose & Sudarsan, 2014; Rincy & 
Panchanatham, 2014).

Factors affecting Work-Life Balance
Work-life balance is a method that helps 
employees of an organization to balance their 
personal and professional lives. Emslie and 
Hunt (2009) argued that “work-life balance is 
defined as “satisfaction and good functioning 
at work and at home, with a minimum of role 
conflict”. Karakas and Lee, (2004) explained 
work life balance issues as spending good time 
with family members, getting free time to be able 
to relax for emotional wellbeing and health of 
family members, having good communication 
and support from the colleagues, obtaining 
high-quality child care and education; and being 
satisfied with the work load. 

According to the study by Kinman (2001), 
the strongest factor of psychological distress 
and job dissatisfaction was related to work-life 
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conflict. He found out that more than half of the 
academics surveyed complained that they have 
to frequently work at home during the evenings 
which causes stress. Netemeyer, Boles, and 

McMurrian (1996) asserted that the majority 
of the employees reported that they remained 
anxious with work issues even after leaving the 
workplace and feel difficulties in sleep at home.  

Figure 1: Conceptual Model of the Factors Affecting Work-Life Balance

Individual Factors

Social Factors Work Life Balance

Work Factors

The demand from organizations to attend to 
the family responsibilities of employees has been 
increasing due to the rise in the number of single-
parent households and dual earners (Goodstein, 
1994). The double burden of child care and elder 
care puts a more emotional burden on women than 
on men. In reality, it is still women who keep hold 
of the major responsibilities for childcare and are 
much more likely to work part-time, sparing time 
for family responsibilities (Daly & Lewis, 2000).

Gerson (1993) explained that fathers also 
experienced tension in child care as their working 
wives are not present at home to look after their 
kids. Thus, in the early decades of the twentieth 
century, some large companies felt the need that 
employers should allow free time and energy to 
workers to look after their children. Child care 
facilities thus positively affected employees' 
decisions to remain employed at the company 
(Kossek & Lambert, 2004). Ross and Mirowsky 
(1988) demonstrated that employed mothers who 
felt difficulty making child-care arrangements 
suffered from high depression. Research by 
Jaffrey and Karen (1991) indicated that relative 
to childcare, elder care involves more unexpected 
caregiving situations, and it is more difficult to 
manage and causes greater levels of stress for the 
care provider.

Greenberger et al. (1989) showed that 
married women often spend a lot of time and 
energy in taking care of their in-laws, especially 

the parents of their husbands. In short, the 
principle caregiver for the elders are women, who 
provide care in their roles as wives, daughters, 
and daughters-in-law. In addition, because many 
women who care for the elders also care for the 
children as primary caregivers, they become 
more accustomed to caregiving as compared to 
men (Blair & Litcher, 1991).

Like child care, eldercare can adversely 
impact employees personally and professionally 
as well as emotionally and financially. The impact 
of elder care on the professional lives of employees 
includes increased absenteeism, sluggishness, 
a reduction in work hours, unavailability for 
overtime work, a shift from full-time to part-
time work, and in some cases early retirement 
(Ross & Mirowsky, 1988). Not only have elder 
care responsibilities affected employed workers 
but also prevented some people from entering 
the workforce (Frone, Russell & Cooper, 1992). 
The cost of elder care manifests not only in 
economic and financial terms but also in terms 
of caregivers' overall health. Caregivers report 
feelings of depression, isolation, loneliness, and 
stress due to their caregiving obligations (Kossek 
& Lambert, 2004).

According to Sullivan and Lewis (2006), 
schedule inflexibility increased depression in both 
men and women and increased physical distress 
such as insomnia, appetite problems, tension-
related aches, and pain. Christensen and Staines 
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(1990) found that flexitime programs decreased 
late comings, absenteeism, and turnover. In their 
research, Thomas and Ganster (1995) found a 
positive association between flexitime policies 
and job satisfaction. They concluded that flexible 
time policies enhanced employee productivity 
by decreasing absenteeism and turnover and 
positively served families by decreasing 
depression in employees as families get more 
time to spend together, which reduces work/
family conflict.

Gilbert (2002) stated that longer working 
hours though reduce general family satisfaction, 
but workers who are more committed to their 
work reported significantly higher family 
satisfaction as compared to the workers who 
are less committed to their work. So it is not 
only the work timings that affect family but the 
behavior of workers towards their jobs that affect 
their family life. Greenhouse and Powell (2003) 
have suggested that certain working conditions, 
such as time flexibility, can mitigate the negative 
effects of work demands on family life.

New requirements at jobs have brought 
an increased workload. Professional lives 
characterized by more and more challenges, 
frequently changing assignments, work and 
time schedules, job insecurity, and frequent 
relocations are some of the factors which cause 
work-life strain. Most of the faculty new to the 
campus report that they feel isolated, and they are 
often besieged due to unclear expectations and 
heavy workloads (Luce & Murray, 1998). The 
analysis revealed significant correlations between 
long working hours and both occupational 
stress and work-life balance, as well as between 
occupational stress and both work-life balance 
and job satisfaction (Hsu, Ya-Yuan & Bai).

Frone (2000) found that work-home conflict 
equally affected the health of men and women 
whereas Emslie, Hunt, and Macintyre (2004) 
did not find any significant gender differences in 
perceptions of work-home conflict. According 
to the study by Thompson et al. (1998), it is a 

general perception that organizations with a lower 
level of work-life conflict possess a supportive 
organizational culture. Kossek, Dass, and DeMarr 
(1994) explained that one of the reasons for 
work-life strain is a lack of integration between 
the employee's life and organization's goals. 
They further asserted that a negative culture, 
poor working environment, and bad attitudes of 
supervisors create barriers to the implementation 
of work-life balance.

Jafri, Md. Hassan, and Batra, Madhur (2014), 
found that partner support, colleague support, and 
job resources are positively associated with work-
life balance whereas unfair criticism at the job is 
negatively associated with work-life. Roehling 
and Moen (2001) predicted that salary, schedule 
flexibility, family-friendly work policies, and 
supportiveness of coworkers are related to work 
and life strain. Non-supportiveness of colleagues 
affects employee loyalty negatively. Smith and 
Smith (2008) found that future accountants give 
high importance to work-life balance in making 
career decisions, and they feel that a healthy 
work-life balance positively affects their job 
performance.

According to Kinman and Jones (2008), one 
of the causes of work stress among employees is 
a reward imbalance. In their study, the autonomy 
and schedule flexibility of the employee in his 
work were found to be a key predictor of work-
life balance. Parasurama and Simmers (2001) 
also found that self-control or flexibility in the 
workplace might assist people in organizing their 
workload in a way that minimizes the possibility 
of work-family conflict. Flexitime, job sharing, 
telework/telecommuting, and leave policy – 
significantly impacted HR performance (Sthapit, 
& Paudel, 2021).

A study by Warren and Johnson (1995) 
showed that managing reliance on coworkers 
increases social expectations and stress at work. 
Employees' psychological well-being is impacted 
by interpersonal conflicts with coworkers, which 
makes it challenging for them to efficiently 
manage domestic duties.
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Table 2: Matrix of Reviewed Article

Authors/ Year of 
Publication and 

Journal
Title Objectives Methodology Finding

Sthapit, PhD, Arhan 
& Paudel, Sushma. 
(2021)/ Indian Journal 
of Commerce & 
Management Studies

Work-family 
balance and 
employee 
performance 
in Nepalese 
commercial 
banks

The paper aims 
at examining 
the impact of 
work-family 
balance (WFB) 
practices on HR 
performance 
in Nepalese 
commercial 

 Descriptive 
analysis, one-way 
ANOVA test, 
multicollinearity 
test, and 
correlation and 
linear regression 
analyses.

 Flexitime, job sharing, 
telework/telecommuting, 
and leave policy – 
significantly impacted HR 
performance

Karakas, F., Lee, M. 
D., & MacDermid, 
S. M. (2004)./ 
Equal Opportunities 
International

A qualitative 
investigation 
into the meaning 
of family well‐
being from the 
perspective 
of part‐time 
professionals. 

This study 
examines 
in‐depth the 
meaning of good 
family life from 
the employees 
perspective 

Interviews 
conducted in 
1996‐98 with 
professionals and 
managers 

Work life balance issues 
are related with spending 
good time with family for 
their personal life. 

Goodstein, J. D. 
(1994)/ The Academy 
of Management 
Journal, 37(2), 
350–382. https://doi.
org/10.2307/256833

Institutional 
Pressures 
and Strategic 
Responsiveness: 
Employer 
Involvement in 
Work-Family 
Issues

To  identify 
a number of 
important 
institutional 
and technical 
determinants 
of this critical 
strategic choice.

Sample survey Institutional cause, 
constituents, content, 
control, and context-were 
considered as forces 
motivating strategic 
responsiveness to 
institutional pressures.

Ross, C. E., & 
Mirowsky, J. 
(1988). Child Care 
and Emotional 
Adjustment to Wives’ 
Employment.  Journal 
of Health and Social 
Behavior

 Child Care 
and Emotional 
Adjustment 
to Wives’ 
Employment

Finding relation 
betweenChild 
Care and 
Emotional 
Adjustment 
to Wives’ 
Employment

National 
probability 
sample survey.

The effect of wives 
employment status on 

psychological well being 
depends on the presence 
of child and child care 
availability, husband’s 

participation on childcare.

  DWYER, J. W., 
& SECCOMBE, K. 
(1991)./ Journal of 
Family Issues

Elder Care as 
Family Labor: 
The Influence 
of Gender and 
Family Position., 
12(2), 229–247

to assess the 
relationship 
between personal 
control and job 
satisfaction and 
performance. In

Survey of 
employees

It was found that personal 
control significantly 
predicted job satisfaction 
and performance. Time 
lag analyses suggest that 
control may also be an 
outcome of these variables. 
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Authors/ Year of 
Publication and 

Journal
Title Objectives Methodology Finding

Thomas, Linda & 
Ganster, Daniel. 
(1995)./ Journal of 
Applied Psychology. 
80. 6-15. 10.1037/0021-
9010.80.1.6.

Impact of Family-
Supportive Work 
Variables on 
Work–Family 
Conflict and 
Strain: A Control 
Perspective

The authors 
examined the 
direct and 
indirect effects 
of organizational 
policies and 
practices that 
are supportive 
of family 
responsibilities. 

Survey data were 
gathered at 45 
acute-care facilities 
from 398 health 
professionals. 

 Organizations 
can take steps 
that can increase 
employees' control 
over family 
responsibilities 
and that this 
control might help 
employees better 
manage conflicting 
demands of work 
and family life.

Greenhaus, Jeffrey 
& Foley, S.. (2007). 
Handbook of career 
studies, 2007

The intersection of 
work and family 
lives. 

To study the 
intersection of 
work and family 
life

Review of literature  Not only do 
career experiences 
affect individuals' 
family lives but 

family life can also 
have a significant 
impact on work 
experiences and 
career outcomes

Joyce K, Pabayo R, 
Critchley JA, Bambra 
C./ Published online 
2010 Feb 17. doi: 
10.1002/14651858.
CD008009.pub2

 Flexible working 
conditions and 
their effects on 
employee health 
and wellbeing.

To evaluate the 
effects (benefits 
and harms) of 
flexible working 
interventions 
on the physical, 
mental and 
general health 
and wellbeing of 
employees and 
their families. 

Two experienced 
review authors 
conducted data 
extraction and 
quality appraisal. 
We undertook 
a narrative 
synthesis as there 
was substantial 
heterogeneity 
between studies.   

Flexible working 
interventions that 
increase worker 
control and 
choice (such as 
self‐scheduling 
or gradual/partial 
retirement) are 
likely to have a 
positive effect on 
health outcomes. In

Allen, Tammy & 
Johnson, Ryan & 
Kiburz, Kaitlin & 
Shockley, Kristen. 
(2013)./ Personnel 
Psychology. 66. 345-
376.

Work-Family 
Conflict and 
Flexible Work 
Arrangements: 
Deconstructing 
Flexibility

 To examine 
the relationship 
between

Meta analysis were 
used.

Work–family 
conflict and work 
flexibility were 
found positively 

related.
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Authors/ Year of 
Publication and 

Journal
Title Objectives Methodology Finding

Hsu, Ya-Yuan & 
et al . (2019)./. 
BioMed Research 
International. 
2019. 1-8. 
10.1155/2019/5046934.

 Long Hours’ 
Effects on Work-
Life Balance and 
Satisfaction

In this study, we 
examined whether 
the associations 
between working 
hours, job 
satisfaction, and 
work-life balance 
are mediated by 
occupational stress.

Questionnaires 
were administered 
to 369 
respondents 
working in 
the high-tech 
and banking 
industries. 

The analysis revealed 
significant correlations 
between long working 
hours and both 
occupational stress 
and work-life balance, 
as well as between 
occupational stress 
and both work-life 
balance and job 
satisfaction

Kim, Hyondong 
& Gong, Yaping. 
(2016). The 
International Journal 
of Human Resource 
Management. 1-21.

Effects of 
work–family and 
family–work 
conflicts on 
flexible work 
arrangements 
demand: a gender 
role perspective

 Flexible work 
arrangements 
(FWAs) to help 
managers balance 
their work–family 
demands.

 Based on a 
sample of 1336 
married managers 
in Korea, 

 Work–family conflict 
increased the FWAs 
demand more for 
female managers than 
for male managers. 

Luce and Murray, 
1998). Journal of 
Staff, Program 
& Organization 
Development, , v15 
n3 p103-10 1997-
1998

New Faculty's 
Perceptions of the 
Academic Work 
Life.

Analyzes new 
faculty's perceptions 
of working in a 
university

Questionnaire 
method was 
administered.

 The study Indicates 
that most new faculty 
were overwhelmed 
and Argues that 
universities should be 
more supportive of 
new faculty members. 

Fatima, N. 
(2012)./. Journal 
of International 
Academic Research.

An Empirical 
Analysis of 
Factors Affecting 
Work Life 
Balance among 
University 
Teachers: the case 
of Pakistan

The purpose of the 
present study is to 
identify  causes of 
work and family 
role strain among 
university teachers 
of public and private 
sector institutions.

Independent 
sample t-test is 
used to analyse 
the effect of 
independent 
variables

Partners 
support,collegoe 
support, and job 

resources are 
positively associated 

with the work life 
balance

Frone, M. R. (2000)./ 
Journal of Applied 
Psychology, 85(6), 
888–895. https://

doi.org/10.1037/0021-

9010.85.6.888

 Work–family 
conflict and 
employee 
psychiatric 
disorders: 
The national 
comorbidity 
survey.

This study examined 
the relation between 
work–family 
conflict and several 
types of psychiatric 
disorders: mood, 
anxiety, substance 
dependence, and 
substance abuse.

Survey data were 
obtained from 
a representative 
national sample of 
2,700 employed 
adults who were 
either married or 
the parent

Both work-to-family 
and family-to-

work conflict were 
positively related 
to having a mood, 

anxiety, and substance 
dependence disorder.



SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

22 SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

Authors/ Year of 
Publication and 

Journal
Title Objectives Methodology Finding

Roehling, Patricia 
& Roehling, Mark 
& Moen, Phyllis. 
(2001)./ Journal of 
Family and Economic 
Issues. 22. 141-170. 
10.1023/A:1016630229628.

The Relationship 
Between Work-Life 
Policies and Practices 
and Employee 
Loyalty:A Life Course 
Perspective.

Understanding of the 
impact of work/life 
policies on employee 
loyalty 

Sample 
of 3,381 
American 
workers

Flexible-time 
policies have a 
consistent, positive 
association with 
employee loyalty.

Smith, K. T., Smith, L. 
M. and Smith, T. R., 
(2008)./ EconPapers

‘An Examination of 
Work- Life Balance 
Perspectives of 
Accountants 2011, vol. 
3, issue 4, 367-383

 This study addresses 
the importance of 
people for  place on 
work-life balance 
and whether gender 
differences are 
associated with work-
life balance.

Survey 
of current 
accounting 
practitioners 
and of future 
accountants 

Findings reveal 
that a healthy 
work-life balance 
is associated with 
job satisfaction, job 
performance, and 
ethical decision-
making. 

Pathak, Resham. 
(2018)./ Journal of 
Business and Social 
Sciences. 1. 116-125. 
10.3126.

Work Life Balance in 
Nepalese Commercial 
Banks. 

 the study tries 
to explore and 
analyze the link 
between Working 
hour, income level 
and organizational 
support with work-life 
balance. 

Questionnaire 
survey.

Finding shows 
that working 
hour,income level 
and orginazationl 
support are 
positively related 
with work life 
balance.

Proposed Research Model on Work Life 
Balance for Future 
The following research model can be suggested 
for additional study based on the thorough 
analysis of the current literatures. The proposed 
research model can be studied by researchers that 
are interested. According to the proposed study 
model, there are two sets of elements that affect 
work-life balance. The first group of factors are 
related to the employee's job, while the second 
set are related to their family's perspectives. Work 
role pressures and qualities like engagement, 
flexible work hours, and flexible positions are 
crucial when developing organizational work-life 
balance initiatives.

Additionally, WLB is impacted by familial 
and supporting contextual elements such parental 
expectations, family involvement, and time 
commitment. A person's perspective of work-life 
balance in an organization is determined by both 
these features of the job role and the family role. 
A person's perspective of work-life balance in an 
organization is determined by both these features 
of the job role and the family role. As a result, 
a person's job satisfaction and sense of work-life 
balance are determined by that employee. The 
model is presented in figure 1.
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Conclusion
The discussion surrounding the quality of 
working life and its impact on overall quality 
of life underscores the significance of work-life 
balance. This concept reflects an individual's 
alignment across multiple life roles, representing 
an inter-role phenomenon. Our analysis of current 
literature highlights the multifaceted nature of 
work-life balance, encompassing its nature, 
causes, consequences, policies, and practices.
With the prevalence of dual-career families 
and the normalization of demanding jobs with 
long hours, work-life balance has emerged as a 
significant challenge across various employment 
sectors. The imperative to support employees 
in navigating the demands of their professional 
and personal lives is paramount, benefiting both 
employers and employees alike.

A range of factors contribute to work-
life imbalance, including excessive workloads, 
extended workdays, heightened childcare 
responsibilities, irregular work schedules, marital 
status, and inadequate social support. These 
factors collectively underscore the complexity of 
achieving equilibrium between work and personal 
life.The repercussions of work-life imbalance 
are diverse and impactful, spanning burnout, 
employee turnover, anxiety, depression, stress, 
life dissatisfaction, diminished job dedication, 
and decreased staff morale. These outcomes 
underscore the critical need for proactive 
interventions to address work-life balance issues.

Organizations have responded to the 
challenge of work-life balance by implementing 
various practices and initiatives. These may 

include flexible working arrangements such 
as flexible hours, telework, part-time options, 
job-sharing, and the provision of childcare and 
eldercare facilities. Additionally, organizations 
may offer information or financial support 
pertaining to employees' non-work domains, 
alongside onsite services to support work-life 
integration.The adoption and efficacy of work-
life balance strategies within organizations can 
be influenced by factors such as firm size, gender 
distribution among employees, the proportion 
of qualified or knowledge workers, and the 
organization's emphasis on cultivating employee 
commitment.

Ongoing research and academic inquiry into 
work-life balance from diverse perspectives aim 
to refine definitions, establish clear guidelines, 
and develop effective strategies. This study 
contributes to the existing body of literature on 
work-life balance, enhancing understanding and 
informing future initiatives aimed at promoting a 
harmonious balance between work and personal 
life.

FurtherProposed Research Agendas
Research seems to lack awareness and empirical 
research work in developing countries on work-
life balance thus empirical research should be 
conducted. Cross-cultural research should be 
conducted. The number of studies in this regard 
is limited. Research should be focused on efforts 
to be made from the side of the employe for 
WLB. A study should be focused on moderators 
of relationships among Worklife practices, work-
life conflict, and organizational performance.

Figure 2: Proposed Research Model of Work-Life Balance.

Job Related Factors

Family Related Factors

Organizational WBL Policies Work Life Balance
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A R T I C L E  I N F O A B S T R A C T
Purpose: This review aims to explore the effectiveness of 
mindfulness meditation in promoting mental health and improving 
academic performance among students.
Methods: Studies examining the impact of mindfulness meditation 
on students' mental well-being and academic outcomes were 
reviewed and analyzed. Various aspects such as memory, focus, 
concentration, and overall academic performance were considered.
Results: The findings suggest that mindfulness meditation holds 
significant benefits for students, including improved memory, 
enhanced focus and concentration, and ultimately, better academic 
performance. This practice also shows promise in reducing anxiety, 
stress, and depression among students.
Value: This review contributes to understanding the potential of 
mindfulness meditation as a valuable tool for supporting students' 
mental health and academic success. It underscores the importance 
of integrating mindfulness practices into educational settings to 
foster holistic well-being.
Keywords: Meditation, Mental health, Academic performance, 
Mindfulness, Students, Well-being. 
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Introduction
Experiencing the transformative power of 
mindfulness meditation firsthand, I, the author, 
witnessed a remarkable improvement in my 
mental health, overcoming a long-standing battle 
with depression. Rathus (1997) defines meditation 
as a process that alters consciousness, fostering 
relaxation through narrowed attention. Numerous 
studies, including Kabat-Zinn (1994), underscore 
the role of mindfulness meditation in enhancing 
attention, reducing stress, and promoting overall 
well-being.

In today's competitive world, stress and 
anxiety affect individuals across professions, 

including students grappling with academic 
pressures. Mindfulness meditation emerges as 
a potent tool to alleviate these mental burdens. 
However, its integration into academic curricula 
remains limited, despite its profound benefits for 
mental health.

Epstein (1998) discusses how meditation 
and therapy aid in managing intense emotions, 
while Kabat-Zinn (1997) notes its efficacy in 
mitigating panic attacks. Research by Javid, 
Vyas, and Shukla (1998) indicates memory 
enhancement through meditation, a boon for 
students facing cognitive challenges.
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Moreover, cognitive flexibility 
improvements, as seen in studies like Alexander 
et al. (1989), highlight meditation's broader 
cognitive benefits. This article aims to shed light 
on the pivotal role of mindfulness meditation 
in promoting mental health, advocating for its 
inclusion in educational frameworks for holistic 
student well-being.

Rationale for the Study
The rationale for conducting a study on 
mindfulness meditation's impact on mental health 
and academic performance stems from several 
key considerations: In recent years, there has been 
a noticeable increase in mental health challenges, 
particularly among students and young adults. 
Anxiety, depression, and stress are prevalent 
issues that can significantly impact academic 
performance and overall well-being. Despite 
the well-documented benefits of mindfulness 
meditation in promoting mental wellness and 
cognitive functioning, its integration into formal 
education systems remains limited. This gap 
presents an opportunity to explore the potential of 
mindfulness interventions in educational settings. 
Research suggests that mindfulness practices can 
enhance attention, focus, memory, and cognitive 
flexibility, all of which are critical for academic 
success. Understanding the extent to which 
mindfulness meditation can positively influence 
academic performance is thus a pertinent area of 
investigation. Beyond academic achievement, 
fostering students' holistic well-being is essential. 
Mindfulness meditation offers a holistic approach 
to mental health, addressing emotional regulation, 
stress management, and overall psychological 
resilience. As the demand for evidence-based 
interventions in mental health and education 
grows, studying the efficacy of mindfulness 
meditation provides valuable insights into 
effective strategies for promoting student well-
being. Findings from this study can inform 
educational policies and practices, advocating for 
the inclusion of mindfulness programs in school 
curricula to support students' mental health 
and academic success (Mishra,2024: Ghimire, 

Mishra, Bolar, & Aithal, 2024: Ghimire, Mishra, 
& Aithal, P. S. ,2023: Mishra,2023: Mishra & Jha, 
2023).

In context of Nepal also, the rationale for this 
study lies in addressing pressing mental health 
concerns among students, exploring the potential 
academic benefits of mindfulness meditation, 
advocating for evidence-based interventions, 
and contributing to the broader conversation on 
holistic well-being in educational contexts.

Objective of the Research 
The objective of this review is to analyze existing 
literature and research studies that investigate 
the impact of mindfulness meditation on mental 
health and academic performance among 
students.

Literature Search
Conducted searches in academic databases 
Google Scholar using keywords like "mindfulness 
meditation," "mental health," "academic 
performance," and "students,".

Included peer-reviewed articles, meta-
analyses, systematic reviews, and relevant books 
published within the past decade to ensure the 
inclusion of recent findings.

Inclusion Criteria
•  Studies focusing on mindfulness meditation 

interventions among student populations.
•  Research articles exploring the effects of 

mindfulness practices on mental health 
outcomes, including anxiety, depression, 
stress, emotional regulation, and 
psychological well-being.

•  Studies investigating the relationship 
between mindfulness meditation and 
academic performance indicators such 
as attention, focus, memory, cognitive 
flexibility, and overall academic 
achievement.

•  Included studies with diverse methodologies, 
including experimental designs, longitudinal 
studies, qualitative analyses, and mixed-
methods approaches.
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•  Ensured the inclusion of studies conducted 
in various educational settings, including 
schools, colleges, and universities.

Exclusion Criteria
•  Studies not directly related to mindfulness 

meditation or not focused on student 
populations.

•  Articles lacking rigorous research 
methodology.

•  Publications with limited relevance to mental 
health outcomes or academic performance.

•  Non-English publications or inaccessible 
full-text articles.

Data Extraction and Analysis
•  Extracted relevant data from selected 

studies, including study design, participant 
characteristics, intervention details, outcome 
measures, and key findings.

•  Employed thematic analysis to identify 
common themes and patterns across 
studies related to the impact of mindfulness 
meditation on mental health and academic 
performance.

•  Synthesized findings to provide a 
comprehensive overview of the current 
state of knowledge regarding mindfulness 
meditation's effects on mental health and 
academic outcomes among students.

Ethical Considerations
•  Ensured ethical standards in conducting the 

literature review and referencing original 
sources appropriately.

•  Adhered to ethical guidelines and 
regulations governing academic research 
and publication ethics.

Limitations
•  Potential limitations include publication 

bias, variability in study methodologies, 
and the diversity of mindfulness meditation 
interventions and outcome measures across 
studies.

•  The methodology employed in this 
review aims to provide a systematic and 
comprehensive analysis of existing research 
on mindfulness meditation's impact on 
mental health and academic performance 
among students, offering valuable insights 
for future research and educational 
interventions.

Literature Review
The results of various studies examining the 
impact of mindfulness meditation on mental 
health and academic performance among students 
reveal compelling insights into the potential 
benefits of this practice.
Enhanced Academic Performance 
One study by Chang and Hiebert (1989) found 
that children taught meditation in public schools 
showed improved academic performance. The 
results underscore the role of meditation in 
developing focus and concentration, leading to 
better academic outcomes. When students are able 
to manage stress and anxiety through meditation, 
they can allocate their attention more effectively 
to their studies, resulting in enhanced academic 
performance. Moreover, the relationship between 
meditation and memory enhancement has been 
consistently demonstrated in research, indicating 
a positive correlation between mindfulness 
practices and cognitive functions (Rivas et al., 
2020).
Stress Reduction and Academic Success
Stress has been identified as a significant barrier 
to academic success among college students 
(Brougham et al., 2009). Studies have highlighted 
that high levels of stress can impede learning 
and lead to lower grades. The prevalence of 
stress-related challenges among college students 
underscores the need for effective interventions. 
Mindfulness meditation has emerged as a 
promising solution, offering a natural and cost-
effective approach to managing stress without the 
side effects associated with medication (Godbey 
& Courage, 1994).
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Psychological Well-being and Emotional 
Intelligence

Mindfulness practices have been shown to 
improve emotional and social intelligence in 
students. By cultivating awareness of emotions 
and promoting empathy, mindfulness helps 
students develop crucial socio-emotional skills 
necessary for navigating social interactions and 
managing emotional challenges (Carbonero, 
2010). This aspect is particularly crucial in 
educational settings, where emotional regulation 
and interpersonal skills contribute significantly to 
overall well-being and academic success.

Mindfulness-Based Interventions

Mindfulness-based interventions have gained 
recognition for their efficacy in promoting mental 
wellness and academic success among students 
(Ramcer et al., 2016). These interventions focus 
on enhancing resilience, reducing stress, and 
improving overall psychological functioning. 
Moreover, mindfulness training has been 
integrated into various educational programs and 
services, highlighting its growing acceptance and 
adoption in educational institutions (Julia et al., 
2010).

Impact on Academic Performance

Several studies have directly assessed the 
impact of mindfulness meditation on academic 
performance. In a study conducted by Pamela 
D. Hall, participants practicing meditation 
showed higher GPAs compared to those who did 
not meditate (Hall, n.d.). Similarly, a study by 
Martin S. Fiebert and Travis M. Mead found that 
students practicing meditation performed better 
on examinations than the control group (Fiebert 
& Mead, n.d.). These findings underscore the 
potential of mindfulness meditation in enhancing 
academic success among students.

Long-Term Benefits

Studies examining the long-term effects of 
mindfulness programs, such as Just Breath 
(JB), have shown sustained benefits in stress 

management and overall well-being (JB Study, 
n.d.). Participants reported improved coping 
skills, emotional awareness, and self-compassion, 
highlighting the enduring impact of mindfulness 
practices beyond the intervention period.

Implications for Educational Institutions

The positive outcomes of mindfulness interventions 
have significant implications for educational 
institutions. Incorporating mindfulness programs 
into curricula and student services can contribute 
to creating a supportive and conducive learning 
environment. Institutions that prioritize student 
well-being through mindfulness initiatives are 
likely to see improvements in academic outcomes, 
student retention, and overall campus culture.

The synthesis of research findings underscores the 
multifaceted benefits of mindfulness meditation 
for students' mental health and academic success. 
From stress reduction and enhanced cognitive 
functions to improved emotional intelligence and 
academic performance, mindfulness practices 
offer a holistic approach to student well-being. 
As educational institutions increasingly recognize 
the importance of socio-emotional learning and 
mental health support, integrating mindfulness 
into educational frameworks becomes imperative 
for fostering resilient and successful students.

The implications of research on mindfulness 
meditation's impact on mental health and 
academic performance are far-reaching and hold 
significant relevance for various stakeholders, 
including educators, policymakers, mental health 
professionals, and students themselves.

Educational Institutions
For educational institutions, the findings underscore 
the importance of incorporating mindfulness-based 
programs into their curricula and student support 
services. By integrating mindfulness practices into 
the educational framework, institutions can create 
a conducive learning environment that promotes 
mental wellness, resilience, and academic success 
among students. These programs can be integrated 
into regular coursework, student affairs services, 
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counseling programs, and extracurricular 
activities to provide comprehensive support for 
students' socio-emotional needs.

Student Well-being
Mindfulness interventions offer students effective 
strategies for managing stress, anxiety, and 
emotional challenges. By learning mindfulness 
techniques, students can develop greater self-
awareness, emotional regulation skills, and 
empathy, all of which contribute to improved 
mental health and overall well-being. These 
interventions also empower students to cope with 
academic pressures more effectively and navigate 
challenges with resilience and confidence.

Academic Success
The research highlights the positive correlation 
between mindfulness practices and academic 
performance. Students who engage in 
mindfulness meditation show improvements in 
focus, concentration, memory, and cognitive 
flexibility, all of which are essential for academic 
success. Educational institutions can leverage 
mindfulness programs to enhance students' 
learning effectiveness, attention span, and overall 
academic outcomes.

Policy and Advocacy
The findings from research on mindfulness 
meditation advocate for the integration of 
mindfulness-based interventions into educational 
policies and practices. Policymakers and 
educational leaders can play a crucial role in 
promoting the adoption of mindfulness programs 
in schools and colleges. By advocating for 
evidence-based interventions that prioritize 
student well-being, policymakers contribute to 
creating a supportive and holistic educational 
environment.

Mental Health Professionals
Mental health professionals can incorporate 
mindfulness-based approaches into their 
therapeutic interventions for students 
experiencing stress, anxiety, depression, or other 
mental health challenges. Mindfulness techniques 

can complement traditional therapeutic modalities 
and provide additional tools for promoting 
emotional resilience, self-care, and psychological 
healing.

Future Research
The implications of research on mindfulness 
meditation also extend to future research 
directions. There is a need for longitudinal studies 
that examine the long-term effects of mindfulness 
interventions on students' mental health, 
academic performance, and overall life outcomes. 
Additionally, comparative studies can explore the 
efficacy of different mindfulness programs and 
delivery formats to determine best practices for 
implementation in educational settings.

The implications of research on mindfulness 
meditation underscore its transformative potential 
in promoting student well-being, academic 
success, and overall resilience. By embracing 
mindfulness-based approaches, educational 
institutions and stakeholders can foster a culture 
of holistic development and empower students to 
thrive academically and personally.

Conclusion
Based on the extensive discussion of studies 
examining the impact of mindfulness meditation 
on students' mental health and academic 
performance, it is evident that mindfulness 
meditation offers significant benefits for memory 
development, focus, concentration, and overall 
academic outcomes. Moreover, the practice of 
mindfulness meditation has been shown to reduce 
stress and anxiety levels among students, leading 
to increased courage, confidence, and emotional 
resilience.

The research consistently indicates that 
students who engage in regular mindfulness 
meditation experience lower levels of anxiety 
compared to those who do not practice 
meditation. Consequently, the meditation group 
often demonstrates better academic performance 
when compared to the non-meditation group. 
This correlation highlights the potential of 
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mindfulness meditation as a valuable tool for 
enhancing students' well-being and academic 
success.

The author of this article can personally 
attest to the transformative effects of mindfulness 
meditation, having incorporated it into their daily 
routine for half an hour. Through consistent 
practice, the author has experienced remarkable 
improvements in mental health, including 
overcoming depression and reducing reliance on 
medication. This firsthand experience underscores 
the tangible benefits that mindfulness meditation 
can offer individuals, particularly students facing 
academic and personal challenges.

Despite the compelling evidence supporting 
the efficacy of mindfulness meditation, its 
integration into academic institutions remains 
limited, with minimal inclusion in formal 
curricula. This gap presents a critical opportunity 
for educational policymakers and stakeholders 
to recognize mindfulness meditation as a core 
component of academic learning, on par with 
traditional subjects. By incorporating mindfulness 
practices into the national curriculum, 
governments can empower students to achieve 
better academic performance while addressing 
mental health concerns such as anxiety and 
depression.

The integration of mindfulness meditation 
into academic settings has the potential to 
revolutionize student well-being and academic 
outcomes. Advocating for its inclusion in national 
curricula and promoting regular practice can 
create a supportive learning environment where 
students can thrive mentally, emotionally, and 
academically, ultimately paving the way for a 
healthier and more successful future generation.

Further Research 
Future research in the area of mindfulness 

meditation in the Far West region of Nepal 
could explore several key areas to deepen our 
understanding and enhance the applicability of 
mindfulness practices in this specific context:

Cultural Adaptation of Mindfulness Practices
Investigate how mindfulness meditation practices 
can be culturally adapted to resonate with the 
beliefs, values, and traditions prevalent in the Far 
West region of Nepal. This research could involve 
collaborations with local communities, religious 
leaders, and mindfulness practitioners to develop 
culturally sensitive and relevant mindfulness 
programs.

Impact of Mindfulness on Community Well-
being
Conduct studies to assess the impact of 
mindfulness meditation on the overall well-being 
of communities in the Far West region. Explore 
how mindfulness practices contribute to stress 
reduction, mental health resilience, and social 
cohesion within these communities.

Educational Interventions
Evaluate the effectiveness of integrating 
mindfulness-based interventions into the 
educational system of Far West Nepal. Examine 
how mindfulness training in schools can enhance 
students' academic performance, emotional 
regulation, and overall psychological well-being.

Mindfulness in Healthcare
Explore the potential benefits of mindfulness 
meditation in healthcare settings within the Far 
West region. Investigate its role in supporting 
mental health treatment, reducing stress among 
healthcare professionals, and improving patient 
outcomes.

Mindfulness and Economic Development
 Study the relationship between mindfulness 
practices and economic development initiatives 
in Far West Nepal. Investigate how mindfulness 
training can enhance entrepreneurship, decision-
making skills, and productivity among local 
businesses and entrepreneurs.

Longitudinal Studies 
Conduct longitudinal studies to track the long-
term effects of mindfulness meditation on 
individuals and communities in the Far West 
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region. Explore how sustained mindfulness 
practice influences resilience, social dynamics, 
and quality of life over extended periods.

Mindfulness and Traditional Healing Practices
Investigate potential synergies between 
mindfulness meditation and traditional healing 
practices in Far West Nepal, such as Ayurveda or 
traditional medicine systems. Explore how these 
modalities can complement each other to promote 
holistic health and well-being.

By addressing these research areas, we 
can gain valuable insights into the nuanced 
applications of mindfulness meditation in the 
unique socio-cultural context of Far West Nepal. 
This research can inform the development of 
tailored mindfulness programs, policies, and 
interventions that resonate with local communities 
and contribute to their holistic development and 
well-being.
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A R T I C L E  I N F O A B S T R A C T
Purpose: This study aims to provide a comprehensive understanding 
of impulsive buying behavior by synthesizing diverse research and 
literature in the field of Retailing and Consumer Behavior.
Methods: The study employs a content analysis approach, 
reviewing a wide range of journal databases and books to gather a 
diverse collection of research works on impulsive buying behavior. 
The literature is categorized into various aspects influencing 
impulsive buying, contributing to the development of a research 
framework.
Findings: The content analysis revealed several key aspects 
influencing impulsive buying behavior, including psychological 
triggers, situational factors, and individual characteristics. These 
findings contribute to a better understanding of the impulsive 
buying construct and its behavioral elements.
Value: This study provides valuable insights for marketing 
practitioners and scholars, aiding in the development of strategies 
to address customer impulsiveness effectively. The structured 
categorization of literature also lays a foundation for future 
research activities in the domain of impulse buying.
Keywords: Impulsive buying, Consumer behavior, Retailing, 
Impulsiveness.
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Introduction
Impulse buying, characterized by unplanned and 
spontaneous purchases, is a phenomenon deeply 
ingrained in consumer behavior. It occurs when 
consumers encounter new, well-established, or 
discounted products that trigger an immediate 
desire to purchase. Scholars such as Parboteeah 
(2005) and Piron (1991) define impulsive buying 
as the result of exposure to stimuli that prompt 
unplanned purchases, often leading to on-the-spot 
decisions by buyers.

For impulse shoppers, the journey begins 
with a casual exploration of stores, devoid of 
specific purchase intentions. During this foraging 
process, they are exposed to various cues that 
stimulate the urge to buy. Unlike deliberate 
purchases that involve information gathering and 
comparison of alternatives, impulse buying is 
characterized by a swift decision-making process 
driven by strong desires.

However, the aftermath of impulse buying 
can vary significantly. Post-purchase evaluations 
may result in either favorable or negative 
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perceptions depending on the consumer's 
experience. Numerous factors play a role in 
influencing consumer behavior towards impulsive 
buying, shaping their decision-making processes 
at different stages.

As Yang, Huang, and Feng (2011) describe 
it, impulsive buying is a consumer's inclination 
to buy spontaneously, without much reflection, 
immediately acting upon their desire. Marketing 
strategies play a crucial role in facilitating 
unplanned purchases. Mass distribution in 
supermarkets, hypermarkets, and self-service 
outlets, coupled with sales promotions, point-of-
sale materials, attractive displays, and strategic 
store locations, all contribute to triggering 
impulse buying behavior among consumers 
(Rahman, 2015).

Rational of the Study
This research delves into the complexities of 
impulsive buying behavior, aiming to provide 
a comprehensive understanding of the factors 
influencing consumer impulsiveness in the retail 
environment. Through a detailed analysis of 
existing literature and empirical data, this study 
seeks to contribute valuable insights to the field 
of Retailing and Consumer Behavior. the research 
on impulsive buying behavior is essential for 
both academia and industry to enhance our 
understanding of consumer psychology, improve 
marketing strategies, and create a more informed 
and consumer-friendly retail environment.

Objective of the Study
This study aims to provide a comprehensive 
understanding of impulsive buying behavior by 
synthesizing diverse research and literature in the 
field of Retailing and Consumer Behavior.

Methodology
This research employs a comprehensive literature 
review methodology to investigate impulsive 
buying behavior in the context of consumer 
psychology and retailing. The methodology 
encompasses the following key steps:

Identification of Relevant Literature
Extensive searches were conducted using 
academic databases, scholarly journals, books, 
and reputable sources to identify relevant 
literature related to impulsive buying behavior. 
Keywords such as "impulse buying," "consumer 
behavior," "retailing," and "impulsiveness" were 
utilized to ensure comprehensive coverage of the 
topic.

Selection Criteria
The selection criteria included studies published 
in peer-reviewed journals, books, and reputable 
sources from the last seven decades (since 1950) 
though it focuses more on recent literature after 
2000. Only studies directly related to impulsive 
buying behavior, consumer psychology, and 
retailing were considered for inclusion in the 
review.

Data Extraction and Synthesis
Data extraction involved systematically reviewing 
each selected study to extract key findings, 
methodologies, theoretical frameworks, and 
empirical evidence related to impulsive buying 
behavior. The extracted data were synthesized 
to identify common themes, trends, and patterns 
across the literature.

Analysis and Interpretation
The synthesized data were analyzed and 
interpreted to gain insights into the factors 
influencing impulsive buying behavior, including 
internal and external stimuli, consumer traits, 
retail environments, and marketing strategies. The 
analysis also explored the impact of impulsive 
buying on consumer satisfaction, post-purchase 
behavior, and business outcomes.

Literature Review
Impulse buying behavior has been a subject of 
extensive research and interest among scholars 
and marketers for decades. From the pioneering 
works of Clover (1950) to the more recent 
studies by Choirul and Artanti (2019) and 
Chauhan, Banerjee, and Dagar (2021), a wealth 
of knowledge has been amassed regarding the 
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factors influencing impulse purchasing. This 
section presents a comprehensive overview 
and discussion of the key findings from various 
studies on impulse buying behavior.

Historical Perspective and Definition
The concept of impulse buying was first 

introduced by Clover (1950), highlighting its 
significance in the retail sector. Stern (1962) 
later defined impulse buying as a spontaneous 
purchase made without prior planning, setting the 
foundation for subsequent research in this area. 
Betty and Ferrell (1998) further elaborated on this 
definition, emphasizing that impulse purchases 
are immediate and unplanned, driven by a sudden 
desire or impulse.

Behavioral Elements and Triggers
Over time, researchers shifted their focus to explore 
the behavioral elements and triggers of impulse 
buying. Cobb and Hoyer (1986) highlighted the 
role of hedonic or affective elements in impulse 
purchases, indicating that consumers experience 
immediate, intense, and persistent desires to 
buy impulsively. Rook (1987) emphasized that 
such purchases often occur without adequate 
consideration of consequences, contributing to 
emotional stress and psychological conflicts 
among consumers.

Types of Impulse Buying
Louden and Bitta (1993) categorized impulse 
buying into four types: pure impulse, suggestion 
impulse, reminder impulse, and planned impulse. 
These categories reflect the diverse motivations 
and contexts that lead to impulse purchases, 
ranging from novelty or escape purchases to 
planned purchases based on pricing and discounts.

Factors Influencing Impulse Purchasing
External factors, such as marketing cues and 
retail environments, play a significant role in 
triggering impulse buying. External stimuli, 
including promotional incentives and visual 
merchandising, can entice consumers to make 
impulsive purchases (Youn & Faber, 2000; Eroglu 

& Machleit, 1993). Store atmospherics, product 
presentation, pricing strategies, and availability 
of cash also influence consumers' propensity for 
impulse buying (Applebaum, 1951; Wong, 2003; 
Mai & Willett, 2003).

Internal Factors and Consumer Traits
Internal factors, including emotional states, 
personality traits, and product involvement, 
contribute to consumers' propensity for impulse 
buying. Consumers with higher levels of 
impulsivity, seeking variety, and experiencing 
positive emotions are more likely to engage in 
impulse purchases (Beatty & Ferrell, 1998; Rook 
& Fisher, 1995; Crawford & Melewer, 2003). 
Additionally, factors like mood, product pricing, 
and situational influences also affect impulsive 
buying behavior (Weerathunga & Pathmini, 
2015; Pradhan, 2016; Juharsah, 2020).

Impact of Retail Environment and Marketing 
Strategies
Retail environment cues, such as store layout, 
product display, and sensory stimuli, significantly 
impact impulse buying behavior. Positive 
emotional responses to the retail environment, 
combined with hedonic shopping motivations, 
can lead to increased impulse purchases (Chang, 
Eckman, & Yan, 2011; Foroughi et al., 2013). 
Marketing strategies, including sales promotions, 
loyalty programs, and pricing discounts, also 
influence consumers' impulse buying decisions 
(Prof. Balakumar & Mishra, 2017; Chauhan, 
Banerjee, & Dagar, 2021).

Consumer Satisfaction and Post-Purchase 
Behavior
Impulse purchases often result in immediate 
satisfaction for consumers, alleviating negative 
moods and providing a sense of gratification 
(Dholakia, 2000). However, post-purchase 
evaluations can vary, with some consumers 
experiencing regret or dissatisfaction after 
impulsive buying episodes (Rook, 1987). 
Understanding these dynamics is crucial for 
marketers to enhance consumer satisfaction and 
loyalty.
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The study's findings are consistent with 
previous research on the influence of packaging 
design on consumer behavior. For instance, 
a study by Kacen and Lee (2012) found that 
packaging design influences impulsive buying 
behavior, particularly in collectivist cultures. The 
study by Mishra and associates builds on this 
research by focusing on the context of Eastern 
Nepal, which is predominantly collectivist. The 
study's findings suggest that factors such as age, 
gender, income, and occupation do not impact 
the affection between product information, 
shape, and impulsive buying behavior, which is 
consistent with previous research on the influence 
of packaging design on consumer behavior 
(Mishra, Rai& Aithal, 2023). 

The research findings suggest that color, 
package material, and image are the packaging 
elements that influence impulsive buying 
behavior, while product information and shape do 
not have a similar impact. This research provides 
insights into the importance of packaging design 
in influencing consumer behavior, particularly in 
the context of Eastern Nepal. This research opens 
the demands of further study in laptop , cement 
and many more specifying different landscape 
focused to impulsive behavior( Mishra and 
Aithal,2021 a&b:  Mishra and Sharestha,2019: 
Mishra,2019). The research on impulse buying 
behavior underscores the complex interplay 
between internal and external factors, consumer 
traits, retail environments, and marketing 
strategies. By comprehensively understanding 
these influences, businesses can tailor their 
strategies to effectively capitalize on impulse 
buying tendencies while ensuring a positive 
consumer experience.

Conclusion
Over the past seven decades, impulsive buying 
behavior has remained a focal point of interest 
for researchers and marketers alike, as evidenced 
by seminal works dating back to Clover (1950) 
and Stern (1962) to more recent studies by 
Muruganantham & Bhakat (2013) and Ayub 
& Zafar (2018). The complexity of consumer 

behavior, particularly regarding impulsive 
buying patterns in offline retail settings, has 
spurred increased research efforts to unravel the 
intricacies of this phenomenon.

Recent research has refined the definition 
of impulsive behavior, characterizing it as 
an unexpected, hedonistic combination of 
purchasing behavior driven by swift decision-
making that bypasses deliberative consideration 
of alternatives or additional recommendations 
(Sharma et al., 2010). Despite its complexities, 
impulse buying plays a significant role in the 
retail landscape, accounting for a substantial 
portion of annual product sales (Hausman, 2000).

Consumer researchers have predominantly 
focused on identifying the myriad factors that 
trigger impulse purchases in industrialized 
countries, recognizing the diverse nature of 
impulse buying across different cultural and 
economic contexts (Bayley & Nancarrow, 
1998). However, with the rapid advancements 
in retailing and significant shifts in consumer 
behavior, particularly in emerging economies, 
there is a growing need to delve deeper into 
impulsive buying behaviors in these regions 
(Kacen and Lee, 2002).

The rise of personal discretionary income, 
changing lifestyles, and increased availability 
of credit have contributed to the ubiquity of 
impulse shopping across various retail formats. 
Retailers, recognizing the universality of impulse 
buying, can strategically leverage this behavior 
to drive sales and enhance customer engagement. 
By understanding the interplay of internal and 
external stimuli that influence impulsive buying, 
businesses can tailor their strategies to capitalize 
on consumer impulses effectively.

The content analysis of existing literature 
has provided valuable insights into the concept of 
impulse buying, its multidimensional nature, and 
its impact on consumer behavior. This analysis 
has also laid the groundwork for proposing new 
research directions and hypotheses to advance 
knowledge in the field of consumer research.
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Looking ahead, as market trends continue 
to evolve, especially in developing economies, 
impulsive buying is likely to remain a focal point 
of research and exploration across various forms 
of commerce. The synergy between different 
elements driving impulse buying presents 
opportunities for marketers and merchants to 
optimize their strategies and drive business 
growth while enhancing the overall customer 
experience.
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A R T I C L E  I N F O A B S T R A C T
Purpose: Diversity management plays a crucial role in the growth 
and success of organizations. This paper aims to explore the 
concept of diversity, its various types, associated benefits, relevant 
theories, and its implications worldwide. Additionally, it examines 
the existing gap between expectations and reality in implementing 
best practices for diversity management
Methodology: To provide a comprehensive understanding, this 
study conducts a thorough review of quantitative and qualitative 
research, as well as theoretical studies published in renowned 
journals. The researchers extensively analyze research articles, 
management books, newspaper articles, and constitutional 
documents from different countries, adhering to established search 
inclusion criteria.
Findings: The paper emphasizes the significance of effective 
diversity management and delves into the vast disparity between 
the conceptualization of diversity and its practical implementation. 
It also highlights that the theories surrounding diversity may not 
be fully realized when put into practice, potentially hindering the 
desired outcomes. Furthermore, the study uncovers numerous 
loopholes in the global understanding, examination, and 
implementation of diversity, even within constitutional frameworks.
This study contributes to the field of contemporary management 
by shedding light on the Diversity Management. It significantly 
enhances our knowledge of diversity and the factors that 
influence its effective management, offering valuable insights for 
organizations seeking to foster inclusivity and leverage the benefits 
of diverse workforces.
Key Words: Diversity, Management, Organizational performance, 
Inclusion, Change.
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Introduction
Diversity refers to the identity based differences 
among and between two or more people that 
affect their lives as applicants, employees and 
customers (Bright et al., 2019.) These identity-

based differences not only define who we are but 
also shape the way we perceive and navigate the 
world around us. These identity-based differences 
include such things as race and ethnicity, 
gender, sexual orientation, and age. According 
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to Griffin, (2017) workforce diversity is the 
variety of differences and similarities that exist 
among employees in an organization. Workforce 
diversity means a workforce made up of people 
with different human qualities or who belong 
to the different cultural groups Daft, (2008). 
There could be many dimensions of workforce 
diversity. They can be grouped into primary 
dimensions and secondary dimensions. Primary 
dimensions are core elements through which 
people shape their self-image and world view. 
These dimensions include age, race, ethnicity, 
gender, mental or physical abilities, and sexual 
orientation.  Secondary dimensions can be 
acquired or changed throughout one’s lifetime. 
These dimensions tend to have less impact than 
those of the core but nevertheless affect a person’s 
self-definition and world view and have an impact 
on how the person is viewed by others. These 
dimensions include marital status, education, 
religious beliefs, geographic location, income, 
work backgrounds and parental status. 

If harnessed correctly, a diverse workforce 
can transform an organization into a competitive 
market stronghold. However, if mismanaged, 
dissatisfaction may set in, conflict can become 
a norm, and high turnover rates may deplete 
the organization’s talent Young (2008). The 
ever increasing globalization of the world 
has given rise to an increase in factors which 
cause heterogeneity in the labor market and 
in organizations. Diversity management has 
therefore become the necessity which stems from 
social and economic trends Urbancova et. al. 
(2016).  So diversity management is a key aspect 
for organizational performance. Seliverstova & 
Pierog (2021) mention that in modern days, the 
concept of diversity and diversity management 
have become trend that's growing rapidly and 
gaining more and more popularity in national and 
international companies. Diversity management 
is a critical aspect of contemporary organizational 
practices, aiming to create inclusive and equitable 
work environments that value and leverage 
the unique characteristics and perspectives of 

individuals from diverse backgrounds. Diversity 
management can be defined as the planning 
and implementation of certain procedures in the 
organizations the main goal of which is achieving 
the diversity of employees in the workplace in a 
way that brings the benefits of diversity into an 
organization and reduces the weakness of the 
workforce Nweier & Dajonki (2002). 

Managing diversity goes beyond simply 
acknowledging and celebrating differences; it 
involves creating an inclusive environment where 
everyone feels valued, respected, and empowered 
to contribute their unique talents and ideas. 
Diversity management is a process intended to 
create and maintain a positive work environment 
where the similarities and differences of 
individuals are valued, so that all can reach their 
potential and maximize their contributions to 
an organization’s strategic goals and objectives 
Patrick & Kumar (2012). Diversity management 
in an organization has multiple benefits. Diversity 
management ensures that all employees have 
the opportunity to maximize their potential 
and enhance their self-development and their 
contribution to the organization. It recognizes 
that people from different backgrounds can 
bring fresh ideas and perceptions, which can 
make the way work is done more efficient and 
make products and services better. Managing 
diversity successfully will help organizations to 
nurture creativity and innovation and thereby 
to tap hidden capacity for growth and improved 
competitiveness Patrick & Kumar (2012). People 
from different backgrounds can bring fresh ideas 
and perception which can make the way is done 
more efficient and makes service better. So, there 
is a strong and positive correlation between 
successful diversity management and firm’s 
performances. It is a better way to strengthen 
employee knowledge, ideas, innovation and re-
engineering of organizational systems. Diverse 
employees are better suited for understanding 
globally changing political, legal, social, 
economic, corporate and cultural environments 
that’s why organization can serve diverse 
external customers effectively. When diverse 
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people enter in organization; if they are managed 
properly organization can solve the complex task, 
increase the exposure of the business to different 
kinds of customers and increase organizational 
productivity, increase sales and revenue of the 
organizations by adopting creative, innovative 
ideas and concepts generated from diverse brains 
(Lamichhane, 2021).

Rationale for the Study
The concept of diversity management has 
gained significant attention in recent years due 
to its potential to foster growth and success in 
organizations. This paper aims to delve into the 
multifaceted concept of diversity, its various 
types, associated benefits, and relevant theories. 
By exploring these aspects, the study seeks 
to contribute to a better understanding of the 
importance of diversity management in today's 
globalized and interconnected world.

Furthermore, the study examines the 
existing gap between expectations and reality 
in implementing best practices for diversity 
management. This focus on the practical 
application of diversity management theories 
and strategies is crucial for identifying potential 
challenges and opportunities in promoting 
diversity and inclusion in organizations. By 
bridging the gap between theory and practice, 
the study aims to provide valuable insights and 
recommendations for organizations seeking to 
enhance their diversity management efforts.

This study's rationale is to contribute to a 
more comprehensive understanding of diversity 
management, its benefits, and its practical 
implementation. By exploring these aspects, 
the study seeks to provide a solid foundation 
for organizations to build on in their pursuit 
of diversity and inclusion, ultimately leading 
to improved organizational performance and 
societal well-being.

Research Objective 
To examine the existing gap between expectations 
and reality in implementing best practices for 
diversity management. 

Methodology 
To ensure a comprehensive understanding, this 
study undertakes a meticulous review of both 
quantitative and qualitative research, along with 
theoretical studies published in reputable journals. 
The researchers conduct an extensive analysis of 
research articles, management books, newspaper 
articles, and constitutional documents from 
various countries, adhering strictly to predefined 
search inclusion criteria. This approach aims to 
gather a diverse range of perspectives and insights 
to enrich the study's findings and contribute to a 
robust and well-rounded analysis of contents 
for finding the gaps and implications. The 
methodology for doing review based research is 
refered from review based research on other un 
related topics of social sciences such as Mishra 
and Aithal(2023), Mishra and Aithal(2022 a&b)

Conceptualization of Diversity in the Work 
Place
Diversity has very important role in the 
management of the workplace. Being one the 
contemporary issues, it provides a foundation 
for the understanding complexities and applying 
the inclusive strategies in different organizational 
settings. Before applying the diversity strategies, 
one should understand the background and 
underlying assumptions, facts about the diversity 
and what governs it. This means theories gives 
the insights and reasons of diversity, thus fosters 
the environment of understanding diversity 
and facilitates the inclusive environment that 
provides value to work and workplace with help 
of embracing the individual difference. Here we 
have analyzed different theories to provide insight 
into the complexities, dynamics of employees, 
employer and society.

Similar Attraction Theory
The similar attraction theory is based on “Law 
of Attraction” is a psychological concept that 
suggests individuals are attracted to those who 
are similar to themselves in various psychological 
aspects. This theory proposes that people tend to 
attracted to and maintain relationships with others 
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who share similar attitudes, values, interests, 
backgrounds, and other characteristics. 

Similarity-attraction theory highlights 
that as individuals are likely to be attracted 
toward those who possess similar attributes and 
attitudes, and in contrast, they feel challenging 
with others who have dissimilar attitudes, values 
and experiences (Byrne, 1971). Collectively, 
these theories offer the conceptual foundation of 
relational demography theory (Tsui et al., 1992), 
which proposes that demographic attributes 
within work units will highly influence an 
individual’s behavior and attitudes.

According to the similarity attraction theory, 
people often seek validation and reinforcement of 
their own beliefs and values, and finding someone 
who shares those attributes can be comforting and 
affirming. Similarity can also lead to a sense of 
understanding and compatibility, making it easier 
for individuals to communicate and relate to each 
other. Thus, understanding of this theory helps 
managers in fostering communication, reducing 
uncertainty and other managerial problems 
related to human resources. In short, followings 
are the some of the managerial implication (Smith 
& Johnson, 2018) of this theory:
• Team Composition: Managers can use this 

theory to create effective and cohesive teams 
by considering individuals' similarities in 
terms of knowledge skills, experience, and 
values. These types of groups are likely to 
work well together and complement each 
other's strengths, thus lead to increased 
collaboration, better communication, and 
higher team performance.

• Recruitment and Selection: Managers can 
access this theory while recruiting the new 
employees who can fit in organizational 
culture. Hiring individuals who share 
similar values and beliefs with the existing 
employees can contribute to a positive work 
environment and reduce conflicts and also 
facilitate bonding and cooperation.

• Employee Engagement: This theory 
helps managers in understanding and 
recognizing the importance of similarities 
among colleagues. Thus, it helps in making 
strategies of providing opportunities for 
team-building exercises, social events, 
or shared projects. Thus employees’ 
engagement helps in organizational 
development fostering a sense of belonging 
and strengthens relationships among 
employees. Hence, enhance employee 
engagement, job satisfaction, and overall 
productivity.

• Conflict Management: Managers can 
manage conflicts by highlighting similarities 
and finding areas of agreement among 
conflicting parties. This can facilitate conflict 
resolution and maintain a harmonious work 
environment

Thus, reminds and encourage the mangers 
to promote diversity and inclusion by valuing 
and leveraging differences, encouraging open 
dialogue, and creating an inclusive culture that 
appreciates and respects individual uniqueness. 
This is crucial for innovation and creativity to 
sustain and promote growth in this 21st century. 

Social Cognitive Theory 
Social Cognitive Theory is a psychological 
framework developed by Albert Bandura that 
emphasizes the importance of observational 
learning, self-efficacy, and the reciprocal 
interaction between individuals and their 
environment. social cognitive theory argues 
that people actively influence their learning by 
interpreting the outcomes of their action, which, 
in turn, affects their environments and personal 
factors, informing and altering subsequent 
behavior (Schunk, 2012). 

According to Social Cognitive Theory, 
learning occurs through the observation of others' 
behaviors, as well as through the consequences 
of those behaviors. Bandura (1977) argued 
that individuals can acquire new knowledge, 
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skills, and attitudes by observing others and 
imitating their behavior. This process is known as 
observational learning or modeling.
Key Concepts in Social Cognitive Theory include
• Observational Learning: Individuals can 

learn by observing others and imitating their 
behaviors. Thus, fosters attention, retention, 
reproduction and motivation to imitate 
(Bandura, 1961).

• Self-Efficacy: Self-efficacy refers to 
an individual's belief in their ability to 
successfully perform a specific task or 
behavior. According to Bandura, people 
are more likely to engage in behaviors they 
believe they can successfully execute. 

• Reciprocal Determinism: This concept 
highlights the dynamic interaction between 
individuals and their environment. It suggests 
that individuals are not passive recipients of 
environmental influences but actively shape 
their environment through their behaviors. 
At the same time, the environment provides 
feedback and reinforcement that can 
influence an individual's behavior and 
cognitive processes.

• Behavioral Modeling: Social Cognitive 
Theory emphasizes the role of models in 
influencing behavior. Observing models 
who are rewarded for certain behaviors or 
who possess desirable qualities can increase 
the likelihood of imitating those behaviors 
(Newman & P.R., 2007).

• Self-Regulation: Social Cognitive Theory 
emphasizes the importance of self-
regulation, which involves setting goals, 
monitoring one's progress, and using self-
reinforcement and self-punishment to 
regulate behavior. 

Social cognitive theory offers valuable 
insights for managers seeking to understand and 
influence individual and collective behaviors in 
the workplace. By applying these implications, 
managers can create a supportive environment, 

foster learning and development, and enhance 
performance and productivity within their 
organizations. Thus, followings are the 
managerial implication of social cognitive theory 
(Bandura & Woods, 1989):
• Employee Training and Development: 

Managers can apply this theory to enhance 
employee training and development 
programs. By providing opportunities 
for employees to observe and model 
desired behaviors, managers can facilitate 
learning and skill acquisition. Additionally, 
managers can build employees' self-efficacy 
by providing constructive feedback, setting 
realistic goals, and offering support and 
resources for skill development.

• Performance Management: Managers 
can utilize this theory to design effective 
performance management systems. By 
providing employees with challenging yet 
attainable goals and ensuring they have the 
necessary resources and support, managers 
can enhance employees' self-efficacy and 
boost their performance. Recognizing and 
rewarding employees for their achievements 
reinforce their self-efficacy beliefs. Thus, 
inducing individual and organizational work 
effectiveness.

• Leadership Development: Managers 
can apply this theory to develop effective 
leaders by providing opportunities for 
aspiring leaders to observe and learn from 
experienced leaders through apprenticeship 
and management training. 

• Change Management: Managers can 
utilize this theory to facilitate successful 
change adaptation by creating a supportive 
and collaborative work environment, where 
employees feel confident in their ability to 
adapt to change, can foster a positive change 
culture. 

• Team Building and Collaboration: 
Managers can apply this theory to promote 
team building and collaboration within their 
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organizations. This can be done by fostering 
a culture that encourages knowledge sharing, 
cooperation, and open communication.

• Decision Making and Problem Solving: 
Managers can use this theory by promoting 
systematic thinking, providing decision-
making frameworks, and facilitating 
learning from past experiences, managers 
can enhance employees' cognitive abilities 
and decision-making skills.

Social Identity Theory 
Social Identity Theory is a psychological 
framework developed by Henri Tajfel and John 
Turner in the 1970s. It seeks to understand 
how individuals' sense of self is influenced by 
their membership in social groups and how this 
impacts their attitudes, behaviors, and intergroup 
relations. Tajfel and Turner (1979) developed a 
sophisticated model of how individual identity-
related motivations predict individual-level 
motivations to discriminate between groups, 
and both individual and collective responses to 
societal-level group status, subsequently dubbed 
SIT (Tajfel& Turner, 1986).

According to Social Identity Theory, 
Grouping is based on demographic characteristics 
such as age, sex, and race (Tajfel, 1978; Tajfel & 
Turner, 1986; Turner, 1985, 1987). People strive 
for a positive social identity by categorizing 
themselves into various social groups, such as 
nationality, ethnicity, religion, gender, occupation, 
or even sports teams (Brewer & Gardner, 1996). 
Identification with group means membership 
is important to individual’s self-concept, and 
group’s interests are of concern above and beyond 
personal self-interest (Brewer, 1991; 1993). When 
individuals identify with a particular group, they 
derive a sense of belonging and self-esteem from 
that affiliation. Their self-concept becomes linked 
to the group's identity, leading to a psychological 
attachment to the group.

This theory depicts that people tend to 
positively evaluate their own group (in-group) 
and may display a bias attitude towards favoring 

their group over out-groups, creating a place to 
intergroup conflicts and discrimination (Turner, 
Hogg, oakes, Reicher & Wetherevs, 1987). In 
extreme cases, this can lead to intergroup hostility, 
prejudice, and discrimination.

The theory has several managerial 
implications (Ashforth & Mael, 1989), which are 
discussed below:
• Team Building and Collaboration: 

Managers can use this theory in fostering 
a positive group identity within teams by 
promoting a shared vision, establishing 
common goals, and encouraging 
cooperation.

• Leadership and Role Modeling: Managers 
can apply this theory to foster the values and 
behaviors they want to promote within their 
teams.

• Conflict Resolution: Managers use this 
theory to manage and resolve conflicts 
effectively by fostering a sense of a collective 
identity, reducing intergroup conflicts and 
promoting cooperation.

• Employee Motivation and Engagement: 
Managers can motivate employees by 
creating a work environment that aligns 
with employees' values and fosters a sense 
of pride and belonging.

• Organizational Culture and 
Communication: Managers can shape 
organizational culture by promoting values 
that align with the desired group identity.

Thus, managers should be aware of the 
diverse social identities present in their workforce 
and strive to create an inclusive environment 
where individuals from different groups feel 
valued and respected. By acknowledging and 
appreciating various identities, managers can 
reduce intergroup biases and promote equal 
opportunities.

Schema Theory
A schema refers to a structured collection of 
knowledge pertaining to a particular subject or 
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event. It is constructed based on past experiences 
and is accessed to guide present comprehension 
and behavior. The theory of schemas, which 
falls under the umbrella of cognitive science, 
explores how the human brain organizes and 
processes information. Originally introduced 
by Jean Piaget, a cognitive psychologist, during 
the 1920s, the concept has since been further 
developed and expanded upon by researchers like 
Frederic Bartlett and Richard C. Anderson.

Schemas play a crucial role in cognitive 
processes such as perception, attention, memory, 
and problem-solving (Bartlett, 1932). They 
enable individuals to make sense of the world 
by providing a framework for interpreting and 
organizing incoming information. When we 
encounter new information, we often try to fit it 
into existing schemas, filling in gaps or making 
adjustments as needed. This process is known as 
assimilation.

However, if new information does not fit 
existing schemas, we may need to modify our 
schemas to accommodate the new information. 
This process is called accommodation (Piaget, 
1896-1980). Individuals acquire new knowledge 
and experiences, their schemas can become more 
complex and refined, allowing for more accurate 
interpretation and understanding of the world.

Schema theory provides valuable insights 
into how individuals process and interpret 
information, make decisions, and interact with 
others (Anderson, 1983). By understanding and 
applying these underlying cognitive processes, 
managers can formulate their strategies in order 
to improve communication, enhance decision 
making skill, inducing learning culture through 
effective leadership skills.

Equity Theory 
Equity theory is a psychological concept 
developed by J. Stacy Adams in the 1960s that 
aims to explain how individuals perceive and 
evaluate fairness in social relationships. The 
theory suggests that people are motivated to 

maintain a sense of fairness or equity in their 
interactions with others.

According to equity theory, individuals 
compare the ratio of their inputs (e.g., effort, time, 
skills) to outcomes (e.g., rewards, benefits) in a 
given situation with the ratios of others. Inputs 
can include anything that a person contributes 
to a relationship or situation, while outcomes 
refer to the rewards or benefits; they receive in 
return (Homes, 1961). The theory proposes that 
people strive for equity or fairness in inputs and 
Payments (Adams, 1963, pp.422-436). 

In response to perceived inequities, 
individuals may take actions to restore a sense 
of fairness. These actions can include changing 
their inputs, changing their outcomes, altering 
perceptions of inputs or outcomes, or even 
choosing to leave the relationship altogether.

Equity theory has been widely applied in 
various fields, including organizational behavior, 
interpersonal relationships, team work and 
collaboration (Robbins, Coulter & DeCenzo, 
2017). It helps researchers and practitioners 
to make decisions (Greenberg Barron, 2008), 
understand and explain motivation, job 
satisfaction, relationship dynamics, and the 
impact of perceived fairness on individual 
behavior and well-being.

Cultural Dimension Theory 
Hofstede's Cultural Dimensions is a conceptual 
framework created by Geert Hofstede, a 
Dutch social psychologist, with the aim of 
comprehending and contrasting diverse cultures 
by utilizing key dimensions. Hofstede's research 
on cultural dimensions, first introduced in 1984 
and further expanded upon in 2001, has served 
as a prominent research paradigm in the realms 
of intercultural communication, cross-cultural 
psychology, and international management.

Hofstede during 1970s and 1980s, surveying 
employees of IBM in various countries, identified 
six cultural dimensions that help describe and 
compare different societies:



SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

50 SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

• Power Distance Index (PDI): (Chen & 
Starosta, 2005) This dimension measures 
the extent to which less powerful members 
of a society accept and expect power to be 
distributed unequally. High PDI indicates 
a hierarchical society where power is 
concentrated at the top, while low PDI 
suggests a more egalitarian society with a 
smaller power gap.

• Individualism vs. Collectivism (IDV): 
This dimension reflects the degree to which 
individuals prioritize personal interests 
and independence over group interests. 
Individualistic societies emphasize personal 
freedom, individual achievement, and self-
reliance, while collectivist societies value 
cooperation, harmony, and loyalty to the 
group.

• Masculinity vs. Femininity (MAS): This 
dimension represents the extent to which 
a society values traditional masculine 
traits like assertiveness, competition, 
and achievement, versus feminine traits 
such as nurturing, quality of life, and 
cooperation. Masculine cultures prioritize 
material success, while feminine cultures 
emphasize quality of life and interpersonal 
relationships.

• Uncertainty Avoidance Index (UAI): This 
dimension measures a society's tolerance 
for ambiguity, uncertainty, and risk. High 
UAI societies have a strong need for rules, 
regulations, and security, while low UAI 
societies are more open to change, risk-
taking, and ambiguity.

• Long-Term Orientation vs: Short-Term 
Orientation (LTO): This dimension explores 
a society's time orientation and its focus on 
long-term traditions and values versus short-
term gratification and adaptability. Long-
term oriented cultures value persistence, 
thrift, and perseverance, while short-term 
oriented cultures focus on immediate 
outcomes and gratification.

• Indulgence Vs. Restraint (IND): This 
dimension reflects the extent to which a 
society allows its members to enjoy their 
desires and impulses. Indulgent cultures 
tend to have a relaxed attitude towards 
gratification and enjoyment, while restrained 
cultures have stricter norms and regulations 
regarding self-indulgence.

These dimensions provide a framework for 
understanding how cultures differ across various 
aspects and how a manger can adapt management 
approaches in these diverse cultural settings 
(Agodzo, 2015). It is important to note that these 
dimensions are generalizations and should not 
be applied rigidly to individuals within a culture. 
Moreover, cultures are complex and dynamic, 
and other factors such as religion, history, and 
socioeconomic status also play significant roles 
in shaping cultural values and behaviors

Theories and Real World Settings 
However, research conducted in actual 
organizations does not consistently support the 
notion of diversity having clearly positive effects. 
‘The Diversity Research Network’ (an association 
of researchers) conducted a study analyzing 
the impact of racial and gender diversity on the 
performance of teams, workgroups, and business 
units in four different firms (cf. Kochan et al, 
2003). These firms were chosen because they 
already had a commitment to managing diversity. 
The research provided valuable insights into the 
challenges of studying diversity effects in real-
world organizations, which partly explains why 
such research is rarely conducted.

To recruit companies for the study, over 
twenty large Fortune 500 companies, all of which 
expressed interest in the topic, were contacted and 
engaged in discussions over a two-year period. 
However, all except four companies declined to 
participate. Reasons for their refusal included a 
lack of influence from diversity advocates within 
the company, a reluctance to examine the effects 
of policies that already had sufficient support 
without requiring additional proof, objections 
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from legal counsels, and resistance from managers 
who were unwilling to provide data. 

By utilizing a combination of quantitative 
and qualitative data on diversity and creating 
measures for team performance based on 
performance appraisal ratings, goal achievement 
ratings, bonus systems, and average sales, the 
overall results of the four studies demonstrated 
that the relationship between diversity and team 
outcomes was not simple and consistent. Neither 
racial nor gender diversity had a consistently 
positive or negative impact. In cases where 
negative effects of racial diversity were observed, 
they were alleviated through training. Gender 
diversity sometimes had no effects and sometimes 
had positive effects on group processes. The 
authors emphasize that the impact of diversity is 
rarely direct and that context plays a crucial role 
in determining its effects on performance. For 
instance, in a highly competitive environment, 
negative effects of racial diversity were 
exacerbated. However, in an environment that 
encourages learning from diversity; racial 
diversity could enhance performance (cf. Kochan 
et al, 2003).

Diversity – Performance Linkage in Real 
World
European Commission (2005), while diversity 
management advocates and many companies 
implementing diversity policies believe in the 
inherent benefits of diversity, the empirical 
evidence supporting the notion that diversity 
enhances organizational performance, efficiency, 
and outcomes is not definitive. One type of data 
that suggests positive outcomes of diversity and 
diversity management is surveys and qualitative 
data reflecting companies' experiences and 
opinions regarding diversity policies and their 
associated benefits.

In a survey conducted among member 
companies of the European Business Test Panel, 
out of the 505 companies that responded to the 
question of whether diversity initiatives have a 
positive impact on their business, 83% answered 

affirmatively (European Commission, 2005, 
pp.53). The two primary categories of benefits 
reported by participating companies were access 
to a new labor pool and the attraction of high-
quality staff (cited by 43% of companies) and 
benefits related to reputation, corporate image, or 
good community relations (38%). Approximately 
26% of companies rated innovation and creativity 
as a benefit of a diverse workforce.

Among around 120 companies with 
active diversity policies in four EU countries, 
when asked to assess the importance of various 
potential benefits of those policies, the majority 
considered strengthening cultural values 
within the organization, enhancing corporate 
reputation, attracting and retaining highly 
talented individuals, improving motivation and 
efficiency of existing staff, fostering innovation 
and creativity, enhancing service levels and 
customer satisfaction, and overcoming labor 
shortages as "important" or "very important." 
Additionally, between one-fourth and one-half of 
the companies regarded reduced labor turnover, 
lowered absenteeism rates, improved access to 
new market segments, avoidance of litigation 
costs, and enhanced global management capacity 
as important or very important benefits. Apart from 
surveys highlighting positive impacts of diversity 
and diversity management, compilations of good 
practice examples and qualitative data from case 
studies also indicate similar positive results.  
(European Commission, 2005; Schawarz-Wolz 
& Maad, 2004; Centre for Strategy & Evaluation 
Services, 2003).

However, it's important to note that opinions 
provided by companies or their representatives in 
surveys or interviews can be questionable when 
evaluating the effects of diversity and diversity 
management. On one hand, the respondents 
filling out surveys or giving interviews are often 
individuals responsible for and committed to 
diversity and diversity management, which may 
introduce bias into their answers. Furthermore, 
when reports about a company are not anonymous, 
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there is a strong incentive for representatives to 
present a positive image of the company and its 
policies. On the other hand, experiences shared 
by companies or their representatives often lack 
actual measurement. There is a lack of systematic 
monitoring and evaluation of the progress and 
benefits of diversity (European Commission, 
2005), limited quantitative assessment of costs 
or benefits associated with diversity policies, and 
a scarcity of systematic measurement of costs, 
benefits, and intermediate outcomes (European 
Commission, 2003).

Best Practices around the World 
The inclusion of diversity varies among different 
countries. It is affected and influenced by the range 
of factors, which may include historical, political 
and socioeconomic contexts. The International 
Personnel Management Association (IPMA) 
has undertaken a human resource benchmarking 
project with the National Association of 
State Personnel Executives (NASPE). IPMA 
is an organization representing over 1,700 
organizations and 2,500 individuals involved in 
public sector human resource management. The 
Association’s mission is to optimize organizational 
and individual performance in the public service 
by providing human resource leadership, 
professional development, information and 
services. IPMA has established an International 
Human Resource Advisory Board to facilitate the 
exchange of information on international human 
resource developments. The International Human 
Resource Advisory Board has 37 members from 
35 countries and international organizations.

Diversity was selected as a best practice 
area since changing demographics make it 
more important to select, retain and manage 
a diversified workforce. According to the 
IPMA/NASPE Benchmarking Committee, 
“diversity efforts in the workplace facilitate the 
exchange of new perspectives, improve problem 
solving by inviting different ideas, and create a 
respectful, accepting work environment, all of 
which make good business sense.” In the book 

Beyond Race and Gender, R. Roosevelt Thomas 
defined managing diversity as “a comprehensive 
managerial process for developing an 
environment that works for all employees.” The 
key for employers is to make diversity an asset 
within the organization. Diversity management 
has been described as looking at

1.  The mind set of an organization 
2.  The climate of an organization; and 
3. The different perspectives people 

bring to an organization due to race, 
workplace styles, disabilities, and other 
differences.

Diversity best Oractice Organizations 
The States of Oklahoma, Washington, Wisconsin 
and the City of St. Petersburg, Florida were 
selected as best practice organizations in the area 
of diversity. Best practice organizations value 
people where cultural awareness, sensitivity, 
fairness and integrity prosper. All employees 
believe that they can progress if they are qualified, 
motivated and work hard. The Benchmarking 
Committee found that these organizations shared 
some common practices that made them best 
practice organizations. These practices included: 
• The development of a formal process that is 

contained in laws, rules or procedures. Both 
human and financial time and resources are 
devoted to the program. In best practice 
organizations, diversity is a process that 
is an integrated, ongoing and measurable 
strategy.

• In best practice organizations diversity 
training is provided to the workforce. The 
training is not limited to managers, but 
is extended throughout the workforce. 
Successful organizations incorporate 
diversity into mentoring efforts, leadership 
training and management-by-results 
programs.

• Best practice organizations have established 
a review committee that is responsible for 
establishing policies, providing technical 
assistance, reviewing/approving plans, and 
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monitoring progress toward the achievement 
of goals.

• Effective diversity programs also link 
recruitment, development and retention 
strategies to organizational performance. 
They integrate employee development 
processes and map career paths to see what 
critical skills are necessary to advance; then 
communicate these skills to employees and 
provide training.

• Accountability for the results of diversity 
programs is another attribute of best 
practice organizations. Accountability is 
determined through the use of metrics, 
surveys, focus groups, customer surveys, 
management and employee evaluations, 
and training and education evaluations. 
Diversity competencies may be incorporated 
into management systems. In this way 
organizations can determine how employees 
deal with people of different cultures 
and styles, support workplace diversity, 
include diverse people in work teams, 
and understand the impact of diversity on 
business relationships. While valuing and 
integrating diversity are lofty goals, to be 
effective, organizations must use more 
measurable criteria to evaluate success in 
managing diversity.

State of Washington 
The State of Washington was selected as 

a best practice organization in recognition of 
its efforts, which have resulted during the past 
14 years in the increase of diversity among the 
State’s workforce by more than 40%. The primary 
factors contributing to the success are:
• Executive Leadership: The Governor 

establishes a personal contract with each 
member of his cabinet regarding diversity 
programs and goals. 

• Inclusiveness: More than 70 percent of 
the state’s employees belong to at least one 
of the affected groups that are included in 
the State’s affirmative action program. The 

State monitors and assists persons who are 
vulnerable to employment discrimination, 
especially racial and ethics minorities, 
persons with disabilities, and persons over 
40 years of age (the age at which individuals 
become covered by the Age Discrimination 
in Employment Act). This broad based 
approach results in far-reaching support 
and counters common perceptions that 
affirmative action is only a program for 
minorities. 

• Centralized Guidance/ Decentralized 
execution: Each state agency and institution 
of higher education develops its own goals 
and implementation strategies. Guidelines 
are established centrally. The State has 
developed a program that automates the 
complex, multi-factor analysis process.

City of St. Petersburg, Florida 
The City of St. Petersburg, Florida has 
decentralized its affirmative action efforts, with 
each agency responsible for developing and 
implementing a plan within standards established 
by a central agency. Affirmative action/diversity 
goals are set city-wide and in individual agencies. 
Under-utilization analysis is conducted on a 
quarterly basis, using statistical data reported in 
the Civilian Labor Force and the city’s workforce. 
The analysis is done both city-wide and by 
department. This results in the establishment of 
goals based on the analysis. The analysis also 
highlights those areas needing special attention. 
When under-utilization is documented, and the 
city is below its goal in a particular job category, 
the affirmative action plans requires enforcement 
of the city’s “1-for-1” policy. The policy requires 
that at least one member of the protected class 
must be hired or promoted for every hiring or 
promotion of a non-protected class member. 

All of the top managers in the city are 
required to attend an eight week seminar on 
diversity. In addition, a diversity training and 
awareness program is being implemented 
throughout the city. Diversity training is part of 
the city’s regular training curriculum, although 
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training is conducted in targeted departments 
when it is identified as necessary.  In its most 
recent Affirmative Action Annual Report, it was 
noted that the overall percentage of minority 
group members employed by the city has 
increased from 26.4% in 1990 to 28.6% in 2000. 
Over this period, the percentage of minority males 
decreased slightly from 20.8% in 1990 to 20.3% 
in 2000, while the percentage of minority female 
employees increased from 5.6% to 8.3% and the 
percentage of white female employees increased 
from 18.1% to 19.5%. The city believes that the 
reduction in the minority male representation rate 
can be attributed in part to the reduction in the job 
category of skilled crafts, where minority male 
representation is high relative to other categories. 
Minority male representation in this category 
remains considerably above the goal.

These practices among various 
organizations have proved that Organizations 
can be strengthened by leveraging differences 
that mirror the diversity of its citizens. Surveys 
have demonstrated a positive impact on high 
performance where senior management teams 
include a diversity of ages, ethnicity, and 
gender. A diverse workforce also can improve 
organizational productivity and creativity. 
Managing a diverse workforce can be a challenge. 
When people from different backgrounds come 
together in the workplace, there is potential for 
great accomplishment, but also for great conflict. 
This paper has attempted to highlight the diversity 
efforts of those organizations that are leaders in 
diversity management. 

India: Best Policies and Practices 
The constitution of India, 1950 in its preamble 
itself incubated the image of an inclusive society. 
Various provisions of the constitution of India 
including articles 14 (Equality before law), 15 
(Prohibition of discrimination on grounds of 
religion, race, caste, gender or place of birth), 
16 (Equal opportunity to all),19 (Protection of 
certain rights regarding freedom of speech, etc.), 
and 21 (Protection of life and personal liberty) 
solidify the notion of diversity and inclusion as 

a fundamental need for nation building process 
based on human values and mutual respect.
• The Sexual Harassment of Women at 

Workplace (Prevention, Prohibition and 
Redressal) Act, 2013 (“POSH Law”)

• The Rights of Persons with Disabilities Act, 
2016 (“PWD Law”)

• The Supreme Court of India on Lesbian, gay, 
bisexual, transgender and intersex (LGBTI)

• The Apprentices Act (to include new intern 
or apprentice in the workforce)

Nepal: Policies to Manage Diversity
The practice of diversity in Nepal encompasses 
various aspects, including cultural, linguistic, 
religious, and regional diversity. The Constitution 
of Nepal, adopted in 2015, recognizes the 
multicultural and diverse nature of the country. 
It guarantees the rights of all Nepali citizens, 
irrespective of their ethnicity, language, religion, 
or gender. It prohibits discrimination based on 
these factors and promotes equality and social 
justice.

The government of Nepal has implemented 
various inclusive policies (Constitution of Nepal, 
2015) to ensure representation and participation 
of diverse communities. These policies aim to 
address historical marginalization and promote 
social inclusion through affirmative action 
programs, reservation quotas, and representation 
in political and administrative structures.

Multinational Company and Diversity 
Management
In their 2019 study, Goxe and Pires explored 
L'Oréal, the world's largest cosmetics company, 
and its significant role in promoting diversity 
management among French multinational 
corporations. L'Oréal views diversity as the 
recognition, acceptance, valuation, and leveraging 
of differences to drive the company's growth. To 
institutionalize diversity and multiculturalism, 
L'Oréal has implemented several corporate 
initiatives, including the following notable 
highlights:
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• Adoption of an Ethics Charter: In 
2000, L'Oréal introduced an internal 
"Constitution" known as the Ethics Charter. 
This charter outlines a code of good conduct 
that applies to all employees, subsidiaries, 
and locations, guiding their actions ("Code 
of business ethics, a guide for action," n.d.).

• Commitment to the United Nations' 
Global Compact: L'Oréal embraced the 
United Nations' Global Compact in 2003, 
aligning its operations with fundamental 
responsibilities in areas such as human 
rights, labor, the environment, and anti-
corruption ("The power of principles," 
n.d. and "L'Oréal supports the UN global 
compact," n.d.).

• Establishment of Diversity Observatories: 
L'Oréal created the "Diversity Observatories" 
in 2006 with the aim of fostering respect for 
diversity, non-discrimination, and real-time 
promotion of equal opportunities.

• Implementation of Parent-Friendly Charter 
and Employment of Seniors: L'Oréal 
introduced the Parent-Friendly Charter in 
2008 and focused on employing seniors in 
2009 as part of its diversity management 
initiatives.

• L'Oréal's Approach to Managing 
Diversity Revolves around Three Strategic 
areas: human resources, marketing and 
communication, and purchasing. The 
company prioritizes gender, disabilities, 
as well as social and ethnic backgrounds 
within these areas.

Conclusion
In conclusion, diversity and diversity 
management are essential for the growth and 
development of organizations. Embracing 
diversity in the workplace allows organizations 
to tap into a diverse talent pool and attract top 
professionals from different backgrounds. 
This diversity of thought and expertise fosters 
creativity, innovation, and opens up new market 
opportunities. It enables organizations to adapt 
and thrive in an ever-changing global landscape. 

Diversity management is closely intertwined with 
employee engagement and productivity. When 
employees feel respected, valued, and included, 
they become more motivated and committed to 
their work. Organizations that prioritize diversity 
and inclusion create an environment where all 
employees can contribute their best and realize 
their full potential. This, in turn, leads to higher 
productivity, improved teamwork, and increased 
job satisfaction.

Understanding diversity theories and 
applying their managerial implications can 
help organizations establish inclusive cultures, 
leverage the benefits of diversity, and succeed in a 
diverse and globalized world. Embracing diversity 
as a strategic advantage can result in enhanced 
performance, innovation, and long-term success. 
Diversity practices around the globe are gaining 
recognition and importance as organizations 
strive to create inclusive and equitable 
workplaces. These practices vary across different 
regions and countries due to cultural, social, and 
legal contexts. However, they share a common 
objective of promoting diversity, equity, and 
inclusion. While progress has been made in global 
diversity practices, it is crucial to acknowledge 
that challenges and disparities still exist. Systemic 
biases, discrimination, and unequal access to 
opportunities hinder full inclusivity in many parts 
of the world. Organizations must remain vigilant 
and committed to addressing these challenges 
and creating a more inclusive society. By actively 
working towards inclusivity, organizations can 
contribute to dismantling barriers and fostering a 
more equitable and diverse world.
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A R T I C L E  I N F O A B S T R A C T
Purpose: This study aims to assess the impact of capital adequacy 
on the profitability of selected commercial banks in Nepal. It 
specifically measures and evaluates the capital adequacy ratios 
and profitability ratios of the selected Nepalese commercial banks.
Methods: The research employs descriptive and casual-
comparative research designs, using a sample of one government-
owned bank and one private sector bank in Nepal. The study 
analyzes CCR, SCR, and CAR to measure capital adequacy and 
ROE, ROA, and NPM to measure profitability.
Findings: The study finds that the capital position of the commercial 
banks is adequate according to the capital adequacy framework 
2015 and unified directives number one of NRB. However, 
profitability ratios of the sample Nepalese commercial banks are 
high but decreasing over the past 10 years. The correlation between 
ROE and capital adequacy variables is very weakly positive, while 
the correlation between NPM and capital adequacy variables is 
weakly positive. However, the correlation between ROA and capital 
adequacy variables is weakly negative. The regression analysis 
finds insignificant results, indicating that capital adequacy has not 
made any significant impact on profitability.
Value: The study provides insights into the impact of capital 
adequacy on the profitability of commercial banks in Nepal, 
contributing to the understanding of the banking sector in Nepal. It 
also highlights the decreasing trend in profitability ratios and the 
insignificant impact of capital adequacy on profitability.
Keywords: Capital adequacy, Profitability, Commercial banks, 
Nepal, CCR, SCR, CAR, ROE, ROA, NPM.

Impact of Capital Adequacy on Profitability of Commercial 
Banks in Nepal

Chakra Bahadur Kunjeda

M.Phil Scholars, Sudur Paschimanchal Campus, Kailali Nepal

Corresponding Author
Chakra Bahadur Kunjieda

Email
chakrakunjeda12@gmail.com

Article History
Received: 22 January 2024
Accepted: 12 April 2024

Orcid
https://orcid.org/0009-0006-2588-0376

Cite
Kunjeda, C.B. (2024). Impact of 
Capital Adequacy on Profitability 
of Commercial Banks in Nepal. 
SP Swag: Sudur Pashchim 
Wisdom of Academic Gentry 
Journal, 1(1), 57-72.
https://doi.org/10.5281/zenodo.11057668

Introduction
Capital Fund encompasses the primary and 
supplementary capital of a bank or financial 
institution, as defined by the regulatory authority, 
Rastra Bank, along with any other specified funds 
(BAFIA, 2073). This capital plays a crucial role 
in ensuring the stability and resilience of banks, 

acting as a buffer against potential losses and 
preventing bank failures. The implementation 
of capital adequacy regulations, based on 
international standards such as Basel III, is 
instrumental in safeguarding the financial system 
by setting minimum capital requirements that are 
sensitive to risk.
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The evolution of capital regulation, reflected 
in the three capital accords—Basel I, Basel II, 
and Basel III, has been shaped by global financial 
crises and regulatory imperatives (Siddika and 
Haron, 2020). Basel III, specifically designed in 
response to the 2007–2008 financial crisis, aims 
to address regulatory gaps and systemic risks 
faced by banks.

Micro-prudential regulation under Basel 
III focuses on capital adequacy as a fundamental 
aspect of banking stability. The failure of a bank 
can have far-reaching impacts on both domestic 
and international economies, underscoring the 
critical importance of robust capital regulations. 
The Capital Adequacy Framework of 2007, 
updated in 2008, marked a significant shift in 
Nepalese banking regulations, emphasizing the 
need for quality credit assessment and overall 
sector development.

Ensuring that banks maintain adequate 
capital levels commensurate with their risk 
profiles is essential for safeguarding depositors, 
creditors, and promoting public confidence in the 
banking system. Currently, commercial banks 
and national-level development banks in Nepal 
adhere to the Capital Adequacy Framework of 
2015, as per Directive Number One of the Unified 
Directives.

Profitability is another key metric in 
banking, reflecting the ability of banks to 
generate earnings efficiently and manage 
operational costs (Neupane, 2019). The Nepalese 
banking landscape comprises various institutions, 
including commercial banks, development banks, 
finance companies, microcredit development 
banks, and infrastructure development banks, 
contributing significantly to the country's 
economic development.

Rational of the Study
The banking sector, acting as a financial 
intermediary, plays a vital role in channeling 
funds from savers to borrowers, thereby 
facilitating economic growth and development 

(Gautam S.K., 2019). This paper delves into the 
intersection of capital regulation, profitability, 
and the broader impact of banking activities on 
Nepal's economy, aiming to provide insights into 
the challenges and opportunities within the sector.

Mishra, K., Kandel, D.R., and Aithal, 
P.S.'s(2021) research on profitability in 
commercial banks in Nepal highlights the 
importance of maintaining an optimal level 
of capital adequacy and cost-to-income ratio 
in shaping the profitability of commercial 
banks. Bank size, nonperforming loans ratio, 
liquidity position, cost-to-income ratio, capital 
adequacy, and assets quality all exhibit a positive 
impact on overall bank performance. Prudent 
management of capital adequacy and cost-to-
income ratio emerges as key factors influencing 
profitability(Mishra& Kandel,2023).

These studies provide valuable insights 
into the relationship between capital adequacy 
and profitability in Nepal's commercial banks. 
However, more research is needed to fully 
understand the impact of capital adequacy on 
profitability in the Nepalese context. Further 
studies could explore the relationship between 
capital adequacy and profitability in different 
types of commercial banks, such as government-
owned and private sector banks, and in different 
regions of Nepal.

The study on The Impact of Capital 
Adequacy on Profitability of Selected Commercial 
Banks in Nepal is a valuable contribution to the 
understanding of the relationship between capital 
adequacy and profitability in Nepal's commercial 
banks. The study highlights the importance 
of maintaining an optimal level of capital 
adequacy and cost-to-income ratio in shaping the 
profitability of commercial banks, and provides 
valuable insights into the relationship between 
capital adequacy and profitability in Nepal's 
commercial banks. However, more research is 
needed to fully understand the impact of capital 
adequacy on profitability in the Nepalese context.
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Objective of the Study
The general objective of the research is to assess 
the impact of capital adequacy on profitability of 
selected commercial banks in Nepal. 

Literature Review
The Capital Buffer Theory
Memeh (2014) introduced the Capital Buffer 
Theory, emphasizing the pivotal role of capital 
adequacy in lending decisions for financial 
institutions. This theory posits that banks maintain 
a capital buffer beyond the minimum required 
amount, allowing them to absorb adverse shocks 
and reduce the risk of failure (Pooder & Haque, 
2016). The theory suggests that banks adjust 
their capital levels in response to changes in 
portfolio risk, with higher capital buffers leading 
to increased bank performance through reduced 
lending rates and enhanced profitability.

Trade-Off Theory
The Trade-Off Theory of capital structure, 
initially proposed by Kraus and Litzenberer 
(1973), delves into the balance between debt and 
equity financing based on cost-benefit analysis. It 
highlights the advantages of debt financing, such 
as tax benefits, countered by the costs of financial 
distress associated with high debt levels (Brealey 
and Myers, 2003). This theory underscores the 
complex interplay between capital structure, 
risk, and profitability, with higher capital ratios 
mitigating default risks but potentially increasing 
the cost of capital.

Theories of Economic Efficiency
Rooted in neoclassical microeconomic theory, 
the concept of economic efficiency emphasizes 
resource allocation and value creation within 
competitive markets (Griffiths & Wall, 2000). 
Efficient firms maximize profits or minimize 
costs while responding to consumer preferences, 
contributing to overall welfare improvements. 
Policy interventions are often evaluated based on 
their impact on economic efficiency and market 
competitiveness.

Theory of Moral Hazard
Moral hazard theory addresses the risk-taking 
behavior of banks in response to regulatory 
interventions and safety nets provided by 
central banks or governments (Jeitschko and 
Jeung, 2005). It suggests that increased capital 
requirements may lead to higher risk-taking, 
although well-capitalized banks exhibit lower 
moral hazard incentives. Regulators play a crucial 
role in balancing capital requirements to mitigate 
risks without stifling economic growth.

Conceptual Review
The Basel III Accord provides a regulatory 
framework for capital adequacy, defining tiers 
of capital and establishing guidelines for banks' 
capital structures (Apostolik, Donohue and 
Went, 2012). This framework ensures that banks 
maintain sufficient capital to absorb losses 
and meet minimum regulatory requirements, 
contributing to financial stability. Banks' 
profitability, measured through metrics like 
Return on Assets (ROA), reflects their efficiency 
in utilizing assets to generate income (Ejoh & 
Iwara, 2014).

Empirical Studies
Several empirical studies have explored the 
relationship between capital adequacy and bank 
profitability in various contexts. Olalekan & 
Adeyinka (2013) found a positive correlation 
between capital adequacy and profitability in 
Nigerian banks, while Gautam (2019) reported 
mixed results in Nepalese commercial banks, 
with capital adequacy showing a negative impact 
on profitability. Nguyen (2020) and Kharel 
(2020) highlighted the nuanced effects of capital 
adequacy on different-sized banks and their 
profitability, indicating the complex dynamics at 
play.

Additionally, Nzioki (2011) and Thakur 
(2019) conducted studies on capital adequacy and 
its impact on bank performance, underscoring 
the multifaceted nature of this relationship and 
its implications for financial stability and risk 
management.
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In the literature review reveals a nuanced 
understanding of capital adequacy, profitability, 
and risk management within the banking 
sector, highlighting the interplay of theoretical 
frameworks, regulatory requirements, and 
empirical findings in shaping banking policies 
and practices.

Methodology
Research design
This research employs a combination of 
descriptive and causal-comparative research 
designs to investigate the relationship between 
capital adequacy and profitability in Nepalese 
commercial banks.

Descriptive Research Design
The descriptive research design is utilized to 
gather factual information and gain insights 
into the fundamental issues related to capital 
adequacy and profitability variables among 
Nepalese commercial banks. This design aims to 
describe the real conditions, situations, and facts 
pertaining to the research topic.

Causal-Comparative Research Design
The causal-comparative research design 
is employed to establish cause-and-effect 
relationships between capital adequacy and 
profitability. It assesses the impact of capital 
adequacy on the financial performance of 
Nepalese commercial banks, exploring potential 
causal links between these variables.

Population, Sample, and Sampling Design
•  Population: The population for this 

research comprises all currently operating 
commercial banks in Nepal, totaling 27 
banks as per the latest report from the Nepal 
Rastra Bank (NRB) as of the end of Chaitra, 
2078.

•  Sample Frame: The study focuses on 
government-owned and private sector 
banks.

•  Sample Size: A sample of two banks 
is selected, including one government-

owned bank and one private sector bank, to 
represent the population.

•  Sampling Method: Stratified sampling is 
employed, dividing Nepalese commercial 
banks into government-owned and private 
sector-owned subgroups. The best-
performing bank from each subgroup based 
on the average net profit over ten years is 
selected as the sample. Specifically, Rastiya 
Banijya Bank Limited (RBBL) from the 
government-owned subgroup and Nabil 
Bank Limited (NABIL) from the private 
sector-owned subgroup are chosen as the 
sample banks.

Nature and Sources of Data
•  Data Collection: Secondary data collection 

is conducted using published annual reports 
and Basel III disclosures for each fiscal year 
from 2068/069 to 2077/78 of the selected 
commercial banks.

•  Sources of Data: The primary source 
of data is the internet and the websites 
of the respective commercial banks for 
annual reports and Basel III disclosures. 
Supplementary data is gathered from related 
books, journals, articles, reports, bulletins, 
and reports from the Nepal Rastra Bank 
(NRB) and related websites.

Data Processing Procedures and Analysis 
Method
Financial and statistical tools are employed for 
data analysis to ensure convenience, reliability, 
and authenticity. Microsoft Excel and GRETL 
Software are used for data processing and 
analysis, facilitating accurate calculations and 
robust statistical examinations of the collected 
data. 

The following figure shows the research 
framework, research variable and relationship 
between them:
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Independent Variable
Capital Adequacy measured by 

CCR, SCR and CAR

Dependent Variable
Profitability measured by ROA, 

ROE and  NPM

Figure 1:  Theoretical Framework of Research

Table 1:  CCR of Commercial Bank
FY NABIL RBBL Average CAR

2068/069 11.11 -9.35 0.88
2069/070 11.55 1.89 6.72
2070/071 11.60 4.18 7.89
2071/072 10.47 9.91 10.19
2072/073 10.51 9.96 10.24
2073/074 11.21 10.48 10.85
2074/075 11.99 12.65 12.32
2075/076 11.58 12.01 11.80
2076/077 10.69 12.00 11.35
2077/078 10.82 11.90 11.36

(Source: Basel Disclosure as on end of FY 2068/069 to 2077/078 of NABIL and RBBL)

Following hypothesis are tested to seek the 
answer of the research question:•
H1 1.1:  Capital adequacy has made a significant 

impact measured in terms of Return on 
Equity.

H1 1.2: Capital adequacy has made a significant 
impact measured in terms of Return on 
Assets.

H1 1.3: Capital adequacy has made a significant 
impact measured in terms of Net Profit 
Margin.

Results and Discussion
Data presentation and analysis is the process 
of developing answers to questions through the 
examination and interpretation of data.  The basic 
steps in the analytic process consist of identifying 
issues, determining the availability of suitable 
data, deciding on which methods are appropriate 
for answering the questions of interest, applying 

the methods and evaluating, summarizing and 
communicating the results. 

Analysis of Capital Adequacy
Commercial Banks were used to report their 
capital adequacy under Capital Adequacy 
Framework 2007 (in line with Basel II) from 
FY 2064/065 to FY 2072/73 in Nepal. However, 
it has been reporting under Capital Adequacy 
Framework 2015 (in line with Basel III) since 
FY 2073/074. Capital adequacy of sample banks 
have analyzed using following ratios.

Core Capital Ratio
Core capital is key element of capital which 
is consists of shareholders' equity and other 
permanent sources of capital. CCR is proportion 
of core capital to total risk weighted exposure and 
it measures the core capital position and strength 
of bank. The commercial banks are needed to 
maintain 6 percent CCR as per Capital Adequacy 
Framework 2015.
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Figure 2:  Trend Line Chart of CCR of Commercial Banks

Table 2:  SCR of Commercial Banks
FY NABIL RBBL Average CAR
FY NABIL RBBL Average SCR

2068/069 1.60 NIL 0.80
2069/070 1.62 1.44 1.53
2070/071 1.58 1.42 1.50
2071/072 1.39 0.43 0.91
2072/073 1.22 1.25 1.24
2073/074 1.21 1.35 1.28
2074/075 1.19 1.37 1.28
2075/076 1.13 1.19 1.16
2076/077 2.12 1.11 1.62
2077/078 1.87 2.41 2.14

(Source: Basel Disclosure as on end of FY 2068/069 to 2077/078 of NABIL and RBBL)

Table 1 shows the CCR position maintained 
by commercial banks. Average CCR of 
commercial banks are 0.88, 6.72, 7.89, 10.19, 
10.24, 10.85, 12.32, 11.80, 11.35 and 11.36 
for the period from FY 2068/069 to 2077/078 
respectively. CCR of banks are more than 

Figure 2 shows trend line chart of CCR 
mentioned by commercial banks on the basis of 
10 year's data in from FY 2068/069 to 2077/078.  
CCR of commercial banks is in increasing 

required by regulator that is 6 percent in every FY 
and indicate the strong capital base of the bank. 
However, CCR in FY 2068/069 is just 0.88 and 
it is less than required by regulatory due to high 
negative balance of reserve of RBBL in same 
year.

trend over the period in linear trend line chart 
and it implies that capital base of the Nepalese 
commercial banks is strong and banks are 
strengthening their capital base every year. 
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Table 2 shows the SCR position maintained 
by commercial banks from FY 2068/069 to 
2077/078. Supplementary capital is also known as 
Tier II capital which is comprised of less reliable 
and temporary source such as hybrid capital 
instruments, subordinated term debt, general loan 
loss provision, revalued reserve and so on. The 
SCR of Nepalese commercial banks are 0.80, 
1.53, 1.50, 0.91, 1.24, 1.28, 1.28, 1.16, 1.62 and 

Figure 3 shows trend line chart of SCR 
mentioned by commercial banks on the basis of 
10 year's data in from FY 2068/069 to 2077/078.  
SCR of commercial banks is also in increasing 

2.14 from FY 2068/069 to 2077/078 respectively. 
The portion of SCR of Nepalese commercial 
banks in total capital fund is very low and this is 
strength of the banks because core capital itself 
is near and more than total capital required by 
regulator. Now the NRB has made provision to 
issue debenture at least 25 percent of its paid-up 
share capital.

trend over the period in linear trend line chart 
and it implies that capital base of the Nepalese 
commercial banks is strong and banks are 
strengthening their capital base every year. 

Figure 3:  Trend Line Chart of SCR of Commercial Banks

Capital Adequacy Ratios
Table 3:  CAR of Commercial Banks

FY NABIL RBBL Average CAR
Fiscal Year NABIL RBBL Average CAR
2068/069 12.71 -9.35 1.68
2069/070 13.17 3.33 8.25
2070/071 13.18 5.60 9.39
2071/072 11.86 10.34 11.10
2072/073 11.73 11.21 11.47
2073/074 12.42 11.83 12.13
2074/075 13.18 14.02 13.60
2075/076 12.71 13.20 12.96
2076/077 12.81 12.68 12.75
2077/078 12.69 14.31 13.50

 (Source: Basel Disclosure as on end of FY 2068/069 to 2077/078 of NABIL and RBBL)
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Table 3 shows the CAR position maintained 
by commercial banks. Average CAR of commercial 
banks are 1.68, 8.25, 9.39, 11.10, 11.47, 12.13, 
13.60, 12.96, 12.75 and 13.50 for the period from 
FY 2068/069 to 2077/078 respectively. CAR of 
banks are more than required by regulator that is 11 
percent in every FY and indicate the strong capital 
base of the commercial bank. However, CAR in 
FY 2068/069 and 2069/070 are just 0.88 and 8.25 
and it is less than required by regulatory due to high 
negative balance of reserve of RBBL in same year.

CAR is used to find out the ability to meet 
operational losses. It ensures the efficiency and 
stability of a nation's financial system by lowing 
the risk of banks becoming insolvent. The higher 
the CAR ratio, stronger the BFIs and the more will 
be the protection of investors. The commercial 
banks need to maintain 11 percent CAR including 
Capital Conservation Buffer of 2.5 percent as per 
Capital Adequacy Framework 2015.

Figure 4:  Trend Line Chart of CAR of Commercial Banks

Figure 4 shows trend line chart of CAR mentioned 
by commercial banks on the basis of 10 year's 
data in from FY 2068/069 to 2077/078.  CCR of 
commercial banks is in increasing trend over the 
period in linear trend line chart and it implies that 
capital base of the Nepalese commercial banks is 
strong and banks are strengthening their capital 
base every year. 

Analysis of Profitability Position
Profitability analysis is to measure and evaluate 
ability of a company to generate income 
relative to revenue, shareholders' equity, size 
of the balance sheet during a specific period of 
time. Earning capacity shows the joint effect of 

liquidity, leverage and assets management on the 
firm’s profitability. It determines the ability of the 
bank to earn consistently and explain the growth 
of earnings in future. Though different indicators 
can be used to measure the earning capacity. For 
the purpose of this research following ratios are 
used.

Return on Equity
ROE is measured to provide investor insight 
into how efficiently company's management is 
handling the money that the shareholders have 
contributed. The higher ROE, the more efficient 
a company's management is at generating income 
and growth from its earning. 
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Figure 5:  Trend Line Chart of ROE of Commercial Banks

Figure 6:  Trend Line Chart of ROA of Commercial Banks

Figure 5 shows the trend line charts of 
ROE of commercial banks in Nepal on the 
basis of 10 year's data from FY 2068/069 to FY 
2077/078. Linear trend line in figure shows ROE 
of commercial banks is in decreasing trend. This 
is due to mandatory requirement of increase 
in paid up capital as imposed by the NRB by 
implementing Basel II and then Basel III. Higher 
ROE increase the confidence of investors and 
indicate that the management is generating 
highest return out of its shareholders' equity. 
According to Fred Economic Data the average 
ROE from 1996 to 2020 of American banks was 

11.39 percent and that of European banks was 
7.69 percent. In comparison with Nepal, Average 
ROE of Nepalese commercial banks from FY 
2068/069 to 2077/78 is 27.29 percent which can 
be considered as well ROE.

Return on Assets
ROA is measured to know how efficient a 
company's management is in generating profit 
using their total assets. Higher the ROA, the more 
management is efficient to generate profit from its 
total assets. ROA of Nepalese commercial banks 
has presented as follows:
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Figure6 shows the trend line charts of ROA 
of commercial banks on the basis of ten year's 
data from FY 2068/069 to FY 2077/078. Linear 
trend line in figure shows ROA of commercial 
banks is in decreasing trend. This is due to 
mandatory requirement of increase in paid up 
capital as imposed by the NRB by implementing 
Basel II and then Basel III and commercial banks 
strengthen their capital position. 

According to Fred Economic Data the 
return on average assets ratio (ROA) of banks 
in the United States from 1996 to 2019 was 1.34 

Figure 7 shows the trend line charts of NPM 
of Nepalese commercial banks on the basis of ten 
year's data from FY 2068/069 to 2077/078. Linear 
trend line in figure shows NPM of commercial 
banks is in decreasing trend with low degree. This 
might be due to much more restriction of NRB 
on charges and service fee of bank and increased 
cost of fund of Nepalese commercial banks. 

Correlation Analysis
Correlation analysis is applied in quantifying the 
association between two continuous variables, for 

percent and that of European banks was 0.54 
percent. In the context of Nepal, Average ROE of 
Nepalese commercial banks from FY 2068/069 to 
2077/78 is 1.98 percent which is far better than 
US and European banks and it can be concluded 
that Nepalese commercial banks are profitable.

Net Profit Margin
NPM is measured to know how much net profit 
is generated as a percentage of total revenue. 
Higher the NPM, the more profitable bank is. The 
average NPM of sample commercial banks in 
Nepal is presented below. 

example, a dependent and independent variable 
or among two independent variables. In order 
to find out the association of capital adequacy 
with the profitability of commercial banks 
following correlation coefficient are calculated 
and analyzed.

The correlation coefficient between capital 
adequacy variables: and profitability variables is 
presented as follows:

Figure 7:  Trend Line Chart of NPM of commercial banks
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Table 4:  Correlation Matrix
CAR CCR SCR ROE ROA NPM

CAR 1.0000
CCR 0.9955 1.0000
SCR 0.4915 0.4086 1.0000
ROE 0.0565 0.0430 0.1114 1.0000
ROA -0.1908 -0.1270 -0.7367 0.4886 1.0000
NPM 0.0707 0.1306 -0.5486 0.3310 0.7384 1.000

Multiple Regression between ROE and Independent Variable
Table 5:  Regression between ROE and Independent Variable

Constant CAR CCR SCR Adjusted R-Squared
Coefficient  

P-Value
15.94  

(0.6525)
74.76 

(0.5837)
-74.60 

(0.5836)
-65.76 

(0.6228)
-0.40

Table 4 shows the correlation coefficient 
between capital adequacy variables CCR, SCR, 
CAR and profitability variables ROE, ROA 
and NPM based on ten year's data of sample 
commercial banks in Nepal from FY 2068/069 to 
2077/078. 

Correlation coefficient between ROE 
and CCR, ROE and SCR, ROE and CAR 
found 0.0430, 0.1114 and 0.0565 respectively. 
Which implies that there is very weak positive 
correlation between capital adequacy variables 
and profitability variables. In other words, if bank 
and financial institution has adequate capital or 
increase their capital base then ROE will also be 
increased by negligible amount and vice versa. 

Correlation coefficient between ROA and 
CCR, ROA and SCR, ROA and CAR found 
-0.1270, -0.7367 and -0.1908. Which implies 
that there is weak negative correlation between 
ROA and CCR, ROA and CAR, if core capital 
and total capital of the commercial bank will be 
increased then ROA of the commercial bank will 
be decreased. Similarly, it found there is strong 
negative correlation between SCR and ROA, if 
supplementary capital of the bank will be increased 

then ROA of commercial bank will be decreased. 
Therefore, there is negative correlation between 
capital adequacy and ROA of commercial bank 
in Nepal.

Correlation coefficient between NPM and 
CCR, NPM and SCR, NPM and CAR found 
0.1306, 0.0707 and -0.5486. Which implies that 
there is very weak degree of positive correlation 
between NPM and CCR, NPM and CAR, if core 
capital and total capital of the commercial bank 
will be increased then NPM of the commercial 
bank will also be increased and vice versa. 
Similarly, it found there is moderate degree of 
negative correlation between SCR and NPM, 
if supplementary capital of the bank will be 
increased then NPM of commercial bank will be 
decreased and vice versa. 

Regression Analysis
Regression analysis is a set of statistical methods 
used for the estimation of relationships between a 
dependent variable and one or more independent 
variables. It can be utilized to assess the strength 
of the relationship between variables and for 
modeling the future relationship between them.

Table 5 represent the multiple regression between 
ROE as dependent and CCR, SCR, CAR as 

independent variable of commercial banks based 
on 10 year's data from FY 2068/069 to 2077/078. 



SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

68 SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

Multiple Regression Between ROA and Independent Variable
Table 6:  Regression between ROA and Independent Variable

Constant CAR CCR SCR Adjusted R-Squared
Coefficient  

P-Value
2.70930 
0.0002

1.50986 
(0.2715)

−1.48549 
(0.2776)

−2.19788 
(0.1230)

0.492650

Multiple Regression between NPM and Independent Variable
Table 7:  Regression between NPM and Independent Variable

Constant CAR CCR SCR Adjusted R-Squared
Coefficient  

P-Value
53.1129
(0.0009)

11.4151 
(0.7445)

−10.4863 
(0.7640)

−24.8860 
(0.4775)

0.193812

The p-value of independent variable CAR, CCR 
and SCR found 0.5837, 0.5836 and 0.6228. Since 
p-value of all the independent variable are greater 
than significance level of 0.05, the regression 
results found insignificant. Therefore, H0 1.1 is 

Table 6 represent the multiple regression between 
ROA as dependent and CCR, SCR, CAR as 
independent variable of commercial banks based 
on 10 year's data from FY 2068/069 to 2077/078. 
The p-value of independent variable CAR, CCR 
and SCR found 0.2715, 0.2776 and 0.1230. Since 

Table 7 represent the multiple regression 
between NPM as dependent and CCR, SCR, 
CAR as independent variable of commercial 
banks based on 10 year's data from FY 2068/069 
to 2077/078. The p-value of independent variable 
CAR, CCR and SCR found 0.7445, 0.7640, and 
0.4775. Since p-value of all the independent 
variable are greater than significance level of 
0.05, the regression results found insignificant. 
Therefore, H0 1.3 is accepted and H1 1.3 is 
rejected.  This implies that the capital adequacy 
has not made any significant impact on NPM of 
commercial banks in Nepal.

Discussion
According to regulatory standards, Nepalese 
commercial banks are required to maintain a 
minimum Capital Conservation Ratio (CCR) of 
six percent and a minimum Capital Adequacy 

accepted and H1 1.1 is rejected.  This implies that 
the capital adequacy has not made any significant 
impact on ROE of commercial banks in Nepal.

p-value of all the independent variable are greater 
than significance level of 0.05, the regression 
results found insignificant. Therefore, H0 1.2 is 
accepted and H1 1.2 is rejected.  This implies that 
the capital adequacy has not made any significant 
impact on ROA of commercial banks in Nepal.

Ratio (CAR) plus Capital Conservation Buffer of 
11 percent, as outlined in the Capital Adequacy 
Framework 2015 and Unified Directives Number 
One of the Nepal Rastra Bank (NRB). The CCR, 
Supplementary Capital Requirement (SCR), and 
CAR of commercial banks show an increasing 
trend.

The profitability position of banks is found 
to be strong, exceeding conventional standards. 
As per conventional rating rules, banks with a 
Return on Assets (ROA) less than one percent are 
categorized in the marginal earning performance 
zone, while those with an ROA exceeding one 
percent are considered satisfactory with a good 
return. Nepalese commercial banks are earning 
ROA exceeding one percent. Similarly, Return on 
Equity (ROE) and Non-Performing Assets (NPA) 
are also higher compared to banks in the US and 
Europe.
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The correlation coefficient results between 
ROE and capital adequacy variables (CCR, SCR, 
and CAR) show a very weak degree of positive 
correlation, indicating that an increased capital 
base leads to a negligible increase in ROE and vice 
versa. Similarly, the correlation coefficient results 
between ROA and capital adequacy variables 
exhibit a weak degree of negative correlation, 
suggesting that an increase in the capital base 
results in a decreased ROA for commercial banks 
and vice versa. Additionally, the correlation 
coefficient results between Net Profit Margin 
(NPM) and capital adequacy variables indicate 
a weak degree of positive correlation between 
NPM and CCR, NPM and CAR, and a moderate 
degree of negative correlation between SCR and 
NPM.

Regression analysis between ROE as the 
dependent variable and CCR, SCR, CAR as 
independent variables yields p-values greater 
than the significance level of 0.05, rendering the 
regression results insignificant. Consequently, the 
null hypothesis (H0 1.1) is accepted, indicating 
that capital adequacy has not significantly 
impacted ROE in Nepalese commercial banks. 
The same pattern is observed in regression 
analysis between ROA as the dependent variable 
and CCR, SCR, CAR as independent variables, 
and between NPM as the dependent variable and 
CCR, SCR, CAR as independent variables, where 
the regression results are found to be insignificant, 
leading to the acceptance of the respective null 
hypotheses (H0 1.2 and H0 1.3). These results 
suggest that capital adequacy has not made a 
significant impact on the profitability indicators 
of commercial banks in Nepal, aligning with the 
findings in existing literature reviewed in this 
research.

Conclusion 
The primary aim of this paper was to evaluate the 
impact of capital adequacy on the profitability of 
selected commercial banks in Nepal. Through 
the assessment of capital adequacy ratios (CCR, 

SCR, CAR) and profitability ratios (ROE, ROA, 
NPM), the study aimed to provide insights into 
the financial health and performance of these 
banks. The literature review revealed mixed 
results globally, with some studies indicating a 
significant positive effect of capital adequacy 
on profitability, while others reported a negative 
effect. However, limited research has been 
conducted in the context of Nepal, warranting a 
comprehensive study using the latest data post-
Basel III implementation.

The analysis of capital adequacy ratios 
indicated that the capital position of the 
commercial banks is in line with the requirements 
outlined in the Capital Adequacy Framework 
2015 and Unified Directives Number One of 
the Nepal Rastra Bank (NRB). The prescribed 
minimum CCR of six percent and minimum CAR 
plus capital conservation buffer of 11 percent are 
being maintained by these banks.

Regarding profitability ratios, the ROE, 
ROA, and NPM of the sample Nepalese 
commercial banks were found to be high and 
satisfactory. However, a declining trend was 
observed in these ratios over the ten-year period 
from FY 2068/069 to 2077/078, indicating 
potential challenges that banks may face in 
maintaining profitability levels.

The correlation analysis between ROE, 
ROA, NPM, and capital adequacy variables 
showed varying degrees of correlation. While 
ROE and NPM exhibited a weak positive 
correlation with capital adequacy variables 
(CCR, SCR, CAR), ROA displayed a weak 
negative correlation. These findings suggest a 
nuanced relationship between capital adequacy 
and profitability indicators, with ROE and NPM 
showing a slightly more positive association 
compared to ROA.

Furthermore, regression analysis was 
conducted to assess the impact of capital adequacy 
variables (CAR, CCR, SCR) on profitability 
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indicators (ROE, ROA, NPM). The results of the 
regression analysis were found to be insignificant 
at the five percent significance level, indicating 
that capital adequacy did not have a significant 
impact on profitability based on the data and 
variables studied.

The study confirmed the adequate capital 
position of Nepalese commercial banks and their 
satisfactory profitability ratios; it also highlighted 
the need for continued monitoring and analysis 
to understand the evolving dynamics between 
capital adequacy and profitability in the banking 
sector. Further research using updated data and a 
more extensive sample size could provide deeper 
insights into these relationships and contribute 
to enhancing the overall financial stability and 
performance of commercial banks in Nepal.

Implications
This study provides a strong foundation for 
future academic research on capital adequacy, 
profitability, capital adequacy regulation, and their 
interrelationship. The regression analysis revealed 
an insignificant impact of capital adequacy 
on profitability, indicating that maintaining 
capital beyond regulatory requirements does not 
significantly affect commercial banks' profits. It is 
recommended that banks in Nepal manage their 
capital in accordance with regulatory standards.

The study focused on the top-performing 
commercial bank from both government-
owned and private-owned sectors based on a 
ten-year average net profit. However, it has 
limitations concerning the scope and data 
source. The research solely relies on secondary 
data, overlooking qualitative aspects of capital 
adequacy and profitability. Factors influencing 
bank profitability beyond capital adequacy 
were not addressed. Additionally, the data from 
annual reports might be subject to window 
dressing, potentially not reflecting the actual bank 
performance. Moreover, the study only analyzed 
two commercial banks in Nepal, namely Rastiya 
Barinjya Bank Ltd. (RBBL) and Nabil Bank Ltd. 
(NABIL).
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A R T I C L E  I N F O A B S T R A C T
Propose: This study explores the relationship between COVID-19 
and the stock market in Nepal from February 15th, 2020, to 
February 15th, 2023, with a focus on the impact on development 
banks. Adopting a descriptive research design, the study analyzes 
the risk and fluctuation in stock prices of development banks 
during the pandemic. The first half of 2020 witnessed a significant 
stock market crash due to the global spread of COVID-19 and 
subsequent economic disruptions caused by lockdowns.
Methods: The study examines how different sectors within the stock 
market reacted to COVID-19, with sectors like natural gas and 
healthcare showing positive returns, while others like petroleum 
and entertainment experienced declines. It emphasizes the trade-
off between risk and return in financial management, highlighting 
investors' demand for compensation for bearing risk.
Findings: The findings suggest that development banks in Nepal 
faced increased risk and fluctuation in stock prices during the 
pandemic. However, the study also reveals opportunities for 
investors, as economic crises can create investment prospects. 
Contrary to some literature, the study indicates that the market 
index in Nepal showed positive correlations with the number of 
COVID-19 cases, deaths, recoveries, and active cases, suggesting 
no significant impact of COVID-19 on the stock market index.
Values: This study contributes to understanding the dynamics 
of the stock market during crises like COVID-19 and provides 
insights for investors and financial analysts.
Keywords: COVID-19, Development banks, Stock market, Stock 
market capitalization, Impact.
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Introduction
The COVID-19 pandemic has significantly 
disrupted global socio-economic landscapes, 
compelling many nations to implement stringent 
quarantine measures and extended lockdowns. 
These measures, though crucial in combating the 
pandemic, have led to a substantial downturn in 
economic activities, triggering a surge in global 

financial market risk. Investors have grappled 
with heightened fear and market uncertainty, 
resulting in considerable losses as stock markets 
plummeted to unprecedented lows following 
the pandemic's onset. The impact of increased 
uncertainty on the required rate of return and 
subsequent market value fluctuations has been 
highlighted by Azimili (2020).



SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

74 SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

Nepal's sole stock exchange, established on 
January 13, 1994, aims to enhance marketability, 
liquidity, and corporate securities transactions 
(NEPSE 2020). With the ongoing COVID-19 
pandemic and global efforts toward recovery, 
limited studies have explored the pandemic's 
impact on share markets and pre-pandemic market 
trends. Notably, studies by Baret et al. (2020) 
and Igwe (2020) have indicated stock market 
declines and increased volatility, affecting both 
developed and developing economies worldwide. 
The pandemic-induced market disruptions were 
starkly evident in major economies like the US, 
where the stock market triggered circuit breaker 
mechanisms multiple times in March 2020 (Zhang 
et al., 2020), along with substantial impacts on 
European and Asian markets.

Nepal's economy, positioned among 
developing nations, experiences significant market 
performance fluctuations due to the pandemic. The 
interconnectedness of global markets, as noted by 
Sun and Hou (2022) and Morales and Andreosso-
O’Callaghan (2012), underscores the need to 
assess COVID-19's impact on Nepal's stock 
market, particularly its influence on development 
banks' stock performance. This study bridges a 
critical research gap by analyzing NEPSE market 
indices to understand the COVID-19 and stock 
market dynamics during the pandemic period.

The pandemic's health risks have widespread 
implications for global economies and financial 
markets, leading to reduced consumption, 
declining profits, and negative prospects for 
various sectors (Vasileiou, 2021). Increased 
health risks also contribute to heightened risk 
aversion among investors, influencing market 
behaviors during pandemics (Decker & Schmitz, 
2020). This study delves into the relationship 
between COVID-19 and Nepal's stock market 
from February 15th, 2020, to February 15th, 2023, 
addressing the volatility induced by major events 
like financial crises, policy shifts, and natural 
disasters. The COVID-19 pandemic has had a 
significant impact on various sectors, including 

the construction industry in Nepal. A study by 
Mishra, A. K., Pokharel, A., & Aithal, P. S., 
(2023) analyzed the safety measures implemented 
at construction sites during the pandemic in 
the Koshi Province of Nepal. The study found 
that the construction projects adopted similar 
measures of precautions to maintain workplace 
safety during the pandemic. However, the Kisan 
Chowk- Tandi- Ramite Road Upgrading Project 
seemed to be less affected by the pandemic as 
several indicators remained neutral as compared 
to earlier conditions.

In addition to the construction industry, the 
pandemic has also affected labor management in 
the reconstruction works of private houses for 
earthquake victims in Bharatpur Metropolitan 
City, Nepal. A study by Neupane, B.R., Mishra, 
A.K., (2020) found that the COVID-19 pandemic 
and lockdown had a significant impact on labor 
management for the reconstruction of private 
houses of earthquake victims in Bharatpur 
Metropolitan City.The study found that the 
capacity of A-class contractors was satisfactory, 
but the pandemic further added stress to labor 
resources.

The pandemic has also had an impact 
on the budget implementation at Gaindakot 
Municipality, Nepal. A study by Aryal R, Paudel 
S, Mishra, A.K., (2020) analyzed the impact 
of COVID-19 on budget implementation at 
Gaindakot Municipality, Nepal. 

Rational of the Study 
The study found that the pandemic had a 

significant impact on the budget implementation 
process, leading to delays and disruptions in 
the implementation of various development 
projects.The COVID-19 pandemic has had a 
significant impact on various sectors in Nepal, 
including the construction industry, labor 
management, and budget implementation and 
remittance(Chaudhary and Mishra,2023). This 
study has tried to understand the pandemic impact 
on common stock of Nepalese development 
banks. Therefore, this study can be regarded as the 
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preliminary steps in investigating the investment 
on common stock of Nepalese development 
banks. In this study, only development banks’ 
annual report was taken as sample, where further 
studies can include other financial institutions 
like development banks and finance companies 
to grab wider view of investment on common 
stocks. This study has taken only secondary 
data as sample. Academicians are suggested to 
take primary data as sample as well for more 
convenient result. The study is based on the annual 
report of development banks’ and NEPSE index 
over the period of five years. The sampled size of 
the study is too small and the data for the study 
is used from annual report and website which 
may not be sufficient so it is suggested that for 
further researchers will recommended including 
sufficient sampled size. Further analysis might be 
made using new variables based on new findings 
from latest literatures.

Research Objective
The major objective of this study to know the 
impact of COVID 19 during pandemic on the 
development bank. 

Literature Review
The COVID-19 pandemic has not only posed 
significant challenges to global health systems but 
has also sparked a multifaceted crisis impacting 
economic and social realms worldwide. This 
unprecedented health crisis swiftly morphed into 
a financial upheaval, causing distress among retail 
investors who faced substantial losses (Zhang, 
Hu, & Ji, 2020). Scholars and researchers have 
closely examined the surge in market volatility, 
which reached unprecedented levels (Baker et 
al., 2020), affecting liquidity and market value as 
never seen before (Baig et al., 2020).

The Efficient Market Hypothesis (EMH) 
serves as a foundational concept in understanding 
market behaviors during crises. Stemming from 
the assumption of rational behavior and efficient 
information processing, EMH posits that stock 
prices reflect all available information accurately 
(Shiller, 1998). Fama (1965) defines an efficient 
market as one where prices represent intrinsic 

values accurately, facilitated by numerous rational 
investors competing to predict future market 
values based on freely available information 
(Fama, 1965). This theory underscores the swift 
incorporation of new information into stock 
prices, challenging the notion of consistently 
outperforming the market through technical or 
fundamental analysis.

Numerous studies have explored various 
facets of the COVID-19 pandemic, including 
its environmental and economic ramifications. 
Scholars like Magazzino, Mele, and Schneider 
(2020) have delved into the correlation between 
COVID-19 spread and air pollution, highlighting 
how pre-existing pollution levels may exacerbate 
susceptibility to the virus. Other researchers, such 
as Mele and Magazzino (2020), have explored 
pollution's role in fostering COVID-19 by making 
respiratory systems more vulnerable.

The stock market's response to COVID-19 
announcements has been a focal point for 
researchers worldwide. Alber (2020a) studied 
European markets' reactions, finding sensitivity 
to COVID-19 cases over deaths and cumulative 
indicators over new ones. Similar investigations 
were conducted by Alber (2020b) in highly affected 
countries, Peterson and Ozili (2020) regarding 
economic policies' impact on stock indices, and 
Alber and Saleh (2020) concerning GCC stock 
markets. These studies collectively showcase how 
different regions and sectors respond uniquely to 
pandemic-related developments.

The pandemic's ripple effects extended to 
emerging markets, with researchers like Topcu 
and Gulal (2020) highlighting varying impacts 
across regions. Credit crunches, heightened risk 
aversion, and disruptions in trade and investments 
were observed (Ahmed et al., 2020; Goldberg 
& Reed, 2020; Frankel, 2020). Domestic stock 
markets, such as India's, experienced significant 
turbulence, reflecting global market trends (Raja 
Ram, 2020; Rakshit & Basistha, 2020).

The impact of COVID-19 on investor 
behavior and market dynamics has been a 
subject of extensive research employing diverse 
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methodologies, including quantile regression 
(Azimili, 2020), GARCH models (Osagie et al., 
2020), and comparative analyses of pre- and post-
pandemic market conditions (Ravi, 2020; Mandal, 
2020). These studies collectively contribute to a 
nuanced understanding of how the pandemic has 
reshaped financial landscapes globally.

The interconnectedness of health risks, 
investor sentiment, and market performance 
underscores the need for comprehensive analyses 
to navigate the evolving dynamics of the post-
pandemic financial world. Through empirical 
investigations and theoretical frameworks, 
researchers continue to unravel the complex 
interactions shaping market behaviors amid 
unprecedented challenges.

Research Methodology
The descriptive research design has been 
adopting for fact-finding and operation searching 
for adequate information of firm characteristics in 
Nepalese banks. Furthermore, casual comparative 
research design has been use to know the 
relationship between dependent and independent 
an effort has also been made to describe the nature 
of pooled data of the development banks by using 
descriptive statistics with respect to bank specific 
variables such as which have impact on the 

market share price of the Nepalese development 
banks.

The population of this study are the 
development banks of Nepal. The sample includes 
5 development banks out of total 17 development 
banks. This study used the annual report of the 
development banks. The banks which are in 
operation  for longer period of time can provide 
reliable data and more accurate assessment. The 
convenient and judgmental sampling method was 
be used. This study was based on the secondary 
data. Data are collected from Annual Report of 
companies, Banks, NEPSE, security Board of 
Nepal and website of the companies.

Research Framework and Definition of 
Variables
To examine the impact of covid-19 during the 
nationwide lockdown to the BFI sector of Nepal, 
this paper follows the (AI –Awadhi et al., 2020), 
(Anh &Gan, 2020) and (Ashraf, 2020) methods 
of data regression analysis to investigate the 
direction of monthly stock returns. To test the 
impact of COVID-19 empirically, this paper sets 
the dependent variable as a stock market index 
and independent variable as monthly increased 
number of covid-19 positive cases, active cases, 
death rate and recovered cases.

Independent Variable
Active Covid cases

Death rate
Recovered cases 

Dependent Variable
Stock Market

Figure 1:  Theoretical Framework of Research

Descriptive Analysis : It includes Mean, Standard 
Deviation and ratio analysis. It also includes 
frequency analysis, Bar Diagram and etc.
Inferential Analysis : The models employed 
in this study intend to analyze the relationship 
between MPS, DPS, Monthly Market-to book 
ratio, Covid-19 positive Cases and Monthly 
Market Capitalization. The following regression 
model is used in this study in an attempt to 
examine the empirical direction of Monthly 

stock returns. During the nationwide lockdown to 
the banking sector in Nepal, this paper follows 
the (Al-Awadhi et al., 2020) period covid 19 in 
Nepal. Therefore, the following model equation 
is designed to test the hypothesis. From the 
conceptual framework the function of dependent 
variables (i.e.) takes the following form:
Stock market Capitalization = f (CASE, MRK, 

MTB, ROE, ROA)
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Data Presentation and Analysis
The study is focused on analyzing the common 
stock of listed development banks separately 
as the scope of the study concentrated only on 
listed development banks of Nepal. There are 
currently 17 development banks in operation 
in Nepal and all are listed in NEPSE. Among 
them 5 development banks are taken as a sample 

Figure 2 shows the trend line of positive no. of 
Covid -19 cases, death cases, active cases and 
recovery cases in 3 years during Covid-19. It can 
be seen that there is a fluctuation of cases from 
year 2020 to till 2023, and the trend line shows 
no change in death cases and active cases though 
positive cases and recovery cases line are little 
change at the beginning of 2020. The trend line 

for the study. They are Jyoti Bikash Bank Ltd 
(JBBL), Garima Bikash Bank Ltd. (GBBL) 
and Muktinath Bikash Bank Ltd. (MBBL), 
Shangrila Development Bank Limited (SDBL) 
and Mahalaxmi Bikash Bank Limited (MBBL). 
Common stock of each listed development banks, 
their risk and return analyses are included in this 
study. 

of positive case and recovery cases rapid upwards 
from August, 2020 to beginning of 2022 and then 
after it seen that similar line to beginning of 2023. 
Death cases and active cases are almost similar 
from beginning of 2020 to beginning of 2021 
then after active no of cases increased in August 
2021after that line is seen decreasing trend and 
from beginning of 2022 to beginning of 2023.

Jyoti Bikash Bank Limited 
Figure 2:  Positive No. of Covid 19- Cases, Death Rate, Active Cases, Recovery Cases

Figure 3:  Shows That Stock Price Of Jyoti Bikash Bank Limited In The 3 Year Period On Covid -19 
Pandemic  2020 To 2023.



SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

78 SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

The Figure 3 shows the trend line of stock price, 
where stock price of JBBL is fluctuation. In the 
beginning of 2020, stock price of the bank is 188 
and in August 2020 it is decreased to 177 after 

Figure 4 shows the trend line of market price 
in half yearly data. It can be seen that there is 
fluctuation of market price from year 2020 to 
till 2023, In the beginning the trend line of the 
stock is straight to august 2020, after that it has 

that it is seen increasing trend. where, it seems to 
be touch highest pick which is 555 in the August 
2021. After that it has seen downward sloping and 
price of stock is 287.

taken upward slop. In August 2020, the line is 
touch pick point, which data is 761. this is the 
highest price in the period time. Then after, in the 
beginning of 2023, it has decreased to 405.

Muktinath  Bikash Bank Limited 
Figure 4:  Positive No. of Covid 19- Cases, Death Rate, Active Cases, Recovery Cases

Mahalaxmi Bank Limited 
Figure 5:  Trend Line of Market Price of MBBL. 

Source: AGM Report of MBBL 

Source: AGM Report of MBBL 

Figure 5 shows the trend line of market price of 
MBBL. It can be seen that there is fluctuation of 
market price from year 2020 to till 2023, In the 
beginning the trend line of the stock is downward 
slopping where minimum stock price in the period 

is 188 then after is has taken upward slopping 
from Aug 2020 In August 2021, the trend line of 
stock is Pick level i.e. 612, and after that we can 
see trend line was decreasing.
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Garima Bikash Bank
Figure 6:  Trend Line of Market Price of GBBL

Shangrila Development Bank
Figure 7:  Trend Line of market price of SBBL

Figure 6 shows the trend line of market price of 
GBBL. It can be seen that there is fluctuation of 
market price from year 2020 to till 2023, In the 
beginning the trend line of the stock is downward 
slopping where minimum stock price in the period 

is 334 then after is has taken upward slopping 
from Aug. 2020  In August 2021, the trend line of 
stock is Pick level i.e. 644, and after that we can 
see trend line was decreasing.

Figure 7 shows the trend line of market price 
of SBBL. It can be seen that there is fluctuation 
of market price from year 2020 to till 2023, 
In the beginning the trend line of the stock is 
downward slopping where minimum stock price 
in the period is 142 then after is has taken upward 
slopping from Aug.2020  In August 2021, the 
trend line of stock is Pick level i.e. 518, and after 
that we can see trend line was decreasing though 
in the starting of 2023, trend line shows move to 
upward slopping. 

It shows the fluctuation of positive no. of 
cases, death cases, active cases, recovery cases 

of Covid -19 and price of market index. In the 
beginning of 2020, positive no of cases was 
1, death cases was 0, active cases was also 0, 
recovery cases was 1, at the same time market 
stock price was 1363.98. Which lowest stock 
market price in the price in the period. At the 
same year, positive no. of cases increased to 
26019, death cases also increased to 130, active 
no. of cases 9192 as well as recovery cases also 
increased to 16827 and little increase in stock 
market price, i.e.1391.46. The table reflects all 
the variable increased till 2021, where the stock 
market price was high i.e. 3154 on period. After 
that it has decreased. Change rate of all variables 
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Figure 8:  Relationship between Dependent Variable and Independent Variable 

also decreasing trend. In the beginning of 2023, 
stock market price has to 2091.56. It shows the 

The given figure shows the trend line of 
stock market price from 15 Feb, 2020 to 15 Feb, 
2023. In the beginning of 2020, trend line of stock 
market price is lowest point in the period. In the 
beginning of 2020 to middle in same year, there 
is small correction on the stock price, where the 
trend line almost straight. After that it has seen 

The correlation data required to respond 
to the research study's initial hypothesis is 
presented in this table. Here, p <.05. At a 1% 
level, it demonstrates a substantial association 
between share market index and covid cases. 
Market index is dependent variable and covid 

relationship between dependent variable and 
independent variable.

rapid growth on stock market price. where we 
can see, the trend line is upward slopping. In Aug 
2021, the trend line is peak in the history. As well 
as after that it is downward slopping though in the 
beginning of 2023, again it has small correction 
on stock market price.  

cases are independent variables. The correlation 
results shows  that there is no any significant 
relationship between market index and the covid 
cases. Though there is high positive relationship 
between increasing number of covid cases and 
recovery cases with the market index.

Table 1:  Correlation Analysis
 Positive cases 

of COVID-19
Death 
Cases

Active 
Cases

Recovery 
Cases

Stock 
Market

Positive cases of COVID-19 1
Death Cases 0.99505426 1
Active Cases 0.28166257 0.36666274 1
Recovery Cases 0.99953575 0.99184902 0.25229746 1
Stock Market 0.64970335 0.71660184 0.87942529 0.62728771 1

Table 2:  Correlation Analysis
Regression Statistics

Multiple R 0.98071204
R Square 0.96179611
Adjusted R Square 0.59025889
Standard Error 38.0459041
Stock Market 0.64970335



Bhatt, T. P. (2024). The Impact of Covid -19 Pandemic in Development Banks’ Stock Performance Evidence from Nepal

81SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

Anova
df SS MS F

Regression 4 109323.242 27330.8105 25.1753449
Residual 3 4342.47246 1447.49082
Total 7 113665.714   

Coefficients Standard Error t Stat P-value
Intercept 177.653809 30.0815476 5.90574034 0.0096949
Positive cases of COVID 0.0006547 0.00078205 0.8370936 0.46397857
Death Cases 0.06492241 0.06456509 1.00553422 0.38872016
Active Cases 0.00478672 0.0026519 1.80501931 0.16882955
Recovery Cases 0.00378172 0.0016549 1.81501030 0.16582452

The result indicates that the beta coefficients 
for sensitive of stock price are positive with covid 
cases except increasing positive cases. It reveals 
that there insignificant changes in the market 
index due to of the covid cases. This result is 
contradictory with the results of Ashraf (2020) 
where stock markets responded negatively to the 
growth in COVID-19 confirmed cases. Nepalese 
stock market growth tremendously during the  
covid 19 pandemic.

The result indicates that the beta coefficients 
for Number of Covid cases are positive with 
market index. It reveals that higher the covid 
cases higher is market index. This finding is 
opposite to the findings of Devkota (2008). The 
result indicates that the beta coefficients for 
death cases, recovered cases and active cases are 
also positive with market index. The p value of 
variables is greater than .05, it shows there is no 
significant relation between covid cases and stock 
market index.

After making the entire analysis of the 
data, the first hypothesis (H1) that deals with no 
relationship between stock price with positive 
no. of cases of Covid -19 is accepted. The study 
shows that there is no significant relation between 
covid cases and stock price. Similarly, the second 
hypothesis (H2) that deals with no relationship 
between stock price with death cases of Covid-19 
is accepted. Similarly, hypothesis third (H3) that 
deals with no relationship between active cases 

and stock price is accepted. The fourth hypothesis 
(H4) is accepted as no relationship with recovery 
cases and stock price. 

Conclusion
The tumultuous events of 2020, especially the 
COVID-19 pandemic, brought unprecedented 
challenges to global financial markets. The 
swift and severe market crash in March 2020 
underscored the profound impact of black swan 
events like pandemics on stock markets. The 
initial disbelief regarding the virus's severity 
quickly gave way to widespread fear as it spread 
worldwide, prompting governments to implement 
strict lockdowns and halt economic activities. 
This resulted in a sharp decline in stock prices 
across various sectors, highlighting the intricate 
relationship between external shocks and market 
behavior.

The central tenet of finance, the risk-return 
trade-off, garnered significant attention amid 
these disruptions. Investors' perceptions of risk 
and their demand for commensurate returns 
played a pivotal role in shaping investment 
decisions. The study's findings shed light on the 
risk profiles of development banks, emphasizing 
their volatility and fluctuating stock prices. This 
volatility underscores the need for investors to 
carefully assess risk and align their investment 
strategies with their risk appetites.
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One noteworthy observation from the 
study is the market's resilience during crises 
like the COVID-19 pandemic, which presented 
opportunities for robust returns. Such periods 
of economic turmoil often create investment 
opportunities for those willing to capitalize on 
market downturns. However, the study also 
highlights the negative impact witnessed by 
stock markets, reflecting the broader economic 
challenges posed by the pandemic.

Interestingly, the study's findings regarding 
the relationship between COVID-19 cases and 
stock market performance yielded nuanced 
results. While beta coefficients showed a positive 
correlation between COVID-19 cases and 
market indices in certain scenarios, the lack of 
significance in other cases indicates a complex 
and multifaceted relationship. These findings 
contrast with some prior studies, highlighting the 
dynamic nature of market responses to external 
events.

In the study underscores the importance of 
understanding risk-return dynamics in navigating 
volatile markets, especially during unprecedented 
crises. The resilience exhibited by markets amid 
adversity, coupled with the opportunities for 
strategic investments, underscores the importance 
of informed decision-making and adaptive 
strategies in financial management. As markets 
continue to evolve in response to global events, 
ongoing research and analysis will be crucial 
in guiding investors and stakeholders through 
uncertain times.
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ltAatL z/0ffyL{ ljBfyL{sf] n]Vo g]kfnL efiff

8f= b'uf{k|;fb bfxfn
dx]Gb|/Tg SofDk;, tfxfrn, sf7df8f}F, g]kfn 

A R T I C L E  I N F O ABSTRACT n]v;f/

‘ltAatL z/0ffyL{ ljBfyL{sf] n]Vg] g]kfnL efiff’ zLif{ssf] k|:t't cWoogdf 
sIff bzdf cWoog/t ltAatL z/0ffyL{ ljBfyL{x¿sf] n]vgsf cfwf/df 
pgLx¿sf] g]kfnL efiffsf] n]vfOsf qmddf kfOg] dfqfut, rGb|ljGb', j0f{ut, 
zAb nf]kutsf ;fy} ykf]6ut, j0f{ljGof;ut, sf]8 ld>0f, lnlkut / zAb 
k|of]uut cj:yfnfO{ ljZn]if0f ul/Psf] 5 . pgLx¿n] g]kfnL efiffsf] csf/ 
/ cfsf/ If]qdf nf]kut / ykf]6ut b'j} k|sf/sf] k|of]u u/]sf] b]lvG5 . o;n] 
pgLx¿df g]kfnLsf] csf/ cfsf/ l;sfOdf sl7gfO b]vfkg]{ :ki6 x'G5 . 
o:t} logLx¿sf] g]kfnL efiffsf] n]vfOsf qmddf rGb|ljGb'sf] k|of]udf klg 
nf]ksf] l:ylt b]lvof] . logLx¿n] g]kfnL efiffsf] x|:jbL3{, z, if, ; sf] 
k|of]u, P, o sf] k|of]u, a / e sf] k|of]u, b, w sf] k|of]udf klg cndlnPsf] 
kfOof] . logLx¿n]] g]kfnL efiffsf] n]vgsf qmddf w]/} cª\u|]hL zAbsf] 
dfq k|of]u gu/]/ st} st} b]jgfu/L lnlksf ;6\6fdf /f]dg lnlksf] klg 
k|of]u u/]sf] kfOof] . logLx¿n] ‘b]lvG5’ nfO{ ‘b]vgf]5’,  ‘hfg lbG5’ nfO{ 
‘hgflbG5’ ‘k|d'v’ nfO{ ‘k|fdf]s’, ‘k|wfgfWofks’ nfO{ ‘k|fwfgfbks’ h:tf 
cfkm\g} k|s[[ltsf zAb lgdf{0f u/L k|of]u u/]sf] klg kfOof] . 

zAbs'l~hM ef/f]k]nL, ef]6ad]{nL, ;deflifs, klxnf] efiff, bf];|f] efiff, 
zAbk|of]u, sf]8 ld>0f, sf]8 kl/jt{g, zAbe08f/, lnlk, j0f{ljGof;, 
nf]k, ykf]6 .
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ljifo k|j]z

s'g} Ps eflifs ;d'bfo / csf]{ eflifs ;d'bfosf 
;b:ox¿sf lardf ljrf/sf] cfbfgk|bfg x'g] 
efiff ;femf ;Dks{ efiff xf] -uf}td, @)$(,k[= !@
(_ . g]kfndf a:g] ltAatL z/0ffyL{x¿n] dfWod 
efiffsf ¿kdf g]kfnL efiffnfO{ k|of]u u/]sf] b]lvG5 . 
g]kfndf a:bf g]kfnL dft[efifLx¿;Fu af]Nbf / cfÇgf] 
b}lgs cfjZostf k"lt{sf nflu ltAatL z/0ffyL{åf/f 
g]kfnL efiff k|of]u ug]{ u/]sf] kfOG5 . g]kfnL / ltAatL 
z/0ffyL{x¿ Ps csf{;Fu s'/f ug{'kg]{ l:yltdf ;Dks{ 
efiffsf ¿kdf g]kfnL efiffsf] k|of]u ePsf] b]lvG5 . 
ltAatL z/0ffyL{ ljBfyL{x¿ låeflifs ePsf 
5g\  . ;d'bfok/s låeflifstfdf k|of]Stfn] dft[efif]t/ 

efiffnfO{ cfÇgf] ;dfhsf] Jofks ;Dk]if0f Joj:yfsf] 
Pp6f dxŒjk"0f{ s8Lsf ¿kdf l;sfOG5 ->Ljf:tj, 
!(($, k[= @#%_ . ltAatL z/0ffyL{ ljBfyL{x¿ g]kfnL 
efiffsf] l:ylt ;d'bfok/s låefliftf xf] . 

g]kfnL ef/f]k]nL efiff kl/jf/sf] efiff xf] eg] 
ltAatL ef]6ad]{nL efiff kl/jf/sf] efiff xf] . o;y{ 
g]kfnL / ltAatL efiffx¿ leGg kl/jf/sf efiff x'g\ . 
leGg kfl/jf/sf b'O{ j6f efiffx¿sf eflifs Joj:yf 
leGg x'G5g\ . zAbe08f/, pRrf/0f / cy{ Joj:yfdf 
kfOg] leGgtfn] ubf{ pgLx¿larsf] ;Dk|]if0f ;deflifs 
kl/jf/sf efiffefifLsf lar x'g]eGbf km/s / hl6n 
k|s[ltsf] x'g' :jfefljs} xf] . ltAatL z/0ffyL{åf/f 
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g]kfnL efiff k|of]u ug]{ qmddf ljljw k|sf/sf hl6ntf 
a]xf]g'{k/]sf] 5 . leGg efiffefifLx¿ ha cGtlq{mofdf 
;xefuL aG5g\ . pgLx¿lar ;Dk|]if0fsf] hl6ntf 
cGTo cfjZos x'G5 . To:tf] cj:yfdf ;'?df lklhg 
/ nfdf] ;dokl5 qm]cf]n efiffsf] lgdf{0f x'gfsf ;fy} 
eflifs cleJolQmdf sf]8 kl/jt{g / sf]8 ld>0fsf] 
k|of]u x'g ;S5 . ko{6sx¿n] e|d0fdf hfFbf efiff 
l;Sg' / z/0ffyL{x¿n] efiff l;Sg'df cGt/ kfOG5 . 
ko{6sx¿sf] efiff l;sfO P]lR5s / :jtGq k|s[ltsf] 
x'G5 eg] z/0ffyL{x¿sf] efiff l;sfO clgjfo{ / 
afWofTds k|s[ltsf] x'G5 . g]kfndf a:g] ltAatL 
z/0ffyL{x¿n] klg afWofTds ¿kn] g]kfnL l;Sg' 
k/]sf] 5 . ltAatL z/0ffyL{x¿ g]kfnL af]Nbf dfq 
geO{ n]vfOdf ;d]t cfÇgf] efiffsf] k|efjaf6 d'Qm x'g 
;s]sf 5}gg\ . 

bf];|f] efiff ;lqmo / l;h{gfTds x'g]5 . bf];|f] efiff 
s'g} JolQmsf] cfÇgf] ;+:s[lt cleJolQm ug]{ j}slNks 
dfu{ xf] -lqm:6f]km/];g, !(&#, k[= #)_ . o; cfwf/df 
g]kfndf a;]/ cWoog ug]{ ltAatL z/0ffyL{ ljBfyL{sf 
nflu g]kfnL efiff ljb]zL efiff geO{ bf];|f] efiff x'g 
k'U5 . ;fdfGotofM klxnf] efiffem}F bf];|f] efiffsf] l;sfO 
x'Fb}g . klxnf] efiff l;sfOsf] t'ngfdf bf];|f] efiffdf 
lzIffyL{nfO{ ;fk]lIfs ¿kdf lgolGqt tyf ck|fs[lts 
l;n]a; k|fKt x'G5 -clwsf/L, @)^&, k[= !#*_ . bf];|f] 
efifLnfO{ nIo efiff l;sfOsf qmddf Jofs/0ffTds 
hl6ntf, zAbe08f/ut ;d[4tf, z}nLut ljljwtfsf 
sf/0f sl7gfOx¿ pTkGg ePsf x'G5g\ . efiff ljsf;sf] 
k|lj|mofsf] cWoog klxnf] efiff jf dft[efiffdf dfq geO{ 
bf];|f] jf cGo efiffl;sfOdf klg dxŒjk"0f{ x'g cfpF5 
-clwsf/L, @)%#, k[= !)$_ . ltAatL z/0ffyL{x¿n] 
g]kfnL efiffnfO{ lqmcf]nsf ¿kdf af]n]sf] kfOG5 . 
pgLx¿n] g]kfnL efiffsf] pRrf/0f, zAb k|of]u / 
Jofs/0fsf If]qdf leGg k|of]u u/]sf] kfOG5 . 

ltAatL z/0ffyL{ ljBfyL{ cfÇgf] 3/df a:bf 
kl/jf/;Fu ltAatL efiff af]Ng k|f]T;lxt ePsf x'G5g\ . 
ltAatL z/0ffyL{ ljBfyL{x¿n] g]kfnL ljifoeGbf 
a9L bf];|f] efiffs} ¿kdf cª\u|]hLnfO{ dxŒj lbg] 
u/]sf] kfOG5 . g]kfndf ePsf ltAatL ljBfnodf 
kl9/x]sf] kfOG5 . g]kfnL efiff l;Sg] ltAatL z/0ffyL{ 

ljBfyL{sf] hLjgdf g]kfnL efiffsf k|of]usf] kof{Kt 
;xh kl/j]z k|fKt x'g ;s]sf] 5}g . o; cWoogdf 
ltAatL z/0ffyL{ ljBfyL{n] g]kfnL n]Vbf s:tf] k|of]u 
u5{g\ . pgLx¿sf] g]kfnL efiff n]vgsf qmddf b]lvg] 
zAb k|of]uut, j0f{ljGof;ut, lnlkut cj:yf s:tf 
5g\ eGg] klxrfg ugf{sf ;fy} ltAatL z/0ffyL{x¿n] 
s] s:tf zAbk|of]u, nf]k, ykf]6sf ;fy} j0f{ljGof; 
/ jfSou7g ub{5g\ eGg] s'/f klxrfg ug]{ k|of; o; 
cWoogdf ul/Psf] 5 . 

;d:of syg

g]kfnL efiff lzIf0fsf If]qdf ljut tLg bzsb]lv 
lqmofzLn ePsf gftfn] bf];|f] efiffsf ¿kdf g]kfnL 
efiff lzIf0fsf ;d:of;Fu kl/lrt /xg' :jfefljs} 
xf] . g]kfn ax'eflifs b]z ePsfn] oxfF bf];|f] efiffsf 
ljBfyL{x¿sf] pQ/k'l:tsf k/LIf0f ubf{ ToxfF pgLx¿n] 
k|of]u ug]{ g]kfnL efiffsf] k[ys\ k|s[ltnfO{ klxrfg u/L 
To;nfO{ dfgs ¿kdf ¿kfGt/0f ug{sf nflu bf];|f] 
efiffsf ¿kdf g]kfnL efiffsf] k|of]ufj:yfsf If]qdf 
cWoog ug]{ cfjZostf dx;'; ul/of] . 

g]kfnL efiff lzIf0f ljBfyL{sf] dft[efiffsf 
cfwf/df k[ys\ k[ys\ x'g'kg]{df xfn ;a} If]q, efiffefifLsf 
nflu Pp6} lsl;dsf kf7\oqmd, kf7\ok':ts tyf 
lzIf0f lqmofsnfksf cfwf/df g} g]kfnL efiff lzIf0f 
eO/x]sf] 5 . g]kfnL efiff g]kfndf ;Dks{ jf dfWod 
efiff ePsfn] o;sf] lzIf0f klxnf] efiff / dft[efiff 
lzIf0f;/x x'g] s'/f g]kfnsf clwsf+z k|fof]lus 
efiffljb\x¿ ;xdt /x]sf 5g\ -9'ª\u]n / bfxfn, 
@)&$, k[=@#_ . bf];|f] efiff / klxnf] efiffsf ¿kdf 
g]kfnL efiff lzIf0f Ps} k|s[ltsf] x'g ;Sb}g . bf];|f] 
efiff l;sfOsf ;Gbe{df g]kfnL efiff lzIf0fsf nflu 
ljleGg dft[efiffsf ljBfyL{x¿n] sYo / n]Vo g]kfnL 
efiffsf] k|of]u ubf{ b]lvg] clenIf0fx¿ klxrfg u/L 
To;sf cfwf/df bf];|f] efiff lzIf0fsf ¿kdf g]kfnL 
efiff lzIf0fnfO{ ljlzi6Ls[t ug{ cfjZos b]lvPsf] 
x'gfn] sf7df8f}Fdf Hofb} ;fgf] ;d"xdf /x]sf ltAatL 
z/0ffyL{ ljBfyL{n] n]Vo g]kfnL efiff zLif{ssf] o; 
cWoogdf ltAatL z/0ffyL{ ljBfyL{{sf] g]kfnL efiff 
k|of]udf nf]k / ykf]6sf] cj:yf s:tf] 5 <, ltAatL 
z/0ffyL{ ljBfyL{{sf] g]kfnL efiffsf] k|of]udf j0f{ljGof; 
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tflnsf ;ª\Vof !M ltAatL z/0ffyL{ ljBfyL{n] g]kfnL efiffsf] n]vfOdf ug]{ dfqfut nf]ksf] l:ylt

qm=;= ltAatL z/0ffyL{ ljBfyL{n] k|of]u ug]{ jfSo dfgs g]kfnL efiffsf] jfSo 

!= v; ul/ of] b]z ;+;f/sf dflyNnf] efudf 5 / 
ToxfFsf dlg;x¿ w]/} u'0f / w/lds 5g\ . 

vf; u/L of] b]z ;+;f/sf] pRr :yfgdf 5 / ToxfFsf 
dflg;x¿ w]/} u'0fL / wfld{s 5g\ . 

@= oxfF ;'ljwf vfgf / kfgL c;Wo} /fd|f] 5g\ . oxfF vfgf / kfgLsf] c;fWo} /fd|f] ;'ljwf 5 . 

#= ;fly eGg] Tof] dfG5] xf] hf] xfdLnfO{ dbt / 
rfxg] a]nfdf cfpF5 . 

;fyL eGg] Tof] dfG5] xf], h;n] xfdLnfO{ d2t u5{ / 
rflxg] a]nfdf cfpF5 . 

-;|f]t M :ynut cWoog, @)&^_

/ sf]8 ld>0fsf] cj:yf s:tf] 5 < ltAatL z/0ffyL{ 
ljBfyL{sf] lnlvt g]kfnL efiffdf lnlk / zAbk|of]usf] 
cj:yf s:tf] 5 < eGg] ljifonfO{ ;d:of dflgPsf] 
5 . 

cWoog ljlw

of] cWoog u'0ffTds 9fFrfsf] /x]sf] 5 . o; cWoogsf 
nflu ltAatL z/0ffyL{ ljBfyL{x¿sf] n]vfOdf nf]kut, 
ykf]6ut, j0f{ljGof;ut, lnlkut, zAb k|of]uut 
/ sf]8 ld>0fsf] cj:yf klxrfgsf lglDt ;fdu|L 
;ª\sngsf qmddf ltAatL z/0ffyL{ ljBfyL{x¿n] 
cWoog ug]{ gfdUofn dfWolds ljBfnodf sIff 
bzdf cWoog/t %) hgf ljBfyL{x¿nfO{ tLg j6f 
zLif{s lbP/ tLdWo] ljBfyL{n] cfkm}Fn] /f]h]sf] s'g} Ps 
zLif{sdf :jtGq k|s[ltsf] lgaGw n]Vg nufOPsf] 5 . 
To; :jtGq lgaGwsf cfwf/df pgLx¿n] g]kfnL efiff 
n]vgsf qmddf ug]{ nf]k, ykf]6ut q'l6 klxrfgsf 
;fy} zAb k|of]uut, j0f{ljGof;ut / lnlkut q'l6sf 
;fy} sf]8 ld>0f klxrfg u/L ljZn]if0f ul/Psf] 5 . 

cWoogsf] p2]Zo

ltAatL z/0ffyL{ ljBfyL{n] g]kfnL efiff n]vgsf 
qmddf ug]{ nf]k, ykf]6ut q'l6 klxrfg ug{'sf ;fy} 

ltAatL z/0ffyL{ ljBfyL{x¿sf] g]kfnL efiff n]vgdf 
zAb k|of]uut, j0f{ljGof;ut, lnlkut q'l6sf ;fy} 
sf]8 ld>0f klxrfg ug{' o; cWoogsf] p2]Zo xf] .

JofVof ljZn]if0f

oxfF ltAatL z/0ffyL{sf ¿kdf /x]sf sIff bzdf 
cWoog/t ljBfyL{x¿sf] g]kfnL efiffsf] n]vgdf 
kfOg] nf]kut, ykf]6ut cj:yfsf ;fy} zAb k|of]uut, 
j0f{ljGof;ut / lnlkut cj:yfsf ;fy} sf]8 
ld>0fnfO{ ljZn]if0f ul/Psf] 5 . 
ltAatL z/0ffyL{ ljBfyL{sf] g]kfnL eflifs k|of]udf 
b]lvPsf] nf]kut cj:yf

o; cWoogdf ltAatL z/0ffyL{ ljBfyL{x¿sf] g]kfnL 
efiffsf] n]vfOsf qmddf ug]{ nf]kut cj:yfnfO{ 
dfqfut nf]k, rGb|ljGb'sf] nf]k, j0f{ nf]k, zAb nf]kut 
cj:yfdf ljefhg u/]/ JofVof ul/Psf] 5 . 
dfqfut nf]ksf] l:ylt

ltAatL z/0ffyL{ ljBfyL{x¿n] g]kfnL n]vfOsf qmddf 
ug]{ dfqfut nf]ksf] l:yltsf s]xL pbfx/0f lgDgfg';f/ 
5g\ M

 dflysf] klxnf] jfSodf ‘vf;’ n]Vg'kg]{ 7fpFdf 
‘v;’ dfq n]lvPsf] kfOG5 . o;} jfSodf ‘dflg;’ 
n]Vg'kg]{ 7fpFdf ‘dlg;’ dfq n]v]sf] kfOG5 . o;df 
cfsf/ut nf]k ePsf] b]lvG5 . To;sf ;fy ;fy} 
klxnf] jfSodf ‘u'0fL’ n]Vg' kg]{ 7fpFdf ‘u'0f’ dfq 
n]lvPsf] 5 . o;df O{sf/ nf]k ePsf] b]lvG5 . bf];|f] 
jfSodf ‘c;fWo}’ n]Vg'kg]{df c;Wo}’ zAbsf] k|of]u 

ePsf] kfOG5 . o;df cfsf/ut nf]k ePsf] kfOG5  . 
t];|f] jfSodf ‘rflxg]’ zAbsf] ;6\6fdf ‘rfxg]’ k|of]u 
ePsf] 5 . 
rGb|ljGb'sf] nf]k 
o; cWoogsf cfwf/df ltAatL z/0ffyL{ ljBfyL{sf] 
g]kfnL eflifs k|of]udf b]lvPsf] rGb|ljGb'sf] nf]kut 
cj:yfnfO{ lgDgfg';f/ tflnsfdf k|:t't ul/Psf] 5 M 
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dflysf] klxnf] jfSodf klg ‘cfpFbf’sf] ;§f ‘cfpbf’sf] 
k|of]u ePsf] sf/0fn] o; zAbdf rGb|ljGb'sf] nf]k 
b]lvG5 . bf];|f] jfSodf ‘uy]{F’ sf nflu ‘uy]{’ k|of]u 
ePsfn] o;df rGb|ljGb'sf] nf]k ePsf] kfOG5 . t];|f] 
jfSodf k|of]u ul/Psf] ‘;S5f}’ zAbdf klg rGb|laGb'sf] 
nf]k b]lvG5 . 

o; jfSodf ‘;'Gb/Lhn’ zAb n]Vg] 7fpFdf ‘;'Gb/hfn’ 
dfq n]v]sf] kfOG5 . o; zAbdf ‘/’ df Osf/ nf]k ePsf] 
kfOG5 . o; jfSodf ‘eGg]’ zAb k|of]u ug{'kg]{df ‘eg]’ 
k|of]u ePsf]n] zAbdf ‘e’ k5fl8 ‘g\’ 5'6]sf] kfOG5 . 
o; k|sf/sf] q'l6df ‘g\’ j0f{sf] nf]k ePsf] 5 . o:tf] 
q'l6 c;fjwfgLut k|s[ltsf] b]lvG5 . bf];|f] jfSodf 
‘ltAatLog’ gn]v]/ ‘ltAatLg’ dfq n]lvPsf] kfOG5 . 

j0f{nf]kut cj:yf 
ltAatL z/0ffyL{ ljBfyL{sf] g]kfnL eflifs k|of]udf 
b]lvg] j0f{nf]kut cj:yfnfO{ lgDgfg';f/ tflnsfdf 
k|:t't ul/Psf] 5 M 

o;df ‘o’ j0f{ nf]k ePsf] b]lvG5 . t];|f] jfSodf 
‘df5fk'5]’ zAbsf] k|of]u ul/Psf] kfOG5 . df5fk'5]df ‘r\’ 
j0f{ dfq nf]k geP/ ‘/\’ j0f{sf] klg nf]k ePsf] b]lvG5 . 
zAb nf]kut cj:yf 
ltAatL z/0ffyL{ ljBfyL{sf] g]kfnL n]Vo eflifs 
k|of]udf b]lvg] zAb nf]kut cj:yfnfO{ lgDgfg';f/ 
tflnsfdf k|:t't ul/Psf] 5 M 

tflnsf ;ª\Vof @M ltAatL z/0ffyL{ ljBfyL{n]] n]Vg] g]kfnL efiffdf b]lvg] rGb|ljGb'sf] nf]kut cj:yf

qm=;= ltAatL z/0ffyL{ ljBfyL{n] k|of]u ug]{ jfSo dfgs g]kfnL efiffsf] jfSo 

!= klxnf k|yddf csf]{ b]zdf cfpbf vfg], a:g] / ;'Tg] 
gePsfn] w]/} lahf]s eof}F . 

;j{k|yd csf]{ b]zdf cfpFbf vfg], a:g] / ;'Tg] 
Joj:yf gePsfn] w]/} lahf]s eof] . 

@= pgLx¿n] dnfO{ ;b} af/L ;xfof]u u5{ / d klg 
pgLx¿nfO{ ;fy lbg] uy]{ . 

pgLx¿n] dnfO{ ;w}Fel/ ;xof]u uy]{ / d klg 
pgLx¿nfO{ ;fy lbg] uy]{F . 

#= xfdLn] lzIfs lzlIfsfx¿af6 w]/} 1fg lng ;S5f} . xfdLn] lzIfs lzlIfsfx¿af6 w]/} 1fg lng ;S5f}F .
-;|f]t M :ynut cWoog, @)&^_

tflnsf ;ª\Vof #M ltAatL z/0ffyL{ ljBfyL{n]] n]Vg] g]kfnL efiffdf b]lvg] j0f{nf]kut cj:yf

qm=;= ltAatL z/0ffyL{ ljBfyL{n] k|of]u ug]{ jfSo dfgs g]kfnL efiffsf] jfSo 

!= sf7df8f}Fsf] ;'Gb/hfn uf]s0f{ eg] 7fpFdf kb{5 . sf7df8f}Fsf] ;'Gb/Lhn uf]s0f{ eGg] 7fpFdf kb{5 .

@= b]z ePsf dlg;eGbf xfdL ltAatLgx¿nfO{ a9L 
v'zL / /fd|f] kmfl;lnl6; ePsf 5f}F . 

b]zleqsf dflg;n] eGbf xfdL ltAatLogx¿n] a9L 
v'zL / /fd|f] ;'ljwf kfPsf 5f}F . 

#= df5fk'5] lxdfn, ;fuf/dfyf lxdfn, dgf;'n' 
lxdfn, nfªtfª lxdfnx¿ cflb 5g\ .

df5fk'R5|], ;u/dfyf lxdfn, dgf:n' lxdfn, 
nfª6fª lxdfnx¿ cflb 5g\ .

-;|f]t M :ynut cWoog, @)&^_

tflnsf ;ª\Vof $M ltAatL z/0ffyL{ ljBfyL{n]] n]Vg] g]kfnL efiffdf b]lvg] zAb nf]kut l:ylt 

qm=;= ltAatL z/0ffyL{ ljBfyL{n] k|of]u ug]{ jfSo dfgs g]kfnL efiffsf] jfSo 

!= d]/f] ljBfnosf] gfDUon :s'n x'g\ . d]/f] ljBfnosf] gfd gfDUon :s'n xf] . 

@= ;fyLn] xfdLnfO{ klg w]/} situation df ;xof]u . ;fyLn] xfdLnfO{ w]/} kl/l:yltdf ;xof]u ug{'k5{ .

# cfh klg ToxfFsf] jfl/k/L :yfgx¿ ;DhfG5 . cfh klg ToxfF jl/kl/sf :yfgx¿ ;DemG5' .
-;|f]t M :ynut cWoog, @)&^_
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tflnsf ;ª\Vof %M ltAatL z/0ffyL{ ljBfyL{n] n]Vo g]kfnL efiffsf] k|of]udf ug]{ ykf]6ut cj:yf

qm=;= ltAatL z/0ffyL{ ljBfyL{n] k|of]u ug]{ jfSo dfgs g]kfnL efiffsf] jfSo 

!= of] ;+;f/df w]/} b]zx¿ 5g\ / lt dWof Ps ;'Gb/ 
/ /dfOnf] 7fpFPsf] b]z æltAatæ xf] . 

of] ;+;f/df w]/} b]zx¿ 5g\ / tL dWo] Pp6f ;'Gb/ / 
/d0fLo 7fpFsf] b]z ltAat xf] . 

@= xfdLnfO{ vfgf Psfbd dL7f] agP/ lbG5 . xfdLnfO{ vfgf Psbd dL7f] agfP/ lbg'x'G5 . 

#= xfdL ;a} of] ;+;f/df hfGdfG5 / df/]/ hfG5g\ . xfdL ;a} of] ;+;f/df hGdG5f}F / d/]/ hfG5f}F . 

$= xfd|f] b]z kflgdf bf];|f] wfgL b]z x'g . xfd|f] b]z kfgLsf] ;|f]tdf bf];|f] wgL b]z xf] .

%= ;f+;f/sf] ;a} eGbf cUnf] lxdfn xfd|f] b]zdf 
5g\ ;fuf/dfyf . 

;+;f/sf] ;a}eGbf cUnf] lxdfn ;u/dfyf 
xfd|f] b]zdf 5 .

^= b]z ljb]z af6 ;'Gbf/ / ;fkm g]kfnsf] Pp6f 
gfhL/Lo kfpmgfsf nflu j]b]zLx¿ klg 
cfpg'5g\ . 

b]z ljb]zaf6 ;'Gb/ / ;kmf g]kfnsf] Psk6s 
b[Zofjnf]sgsf nflu ljb]zLx¿ klg cfpF5g\ . 

&= of] k|f]h]S6 x]g{ xfd|f] ljBfnodf b]z ljb]z b]vL 
x]g{ cfpF5g . 

of] of]hgf x]g{ xfd|f] ljBfnodf b]z 
ljb]zb]lv dflg;x¿ cfpF5g\ . 

-;|f]t M :ynut cWoog, @)&^_

‘d]/f] ljBfnosf] gfDon’ dfq n]v]sf] sf/0f klxnf] 
jfSodf zAbsf] nf]kut cj:Yff b]lvG5 . o; jfSodf 
‘d]/f] ljBfnosf] gfd’ n]lvg'kg]{df o;df ‘gfd’ zAb 
5'6]sf] kfOG5 . bf];|f] jfSodf ‘ug'{k5{’ lqmofkb nf]k 
ePsf] b]lvG5 . t];|f] jfSodf ‘jl/kl/sf’ x'g'kg]{df 
‘jfl/k/L’ dfq k|of]u ePsfn] ToxfF ‘sf’ ljelQm nf]k 
ePsf] b]lvG5 . dfly ePsf zAb nf]k eP klg tL 
jfSosf] cy{ ;Dk|]if0fdf s'g} lsl;dsf] afwf cj/f]w 

klxnf] jfSodf ‘dWof’ zAbsf] k|of]u ePsf] kfOG5 . 
o;df ‘o’ k5fl8 cgfjZos cfsf/ ykf]6 ePsf] 
kfOG5 . o;} jfSodf ‘7fpFsf]’ ;§f ‘7fpFPsf’] zAb 
k|of]u ul/Psf] kfOG5 . ‘7fpFPsf]’ zAbdf ‘P’ j0f{sf] 
cgfjZos ykf]6 ePsf] kfOG5 . bf]];|f] jfSodf 
‘Psbd’sf] ;§f ‘Psfbd’ zAbsf] k|of]u ePsf] kfOG5 . 
o;df cfsf/sf] ykf]6 kfOG5 . t];|f] jfSodf ‘hfGdfG5’ 
zAbsf] k|of]u ePsf] 5 t/ o;df ‘hGdG5’ n]Vg 
vf]h]sf] b]lvG5 . To;} u/L o;} jfSodf ‘d/]/’ x'g'kg]{df 
‘df/]/’ zAb n]lvPsf] kfOG5 . o;df cfsf/sf] ykf]6 
ul/Psf] kfOG5 . rf}yf] jfSodf ‘wgL’ zAbsf] 7fpFdf 
‘wfgL’ k|of]u ePsf] 5 . kfFrf}F jfSodf ‘;+;f/’sf] 
;6\6fdf ‘;f+;f/’ / ‘;u/dfyf’ sf] ;6\6fdf ‘;fuf/dfyf’ 
k|of]u ePsf] 5 . kfFrf}F jfSodf ‘;'Gb/’ n]Vg'kg]{ 7fpFdf 

l;h{gf u/]sf] b]lvFb}g cyf{t\ o:tf nf]kx¿ cy{ cjfws 
q'l6sf ¿kdf b]lvG5g\ . 

ltAatL z/0ffyL{ ljBfyL{n] k|of]u ug]{ g]kfnL n]Vo 
efiffdf ykf]6ut cj:yf

ltAatL z/0ffyL{ ljBfyL{sf] eflifs k|of]udf b]lvPsf] 
ykf]6ut cj:yfnfO{ lgDgfg';f/ tflnsfdf k|:t't 
ul/Psf] 5 M 

‘;'Gbf/’ sf] k|of]u ul/Psf] kfOG5 . To;} u/L o;} 
jfSodf ‘;kmf’ sf] ;§f ‘;fkm’ zAbsf] k|of]u ePsf] 
kfOG5 . To;} u/L ‘kfpmgf’ df cltl/Qm bL3{ dfqf 
ylkPsf] kfOG5 . o;sf] z'4 ¿k eg] ‘kfpgf’ xf] . o;} 
zAbdf ‘g’ df klg cfsf/sf] ykf]6 ul/Psf] kfOG5 . 
o;} jfSodf ‘cfpF5g\’ k|of]u ug'{kg]{df ‘cfpg'5g\’ k|of]u 
ePsfn] ‘g'’ cgfjZos ¿kdf ylkPsf] b]lvG5 . 5}7f}F 
jfSod ‘x]g{’ zAb b'O{ k6s k|of]u ePsf] 5 . o;df 
clGtddf cfPsf] ‘x]g{’ cfjZos b]lvFb}g . 

ltAatL z/0ffyL{ ljBfyL{sf] g]kfnL eflifs k|of]udf 
j0f{ljGof;ut cj:yf

j0f{ljGof; eGgfn] c, cf, O, O{, p, pm cflb / s, 
v, u, 3, cflbsf] /vfO eGg] a'em\g'k5{ -rfkfufO{, 
@)%@, k[=^_ . lzIffyL{x¿ j0f{ljGof; n]vgsf qmddf 



SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

90 SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

tflnsf ;ª\Vof ^M ltAatL z/0ffyL{ ljBfyL{n]] n]Vg] g]kfnL efiffdf b]lvg] j0f{ljGof;ut cj:yf

qm=;= ltAatL z/0ffyL{ ljBfyL{n] k|of]u ug]{ jfSo dfgs g]kfnL efiffsf] jfSo 

!= g]kfnLx¿ 7fpF, hftf, wd{, l/tL ;a} csf]{ 
eotfkgL Ps csf{sf] k/Dksf/nfO{ cfb/ / w]/} 
7'nf dflgG5g\ . 

g]kfnLx¿ 7fpF, hft, wd{, /Llt ;a} csf]{ eP tfklg 
Ps csf{sf] k/Dk/fnfO{ cfb/ / w]/} 7'nf] dfG5g\ .

@= hf:t} r/fr'?ª\uL, hgjf/x¿, ?vfkftx¿, 
cf};wLsf af]6x¿, ldlg/N; -Minerals_ 
cflb kfO{G5g\ . 

h:t} r/fr'?ª\uL, hgfj/x¿, ?vkftx¿, cf}ifwLsf 
af]6x¿, ldlg/N; -Minerals) cflb kfOG5g\ . 

#= cfÇgf] b]znfO{ cfh} /fd|f] efgpg' 5 eg] egfpg 
;sLG5 xfd|f] b]zsf] ;a} hLDdfjf/L xfd|} xftdf 
5 . 

cfÇgf] b]znfO{ cem} /fd|f] agfpg' 5 eg] agfpg 
;lsG5, xfd|f] b]zsf] ;a} lhDd]jf/L xfd|} xftdf 5 . 

$= of] :j'mndf c? :s'nsf] ljWofyL{ eGbf xfd|f] 
:s'nsf] ljWofyL{ rnfv,af7f] / lhDd]af/ 5g\ . 

c? :j'mnsf] ljBfyL{eGbf xfd|f] ljBfnosf ljBfyL{ 
rnfv, af7f / lhDd]jf/ 5g\ . 

%= s'g} ;fgf] s'g} 7'nf] / s'g} wgL / u/La klg 5g\ . 
/ cfh d d]/f] b]zsf] af/]df s]lx ;Ab n]Vg\ 
ulx/x]sf] 5' . 

s'g} ;fgf], s'g} 7'nf], s'g} wgL / u/La klg 5g\ . cfh 
d d]/f] b]zsf] af/]df s]xL zAb n]Vg uO/x]sf] 5' . 

^= h;n] cfkm' sfF8fdf lx8f]/f xfdLnfO{ km'nsf] 
af6f]df hgflbG5 . 

h;n] cfkm" sfF8fdf lxF8]/ xfdLnfO{ km"nsf] af6f]df 
lxF8\g nufpF5 . 

&= xfldnfO{ ldplhs Music df Guitar / uLt 
l;sfpF5 . 

xfdLnfO{ ;ª\uLtdf lutf/ / uLt l;sfOG5 . 

*= jf/Lk/L ;a} x/LnL 5 . jl/kl/ ;a}lt/ xl/ofnL 5 . 
-;|f]t M :ynut cWoog, @)&^_

To:tf 7fpFdf a9L q'l6 u5{g\, hxfF df}lvs efiffsf 
¿kaf6 lnlvt ¿kdf leGgtf x'G5 -clwsf/L, 
@)^(, k[= !%%_ . ltAatL z/0ffyL{ ljBfyL{sf] g]kfnL 

eflifs k|of]udf b]lvPsf] j0f{ljGof;ut cj:yfnfO{ 
lgDgfg';f/ tflnsfdf k|:t't ul/Psf] 5 M 

klxnf] jfSodf ‘eo tfklg’ zAbdf ‘P’ sf] ;§f ‘o’ 
k|of]u ePsf] 5 . bf];|f] jfSodf ‘if’ k|of]uut q'l6 ePsf] 
b]lvG5 . o; jfSodf ‘cf}iflw’ sf] 7fpFdf ‘cf};wL’ sf] 
k|of]u ePsf] kfOG5 . o;} jfSodf ‘kfOG5g\’ sf] ;§f 
‘kfO{G5g’ n]lvPsf] kfOG5 . o;af6 ltAatL z/0ffyL{ 
ljBfyL{n] g]kfnL efiffsf] n]vfOdf zAbdWodf ’O{’ sf] 
k|of]u ug{ ;Sg] cj:yf kfOG5 . t];|f] jfSodf ‘agfpg’ 
sf] ;§f ‘egfpg’ zAbsf] k|of]u ePsf] kfOG5 . 
o;df eg] ‘a’ sf] ;§f ‘e’ k|of]u ul/Psf] kfOG5 . 
o:tf] k|of]u x'gfdf ltAatL z/0ffyL{ ljBfyL{x¿ ‘a’ / 
‘e’ sf lardf lje]b ug{ g;s]sf] cj:yf b]lvG5 . 
o;} jfSodf ‘hLDdfjf/L’ zAbsf] k|of]u ePsf] 5 / 
o;df ‘h’ df bL3{ Osf/sf] k|of]u ePsf] kfOG5 . To;} 

u/L o; zAbdf ‘d’ df cfsf/sf] k|of]u ePsf] klg 
b]lvG5 . ‘h’ df x|:j Osf/ / ‘d’ df Psf/ k|of]u u/]df 
of] zAb z'4 x'G5 . To;} u/L o; jfSodf ‘;lsG5’ sf] 
;§f ‘;sLG5’ sf] k|of]u ePsf] kfOG5 . o; zAbdf 
‘s’ sf] bL3{ O{sf/sf] ;§f x|:j ‘Osf/’ ug{'kg]{ x'G5 . 
rf}yf] jfSodf ‘ljBfyL{’ sf] ;§f ‘ljWofyL{’ zAbsf] 
k|of]u ePsf] b]lvG5 . kfFrf}F jfSodf ‘;Ab’ zAbdf ‘z’ 
sf] ;§f ‘;’ sf] k|of]u ePsf] kfOG5 . o;} jfSodf 
‘s]xL’ sf] ;6\6f ‘s]lx’ k|of]u ePsf] kfOG5 . 5}7f}F 
jfSodf ‘cfkm'’ / ‘km"n’ zAbsf] ‘km’ df bL3{ pmsf/ 
x'g'kg]{df x|:j k|of]u ePsf] 5 . Tolt dfq geP/ Toxf 
‘lxF8]/’ x'g'kg]{ 7fpFdf ‘lx8f]/f’ zAbsf] k|of]u ePsf] 
5 . of] j0f{ljGof;ut q'l6 xf] . ;ftf}F jfSodf’ xfdL’ 
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tflnsf ;ª\Vof &M ltAatL z/0ffyL{ ljBfyL{n] n]Vg] g]kfnL efiffdf b]lvg] sf]8 ld>0fsf] cj:yf

qm=;= ltAatL z/0ffyL{ ljBfyL{n] k|of]u ug]{ jfSo dfgs g]kfnL efiffsf] jfSo 

!= ;fyLnfO{ klg cfÇgf] Pp6f lsl;dsf] 
s]/]6/ x'G5 . 

;fyLsf] klg cfÇgf] lsl;dsf] rl/q x'G5 . 

@= s'g} :6«LS6 5 eg] s'g} 5}g . s'g} lgs} s8f 5g eg] s'g} 5}gg\ . 

#= xfd|f] Pp6f ;fyLsf] u"k{ 5 . xfd|f] Pp6f ;fyLsf] ;d"x 5 . 

$= xfd|f] :s'ndf @ j6f Kn]u|fpG8 5, af:s]6 an 
sf]6{ 5 . 

xfd|f] :s'ndf b'O{j6f v]n d}bfg / af:s]6an d}bfg 
5g\ . 

%= xfd|f] :s'ndf w]/} kmfl;lnl6; lg 5 . xfd|f] :s'ndf w]/} ;'ljwfx¿ klg 5g\ . 

^= gfDUon :6'8]G6 sfplG;n / gfDUon lu|g 
Snan] k|f]u|fdx¿ cf]uf{gfOh u5{g\ . 

gfDUofn ljBfyL{ kl/ifb / gfDUofn xl/of] Snan] 
sfo{qmdx¿ cfof]hgf u5{g\ . 

&= dlN6ldl8of ?ddf xfdL lkmNdx¿ klg x]5f}{F . ax'k|ljlw sIfdf xfdL rnlrqx¿ klg x]5f}{F . 

*= d]/f] :s'ndf Pp6f ldplhs ?d, :kf]6{; ?d, 
Science lab, Pp6f k|d'vHo'sf] Office / 
u'?x¿sf] Staff Room, Pp6f Kitchen, 
b'Oj6f Dinning / Pp6f Computer lab 5g . 

d]/f] :s'ndf Pp6f ;ª\uLt sIf, v]ns'b sIff, 
Pp6f lj1fg sIf, k|d'vHo"sf] sfof{no / u'?x¿sf] 
sd{rf/L sfof{no, Pp6f efG5f 3/, b'O{ j6f 
ef]hgfno / Pp6f ;';fª\Vo sIf 5 . 

(= of] k|f]h]S6sf] nIo rfFlx xfd|f] ljBfnoaf6 
kmf]xf]/ yf]/} agfpg] xf] . 

of] kl/of]hgfsf] nIo rfFlx xfd|f] ljBfnosf] kmf]xf]/ 
yf]/} agfpg] xf] . 

!)= xfd|f] oxfF h]/f] j]i6 Dofg]hd]G6 5 . xfd|f] oxfF z"Go kmf]xf]/ Joj:yfkg 5 . 

!!= d]/f] ljBfnosf] gfd gfDUon xfOo/ ;]sG8/L 
:s'n xf] . 

d]/f] ljBfnosf] gfd gfDUon pRr dfWolds 
ljBfno xf] . 

!@= xfd|f] ljBfnodf % j6f xfp; 5 . xfd|f] ljBfnodf kfFrj6f ;bg 5g\ . 

n]Vg'kg]{df ‘xfld’ n]lvPsf] kfOG5 . cf7f}F jfSodf 
‘jl/kl/’ n]Vg'kg]{ 7fpFdf ‘jf/Lkf/L’ zAbsf] k|of]u 
b]lvG5 . o;df klg jfl/sf] ‘/’ df x|:j Osf/ ;§f 
bL3{sf] k|of]u ul/Psf] kfOG5 . o;} jfSodf ‘xl/ofnL’ 
zAb k|of]u x'g'kg]{ :yfgdf ‘x/LnL’ zAbsf] k|of]u 
ePsf] b]lvG5 . 
ltAatL z/0ffyL{ ljBfyL{sf] g]kfnL eflifs k|of]udf 
b]lvg] sf]8 ld>0fsf] cj:yf 
h'g;'s} efiffdf klg cGo efiff jf eflifsfaf6 
leq\ofOPsf cfuGt's zAb jf cGo eflifs tTTj 
k|z:t kfOG5g\ -bfxfn, @)^!, k[= %*_ . ltAatL 
z/0ffyL{ ljBfyL{sf] g]kfnL efiff k|of]udf klg o; 
k|sf/sf cfuGt's zAb kfOg' :jfjfljs g} xf] . s'g} 

vf; ;d"xsf dflg;x¿n] ljleGg k|of]hgsf nflu 
ljleGg sf]8 ld>0f / sf]8 kl/jt{g k|of]u ub{5g\ 
-jf8km, !(*^, k[= !)%_ . Pp6f jQmfn] ljleGg 
;dodf ljleGg e]bx¿ k|of]u ub{5 eg] Tof] sf]8 
kl/jt{g xf] -x8;g, !((), k[= %^_ . sf]8 ld>0f Pp6f 
efiffsf tŒjaf6 csf]{ efiffsf] tŒjdf :yfgfGt/0f x'g] 
k|lqmof xf] -lqm:6n, !((&, k[= *#_ . sf]8 kl/jt{gsf] 
kl/0ffd:j¿k sf]8 ld>0fsf] l:ylt pTkGg x'G5 . Pp6} 
;Gbe{df PseGbf a9L efiff jf eflifs e]bx¿sf] 
k|of]u x'g yfn]kl5 cleJolQmdf sf]8x¿sf] ld>0f 
:jtM b]vf k5{ -clwsf/L, @)^&, k[= $$_ . ltAatL 
z/0ffyL{ ljBfyL{sf] g]kfnL eflifs k|of]udf b]lvg] 
sf]8 ld>0fsf] cj:yfnfO{ lgDgfg';f/ tflnsfdf 
k|:t't ul/Psf] 5 M 
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klxnf] jfSodf ‘rl/q’ zAbsf] ;§f ‘s]/]6/’ zAbsf] 
k|of]u ug{' sf]8 ld>0f xf] . bf];|f] jfSodf ‘s8f’ n]Vg'kg]{ 
7fpFdf cª\u|]hL ‘:6«LS6’ zAbsf] k|of]u ePsf] kfOG5 . 
t];|f] jfSodf ‘;d"x’ n]Vg'kg]{ 7fpFdf ‘u'k’ zAbsf] 
k|of]u ePsf] kfOG5 . rf}yf] jfSodf ‘af:s]6 an sf]6{’ 
/ ‘Kn]u|fpG8’ h:tf cª\u|]hL zAbsf] k|of]u ul/Psf] 
b]lvG5 . kfFrf}F jfSodf eg] ‘;'ljwfx¿’ n]Vg'sf] ;§f 
‘kmfl;lnl6;’ sf] k|of]u ePsf] kfOG5 . 5}7f}F jfSodf 
‘ljBfyL{ kl/ifb’ n]Vg'kg]{ 7fpFdf ‘:6'8]G6 sfplG;n’ 
kbfjnLsf] k|of]u ePsf] kfOG5 . To;} u/L ‘lu|g Sna’ 
eGgfn] cfÇg' ljBfnosf] xl/of] jftfj/0f ;+/If0fsf] 
nflu vf]lnPsf] ;fgf] ;d"x xf] . oxfF ‘sfo{qmd’ zAbsf] 
;§f ‘k|f]u|fd’ zAb n]lvPsf] kfOG5 / To;sf] ;fy 
;fy} ‘cfof]hgf’ sf] ;§f ‘cf]u{gfOh’ zAbsf] k|of]u 
u/]sf] kfOG5 . ;ftf}F jfSodf ‘ax'k|ljlw’ zAbsf] ;§f 
‘dlN6ldl8of’ zAb k|of]u ePsf] kfOG5 . o;} jfSodf 
‘rnlrq’ sf] ;§f o;sf] cª\u|]hL ¿k ‘lkmNd’ 
zAbsf] k|of]u ePsf] kfOG5 . cf7f}F jfSodf ‘;ª\uLt 
sIf’ sf] ;§f ‘ldplhs ?d’ sf] k|of]u ePsf] 5 / 
o;df ‘v]ns'b sIf’ sf] ;§f ‘:kf]6{; ?d’ sf] k|of]u 
ePsf] kfOG5 . To;} u/L ‘lj1fg sIf’ k|of]u ug{'sf] 
;§f ‘science room’, ‘sfof{no’ sf] ;§f ‘office / 
‘sd{rf/L sfof{no’ sf] ;§f ‘staff-room’ n]lvPsf] 
kfOG5 . To;} u/L ‘efG5f3/’ sf] ;§f ‘kitchen’ 

zAbsf] k|of]u ePsf] kfOG5 . o:t} ‘ef]hgfno’ sf] 
;§f ‘dinning hall’ sf] k|of]u b]lvG5 . o;} jfSodf 
‘;';fª\Vo sIf’ sf] ;§f ‘computer-room’ n]lvPsf] 
kfOG5 . gjf}F jfSodf ’kl/of]hgf’ sf] ;§f ‘k|f]h]S6’ 
n]lvPsf] kfOG5 . bzf}F jfSodf ‘h]/f] j]i6 Dofg]hd]G6’ 
cª\u|]hL kbfjnLsf] k|of]u ePsf] kfOG5 . o;sf] 
g]kfnL ¿k eg] ‘z"Go kmf]xf]/ Joj:yfkg’ xf] . P3f/f}F 
jfSodf cfÇgf] ljBfnosf] gfd n]Vbf gfDUon ‘xfOo/ 
;]sG8/L :s'n’ n]lvPsf] kfOG5 t/ o;df klg ‘xfOo/ 
;]sG8/L :s'n’ gegL ‘pRr dfWolds ljBfno’ 
eGg ;lsG5 . af¥x|f}F jfSodf eg] ‘xfp;’ cª\u|]hL 
zAbsf] k|of]u ePsf] kfOG5 . g]kfnL efiffdf ‘xfp;’ 
sf] :yfgdf ‘;bg’ zAb k|of]u ug{ ;lsG5 . t]¥xf}F 
jfSodf ‘df};d’ sf] ;§f ‘SnfOd]6’ cª\u|]hL zAbsf] 
k|of]u ePsf] kfOG5 . rf}wf}F jfSodf ‘lqmofsnfk’ nfO{ 
a'emfpg ‘PlS6lj6L’ zAbsf] k|of]u ePsf] sf/0fn] sf]8 
ld>0f ePsf] b]lvG5 . kGw|f}F jfSodf ‘;+/If0f’ n]Vg'sf] 
;§f ‘sGha’ zAbsf] k|of]u ePsf] kfOG5 . 

ltAatL z/0ffyL{ ljBfyL{sf] g]kfnL eflifs k|of]udf 
b]lvPsf] lnlkut cj:yf 

ltAatL z/0ffyL{ ljBfyL{sf] g]kfnL eflifs k|of]udf 
b]lvg] lnlkut cj:yfnfO{ lgDgfg';f/ tflnsfdf 
k|:t't ul/Psf] 5 M

qm=;= ltAatL z/0ffyL{ ljBfyL{n] k|of]u ug]{ jfSo dfgs g]kfnL efiffsf] jfSo 

!#= oxfFsf] SnfOd]6 w]/} hf8f] 5 . oxfFsf] df};d c;fWo} hf8f] 5 . 

!$= d]/f] ljBfnodf k9fO{ eGbf PlS6lj6Ldf w]/} 
dxTj lbG5 . 

d]/f] ljBfnodf k9fOnfO{ eGbf ljleGg lqmofsnfknfO{ 
a9L dxŒj lbOG5 . 

!%= pgLx¿ hftLo, efiff, ;+:s[tLx¿nfO{ sGha{ 
u5{ . 

pgLx¿n] hftLo, eflifs ;+:s[ltnfO{ ;+/If0f u5{g\ . 

-;|f]t M :ynut cWoog, @)&^_

tflnsf ;ª\Vof *M ltAatL z/0ffyL{ ljBfyL{sf] g]kfnL efiffsf] k|of]udf b]lvPsf]  lnlkut cj:yf

qm=;= ltAatL z/0ffyL{ ljBfyL{n] k|of]u ug]{ jfSo dfgs g]kfnL efiffsf] jfSo 

!= ;fyL eg]sf] xfdLnfO{ b'Mv / ;'v understand 
ug]{ dflg; xf] . 

;fyL eg]sf] xfdLnfO{ b'Mv / ;'vdf a'‰g] dflg; 
x'g\ . 

@= ;fyLn] xfdLnfO{ klg w]/} situation df ;xof]u . ;fyLn] xfdLnfO{ w]/} kl/l:yltdf ;xof]u ug{'k5{ . 
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qm=;= ltAatL z/0ffyL{ ljBfyL{n] k|of]u ug]{ jfSo dfgs g]kfnL efiffsf] jfSo 

#= dnfO{ :s'n w]/} dg k5{ t/ bore nfU5 . dnfO{ :s'n w]/} dg k5{ t/ cN5L nfU5 . 

$= lunch time df dfq} rice kfpF5 . vfg] ;dodf dfq} eft kfOG5 . 

%= d]/f] cfdf d]/f] role model x'g\ . d]/L cfdf d]/f nflu k|]/0ffsL ;|f]t x'g\ . 

^= Ps csf{nfO{ problem df d4t u5{ . Ps csf{nfO{ ;d:ofdf dbt u5{g\ . 

&= ;a}sf] behaviour /fd|f] 5 . ;a}sf] Jojxf/ /fd|f] 5 . 

*= pm xfd|f] ;fyLx¿ dWo] tallest 5 . pm xfd|f ;fyLx¿dWo] ;a}eGbf cUnf] 5 . 

(= p;sf] eljiodf aGg] aim model aGg' xf] . snfsf/ aGg' p;sf] eljiosf] nIo xf] . 

!)= s];fFu musical instrument ahfpg dgk5{ 
/ /fd|f] klg 5 . 

s];fªnfO{ ;ª\uLt pks/0f ahfpg dg k5{ / /fd|f] 
klg 5 . 

!!= xfdLnfO{ w]/} opportunity x¿ kfpF5 . xfdLn] w]/} cj;/x¿ kfpF5f}F . 

!@= c;n ;fyLx¿ Ps csf{nfO{ comunicate 
u/]/ km]l/ ;fyL aG5g . 

c;n ;fyLx¿ Ps csf{nfO{ cfÇgf s'/f a'emfP/ 
km]l/ ;fyL aG5g\ . 

!#=  o;kfln /fd|f] ;fyL kfpg] hard 5 . o;kfln /fd|f] ;fyL kfpg g} ufx|f] 5 . 

!$= ;fyLx¿df klg w]/} misunderstanding 
x'G5g\ . 

;fyLx¿df klg w]/} c;dembf/L x'G5g\ . 

!%= xfldnfO{ ldplhs music df guitar / uLt 
l;sfpF5 . 

xfdLnfO{ ;ª\uLtdf lutf/ / uLt l;sfOG5 . 

!^= xfdL af]8;{n] z'qmaf/ ;w}+ surrounding x¿ 
;kmf u5{ . 

xfdL 5fqfjf;df a:g]x¿n] z'qmaf/ ;w}+ jl/kl/ 
;kmf u5f}{F . 

-;|f]tM :ynut cWoog, @)&^_

klxnf] jfSodf ‘a'‰g]’ n]Vg'sf] ;§f 
understand, bf];|f] jfSodf ‘kl/l:ylt’ sf] ;§f 
situation t];|f] jfSodf ‘cN5L nfUg'’ n]Vg'sf] 
;§f bore, rf}yf] jfSodf ‘vfg] ;do’ n]Vg'sf] ;§f 
lunch time / ‘eft’ sf] ;§f rice zAb n]lvPsf] 
kfOG5 . kfFrf}F jfSodf ‘k|]/0ffsf] ;|f]t’ n]Vg'sf] 
;§f role model n]lvPsf] kfOG5 . 5}7f}F jfSodf 
‘;d:of’sf] ;§f problem, ;ftf}F jfSodf ‘Jojxf/’ 
sf] ;§f behavior, cf7f}F jfSodf ‘;a}eGbf 
cUnf’ n]Vg'kg]{ 7fpFdf tallest n]lvPsf] kfOG5 . 
gjf}F jfSodf aim / model, bzf}F jfSodf musical 
instrument /f]dg lnlkdf n]lvPsf] kfOG5 . 
P3f/f}F jfSodf ‘cj;/’ sf] ;§f oppurtunity, afx|f}F 

jfSodf ‘enfs';f/L u/]/’ sf] ;§f communicate 
/ t]x|f}F jfSodf ‘ufx|f’ sf] ;§f hard sf] k|of]u ePsf] 
kfOG5 . rf}wf}F jfSodf ‘c;dembf/L’ n]Vg'sf] ;§f 
misunderstanding, kGw|f}+ jfSodf ‘;ª\uLt’ 
n]Vg'sf] ;§f music, ‘lutf/’ sf] ;§f guitar, 
;f]x|f}F jfSodf ‘jl/kl/’ sf] ;§f surrounding 
zAbsf] k|of]u ePsf] kfOG5 . oL ;a} b]jgfu/LeGbf 
leGg /f]dg lnlksf] k|of]u ePsf] kfOG5 . 

ltAatL z/0ffyL{ ljBfyL{sf] g]kfnL efiffdf zAb 
k|of]uut cj:yf

ltAatL z/0ffyL{ ljBfyL{sf] g]kfnL efiffsf] 
zAbk|of]uut cj:yfnfO{ lgDgfg';f/ tflnsfdf k|:t't 
ul/Psf] 5 M 
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tflnsf ;ª\Vof (M ltAatL z/0ffyL{ ljBfyL{n] g]kfnL efiffdf n]Vbf b]lvPsf] zAb k|of]uut cj:yf

qm=; ltAatL z/0ffyL{ ljBfyL{n] k|of]u ug]{ jfSo dfgs g]kfnL efiffsf] jfSo 

!= cfkm' sfF8fdf lx8f]/f xfdLnfO{ km'nsf] af6f]df 
hgflbG5 . 

cfkm" sfF8fdf lxF8]/ xfdLnfO{ km"nsf] af6f]df hfg 
lbG5g\ . 

@= cfdf u/La x'g ;S5 t/ pgLnf] slxn} cfÇgf] 
afRrfnfO{ dxf;f]; u/lGbGg . 

cfdf u/La x'g ;lS5g\ t/ pgn] slxNo} cfÇgf] 
;GtfgnfO{ dx;'; ug{ lbFlbgg\ . 

#= klxnf hflGdgb} cfkmg] cfdfsf] cg'xf/ 
b]vgf]5f . 

klxnf hlGdFb} cfÇgL cfdfsf] cg'xf/ b]lvG5 . 

$= g]kfnLx¿ 7fpF, hft, b/d, l/tL;a} csf]{ 
eotfkgL Ps csf{sf] k/Dksf/nfO{ cfb/ / 
w]/} 7'nf dflgG5g\ . 

g]kfnLx¿ 7fpF, hft, wd{, /Llt ;a} csf]{ eP tfklg 
Ps csf{sf] k/Dk/fnfO{ cfb/ / w]/} 7'nf dfG5g\ . 

%= b]z ljb]zaf6 ;'Gbf/ / ;fkm g]kfnsf] Pp6f 
gfhL/Lo kfpmgfsf nflu j]b]zLx¿ klg 
cfpg'5g\ . 

b]z ljb]zaf6 ;'Gb/ / ;kmf g]kfnsf] Psk6s 
b[Zofjnf]sg ug{sf nflu ljb]zLx¿ klg cfpF5g\ . 

^= cfÇgf] b]znfO{ cfkm'n] /fd|f] geg];Dd s;}n] 
klg /fd|f] efgpb}g . 

cfÇgf] b]znfO{ cfkm"n] /fd|f] geg];Dd s;}n] klg 
/fd|f] eGb}gg\ . 

&= s'g} v]ns'bdf /fd|f] / s'g} /fd|f] 5}g t/ ;fyLx¿ 
h:tf] xf];\ . 

s'g} v]ns"bdf /fd|f / s'g} /fd|f 5}gg\ t/ ;fyLx¿ 
h:tf];'s} xf]pmg\ . 

*= v; ul/ of] b]z ;+;f/sf dflyNnf] efudf 5 / 
oxfFsf dlg;x¿ w]/} u'0f / w/lds 5g\ . 

vf; u/L of] b]z ;+;f/sf] pRr :yfgdf 5 / oxfFsf 
dflg;x¿ w]/} u'0fL / wfld{s 5g\ . 

(= g]kfndf w]/} wd{zTon 7fpF 5g\ . g]kfndf w]/} wfld{s :ynx¿ 5g\ . 

!)= pgLx¿n] dnfO{ ;b} af/L ;xfof]u u5{ / d klg 
pgLx¿nfO{ ;fy lbg] uy]{ . 

pgLx¿n] dnfO{ ;w}Fel/ ;xof]u u5{g\ / d klg 
pgLx¿nfO{ ;fy lbg] uy]{FF . 

!!= klxnf k|yddf csf]{ b]zdf cfpbf vfg],a:g] / 
;'Tg] gePsfn] w]/} lahf]s eof}F . 

;j{k|yd csf]{ b]zdf cfpFbf vfg], a:g] / ;'Tg] 
Joj:yf gePsfn] w]/} lahf]s eof] .

!@= cfdfn] xfdLnfO{ slxNof} g/fd|f] af6f] b]vfpb}g . cfdfn] xfdLnfO{ slxNo} g/fd|f] af6f] b]vfpg' x'Fb}g . 

!#= cfdfn] ;fw} afnf] ;f]R5g\ . cfdfn] ;w}F enf] ;f]Rg'x'G5 .

!$= o; dfWo k|fdf]sHo" / k|fwfgfbksHo" klg 5g\ . o;dWo] k|d'vHo" / k|wfgfWofksHo" klg 5g\ . 

!%= rLg, hfkg, af/t,cflbx¿ 5g\ . rLg, hfkfg, ef/t cflb 5g\ . 

-;|f]tM :ynut cWoog, @)&^_

 klxnf] jfSodf ‘lxF8]/’ sf] ;6\6fdf ‘lx8f]/f’ 
clg ‘hfg lbG5g\’ sf ;6\6fdf ‘hgflbG5’ zAbsf] 
k|of]u ePsf] kfOG5 . bf];|f] jfSodf ‘dx;';’ sf] ;§f 
‘dx;f];’ sf ;fy} ‘;lS5g\’ zAbsf] ;6\6fdf ‘;S5’ 

k|of]u u/]sf] kfOG5 . t];|f] jfSodf ‘hlGdb}’ sf ;6\6fdf 
‘hflGdgb}’ / ‘b]lvG5’ sf ;6\6fdf ‘b]vgf]5f’ zAbsf] 
k|of]u ePsf] 5 . rf}yf] jfSodf ‘wd{’ sf ;6\6fdf ‘b/d’ 
/ ‘k/Dk/f’ sf ;6\6fdf ‘k/Dksf/’ zAbsf] k|of]u ePsf] 
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5 . kfFrf}F jfSodf ‘Ps k6s b[Zofjnf]sg’ sf] ;6\6fdf 
‘Pp6f gfhL/Lo kfpmgf’ sf] k|of]u ePsf] 5 . o:t} o; 
jfSodf ‘cfpF5g\’ zAbsf ;6\6fdf ‘cfpg'5g\’ k|of]u 
ePsf] b]lvG5 . ;ftf}F jfSodf ‘xf]pmg\’ sf ;6\6fdf ‘xf];\’ 
zAbsf] k|of]u ePsf] 5 . cf7f}F jfSodf ‘wfld{s’ zAbsf] 
;6\6fdf ‘w/lds’ zAbsf] k|of]u ePsf] kfOG5 . gjf}F 
jfSodf ‘wfld{s :yn’ sf ;6\6fdf ‘wd{zTon’ zAbsf] 
k|of]u ePsf] b]lvG5 . bzf}F jfSodf ‘;w}Fel/’ zAbsf 
;6\6fdf ‘;b} af/L’ k|of]u ePsf] 5 . P3f/f}F jfSodf 
‘;j{k|yd’ sf nflu ‘klxnf] k|yd’ zAbsf] k|of]u 
ePsf] kfOG5 . af¥xf}F jfSodf ‘slxNo}’ zAbsf] ;§f 
‘slxNof}’ sf] k|of]u ePsf] kfOG5 . t]¥xf}F jfSodf ‘;w}F 
enf]’ sf ;6\6fdf ‘;fw} afnf]’ sf] k|of]u ePsf] kfOG5 . 
rf}wf}F jfSodf ‘k|d'v’ zAbsf] ;6\6fdf ‘k|fdf]s’ zAbsf] 
k|of]u ePsf] kfOG5 . o:t} o; jfSodf ‘k|wfgfWofks’ 
sf] ;6\6fdf ‘k|fwfgfbks’ zAbsf] k|of]u ePsf] 5 . 
kGw|f}F jfSodf ‘ef/t’ x'g'kg]{df ‘af/t’ zAbsf] k|of]u 
ePsf] b]lvG5 . 

lgisif{
o; cWoogdf ltAatL z/0ffyL{ ljBfyL{x¿n] n]Vg] 
g]kfnL efiffsf] cj:yfnfO{ pbfx/0f;lxt ljZn]if0f 
ul/Psf] 5 . efiffsf] afXo :j¿knfO{ wldNofpg] 
=== q'l6x¿df nf]k, ykf]6 / cfb]z d'Vo b]lvG5g\ 
-kf}8]n, @)&$, k[= !$@_ . agf]6, :j¿k jf cfs[ltsf 
cfwf/df ltAatL z/0ffyL{ ljBfyL{x¿n] g]kfnL 
n]vgsf] qmddf nf]kut, ykf]6ut / cfb]z q'l6 u/]sf] 
b]lvG5 . pgLx¿n] g]kfnL n]vgsf j|mddf dfqfut, 
rGb|ljGb', j0f{ / zAbsf] nf]k ug]{ u/]sf] kfOof] . 
cfudg Pp6f efiffdf gePsf zAbx¿ pSt efiffn] 
csf]{ efiffaf6 lng] k|lj|mof xf] - ofbj / /]UdL, @)%(, 
k[=!%&_ . ltAatL z/0ffyL{ ljBfyL{n] g]kfnL n]vfOsf 
qmddf u/]sf dfqfut, j0f{ut, zAbut ykf]6 dfly 
pNn]v u/]sf] em} g]kfnL efiffdf To;nfO{ JoSt ug]{ 
zAb geP/ cfudgsf ¿kdf csf]{ efiffaf6 lnOPsf] 
eg] xf]Og . ltAatL z/0ffyL{ ljBfyL{n] g]kfnL n]Vbf zAb 
dWodf bL3{ n]Vg] u/]sf] klg b]lvof] . pgLx¿n] g]kfnL 
n]Vbf ‘if’ sf ;6\6fdf ‘;’ sf] k|of]u u/]sf] b]lvof] . 
pgLx¿n] ‘a’ / ‘e’ dfq xf]Og ‘b’ / ‘w’, ‘o’ / ‘P’ sf] 
klg ;xL k|of]u u/]sf] b]lvPg . k|wfg- @)&$ k[= !!@_ 
sf cg';f/ g]kfnLsf gjcfuGt's zAbx¿ cTolws 
dfqfdf cª\u|]hLaf6 cfPsf 5g\ . ltAatL z/0ffyL{sf] 

g]kfnL n]vgnfO{ sf]8ld>0fsf b[li6sf]0faf6 x]bf{ 
pgLx¿n] k|of]u ug]{ jfSox¿df :6«LS6, u"k{, af:s]6 
an sf]6{, lu|g Sna, k|f]u|fd, cf]uf{gfOh, k|f]h]S6 OToflb 
h:tf cª\u|]hL zAb k|of]u dfq geO{ sltko ltAatL 
z/0ffyL{ ljBfyL{x¿n] g]kfnL n]Vbf /f]dg lnlksf 
zAbx¿ n]Vg] u/]sf] ;d]t kfOof] . To;} u/L ltAatL 
z/0ffyL{ ljBfyL{x¿n] g]kfnL efiffsf] n]vfOsf 
qmddf ‘wd{’sf] ;§f ‘b/d’, ‘ef/t’nfO{ ‘af/t’, ‘xf]pmg\’ 
sf] ;§f ‘xf];\’, ‘wfld{s :yn’x¿nfO{ ‘wd{zTon’ 
n]v]sf] kfOof] . ltAatL z/0ffyL{ ljBfyL{x¿df g]kfnL 
zAbe08f/ Ifdtf a9fP/ sf]8ld>0f ug]{ k|j[lQnfO{ 
lg?T;flxt ug{'kg]{ b]lvG5 eg] dfgs g]kfnLsf 
j0f{ljGof; / zAb k|of]usf nflu kof{Kt cEof; 
cfjZos b]lvG5 . pgLx¿nfO{ g]kfnL efiffdf n]Vg 
nufP/ k/LIf0f u/L j0f{ut / zAbut nf]k / ykf]6ut 
k|of]unfO{ ;'wf/ ug{'kg]{ b]lvof] . 

;Gbe{ ;fdu|L ;"rL
clwsf/L, x]dfª\u/fh -@)%#_, efiff lzIf0f s]xL 

kl/k|]Io tyf k4lt, sf7df8f}F M ljBfyL{ k':ts 
e08f/ . 

clwsf/L, x]dfª\u/fh -@)^&_, ;fdflhs / k|fof]lus 
efifflj1fg, sf7df8f}F M /Tg k':ts e08f/ . 

clwsf/L, x]dfª\u/fh -@)^(_, g]kfnL efiff lzIf0f, 
sf7df8f}F M ljBfyL{ k':ts e08f/ . 

k|wfg, leS6/ -@)&$_, g]kfnL zAbe08f/, 
x]dfª\u/fh clwsf/L -;Dkf_, ;f7L jif{sf 
eflifs rrf{, -k[k[=!)*–!!*_, sf7df8f}F M g]kfn 
k|1f k|lti7fg . 

uf}td, b]jLk|;fb -@)$(_, g]kfnL efiff kl/ro, nlntk'/ 
M ;femf k|sfzg . 

rfkfufO{, g/]Gb| - @)%%_, efifftTTj, sf7df8f}F M /Tg 
k':ts e08f/ . 

9'ª\u]n, ef]h/fh / bfxfn, b'uf{k|;fb -@)&$_, g]kfnL 
efiff lzIf0f, sf7df8f}F M Pd= s]= klAn;;{ P08 
l8l:8«Ao'6;{ . 

bfxfn, aNnedl0f -@)^!_, efifflj1fg / g]kfnL 
efiff, uf]ljGb/fh e6\6/fO{ / vu]Gb|k|;fb n'O6]n 
-;Dkf=_, 8f= aNnedl0f bfxfnsf eflifs lrGtg 
-k[k[= #(– ^*_, sf7df8f}F M /Tg k':ts e08f/ . 
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kf}8]n, dfwjk|;fb -@)&$_,k|fof]lus 
efifflj1fg, sf7df8f}F M ljBfyL{ k':ts e08f/ . 

ofbj, of]u]Gb|k|;fb / /]UdL, eLdgf/fo0f -@)%(_, 
efifflj1fg, sLlt{k'/ M Go' lx/f a'S; OG6/k|fOh]h . 

>Ljf:tj, /jLGb|gfy -;g\ !(&$_, lxGbL efiff sf 
;dfhzf:q, gO{ lbNnL M /fwfs[i0f k|sfzg k|f= ln= . 
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Penguin Education.

Crystal, D. (1997). A Dictionary of Linguistics 
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Hudson, R. A. (1990). Sociolinguistics. New 
York: Cambridge University Press.
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Sociolinguistics. New York: Basil Blackwell.
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A R T I C L E  I N F O ABSTRACT n]v;f/

k|:t't cWoog nf]ssyfsf] kl/rofTds ;Gbe{df s]lGb|t /x]sf] 5 . 
o; n]vdf vf;u/L nf]ssyfsf] kl/ro, kl/efiff, :j?k, k|sf/ / 
ljz]iftfx?sf] ljifodf ;+lIfKt cWoog ljZn]if0f ul/Psf] 5 . nf]ssyf 
nf]s ;flxTosf] ;j{k|frLg ljwf xf] . o;df nf]s ;dfhsf cg'ej / cg'e"lt 
tyf ljrf/ / efjgfx? ;d]l6Psf] x'G5 . dfgj ;Eotfsf] ljsf; k|ls|of 
;Fu;Fu} nf]ssyf eGg] / ;'Gg] k|rng ljsl;t ePsf] xf] . nf]ssyfn] 
dgf]/~hg, g}lts ;Gb]z / dxŒjk"0f{ 1fg k|bfg ug]{ ePsfn] u|fdL0f ;dfhdf 
clxn] klg nf]s syf eGg] / ;'Gg] k|rng hLljt /x]sf] 5 . nf]shLjgsf] 
;'v–b'Mvsf] cg'e"ltnfO{ k|efjsf/L ¿kdf cleJolQm ug]{ Pp6f ;zQm 
nf]s;flxTos ljwf nf]ssyf xf] . nf]ssyfnfO{ bGTo syf jf jftzf:qsf 
?kdf ;d]t lrgfOPsf] kfOG5 . o;n] xfd|f] nf]s k/Dk/fsf] ;+/If0fdf 
;xof]u ub{5 . nf]ssyfnfO{ cfw'lgs syfsf] hgs dflgG5 . nf]ssyf 
nf]s ;dfhsf] ;femf ;DkQL xf] . o;n] ;fdflhs hghLjgsf] hLjGt 
lrq k|:t't ub{5 . df}lvs k/Dk/fdf ljsl;t x'g', /rgfsf/ c1ft /xg', 
sfNklgstfsf] k|jntf /xg', dfgj]t/ kfqsf] k|of]udf hf]8 lbg', g}lts 
;Gb]z, 1fg / dgf]/~hgdf s]lGb|t /xg', /x:odo 36gfsf] j0f{g ug'{, cf/De 
/ ;dfkgsf] a]Un} 9fFrf sfod x'g' cflb nf]ssyfsf d'Vo ljz]iftfx? 
x'g\ . nf]ssyf uBfTds x'G5 / ;fdflhs ;+:s[lt cg'¿k kl/jt{gzLn 
x'G5 . syfgs, rl/q, kl/j]z, clek|fo, p2]Zo, efiffz}nL cflb nf]ssyf 
/rgfsf k|d'v cfwf/x? x'g\ . oL ;Dk"0f{ tTjx?sf] plrt ;+of]hgaf6 Pp6f 
/f]rs / k|efjsf/L tyf 1fgjw{s nf]ssyfsf] /rgf ug{ ;lsG5 . o;n] 
nf]s hLjgsf] ;fdflhs tyf ;f+:s[lts k|ltlaDag ub{5 .
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nf]ssyfsf] kl/rofTds ;Gbe{

hutdl0f ;f]tL
pk–k|fWofks, rf}tf/ ax'd'vL SofDk;, l;Gw'kfNrf]s, g]kfn 

ljifo k|j]z
dfgj ;dfhdf k/Dk/fb]lv k|of]u / k|rngdf /x]sf] 
;flxTonfO{ nf]s ;flxTo elgG5 . nf]s ;flxTo nf]s 
;dfhsf] ;femf ;DkQL xf] . o;df nf]s hLjgsf 
cg'ej, cg'e"lt / ljrf/nfO{ ;d]l6Psf] x'G5 . nf]s 
;flxTosf ljleGg ljwf dWo] nf]ssyf klg Ps xf] . 
o;nfO{ nf]s ;flxTosf] ;j{k|frLg tyf nf]slk|o 
ljwf dfGg ;lsG5 . nf]s syfnfO{ cfw'lgs syf 

;flxTosf] hgs dflgG5 . o;df nf]s hLjgsf 
;'v–b'Mv, psfnL–cf]/fnL, 3fd–5fofF, xf/lht, 
36gf–b'3{6gf cflbnfO{ k|efjsf/L ¿kdf ;dfj]z 
ul/Psf] x'G5 . nf]s syfdf sfNklgstfsf] k|jntf 
/xG5 . o;n] g}lts ;Gb]z tyf pkb]z k|bfg ub{5 . 
nf]s syfnfO{ bGTo syf jf jftzf:qsf ¿kdf 
;d]t lrgfOPsf] kfOG5 . nf]ssyf df}lvs k/Dk/fdf 
ljsl;t ;zQm nf]s;flxlTos ljwf xf] . o;df 



SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

98 SP Swag: Sudur Pashchim Wisdom of Academic Gentry Journal

nf]s kl/j]z / nf]s cleJolQmnfO{ ljz]if :yfg 
k|bfg ul/Psf] x'G5 . nf]s clek|fonfO{ nf]ssyf 
/rgfsf] clgjfo{ k"jf{wf/ dflgG5 . o;n] >f]tfnfO{ 
syfgsLo 36gfs|d / ljifoj:t'k|lt cfslif{t ub{5 . 
nf]s syfdf dfgjLoeGbf a9L dfgj]t/ kfqsf] 
k|of]u ul/Psf] kfOG5 . o;n] >f]tfnfO{ ljd'Uw kf/L 
sfNklgs nf]sdf /dfpg ;xof]u ub{5 . nf]shLjgsf 
;'v–b'Mv, ;dj]bgf, cf:yf, ljZjf;, /Lltl/jfh, wd{–
;+:s[lt cflb;Fu ;DalGwt 36gfx¿sf] cfVofgfTds 
cleJolQm g} nf]ssyf xf] . g]kfnL nf]ssyfx¿ 
æPsfb]zaf6Æ yfngL u/L æ;'Gg]nfO{ ;'gsf] dfnf, 
eGg]nfO{ km"nsf] dfnf, of] syf j}s'07 hfnf, eGg] 
a]nfdf v'¿Ss cfOhfnfÆ eg]/ la6 dfl/G5 .  g]kfnL 
nf]s ;dfhdf nf]ssyf km';{bsf] a]nfdf eGg] / ;'Gg] 
k|rng sfod /x]sf] 5 . o;df syfjfrsn] >f]tfnfO{ 
cfslif{t ug{ /dfOnf] jftfj/0fsf] lgdf{0f ub{5g\ . nf]s 
syf vf;u/L ;fFemkv bfDnf] af6\g] s'rf] afGg], gfDnf] 
a'Gg], aQL sfTg], ds} 5f]8fpg] h:tf 3/]n' sfdx¿ 
ub}{ 3/–cfFugLdf cyf{t\ lkF9Lsf l8ndf clg cFu]gLsf] 
5]pdf a;]/ >f]tfx¿ h'6fO{ ljleGg xfpefpsf ;fy 
jfrg ul/G5 . cfhef]ln ;–;fgf s]6fs]6Lx¿nfO{ 
e'nfpg klg nf]ssyf eGg] k|rng 5 . nf]ssyfn] 
dgf]/~hg, g}lts ;Gb]z / dxŒjk"0f{ 1fg k|bfg ug]{ 
ePsfn] u|fdL0f ;dfhdf clxn] klg nf]s syf eGg] 
/ ;'Gg] k|rng hLljt /x]sf] 5 . ctM o; cWoogdf 
nf]ssyfsf] kl/ro, k|sf/ / ljz]iftf klxrfg ug]{ 
sfo{nfO{ d'Vo ljifoj:t' agfOPsf] 5 .

;d:of syg
Nff]ssyf g]kfnL nf]s ;dfhsf] kl/ro / klxrfgsf] 
cfwf/ xf] . o;n] xfd|f] k/Dkl/t d"NodfGotf / 
hLjgk4ltsf] ;d]t lrgf/L lbG5 . nf]ssyfdf 
nf]sefjgf tyf nf]s cfr/0f / Jojxf/x¿ ;d]l6Psf 
x'G5g\ . nf]ssyfsf] cWoog If]q Hofb} Jofks 
/x]sf] 5 . k|:t't cWoog vf;u/L Gf]kfnL Nff]ssyfsf] 
kl/rofTds ;Gbe{sf] klxrfg s;/L ug{ ;lsG5 eGg] 
k|fl1s lh1f;fdf s]lGb|t /x]sf] 5 . o; cWoogsf 
k|d'v ;d:ofx¿nfO{  lgDglnlvt cg';Gwfg 
k|Zgx¿af6 yk :ki6 kfg{ ;lsG5 M

•  Nff]ssyfnfO{ s;/L kl/lrt u/fpg ;lsG5 <
•  Nff]ssyfsf k|d'v tTj tyf ljz]iftfx¿ s] s] 

x'g\ <
•  nf]ssyfsf juL{s/0fsf cfwf/x¿ s] s] x'g\ <

cWoogsf] p2]Zo  
 nf]ssyf nf]s ;flxTosf] ;j{k|frLg / nf]slk|o ljwf 
xf] . o;df nf]s ;dfhsf cg'ej / cg'e"ltx¿ ;dfj]z 
ul/Psf] x'G5 .  nf]ssyf uBfTds x'G5 / ;fdflhs 
;+:s[lt cg'¿k kl/jt{gzLn x'G5 . k|:t't cWoog 
vf;u/L nf]s syfsf] kl/ro, k|sf/ / ljz]iftfx¿sf] 
klxrfgdf s]lGb|t /x]sf] 5 . nf]shLjgsf ;'v–b'Mv, 
;dj]bgf, cf:yf, ljZjf;, /Lltl/jfh, wd{–;+:s[lt 
cflb;Fu ;DalGwt 36gfx¿sf] cfVofgfTds 
cleJolQm g} nf]ssyf xf] . o; cg';Gwfgd"ns 
n]vdf nf]ssyfsf] kl/ro, nf]ssyfsf k|sf/x¿ 
tyf nf]ssyfsf ljz]iftfx¿sf] tYout cfwf/x¿ 
klxrfg u/L cWoog ljZn]if0f ul/Psf] 5 . o;n] 
nf]s ;flxTosf cWo]tfx¿nfO{ ;d]t alnof] 
cfwf/ k|bfg ug]{ b]lvG5 . ctM nf]s syfsf] :ki6 
kl/ro lbg], nf]s syfsf k|sf/x¿ lgwf{/0f ug]{ tyf 
ljz]iftfx¿sf] vf]hL ug]{ sfo{nfO{ o; cWoogsf] 
d'Vo p2]Zo agfOPsf] 5 . 

cf}lrTo / ;Ldf
k/Dk/fb]lv nf]s ;dfhdf k|rngdf /x]sf syfx¿nfO{ 
nf]s syf elgG5 . nf]s syfdf nf]s ;dfhsf 
ljrf/, cg'ej / cg'e"ltx¿ ;d]l6Psf] x'G5 . 
o;n] g}lts ;Gb]z, 1fg / dgf]/~hg k|bfg ub{5 . 
g]kfnL hglha|f]df em'l08Psf] Pp6f dgf]/~hgfTds 
;flxlTos ljwf nf]ssyfn] g]kfnL ;flxTodf 
dxŒjk"0f{ e"ldsf lgjf{x ug{ ;kmn b]lvG5 . nf]s 
syf cWoogsf] ljifoIf]q c;Lldt 5 . ctM o; 
cWoognfO{ vf;u/L nf]s syfsf] kl/ro, k|sf/ / 
ljz]iftfsf] klxrfg ug]{ sfo{df dfq ;Lldt ul/Psf] 
5 . nf]shLjgsf ;'v–b'Mv, ;dj]bgf, cf:yf, 
ljZjf;, /Lltl/jfh, wd{–;+:s[lt cflb;Fu ;DalGwt 
36gfx¿sf] cfVofgfTds cleJolQm g} nf]ssyf 
xf] . cfw'lgs ;dodf cfP/ klg nf]s ;flxTosf] 
vf]h, cWoog, cg';Gwfg / ljj]rgf ug'{ Pp6f pkof]uL 
sfo{ xf] . o;n] xfd|f] nf]s k/Dk/fsf] ;+/If0fdf ;xof]u 
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ub{5 . ctM cfufdL lbgdf nf]s syfdf s]lGb|t eP/ 
cWoog ug{ rfxg] lh1f;' kf7s tyf nf]s ;flxTosf 
cWo]tfx¿sf] nflu of] cWoog cf}lrTok"0f{ /x]sf] 5 .

cWoog ljlw
nf]ssyf nf]shLjgsf] cg'ej / cg'e"ltdf cfwfl/t 
nf]s ;flxTosf] ;j{k|frLg ljwf xf] . df}lvs 
k/Dk/fdf ljsl;t nf]ssyfsf] cg';Gwfgdf If]qLo 
cWoog k4ltsf] cfjZostf kb{5 . k|:t't cWoog 
nf]ssyfsf] kl/rofTds ;Gbe{sf] klxrfgdf dfq 
s]lGb|t ePsfn] k':tsfno cWoog k4ltsf] k|of]u 
ul/Psf] 5 . g]kfnL nf]s ;flxTosf k"j{ cWo]tfx¿sf 
ljrf/nfO{ d'Vo cfwf/ agfP/ cjwf/0ffTds l;4fGt 
tof/ kfl/Psf] o; n]vdf vf;u/L j0f{gfTds tyf 
ljZn]if0ffTds z}nLsf] k|of]u ul/Psf] 5 .

 nf]ssyfsf] kl/ro / kl/efiff 
nf]ssyf nf]s;flxTosf] dxŒjk"0f{ ljwfsf] ¿kdf 
kl/lrt 5 . ‘nf]ssyf’ zAbsf] lgdf{0f ‘nf]s’ / ‘syf’ 
b'O{ zAbsf] ;+of]hgaf6 ePsf] xf] . o;sf] jf:tljs 
cy{ nf]s ;dfhdf k|rlnt syf eGg] x'G5 . dfgj 
;Eotfsf] ljsf; ;Fu;Fu} nf]shLjgdf x's{b} cfPsf] 
nf]ssyf nf]s ;dfhsf] kl/ro / klxrfgsf] cfwf/ klg 
xf] . g]kfnL hglha|f]df em'l08Psf] Pp6f dgf]/~hgfTds 
;flxlTos ljwf nf]ssyfn] g]kfnL ;flxTodf dxŒjk"0f{ 
e"ldsf lgjf{x ug{ ;kmn b]lvG5 . o;df pvfg–6'Ssf 
tyf g]kfnL em/f{ zAbx¿sf] k|z:t k|of]u ePsf] x'G5 . 
cfVofg tTjn] klg el/k"0f{ nf]ssyf, nf]s ;flxTosf] 
cd"No ;DklQ xf] . P]ltxfl;s b[li6sf]0fn] nf]ssyf 
cltk|frLg / dgf]/~hgfTds ljifo xf] eg] ;}4flGts 
b[li6sf]0fdf nf]ssyf nf]stflTjs ;+/rgfdf lgld{t 
;Gb]zd"ns n3' cfofd xf] . nf]s syfsf ;Gbe{df 
ljleGg cWo]tfx¿n] km/s km/s ljrf/ / cleJolQm 
k|s6 u/]sf 5g\ . pgLx¿sf] ljrf/ / cleJolQmdf 
zflAbs leGgtf ePtf klg cy{ut txdf eg] ;dfgtf 
/x]sf] b]lvG5 . ctM oxfF s]xL dxTjk"0f{ ljrf/ / 
kl/efiffx¿nfO{ ;dfj]z ul/Psf] 5 M
    sNkgfsf w/ftndf cl8Psf hg>'ltdf 

cfwfl/t k/fk"j{sfnb]lv Psgfz k':tf}F k':tf 
d'v}d'v rn]/ cfPsf syfx¿ g} nf]ssyf x'g\ 
-yfkf, ;'j]bL, @)$! M #!(_ . o;af6 nf]ssyf 

sfNklgstfdf cfwfl/t eP/ /rgf ul/Psf] tyf 
df}lvs k/Dk/fdf ljsl;t ePsf] ljwf xf] eGg] 
s'/f :ki6 x'G5 .

       j0f{gfTds egfOåf/f nf]snfO{ dhf lbg] rflvnf]  
ljifoj:t'df cfwfl/t eP/ /rgf ul/Psf] 3ltnf] 
/rgf nf]s syf xf] -yfkf, ;'j]bL, @)$!M @##_ . 
o;af6 nf]ssyf /f]rs ljifoj:t'df cfwfl/t 
x'G5 / j0f{gfTds z}nLdf k|:t't ul/G5 eGg] s'/f 
:ki6 x'G5 .

 nf]ssyfdf dfgjsf] ctLtdfq xf]Og jt{dfg 
klg k|ltWjlgt / gLlxt x'g] ub{5Æ  -lbj;, 
@)#@ M^_ . o;af6 nf]ssyfn] ljut / jt{dfg 
b'a}sf] k|ltlglwTj ub{5 eGg] s'/f :ki6 x'G5 .

     k/fk"j{sfnb]lv df}lvs ¿kdf ufpFa:tLdf eGb} 
cfpg] ul/Psf] dgf]/~hg tyf lzIffk|wfg syf 
s'y'ª\u|Lsf] a6'nf] g} nf]ssyf xf] -k/fh'nL, 
@)%&M $%_ . o;af6 nf]ssyf k|frLg ;dob]lv 
df}lvs k/Dk/fdf ljsl;t ePsf] 1fg k|wfg 
ljwf xf] eGg] s'/f :ki6 x'G5 . 

      nf]ssyfx¿ Psfb]zdf jf k/fk"j{sfndf egL 
yflnG5g\ / >f]tfx¿df jf:tljs huteGbf leGg 
nf]ssf] lgdf{0f ul/G5 -aGw' @)%* M @*(_ . 
o;af6 nf]ssyf sfNklgstfdf cfwfl/t x'g] 
tyf o;sf] k|f/De Psfb]zaf6 x'g] s'/fsf] /x:o 
:ki6 x'G5 .

 ;+;f/sf k|f0fL / jg:kltdf pTkGg ;'v–b'Mvsf 
dd{ of syf–Joyfsf] cfVofga4 dgf]/~hgk"0f{ 
uBfTds k|:t'lt nf]ssyf xf] -k/fh'nL,@)%*M 
@@_ . o;af6 nf]ssyf k|f0fLsf ;'vb'vdf 
cfwfl/t eP/ /rgf ul/Psf] dgf]/~hgk"0f{ uB 
ljwf xf] eGg] s'/f :ki6 x'G5 . 

 j0f{gfTds syfåf/f nf]snfO{ dgf]/~hg k|bfg 
ug]{ nf]s;lxTosf] Ps pRr ljwfsf ¿kdf 
nf]ssyf b]lvG5 -sf]O/fnf, @)%^ M !!!_ . 
o;af6 nf]ssyf j0f{gfTds k|:t'ltdf cfwfl/t 
nf]s ;flxTosf] dgf]/~hgfTds ljwf xf] eGg] 
s'/f :ki6 x'G5 .

o;/L dfly plNnlvt ljleGg kl/efiffx¿sf] 
cfwf/df ljZn]if0f ubf{ dfgj ;Eotfsf] Oltxf;;Fu} 
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>'ltk/Dk/fdf ljsl;t ePsf /f]rs, /x:odo tyf 
rdTsf/k"0f{   cfVofgfTds ;+/rgfdf cfwfl/t eP/ 
/rgf ul/Psf / sfNklgs tTjsf] k|jntf ePsf 
dgf]/~hgk"0f{ syfx¿nfO{ nf]]ssyf eGg ;lsG5 .

nf]ssyfsf] :j¿k 
nf]shLjgsf] ;'v–b'Mvsf] cg'e"ltnfO{ k|efjsf/L 
¿kdf cleJolQm ug]{ Pp6f ;zQm nf]s;flxTos ljwf 
nf]ssyf xf] . o;nfO{ syf, bGTosyf / aftzf:q 
klg elgG5 -lu/L, @)%% M @$ _ nf]ssyf eGg] / 
;'Gg] k/Dk/f Hofb} k'/fgf] dflgG5 . ctM  nf]ssyfnfO{ 
cfw'lgs syf ;flxTosf] hgs elgG5 . nf]ssyf 
/f]rs / /x:odo x'G5 . o;df kf7ssf] dgnfO{ 
lhTg ;Sg] Ifdtf gLlxt /x]sf] x'G5 . k/Dk/fb]lv Ps 
k':tfaf6 csf]{ k':tfdf df}lvs ;+/rgfsf] dfWodaf6 
;xh ¿kdf x:tfGt/0f x'Fb} cfPsf] nf]ssyfsf] 
:j¿k cGo ;flxlTos ljwfeGbf km/s x'G5 . 
;du|df nf]shLjgsf ;'v–b'Mv, ;dj]bgf, cf:yf, 
ljZjf;, /Lltl/jfh, wd{–;+:s[lt cflb;Fu ;DalGwt 
36gfx¿sf] cfVofgfTds cleJolQm g} nf]ssyf xf] . 
uBfTdstf / j0f{gfTdstf g} o;sf] d"n :j¿k xf] . 

nf]ssyfsf] juL{s/0f
k/fk"j{ sfnb]lv df}lvs k/Dk/fdf ljsl;t x'Fb} 
cfPsf] nf]ssyfn] cg]sf}+ 3'DtL tyf sfnv08x¿ kf/ 
ub}{ jt{dfg o'u;Dd cfOk'u]sf] 5 . o;n] g]kfnL nf]s 
;dfhsf] hLjGt k|ltlglwTj u/]sf] 5 . nf]s ;dfhsf] 
j[xt\ / Jofks If]qnfO{ cf]u6]sf]  nf]ssyfnfO{ 
;lhnf] 9ª\un] cWoog ug{sf nflu o;sf] juL{s/0f 
cfjZos 5 . nf]ssyfsf] lglZrt juL{s/0f ug{ 
c;lhnf] x'g'df o;sf] c;Lldt Jofkstf k|d'v 
sf/0f ag]sf] 5 . cfhsf] ef}lts o'udf cfOk'Ubf klg 
nf]ssyfsf] juL{s/0fsf ;Gbe{df s'g} :ki6 cfwf/ 
lgdf{0f x'g ;s]sf] 5}g . nf]ssyfsf] juL{s/0fsf 
;Gbe{df ljleGg cWo]tfx¿n] km/s km/s cledtx¿ 
k|s6 u/]sf 5g\ . ctM oxfF s]xL dxTjk"0f{ ;Gbe{x¿sf] 
ljifodf ;+lIfKt rrf{ ul/Psf] 5 M 

k|frLgsfndf nf]ssyfnfO{ syf / cfVoflosf 
u/L k|d'v b'O{ e]bdf juL{s/0f ul/Psf] kfOG5 . 
k"jL{o cfrfo{x¿n] k|frLg nf]ssyfx¿nfO{ syfut 
ljifoj:t' / p2]Zosf cfwf/df wfld{s syf, 

pkb]zfTds syf / dgf]/~hgfTds syf u/L k|d'v 
tLg e]bdf juL{s/0f u/]sf 5g\ -yfkf, ;'j]bL, @)$!M 
!&_ . o;} ;Gbe{df k"jL{o cfrfo{ cfgGbaw{gn] 
nf]ssyfnfO{ k/Lsyf, ;ansyf / v08syf u/L tLg 
ju{df ljefhg u/]sf 5g\ . To;}u/L k"jL{o ;flxTosf/ 
xl/eb| crfo{n] k|frLg k"jL{o nf]ssyfx¿nfO{ 
cy{syf, sfdsyf, wd{syf / ;ª\sL0f{ syf u/L 
rf/j6f ju{df ljefhg u/]sf] kfOG5 -lbj;, @)##M 
@!_ . o;/L k"jL{o cfrfo{x¿n] ljleGg cfwf/df 
nf]ssyfsf] juL{s/0f u/]sf] kfOG5 .

nf]ssyfsf] juL{s/0fsf ;Gb{edf 
s[i0fb]j pkfWofon] k|]dsyf, pkb]zsyf, ;fdflhs 
syf, j|tsyf, dgf]/~hg syf / kf}/fl0fs syf 
u/L hDdf 5 e]b pNn]v u/]sf 5g\ -pkfWofo, O{= 
;+= !(&& M !#!_ . To;}u/L csf{ ljåfg\ ;To]Gb|n] 
syfut ljifoj:t'sf cfwf/df nf]ssyfnfO{ ufyf, 
kz'k+IfL ;DaGwL syf, k/L syf, ljs|dsf sxfgL, 
;fw';Gtsf syf, lgb]{zs sxfgL, an / j'l4sf syf 
tyf lg/LIf0fdf cfwfl/t syfx¿  u/L cf7 efudf 
ljefhg u/]sf 5g\ -pkfWofo, O{= ;+= !(&& M !#!_ . 
pgsf] pQm juL{s/0fdf ljifoj:t'ut cfwf/nfO{ ljz]if 
dxTj k|bfg ul/Psf] 5 . o;/L ef/tLo nf]ssyfsf 
clwsf+z cWo]tfx¿n] ljifoj:t'sf cfwf/df g} 
nf]ssyfsf] juL{s/0f u/]sf] kfOG5 . 

kfZrfTo nf]s ;flxTosf cWo]tf ;/ hh{ uf]d]n] 
syfnfO{ nf]ssyf, jL/ufyf, uLltsyf / hg>'lt 
syf u/L rf/ e]bdf juL{s/0f u/]sf 5g\ . o;/L g} 
l:6y yd;gn] ls+jbGtL, k/Lsyf, kz'k+IfLsyf, 
gLltsyf / kf}/fl0fs syf u/L nf]ssyfnfO{ kfFr 
ju{df ljefhg u/]sf 5g\ . csf{ kfZrfTo ;flxTosf/ 
PG6L cg]{n] nf]ssyfnfO{  kz'k+IfLsyf, z'4syf 
/ xF:of}nL syf jf r''6lsnf syf u/L tLg efudf 
juL{s/0f u/]sf 5g\ . -pkfWofo, O{= ;+= !(&& M !#@_ 
. o;/L s]xL kfZrfTo ljåfg\x¿n] syfrqmnfO{ cfwf/ 
agfP/ nf]ssyfsf] juL{s/0f u/]sf 5g\ eg] sltkon] 
syfgsnfO{ cfwf/ dfg]/ nf]ssyfnfO{ o;/L ljefhg 
u/]sf 5g\ —  gLltd"ns syf , k/Lsyf  ls+jbGtL jf 
cfVoflosf / kf}/fl0fs syf -pkfWofo, O{= ;+= !(&& 
M !##_ .
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xfn;Dd nf]ssyfsf af/]df h]–hlt 
vf]h, cWoog–cg';Gwfg ePtfklg To;n] k"0f{tf 
k|fKt ug{ ;s]sf] 5}g . g]kfnL nf]ssyfsf cWo]tfx¿ 
hgsljs]z/L wd{/fh yfkf, x+;k'/] ;'j]bL, hLj]Gb|b]j 
lu/L, t'n;L k/fh'nL / df]tLnfn k/fh'nL nufotsf 
JolQmTjx¿n] klg k"jL{o cfrfo{x¿n] u/]sf juL{s/0f 
k4ltnfO{ cg's/0f u/]sf 5g\ . xfn;Ddsf] vf]h 
cg';f/ g]kfnL nf]ssyfsf] cWoog, cg';Gwfg / 
juL{s/0fdf ;dfj]z ul/Psf ljz]if tYox¿nfO{ 
lgDgfg';f/ k|:t't ul/Psf] 5 M P]ltxfl;s ;Gbe{sf 
nf]ssyfx¿

ctL{–pkb]zd"ns nf]ssyfx¿
kz'k+IfL ;DaGwL nf]ssyfx¿
dfgjLo :jefj / k|j[lQsf nf]ssyfx¿
cltdfgjLo Jojxf/sf nf]ssyfx¿
b}jL zlQm ;DaGwL nf]ssyfx¿
kmnkm"n tyf af]6j[Ifsf nf]ssyfx¿
;fx; / axfb'/Lsf nf]ssyfx¿
wfld{s tyf ;f+:s[lts nf]ssyfx¿

o;/L ljleGg cWo]tfx¿sf] vf]h, cWoog 
/ cg';Gwfgaf6 k|fKt lgisif{nfO{ cfwf/ agfP/ 
ljZn]if0f ubf{ g]kfnL nf]ssyfnfO{ ljifoj:t'sf] 
cfwf/df lgDglnlvt cf7 efudf juL{s/0f u/L 
cWoog ljZn]if0f ug{ ;lsG5 M

;fdflhs nf]ssyf 
Nff]s ;dfhsf ljleGg ljlw / Jojxf/;Fu ;DalGwt 
syfx¿nfO{ ;fdflhs nf]ssyf elgG5 . ;fdflhs 
nf]ssyfdf dfgjLo hghLjgsf ljleGg /Lltl/jfh, 
k/Dk/f, rfnrng, u'0fbf]if cflb kIfx¿ k|ltlalDat 
x'G5g\ . 

wfld{s nf]ssyf

wd{ / ;+:s[lt;Fu ;DalGwt eP/ /rgf ul/Psf 
syfx¿nfO{ wfld{s nf]ssyf elgG5 . o;cGtu{t 
vf;u/L cfWoflTds r]tgf / ;bfrf/sf] kf7 l;sfpg] 
vfnsf syfx¿ kb{5g\ . 

dfgjLo tyf cltdfgjLo nf]ssyf

dfgj–dfgjsf aLrdf dfq geP/ dfgj / kz'k+IfL 
tyf af]6–la¿jf cflb;Fusf] tfbfTDo ;DaGw :yflkt 

u/L n]lvPsf syfx¿nfO{ dfgjLo tyf cltdfgjLo 
nf]ssyf elgG5 . o:tf syfdf d"n jf uf}0f kfqsf 
¿kdf pkl:yt eP/ dfgj]t/ k|f0fLx¿n] klg 
csNkgLo sfo{x¿ ;DkGg u/]sf] b]vfOG5 . 

ctL{pkb]z tyf axfb'/Lsf syf
nf]ssyfsf] d"n tfTko{ g} dfgjLo cfr/0f / 
Jojxf/df kl/jt{g Nofpg' xf] . o;n] ;fdflhs 
kl/jt{gdf dxTjk"0f{ e"ldsf lgjf{x ub{5 . ctM 
dflg;nfO{ ljleGg k|sf/sf ctL{pkb]z k|bfg 
u/L cg'zf;g / st{Josf] kf7 l;sfOPsf tyf 
jL/tf / ;"/tfsf] efj hufpg] p2]Zon] /rgf ul/Psf 
syfx¿nfO{ ctL{pkb]z / axfb'/Lsf syf elgG5 . 

/fhkf6;DaGwL nf]ssyf
vf;u/L /fhf dxf/fhfsf] zf;gz}nL tyf hLjgk4lt 
/ pbf/tfsf] ljifoj:t'nfO{ cfwf/ agfP/ /rgf ul/Psf 
syfx¿nfO{ /fhkf6 ;DaGwL syfx¿ elgG5 . 
o;cGtu{t Oltxf; k|l;4 nf]ssyfx¿ kb{5g\ .

/fIf; ;DaGwL syf 
cdfgjLo rl/q tyf b'i6 cfr/0f ePsf kfqx¿sf 
Jojxf/ / ls|ofsnfknfO{  cfwf/ agfP/ /rgf ul/Psf 
syfx¿nfO{ /fIf; ;DaGwL syfx¿ elgG5 . o:tf 
syfx¿df c¿nfO{ b'v lbP/ ;tfPsf ljifoj:t'sf] 
k|of]u ul/G5 .

xf:o–Joª\Uo syf 
>f]tfnfO{ xF;fpg] p2]Zon] /rgf ul/Psf syfx¿ 
xf:o Joª\Uo syfcGtu{t kb{5g\ . o:tf syfx¿n] 
>f]tfsf] dg–dl:tisnfO{ pQ]lht kfb}{ d/L–d/L xF;fP/ 
dgf]/~hg k|bfg ub{5g\ . o:tf syfx¿df ;dfhdf 
ljBdfg ljs[lt / lj;+ª\ultk|lt tLvf] Joª\Uo k|xf/ 
ul/Psf] x'G5 . 

ljljw nf]ssyfx¿ 
o;/L dfly pNn]v ul/Psf ljifoj:t'sf] If]qeGbf 
aflx/ /x]/ ljleGg ;Gbe{df /rgf ul/Psf /f]rs / 
k|efjsf/L syfx¿nfO{ ljljw nf]ssyf cGtu{t 
;dfj]z ul/Psf] kfOG5 . ctM o; cfwf/df ljZn]if0f 
ubf{ g]kfnL nf]s ;flxTosf cWo]tf t'n;L lbjzn] 
u/]sf] nf]ssyfsf] juL{s/0fnfO{ pko'St dfGg 
;lsG5 . 
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nf]ssyfsf tŒjx¿ 
s'g} klg nf]ssyf /rgfsf] nflu cfjZos 
kg]{ clgjfo{ / dxTjk"0f{ pks/0fx¿nfO{ nf]ssyfsf 
tTjx¿ elgG5 .  o;n] /f]rs / k|efjsf/L nf]ssyf 
/rgfdf ljz]if e"ldsf lgjf{x ub{5 . nf]ssyfsf 
tTjx¿ cGtu{t  lgDg s'/fx¿ kb{5g\ M

-s_  syfgs  
nf]ssyfdf j0f{g ul/Psf 36gf, sfo{ cflbsf] 

;+of]hgaf6 syfj:t' ag]sf] x'G5 . syfj:t' nf]ssyf 
/rgfsf] k|d'v cfwf/ xf] . o;n] syfsf] uf]/]6f] lgdf{0f 
k|ls|ofdf dxTjk"0f{ e"ldsf lgjf{x ub{5 . syfgsnfO{ 
syfj:t' jf ljifoj:t'sf ¿kdf ;d]t lrgfpg 
;lsG5 . nf]ssyfsf] syfj:t' :y"n jf ;"Id 
36gfx¿sf] ;+of]hgaf6 ag]sf] x'G5 . nf]ssyfdf 
syfj:t'sf] k|f/De Psfb]zaf6 eO{ eGg]nfO{ km"nsf] 
dfnf, ;'Gg]nfO{ ;'gsf] dfnf, of] syf j}s'07 hfnf eGg] 
a]nf t'¿Gt d'vdf cfOhfnf df uO{ cGTo x'G5 .  

-v_  kfq jf rl/q 
nf]ssyfsf] syfgsnfO{ cl3 a9fpg k|o'Qm 

dfgjLo tyf dfgj]Q/ j:t'÷k|f0fLx¿nfO{ g} kfq 
elgG5 . kfqsf] sfo{Jofkf/n] 36gf jf sfo{ cl3 a9\b} 
hfG5 / nf]ssyf yk /f]rs aGg k'Ub5 . nf]ssyfnfO{ 
ultzLntf k|bfg ug{ klg kfqsf] dxTjk"0f{ e"ldsf 
/xG5 . nf]ssyfsf kfqn] ltn:dL kf/fn] >f]tfnfO{ 
cb\e"t cfgGb, ctL{ pkb]z / h'lQma'l4;d]t k|bfg 
ub{5g\ . kfqsf] cefjdf nf]ssyf cw'/f] / ck"0f{ /xg] 
ePsfn] klg kfqnfO{ clgjfo{ tTj dflgPsf] xf] .

-u_  kl/j]z 
Nff]ssyfnfO{ hLjGt t'Nofpg dxTjk"0f{ e"ldsf 

lgjf{x ug]{ csf]{ k|d'v tTj kl/j]z xf] . o;nfO{ b]z, 
sfn / jftfj/0fsf] ¿kdf ;d]t lrq0f ug{ ;lsG5 . 
kl/j]zn] dfg; laDa tyf wf/0ff lgdf{0f ub{5 . 
nf]ssyfdf k|fo sfNklgs kl/j]zsf] k|of]u ul/Psf] 
x'G5 . kl/j]zn] ;fdflhs, wfld{s, /fhgLlts, 
cfly{s, P]ltxfl;s / /x:ofTds kl/l:yltsf] lgdf{0f 
ub{5 . o;n] ;do, :yfg / dfgl;s k|efjnfO{ cfwf/ 
agfPsf] x'G5 . ctM kl/j]znfO{ nf]ssyfsf] clgjfo{ 
/ dxTjk"0f{ tTj dflgG5 . 

-3_ p2]Zo 
Nf]ssyfsf ljleGg tTjx¿dWo] p2]Zo klg Ps 

xf] . nf]ssyf dfkm{t\ nf]s ;dfhdf k|jfx ug{ vf]lhPsf] 
k|d'v ljrf/, efjgf jf ;Gb]znfO{ nf]ssyfsf] 
p2]Zo elgG5 . o;n] kf7ssf] dgdf Ps k|sf/sf] 
ulx/f] k|efj kfb{5 . ;flxTosf cGo ljwfx¿n] h:t} 
nf]ssyfn] klg s'g} g s'g} b[li6sf]0fnfO{ k|:t't u/]sf] 
x'G5 . ctM ToxL b[li6sf]0fsf] k|:t'ltnfO{ g} nf]ssyfsf] 
p2]Zo dflgG5 . vf;u/L >f]tfnfO{ dgf]/~hg, ctL{–
pkb]z /  h'lQm–a'l4 k|bfg ug'{ nf]ssyfsf] p2]Zo 
/x]sf] kfOG5 . 

-ª_  efiffz}nL 
Effiff ljrf/ ljlgdosf] k|efjsf/L dfWod tyf 

;~rf/ k|ls|ofsf] k|d'v cfwf/ xf] . efiffsf] dfWodåf/f 
g} ljrf/sf]÷efjsf] ;Dk|]if0f x'G5 . nf]ssyf klg 
nf]s ;dfhsf] ;femf cleJolQm ePsfn] o;nfO{ 
nf]sefiffsf] dfWodaf6 k|:t't ul/G5 . o;/L 
nf]ssyfsf] efj jf ljifonfO{ JoQm ug]{ snfnfO{ 
g} z}nL elgG5 . efiffsf] cleJo~hgf zlQmsf] 
pkof]u u/]/ syf–sygnfO{ k|efjsf/L t'Nofpg' g} 
nf]ssyfsf] syfsf/sf] vf; ljz]iftf xf] . eflifs 
k|of]usf cfwf/df nf]ssyfsf] efiffz}nL nf]shLjgdf 
k|rlnt clt ;/n ;'af]Wo sYo nf]sefiff /x]sf] 
x'G5 . ltn:dL kf/fn] nf]ssyfnfO{ sf}t"xnk"0f{ / 
/f]df~rsf/L klg agfOPsf] x'G5 . ctM efiffz}nLnfO{ 
klg nf]ssyf /rgfsf] csf]{ clgjfo{ / dxTjk"0f{ tTj 
dflgG5 .

-r_  clek|fo 
nf]ssyfdf k|o'Qm kfqsf lqmofsnfk, dgl:ylt, 

36gf, kl/j]z cflbsf] ljz]if cy{ emNsfpgsf lglDt 
k|of]u ul/g] ljz]if vfnsf zAb, zAbfjnL / jfSosf] 
k|of]u ug]{ snfnfO{ clek|fo elgG5 . clek|fon] 
cnª\sf/sf] sfd u/L ;DalGwt nf]ssyfsf] cy{ut 
;f}Gbo{sf] clej[l4 u/L snfTds pTsif{ k|bfg 
ub{5 . ctM clek|fonfO{ klg nf]ssyfsf] clgjfo{ 
/ dxTjk"0f{ tTj dflgG5 .

nf]ssyfsf ljz]iftfx¿ 
Nff]ssyf nf]s ;dfhsf] ;femf ;DklQ xf] . 

Nff]ssyf eGg] / ;'Gg] k|rng j}lbs sfnb]lv g} 
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k|f/De ePsf] dflgG5 .  nf]ssyfdf nf]s hLjgsf 
cg'ej / cg'e"ltx¿ ;dfj]z ul/Psf] x'G5 . ljleGg 
sfnv08sf psfnL–cf]/fnL kf/ ub}{ jt{dfg 
o'u;Dd cfOk'Ubf g]kfnL nf]ssyfn] cg]sf}+ k|j[lQ 
/ ljz]iftfx¿nfO{ cFufn]sf] 5 . nf]ssyfsf] kl/ro 
/ klxrfg lbnfpg] k|d'v cfwf/x¿nfO{ nf]ssyfsf 
k|j[lQ jf ljz]iftf elgG5 . nf]ssyfsf k|j[lQut 
ljz]iftfx¿nfO{ a'Fbfut ¿kdf lgDgfg';f/ k|:t't ug{ 
;lsG5 M

-s_ df}lvs k/Dk/fdf ljsl;t x'g'
nf]ssyf df}lvs k/Dk/fdf ljsl;t xF'b} 

cfPsf] nf]s ;flxTosf] k|d'v / nf]slk|o ljwf xf] . 
o;nfO{ clnlvt ;flxTosf ¿kdf ;d]t kl/lrt 
u/fpg ;lsG5 .  nf]ssyf k/fk"j{sfnb]lv g} sYo 
¿kdf eGg] / ;'gfpg] k|rng sfod /x]sf] b]lvG5 . 
nf]ssyfn] df}lvs k|ls|ofsf] dfWodaf6 ljsl;t 
/ lj:tfl/t x'g] cj;/ k|fKt u/]sf] 5 . ctM df}lvs 
k/Dk/f sfod /xg'nfO{  nf]ssyfsf] k|d'v ljz]iftf 
dflgG5 . 

-v_  /rgfsf/ c1ft /xg'
nf]ssyfdf n]vssf] s'g} lrgf/L / klxrfg 

gx'g] x'gfn] o;sf] /rgfsf/ c1ft x'G5 . nf]ssyfsf] 
ljsf; k|ls|of Ps JolQmn] csf]{ JolQmnfO{ eGb} / 
;'gfpFb} cufl8 a9]sf] b]lvG5 . jt{dfg ;dodf ;d]t 
lg/Gt/ ¿kdf o;sf] ljsf; / la:tf/ eO/x]sf] 5 . 
;dfhsf x/]s dflg;n] nf]ssyf lktf–k'vf{af6 u|x0f 
u/L 5f]/f–gfltnfO{ ;'gfpg] k|rng sfod 5 . >f]tfn] of] 
syf s;n] eg]sf] jf n]v]sf] xf] eg]/ k|Zg ubf{ jQmfn] 
plxn]sf] s'/f xf] eg]/ a'emfpFg] ul/G5 . nf]ssyfsf] 
/rgfsf/ sf] xf] eGg'eGbf klg s'g ;dosf] xf] egL 
k|Zg ubf{ klg ;do ls6fg ug{ ;lsGg . To;}n] 
/rgfsf/ c1ft /xg' o;sf] dxŒjk"0f{ ljz]iftf xf] . 

-u_ g}lts / pkb]zdf s]lGb|t /xg'
s'g} klg ;flxTon] hgdfg;df g}lts lzIff 

lbg' lgtfGt cfjZos dflgG5 . nf]ssyf klg g}lts 
lzIffsf] d"No / dfGotfaf6 6f9f /xg ;Sb}g . kf}/fl0fs 
u|Gyx¿b]lv cfhsf] j}1flgs bz{g;Ddsf] cWoog 
k/Dk/fdf pkb]zfTds k4lt ckgfOPsf] kfOG5 . 
e"tk|]t, /fIf;, b]jLb]jtf;DaGwL sNof0fsf/L sfo{sf] 

syf, b]zelQm / jL/tfsf syfx¿n] g}lts tyf 
pkb]zfTds ;Gb]z af]s]sf x'G5g\ . nf]ssyfx¿df 
csf{sf] ;DklQdf nf]e gug'{, em'7f] gaf]Ng', csf{sf] 
b'Mvdf gxfF:g', 7uL, rf]/L cflb cg}lts sfo{ gug'{ 
eGg] h:tf pkb]zfTds s'/fx¿ kfOG5g\ . o;/L 
clwsf+z nf]ssyfx¿df ctL{ pkb]z kfOg'n] klg 
g}lts pkb]znfO{ g]kfnL nf]ssyfsf] dxTjk"0f{ 
ljz]iftf dflgG5 . 

-3_ sNkgf tTjsf] k|jntf /xg'
nf]ssyfnfO{ sNkgfsf] pkh dflgG5 . 

sNkgfn] ljifoj:t'nfO{ /f]rs  t'Nofpg ;xof]u 
ub{5 . sNkgfsf] k|wfgtfn] ubf{ g} nf]ssyf /x:odo 
aGg k'Ub5 . o;n] kf7ssf] dgdf lh1f;fsf] efj 
k}bf ub{5 . sNkgf tTjsf] cefjdf nf]ssyf cw'/f] 
/ ck"0f{ aGg k'Ub5 . ctM sNkgfsf] k|wfgtf /xg' klg 
nf]ssyfsf] csf]{ dxTjk"0f{  ljz]iftf xf] .

-ª_ dfgjLo efjgf k|s6 ug'[{ 
g]kfnL nf]ssyfdf dfgj hLjgsf ljljw kIfsf] 

;xh / :jfefljs lrq0f ul/Psf] kfOG5 . To;s|ddf 
cfTdLotf / xflb{stfsf] efjnfO{ ljz]if dxTj k|bfg 
ul/Psf] x'G5 . nf]ssyfdf dflg;, hLj / jg:klt 
larsf] ;DaGw tyf dflg; dflg; larsf] ;DaGwnfO{ 
klg ljz]if dxTjsf ;fy p7fOPsf] kfOG5 . bof, 
dfof, k|]d / ;b\efj h:tf s'/fx¿nfO{  nf]ssyfdf 
;fGble{s / ;fy{s ¿kdf k|:t't ul/Psf] x'G5 . ctM 
dfgjLo efjgf k|s6 ug'{nfO{ nf]ssyfsf] clgjfo{ 
ljz]iftf dflgG5 .  

-r_ dª\unsf] sfdgf k|s6 ug'{
nf]ssyf dfgjLo hLjg;Fu ;DalGwt x'g] x'Fbf 

o;df w]/}h;f] dª\unsf] sfdgf ul/Psf] x'G5 . o;df 
syfsf] cGTodf ;'Gg] / ;'gfpg] b'j} y/LnfO{ dª\unsf] 
sfdgf ul/Psf] x'G5 . o;n] e"t, eljio / jt{dfg tLg 
sfnv08sf] dª\unufg u/]sf] x'G5 . kfq jf rl/qsf 
sfo{Jofkf/ ;~rfngsf] k|ls|ofdf ;d]t z'e]R5f k|s6 
ul/Psf] x'G5 . ctM dª\unsf] sfdgf k|s6 ug'{ klg 
nf]ssyfsf] ljz]iftf dflgG5 .

-5_  ;'v jf ;+of]udf syfsf] cGTo x'g'
Nff]ssyfdf ;ª\3if{k"0f{ hLjgsf syfJoyfnfO{ 

Hofb} dfld{s ¿kdf k|:t't ul/Psf] x'G5 . nf]ssyfsf 
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kfqx¿n] ljof]u, lg/fzf, b'Mv, xflg–gf]S;fgL 
h:tf sf¿l0fs kIfx¿;Fu d'sfljnf ub}{ ;'vb 
eljiosf] cfef; k|bfg ub{5g\ . o;af6 >f]tfju{df 
Psk|sf/sf] sf}t"xntf / lh1f;fsf] efj k|s6 x'G5 . 
o;/L nf]ssyfdf cg}lts jf b'i6 kfqsf] ktg 
tyf c;n kfqsf] k|ult b]vfOg] ePsfn] nf]ssyf 
;'vfGts x'G5 . 

-h_  pT;'stfsf] efj k|s6 x'g'
Nff]ssyfdf cb\e"t / /x:odo ljifoj:t'sf] 

p7fg ul/Psf] x'G5 . o;n]   >f]tf ju{df Psk|sf/sf] 
sf}t"xntf, pT;'stf / lh1f;fsf] efj k}bf u/fpF5 . 
o;af6 syfn] yk ultzLntf k|fKt ub{5 . >f]tfnfO{ 
syfgsLo ljifoj:t' >j0f ug{df o;n] pTk]|/0ff k|bfg 
ub{5 . >f]tfsf] pT;'stfsf] t[lKt syfsf] cGTodf 
x'G5 . o;n] syfsf]  cflb / dWoefudf sf}t"xntf 
l;h{gf ub{5 . syfsf] cGTo efudf ;'gf}+ ;'gf}+ nfUg] 
pT;'stf hfu]/ >f]tfdf cfgGb k|flKt x'G5 . ctM 
pT;'stf k}bf u/fpg' klg nf]ssyfsf] d'Vo ljz]iftf 
dflgG5 .

-em_ /x:odo k|:t'ltdf hf]8 lbg'
Nff]ssyfdf ljifoj:t'nfO{ /f]rs / k|efjsf/L 

t'Nofpg /x:odo k|:t'ltdf hf]8 lbOPsf] kfOG5 . 
vf;u/L e"t–k||]t, lkzfr–bfgjsf ;fy} kz'k+IfL / 
k/Lx¿sf syfn] nf]ssyfnfO{ /x:odo agfPsf] 
x'G5 . cnf}lss j:t' tyf kfqx¿sf] rogn] nf]ssyf 
cem a9L /f]df~rsf/L x'G5 . o;df jf:tljs oyfy{ 
/ sNkgfeGbf k/sf] k/foyfy{nfO{   cnf}lss ¿kdf 
k|:t't ul/Psf] x'G5 . ctM /x:odo k|:t'ltdf hf]8lbg' 
klg nf]ssyfsf] csf]{ dxŒjk"0f{ ljz]iftf xf] . 

-`_  cfbz{do k|]dsf] cfef; kfOg'
dfgj hLjgdf k|]d ckl/xfo{ x'G5 . nf]ssyf 

dfgj hLjgsf] ;xh–:jfefljs kIf;Fu ;DalGwt 5 . 
nf]ssyfdf dfgjLo k|]d dfq geP/ dfgj]t/ k|]dnfO{ 
klg ljz]if dxTj k|bfg ul/Psf] x'G5 . nf]ssyfsf] 
k|]d k|]dL–k|]ldsf;Fu dfq ;Da4 geP/  efO–
alxgLsf] k|]d, cfdf–5f]/fsf] k|]d, klt–kTgLsf] k|]d, 
/fhf / k|hfsf] k|]d, kz' / kG5Lsf] k|]d h:tf ljljw 
kIfdf s]lGb|t /x]sf] x'G5 . o;/L nf]ssyfdf k|o'Qm 
k|]dn]   cfbz{ ;dfhsf] lgdf{0fdf hf]8 lbPsf] x'G5 . 

ctM cfbz{do k|]dsf] cfef; kfOg' klg nf]ssyfsf] 
ljz]iftf xf] eGg ;lsG5 .

-6_ xf:o–Joª\Uosf] efj k|s6 x'g'
Nff]ssyfn] nf]s ;dfhdf k|rlnt ljs[t 

kIfx¿k|lt Joª\Uosf] efj k|s6 u/]sf] x'G5 . 
nf]ssyf eGg] lalQs} dflg;sf] dgdf Ps k|sf/sf] 
v'zLofnLsf] ;~rf/ x'G5 . sltko nf]ssyfx¿df 
¿l9jfbL k|rng / k/Dk/fsf] la/f]w ul/Psf] kfOG5 . 
nf]ssyfdf dgf]/d jftfj/0fsf] lgdf{0f ug{ xf:osf] 
;xf/f lnOPsf] x'G5 . To;s|ddf xfF;f]sf] efj k|s6 ug{ 
Joª\Uosf] k|of]u ul/Psf] x'G5 . ctM xf:o–Joª\Uosf] 
efj k|s6 x'g'nfO{ klg nf]ssyfsf] ljz]iftf dflgG5 . 

-7_ ;'gf}nf] eljiosf] j0f{g ug'{ 
nf]ssyfdf cnf}lss ljifoj:t'sf] dfWodaf6 

;'gf}nf] eljiosf] kl/sNkgf ul/Psf] x'G5 . dflg;sf 
c;n / /fd|f sfo{x¿sf] kmn /fd|f] x'g] / g/fd|f 
sfo{x¿sf] kmn g/fd|f] x'g] s'/fnfO{ Hofb} k|efjsf/L 
¿kdf k|:t't ul/Psf] x'G5 . o;df kfk, k'0o, :ju{, 
g/s, bfg, wd{ h:tf s'/fx¿nfO{ klg dxTjsf 
;fy p7fOPsf] x'G5 . k'gh{Gdsf] kl/sNkgf ub}{ 
kl/jt{gsf] ;ª\s]t lbg vf]lhPsf] x'G5 . j0f{gfTds 
kIfsf] k|antf x'g] ePsfn] 36gfsf] afx'Notf klg 
nf]ssyfdf k|z:t kfOG5 . o;n] >f]tfnfO{ eljiok|lt 
;r]t / ;hu t'Nofpg ;xof]u ub{5 . o;/L jfrsLo 
snfsf] dfWodaf6 k|:t't ul/g] nf]ssyfn] ;'gf}nf] 
eljiosf] j0f{gdf hf]8 lbg] s'/f :ki6 x'G5 .

-8_ 1fg / dgf]/~hg k|bfg ug'{ 

nf]ssyfsf] k|d'v p2]Zo 1fg / dgf]/~hg k|bfg 
ug'{ xf] . nf]ssyf nf]s hLjgsf cg'ej / cg'e"ltsf] 
;f/ ePsfn] o;df k|z:t dfqfdf 1fg / dgf]/~hg 
kIfnfO{ ;d]l6Psf] x'G5 . of] cToGt} /f]rs / lh1f;fn] 
el/k"0f{ x'G5 . nf]ssyfnfO{ 1fgjw{s / dgf]/~hgk"0f{ 
t'Nofpg cgf}7f / ckTofl/nf 36\gfqmdnfO{ klg 
kTofl/nf] agfpg vf]lhPsf]  x'G5 . o:tf cgf}7f / 
ckTofl/nf 36gf ;'gfpFbf afnaflnsfx¿ dGqd'Uw 
eP/ To;}df Psf]xf]l/G5g\ . Pp6f syf ;lsgf;fy 
csf]{ syf eGg cfu|x ub{5g\ . s]6fs]6Lx¿ dfq  
geP/ 7"nf dfG5]x¿ klg nf]ssyf ;'Gg yfn]kl5 
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;do uPsf] kQ} kfpFb}gg\ . ctM 1fg / dgf]/~hg k|bfg 
ug'{ klg nf]ssyfsf] ljz]iftf xf] . 

-9_ ultzLntf k|bfg ug'{ 

ultzLntf klg nf]ssyfsf] csf]{ dxŒjk"0f{ 
ljz]iftf xf] . k|frLg sfnb]lv Ps k':tfaf6 
csf]{  k':tfdf x:tfGt/0f xFb} df}lvs k/Dk/fdf ljsl;t 
ePsf] nf]ssyfn] clxn] klg plQs} dxTjk"0f{ :yfg 
cf]u6]sf] 5 . nf]ssyfsf] nf]slk|otf lbgfg'lbg a9\b} 
uPsf] 5 . o;sf] tfTko{ nf]ssyf lg/Gt/ ¿kdf 
ultzLn aGb} uPsf] 5 . o;nfO{ cfw'lgs syfsf] 
hgssf ¿kdf ;d]t rrf{ ul/Psf] 5 . ctM ;fdflhs 
ultzLntf k|nfg ug{ nf]ssyfsf] dxTjk"0f{ e'ldsf 
x]sf] s'/f :ki6 x'G5 .

o;/L dfly k|:t't ul/Psf ljleGg k|sf/sf 
k|j[lQut ljz]iftfx¿sf] cfwf/df ljZn]if0f ubf{ nf]s 
;dfhsf ;femf cg'ej / cg'e"ltx¿nfO{ sNkgfsf] 
s;Ldf pg]/ 1fg, dgf]/~hg / cfgGb k|bfg ug]{ p2]Zosf 
;fy df}lvs k/Dk/fdf ljsl;t ePsf] nf]s ;flxTosf] 
ultzLn / /x:odo ljwfnfO{ nf]ssyf eGg ;lsG5 
. o;n] Jofks kl/j]z / ljifoIf]qnfO{ ;d]6]sf] x'G5 . 
o;df cnf}lss / /x:odo 36gfs|dsf] k|of]u tyf 
dfgj]t/ kfqsf] k|of]unfO{ ljz]if dxTj k|bfg ul/Psf] 
x'G5 . o;/L nf]ssyfsf] /rgf k|ls|ofdf dxTjk"0f{ 
k|efj kfg]{ kIfx¿nfO{ nf]ssyfsf ljz]iftfx¿ eGg 
;lsG5 .  

lgisif{     

nf]s;flxTosf ljleGg ljwfx¿ dWo] nf]ssyf 
klg Ps xf] . nf]ssyfnfO{  nf]s ;flxTosf] ;j{k|frLg 
/ nf]slk|o ljwf klg dflgG5 . nf]ssyfdf nf]s 
;dfhsf cg'ej / cg'e"ltsf] /x:odo k|:t'lt kfOG5 . 
o;n] cfw'lgs syf ;flxTosf] ljsf;df ;d]t 
dxŒjk"0f{ e"ldsf lgjf{x u/]sf] b]lvG5 . ‘nf]ssyf’ 
‘nf]s’ / ‘syf’ b'O{ zAb ldn]/ ag]sf] ;d:t zAb xf] . 
dfgj ;Eotfsf] ljsf; ;Fu;Fu} nf]shLjgdf x's{b} 
cfPsf] nf]ssyf nf]s ;dfhsf] syf xf] . g]kfnL 
hglha|f]df em'l08Psf] Pp6f dgf]/~hgfTds ;flxlTos 
ljwf nf]ssyfn] g]kfnL ;flxTodf dxŒjk"0f{ e"ldsf 

lgjf{x ug{ ;kmn b]lvG5 . o;df pvfg–6'Ssf tyf 
g]kfnL em/f{ zAbx¿sf] k|z:t k|of]u ul/Psf] kfOG5 . 
cfVofg tTjn] klg el/k"0f{ nf]ssyf, nf]s ;flxTosf] 
cd"No ;DklQ xf] . P]ltxfl;s b[li6sf]0fn] nf]ssyf 
cltk|frLg / dgf]/~hgfTds ljifo xf] eg] ;}4flGts 
b[li6sf]0fdf nf]ssyf nf]stflTjs ;+/rgfdf lgld{t 
;Gb]zd"ns n3' cfofd xf] . df}lvs k/Dk/fdf ljsl;t 
x'g', /rgfsf/ c1ft /xg', /x:odo ljifoj:t'df 
s]lGb|t x'g', n3' cfofddf ;+/lrt x'g' , cfVofgfTds 
;Gbe{ clgjfo{ x'g', nf]s efiffz}nLsf] k|of]u ul/g', 
Psfb]zdf zAbaf6 yfngL ug'{, sfNklgstfsf] k|antf 
/xg', ljz]if ;Gbe{af6 ;dfkg ug'{, /x:odo ljifosf] 
p7fg ug'{, /f]rs k|:t'ltdf hf]8 lbg' cflb nf]ssyfsf 
k|d'v ljz]iftfx¿ x'g\ . o;/L nf]ssyfnfO{ /f]rs 
/ k|efjsf/L t'Nofpg dxTjk"0f{ e"ldsf lgjf{x ug]{ 
pks/0fx¿ syfgs, rl/q jf kfq, kl/j]z, efiffz}nL, 
p2]Zo / clek|fonfO{ nf]ssyf /rgfsf k|d'v cfwf/ 
tTjx¿ dflgG5 . nf]ssyf nf]s ;dfhsf] ;femf 
;DklQ ePsfn] o;sf] ljsf; / la:tf/ tyf ;+/If0f 
/ k|of]udf ;d]t nf]s ;dfh ;s|Lo /x]sf] b]lvG5 . 
nf]ssyfn] nf]s ;dfhsf] hLjGt k|ltlglwTj ub{5 . 
o;af6 1fg, g}lts r]tgf, dgf]/~hg / cfgGb k|fKt 
ug{ ;lsG5 . 

;Gbe{ ;fdu|L ;"rL
clwsf/L, af]wljqmd -!((!_, g]kfnL bGTosyf;ª\u|x, 

sf7df8f}+ M /Tgk':ts e08f/ . 
pkfWofo, s[i0fb]j -!(&& O{=_, nf]s;flxTosf] 

e"ldsf, OnfxjfbM ;flxTo ejg .
sdf{, lnnfl;+x -@)#*_, xfd|f nf]ssyf, nlntk'/ M 

;femf k|sfzg . 
sf]O/fnf, zª\s/k|;fb -@)^@_, nf]s;flxTo l;4fGt 

/ ljZn]if0f -bf]=;+=_ lj/f6gu/ .  
lu/L, hLj]Gb|b]j -@)%%_, nf]s;flxTosf] cjnf]sg, 

sf7df8f}+ M Pstf k|sfzg . 
hf]zL, ;Todf]xg -@)!$_, xfd|f] nf]s;+:s[lt, sf7df8f}++ 

M /Tgk':ts e08f/ . 
lqkf7L, jf;'b]j / cGo -@)$)_, g]kfnL a[xt\ zAbsf]z 

-;Dkf=_ sf7df8f}++ M g]kfn k|1f—k|lti7fg .
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yfkf, wd{/fh / x+;k'/] ;'j]bL -@)$!_, 
g]kfnL nf]s;flxTosf] ljj]rgf, sf7df8f}+M                                  
kf7\oqmd ljsf; s]Gb|, lqe'jg ljZjljBfno .

lbj; t'n;L -@)##_, g]kfnL nf]ssyf M s]xL cWoog, 
sf7df8f}++ M /Tgk':ts e08f/ . 

k/fh'nL, df]tLnfn -@)$#_, g]kfnL nf]ssyf, kf]v/f 
M >LdtL tf/fb]jL k/fh'nL, .

kf]v/]n, afns[i0f -@)$#_, kfFr;o jif{ -;D+kf=_, 
nlntk'/ M ;femf k|sfzg, . 

k|wfg, k|tfkrGb| -@)$)_, g]kfnL syfjnf]sg, 
bfhL{lnªM bLkf k|sfzg . 

aGw' r"8fdl0f -@)%*_, g]kfnL nf]s;flxTo, sf7df8f}++M 
Pstf a'S; l8l:6«Ao'6;{ . 

zdf{, tf/fgfy -@)%!_, g]kfnL nf]s;flxTosf] Oltxf; 
-t]=;+=_, sf7df8f}++ M gjLg k|sfzg .

zdf{, df]xg/fh -@)%)_, syfsf] ljsf; k|lqmof 
-bf]=;+=_, nlntk'/ M ;femf k|sfzg .

zdf{, df]xg/fh / vu]Gb|, n'O6]n -@)%$_, zf]wljlw, 
nlntk'/ M ;femf k|sfzg .

>]i7, bof/fd -@)%$_, k|f/lDes sfnsf] g]kfnL 
nf]s;flxTosf] Oltxf; / k/Dk/f, sf7df8f}+ M 
kf7\oqmd ljsf; s]Gb|, lqe'jg ljZjljBfno .
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ljifok|j]z  
efiff Jojxf/ ljlgdosf] dxŒjk"0f{ ;fwg xf] . 
dflg;n] ;'?df sYo / To;kl5 n]Vo efiffsf] k|of]u 
ub}{ cfO/x]sf] 5 . efiffsf] l;sfO klxn] cgf}krfl/s 
/ To;kl5 cf}krfl/s dfWodaf6 ub}{ cfPsf] x'G5 . 
o;} qmddf pvfg6'Ssfsf] ;d]t ;fGble{s k|of]u ub}{ 
cfO/x]sf] 5 . efiff l;sfOdf pvfg6'Ssfsf] k|z:t 
k|of]u ul/G5 . To;df klg sYo efiffdf o;sf] 
k|of]u cTolws dfqfdf x'g] ub{5 . o:tf pvfg6'Ssfsf] 
;fGble{s k|of]un] efiff l;sfOnfO{ cy{o'Qm / 
k|efjsf/L agfpF5 . pvfgdf Jofjxfl/s cg'ejsf 

uxlsnf pbfx/0fx? k|:t't ul/G5g . pvfg dfgjLo 
hLjgsf cg'e"ltx?sf] vlbnf] k|sfzg xf] -k/fh'nL, 
@)%&, k[= !*!_ . pvfg6'Ssf dfgjLo hLjgsf 
k|ltljDjg x'g . h;n] efiffsf dfWodaf6 Jojxf/ 
;'wf/, g}lts lzIff / ;Gb]z k|:t't ul/Psf x'G5g\ . 
pvfg6'Ssfx?sf] k|s[lt k|foM jfSof+zd"ns / 
jfSofTds lsl;dsf] x'G5 .  

ljz]if / nfIfl0fs cy{df k|o'Qm x'g] kbfjnL 
jf jfSof+znfO{ 6'Ssf elgG5 . o:tf kbfjnL jf 
jfSof+zn] ;fwf/0f cy{ 5f]8]/ ;f/ule{t cy{jxg u/]sf 
x'G5g\ . 6'Ssfsf] ;fy{stf k|of]udf x'G5 / k|of]uåf/f g} 

A R T I C L E  I N F O ABSTRACT n]v;f/

k|:t't n]vdf efiff l;sfOdf pvfg6'Ssf lzIf0fsf] pkof]lutfsf] cWoog   
ul/Psf] 5 . o;sf nflu k':tsfnoLo ljlwaf6 låtLos ;|f]tsf ;fdu|L 
;+sng u/L ltgsf] cWoog ljZn]if0fsf ;fy lgisif{ lgsflnPsf] 5 . 
hLjgsf ljljw cg'ej / lrGtgdf cfwfl/t egfOnfO{ pvfg6'Ssf 
elgG5 . dflg;x?n] pvfg6'Ssfsf] k|of]u b}lgs hLjgdf k|z:t 
ub{5g . dfgj hLjg ef]ufOsf qmddf ljleGg 36gfx? 36\g] ub{5g . 
log} 36gfx? Pscfk;df eGg] / ;'Gg] qmddf dflg;n] pvfg6'Ssf] k|of]u 
ub}{ cfPsf 5g\ . dfgjhLjgsf] nfdf] cg'ejaf6 vfl/Psf x'gfn] efiff 
l;sfOdf logsf] k|of]un] egfOnfO{ cf]hk{"0f, k|efjsf/L, ;fGble{s / 
;'qfTds agfpF5g\ . efiff l;sfOdf lognfO{ k"Vof}{nL ;DklQsf ?kdf 
lnOG5 . o:tf pvfg6'Ssfx?n] dfgj ;Eotfsf] k|frLg ;dodf 36]sf 
36gf tyf j:t'l:yltsf] nIf0f af]s]sf x'G5g . logn] jfRofy{ eGbf 
nIofy{df hf]8 lbG5g . o; n]vn] pvfg6'Ssf s] x'g < efiff l;sfOdf 
o:tf pvfg6'Ssfx? s] slt pkof]uL 5g\ eGg] s'/f kQf nufO pko'Qm 
lgisif{ lgsflnPsf] 5 . u'0ffTds ljlwnfO cjnDjg u/L n]lvPsf] 
o; n]vdf efiff l;sfOsf b[lisf]0faf6 pvfg6'Ssf lzIf0fsf] pkof]lutf 
k|:6 kfb}{ efiff l;sfOnfO{ cem k|efjsf/L agfpg pvfg6'Ssf lzIf0fsf] 
k|of]udf hf]8 lbg'kg]{ lgisif{ cufl8 ;fl/Psf] 5 .

zAbs'~hLM    k"Vof}{nL, lvl/nf], ;'qfTds, cjnDag, h'j{n
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cy{1fg klg ug{ ;lsG5 -k/fh'nL, @)%&, k[= !*^_ . 
t;y{ logsf] k|of]u ubf{ ;Gbe{;lxt jfSofTds 9fFrfdf 
ug{'kg]{ x'G5 . efjsf] tLI0ftf / zAbzlQmsf] j}lrÚotf 
l;h{gf ug{sf nflu g} 6'Ssfsf] k|of]u ug{' ;fGble{s 
x'G5 . pvfg6'Ssf k|of]usf] plrt tf}/tl/sf l;Sg] 
l;sfpg] pko'Qm dfWod eg]sf] efiff lzIf0f xf] . 
efiffsf] lzIf0fdf efiffsf cfwf/e"t PsfOx¿ Wjlg, 
j0f{, ¿k, jfSo, cy{ x'Fb} zAbe08f/ / pvfg6'Ssf;Dd 
;d]l6g] ub{5g\ . h;dWo] pvfg6'Ssfsf] cf}lrTok"0f{ 
k|of]unfO{ pRrtd bIftfo'Qm sfo{ dflgG5 . o:tf] uxg 
/ dxŒjk"0f{ eflifs If]qsf] 1fgsf nflu ljBfyL{nfO{ 
efiff lzIf0f ug{ tof/ kfl/Psf kf7\ok':ts / ;Gbe{ 
;fdu|Ldf ltgsf] pko'Qm k|of]u ul/Psf] x'g' clgjfo{ 
5 . o;} k[i7e"lddf efiff l;sfOdf pvfg6'Ssf 
lzIf0fsf] pkof]lutfsf] cWoogdf k|:t't n]v s]lGb|t 
ul/Psf] 5 .

;d:ofsf] syg

nf]shLjgdf rlncfPsf ;f/k"0f{ syg jf 
nf]sf]lQmnfO{ pvfg–6'Ssf elgG5 h;n] ljz]if cy{ 
jf ;Gb]z lbG5 . pvfg eGgfn] uxg cy{ / efj 
af]s]sf k/Dk/fut ¿kdf rNb} cfPsf egfOx¿ 
eGg] a'lemG5 . cfÇgf] jf:tljs cy{ u'dfP/ 5'§} t/ 
ljlzi6 cy{ af]Sg] zAb ;d"xnfO{ 6'Ssf elgG5 . 
efiff l;sfOdf pvfg6'Ssf lzIf0fsf] pkof]lutfsf] 
cWoogaf/] cfn]vsf nflu lgDglnlvt ;d:ofx¿ 
klxrfg ul/Psf 5g\ .

• pvfg6'Ssf eg]sf] s] xf] <
• pvfg6'Ssf lzIf0fsf] pTklQ / ljsf; 

s;/L ePsf] xf] <
• pvfg6'Ssfsf ljz]iftf / g]kfnL efiffdf 

k|of]u x'g] pvfg6'Ssf / ltgsf] cy{x¿ s] 
s] x'g\ .

cg';Gwfgsf] p2]Zo 
pvfg6'Ssf ;dfhsf ;femf cleJolQm x'g . egfOnfO{ 
ltVv/ agfpg' logsf] df}lns ljlzi6 ;+/rgf 
xf] . nfdf] cg'ejaf6 vfl/P/ sYo / n]Vo ?kdf 
dfgjhLjgdf a;]sf pvfg6'Ssf cleJolQm cg"s'n 
k|of]u x'G5g\ . efiff l;sfOdf pvfg6'Ssf lzIf0fsf] 
pkof]lutfsf] cWoog u/L  efiff lzIf0fnfO{ k|efjsf/L 
agfpg  o;sf] l;sfOdf hf]8 lbg' kb{5 . o; n]vdf 
efiff l;sfOdf pvfg6'Ssf lzIf0f pkof]uL x'G5g eGg] 

b[li6sf]0f cl3 ;fb}{ lzIf0fnfO{ k|efjsf/L agfpg 
logsf] l;sfOdf hf]8 lbg' k5{ eGg] p2]Zo cufl8 
;fl/Psf] 5 .  

cg';Gwfg ljlw 
of] n]v u'0ffTds 9fFrf k|of]u u/L tof/ kfl/Psf] 5 . 
o;sf nflu j0f{gfTds / ljZn]if0ffTds ljlw pkof]u 
ul/Psf] 5 . tYofª\sx¿ ;ª\sng / ljZn]if0f ug{ 
o;;Fu ;DalGwt k':tsx¿, kqklqsfdf k|sflzt 
n]v /rgfx¿, cg';GwfgfTds s[lt, sfo{kq / j]e 
;fO6sf] klg cWoog u/L ts{ ;+ut tl/sfn] ljZn]if0f 
u/L JofVof ul/Psf] 5 .

;fdu|L rog 
k|:t't cWoogsf zf]Wo ;d:of;lxt ;DalGwt 
;fdu|Lx¿sf] ;ª\sng d"ntM k':tsfnoLo sfo{af6 
ul/Psf] 5 . o;cGtu{t klg k|fylds tyf låtLos 
k|s[ltsf] ;fdu|Lx¿sf] ;ª\sng ul/Psf] 5 . cfwf/
e"t ;fdu|Lsf ¿kdf efiff l;sfOdf pvfg6'Ssf 
lzIf0fsf] pkof]lutfsf nflu cfjZos kof{wf/ / 
cyf{kgsf 9fFrf lgwf{/0fsf nflu ljleGg n]vs tyf 
cWo]tfx¿åf/f ul/Psf k"j{sfo{x¿nfO{ pkof]udf 
NofOPsf] 5 .

;}4flGts cjwf/0ff 
dfgjLo nf]s hLjgdf Jofjxfl/s cg'ejaf6 vfl/P/ 
lg:s]sf ;"qfTds 1fgjw{s / ;f/ule{t syg g} pvfg 
x'g\ . o:tf pvfgn] nf]shLhgdf ljleGg lqmofsnfk, 
/Lltlylt, afgLJoxf]/f, rfnrng ljZjf; / b[li6sf]0f 
cflbsf dfemaf6 clew]o cy{ af]s]sf x'G5g\ / eflifs 
Jojxf/df Joª\ofy{ lnP/ k|:t't x'G5g\ . nf]shLjgdf 
cfPsf ;f/k"0f{ syg / nfIfl0fs cy{ lbg] kbfjnLx¿ 
pvfg6'Ssf x'g\ . k|of]ufTds g]kfnL zAbsf]zdf 
nf]shLjgdf rn]sf ;f/k"0f{ syg jf To:tf plQm, 
nf]sf]lQm, cfxfg cflb pvfg x'g\ egL kl/eflift 
5 eGg] s'/f pNn]v u/]sf 5g\ / pgsf cg';f/ 
g]kfnL efiffdf /x]sf o:tf pvfg tyf nf]sf]lQmx¿n] 
efiffnfO{ ;an,;'b[9, ld7f;k"0f{ agfpF5g\ . ljifo 
Pjd\ k|;ª\ucg';f/ o:tf pvfgx¿sf] ;xL k|of]un] 
efiffnfO{ cem cy{k"0f{ agfpF5g\ . pvfg6'Ssfsf] 
k|of]un] nfdf] egfOnfO{ ;d]t ;ª\lIfKt agfpg ;xof]u 
ub{5g\ . k|;ª\u / ljifoeGbf aflx/ uP/ pvfg6'Ssfsf] 
k|of]u ePdf eflifs dd{ x/fP/ hfG5 -n'O6]n / uf}td, 
@)&), k[= %&_ . pvfg / 6'Ssf ;Gbe{ cg';f/ k|of]u 
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x'G5 / ;Gbe{cg';f/ cy{ nfU5 . ljgf;Gbe{ / k|;ª\u 
pvfg6'Ssf k|of]u ug{'sf] s'g} cy{ /xFb}g . pvfg k|To]s 
hflt jf ;dfhsf eflifs ;d'bfodf dfld{s tyf ;femf 
cg'ejåf/f ljsl;t x'G5g\ . pvfgx¿ d"ntM sYo 
efiffaf6 ljsl;t eP tfklg n]Vo efiffdf klg tLj| 
¿kdf k|of]u x'Fb} uPsf 5g\ . pvfgnfO{ ax';ª\V\os 
dflg;sf] af]nrfnsf] ;|f]t klg elgG5 . pvfgdf 
nf]ssf ;f/ule{t egfO /xG5g\ o;af6 klg s] :ki6 
x'G5 eg] pvfgx¿ nf]ssf cg'ejaf6 km:6fpFb} 
uO/x]sf x'G5g\ . g]kfnL efiffsf] pvfg zAb ;+:s[tsf] 
pkfVofgaf6 k|fs[tdf pSvf0f x'Fb} g]kfnL pvfg aGg 
uPsf] xf] . g]kfnL efiffdf pvfg zAb ;+:s[tsf] 
pkVofgaf6 cfPsf] eP tfklg oL b'O{sf] cy{ e]b 
eO;s]sf] 5 . pkVofg Ps lsl;dsf] syf xf] . eg] 
pvfg Pp6f g Pp6f nf]s cg'ejnfO{ af]Sg] tyf nf]s 
ljZjf;nfO{ ;"qj4 ¿kdf cleJoQm ug{ pb\uf/sf 
¿kdf k|rlnt 5 . o; k|sf/ s'g} klg hfltsf eflifs 
;d'bfodf ljleGg JolQmx¿n] k':tf}Fk':tfb]lv ;femf 
cg'ejsf ¿kdf ;Fufn]sf cfVofg tyf b[i6fGtd"ns 
cleJolQmsf] ;fdfGoLs/0f g} pvfgsf] ¿kdf rn]sf] 
x'G5 . nf]s cg'ejaf6 dfFlemFb}, vfl/b}, km:6fpFb} hfg] 
x'gfn] o;nfO{ nf]sf]lQm klg eg]sf] kfOG5 .

cyf{kgsf] 9f“rf
o; cWoogdf d"ntM cfudgfTds, j0f{gfTds, 
u'0ffTds ljlwsf] pkof]u u/L efiff l;sfOdf pvfg6'Ssf 
lzIf0fsf] pkof]lutfsf] af/]df ljZn]if0f ul/Psf] 
5 . n]vsf] ljZn]if0fsf nflu lgwf{l/t ;}4flGts 
cfwf/sf] ;d]t pkof]u ul/Psf] 5 . o; lsl;daf6 
n]vdf pkof]udf NofOPsf] cyf{kgsf] 9fFrf o; k|sf/ 
/x]sf] 5 —

–  pvfg6'Ssf lzIf0fsf] kl/ro
–  pvfg6'Ssf lzIf0fsf] pTklQ / ljsf;
–  pvfg6'Ssfsf ljz]iftfx? 
–  g]kfnL efiffdf k|of]u x'g] s]xL pvfg6'Ssf / 

ltgsf] cy{

pvfg6'Ssf lzIf0fsf]  kl/ro         

g]kfnL ;dfhdf k/Dk/fb]lv rNb} cfPsf ;f/k"0f{, 
lzIffd"ns, jfSofTds cleJolQmnfO{ pvfg6'Ssf 
elgG5 . cª\u|]hLdf proverd, pb{'df h'j{n, lxGbLdf 
sxfjt, ;+:s[tdf nf]sf]sQmL / g]kfnL efiffdf pvfg 
jf cfxfg elgg] pvfg6'Ssfx? ;+;f/sf h'g;'s} efiff 

/ ;flxTosf] k|of]u leq kb5{g . pvfg6'Ssf pRr:t/Lo 
eflifs kl/isf/;uF ;DalGwt ePsfn] logsf] lzIf0f 
efiff l;sfOdf pko'Qm dflgG5 . o;f] x'gfn] o;sf] 
lzIf0f cfwf/e"t txb]lv qmdzM :t/ j[lb ub}{ 
dfWolds tyf cem To; eGbf dflyNnf sIffdf ljz]if 
rf;f] / tTk/tfsf ;fy cfjZos dflgG5 . pTs[i6 
cleJolQm Ifdtf ljsf;sf] k[i7e"ldsf ?kdf cfwf/
e"t txsf kl5Nnf sIff / dfWolds txdf ljz]if 
cEof; u/L To;eGbf dfly uxg ?kdf pvfg6'Ssfsf] 
lzIf0f ul/g'k5{ . pvfg6'Ssf lzIf0f pRr:t/Lo, 
k|efjsf/L tyf k|f}9 jf kl/kSs eflifs cleJolQm 
l;kdf cfwfl/t ePsfn] o;sf] k|of]hgLo ljlzi6tf 
klg t'ngfTds ?kdf pRr:t/Lo sIffx?d} cGt/lglxt 
/ pko'Qm dflgG5 . pvfg6'Ssf lzIf0f pRr:t/Lo 
cleJolQm l;k;Fu ;DalGwt kIfsf] lzIf0f ePsfn] 
o;sf] l;sfO k|of]u k|;+usf cfwf/df ug{'kb{5 . o;n] 
l;sf?df pRr:t/Lo zAbe08f/ Ifdtfsf] ljsf; ug]{ 
p2]Zo /fv]sf] x'G5 . To;}n] efiff l;sfOdf pvfg6'Ssf 
lzIf0fsf] pkof]lutf a9\g uPsf] 5 . 

pvfg6'Ssfx? efiffsf ljlzi6 k|of]u k|rngdf 
cfpg] pRr:t/Lo gLlw x'g . logn] efiffnfO{ nfIfl0fs 
/ Jo~hgfTds cy{  lbg, ;f/ule{t k|efjsf/L / 
3tnfUbf sfo{ u/]sf x'G5g\ . yf]/}df w]/} eGg ;Sg] 
ldtJooL syg egfOsf] tl/sfnfO{ ;/; / ;'d3'/ 
t'Nofpg]  v'aL  tyf z}nL kl/:sf/ u/]/ eflifs 
cleJolQmnfO{ :jflbi6 / ;f}Gbo{o'Qm agfpg] c;Ld 
Ifdtf logdf kfOG5 . hggdfg;n] k/fk"j{ sfnb]lv 
ef]Ub} cg'ej ub}{ / wf/0ffdf ;fRb} NofPsf ;"lQmdo 
df/ld{s cleJolQm g} pvfg6'Ssfdf x'g] ePsfn] efiff 
lIfif0fdf logL dxŒjk"0f{ / pkof]uL x'G5g . pvfg6'Ssf 
efiffsf uxgf x'g efiff l;sfOdf o:tf pvfg6'Ssf sf] 
k|of]un] lzIf0f l;sfO ;+lIfKt / ;f/ule{t aGb5 . 
g]kfnL efiff l;sfOdf klg o:tf pvfg6'Ssfx?sf] 
k|of]u k|z:t dfqfdf ul/Psf] kfOG5 . g]kfnL ;dfhdf 
pvfg6'Ssfx?sf] k|of]u k|rng k|frLg ;dob]lv x'Fb} 
cfO/x]sf] 5 . To;}n] o:tf pvfg6'SsfnfO{  k'vf{sf] 
;Dkltsf ?kdf lng] ul/G5 . xfd|f k'vf{x?n] 
3fdkfgL, x'/L, atf; cflb k|fs[lts tTj;Fu h'Wb} / 
;fdflhs rfnrng k/Dk/f /Lltl/jfh ef]Ub} tyf 
ljs[lt lj;ª\ultx? em]Nb} lgdf{0f u/]sf x'g . h;df 
nf]shLjgsf xif{ lj:dft cfF;' / xfF;f]sf] ;+ud e]6fpg 
;lsG5 . jf:tjdf g]kfnL pvfg6'Ssfx?df xfdL of]Uo 
g]tfsf] ky k|b{zg, uDeL/ bfz{lgstfsf] a'l4dtf, 
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nx8L sljsf] efj'Qmf, cfb/0fLo u'?sf pkb]z clg 
bIf u[x:ysf] Jojxf/ k6'tf kfp5f}F -kf]v/]n @)$) 
k[= !@!_ . t;y{ g]kfnL efiffsf k|of]Qmfx?n] 
pRr:t/Lo k|efjsf/L Pjd\ k|f}9 eflifs cleJolQmsf 
nflu pvfg6'Ssfsf] plrt k|of]u ug{ l;Sg} kg]{ cj:yf 
5 . 

pvfg6'Ssf lzIf0fsf] pTklQ / ljsf;

pvfg6'Ssfsf] k|of]u / ljsf; dfgj ;Eotfsf] pTklQ 
ePkl5 dflg;n] k|of]u ug]{ efiffsf] ljsf;;Fu} ePsf] 
xf] . dflg;n] k'/fgf 36gf / ljifonfO{ ;Demg] qmddf 
pvfg6'Ssfsf] k|of]u ePsf] kfOG5 . efiff lzIf0fdf 
klg dflg;n] n]Voefiffsf] ljsf; / lj:tf/;Fu} o;sf] 
k|of]u ub}{ cfPsf 5g . dflg;n] k|of]u ug]{ sYo / n]Vo 
b'j}efiffdf o;sf] k|z:t k|of]u x'g] u/]sf] kfOG5 . 
wfld{s, ;flxlTos, P]ltxfl;s, kf}/fl0fs, ;fdflhs 
h'g;'s} lsl;dsf s[ltx?df ;d]t o;sf] k|of]u x'g] 
ub{5 . o:tf pvfg6'Ssfx?n] efiffsf] ;f:+s[lts 
/ P]ltxfl;s kIfx?nfO{ emNsfPsf] x'G5 . g]kfnL 
;dfhdf klg pvfg6'Ssfx?sf] k|of]u efiffsf] pTklQ, 
ljsf; / lj:tf/;Fu} cl3 a9]sf] b]lvG5 . k|frLg 
;dob]lv klxn] sYo / To;kl5 n]Vo efiff;Fu} 
k|of]u Jojxf/df nf]slk|otf xfl;n ub}{ jt{dfg ;dodf 
efiffsf cd"No ;DkQL ag]sf 5g . o;/L ;flxTosf] 
ljsf; / lj:tf/ 36gfx?sf] j[l4 / dfgjhLjgsf 
cg'ejx?sf] j[l4;Fu}  pvfg6'Ssfx?sf] klg ljsf; 
x'Fb} uPsf] 5 .

;'?df dflg;x? yf]/yf]/} x'g] ;dodf v]tLkftL 
klg yf]/} ;do ug]{ / ufO{j:t' klg w]/} gePsf] cj:yfdf 
cfhef]lnsf] h:tf] lzIff jf yf]/yf]/} x'g] ;dodf  
cfhef]lnsf] h:tf] lzIff :jf:Yo ;~rf/ oftfoft 
lah'nLsf] ljsf; gePsf] ;dodf ;a} dflg;x? 
Ps};fy e]nf eP/ pvfg6'Ssfx? eGg] / ;'Gg] ub{y] 
o;}a]nfb]lv pvfg6'Ssfsf] ljsf; ePsf] xf] .  
Pscfk;df /dfOnf] ug]{,  xfF;f] 7§f ug]{ s'g} zAb cGt/f 
ldn]sf] t s'g} zAb gldn]sf] ePklg /dfOnf] ug]{ rng 
lyof] . o;}af6 pvfg6'Ssfsf] ljsf; ePsf] xf] .  

pvfg6'Ssfsf ljz]iftfx? 
nf]shLjgdf dflg;n] k/Dk/fb]lv k|of]u ub}{ cfPsf 
/ dfgj cg'ej / ljj]sn] vfl/Psf plQmx? g} 
pvfg6'Ssf x'g\ . logn] efiff lzIf0fnfO{ /f]rs dfq 
agfpg] xf]Ogg\ . logn] dfgj hutnfO{ plrt 1fgd"ns 
lzIff lbg] ub{5g\ . pvfg6'Ssfx?n] s'g}klg eflifs 

;d'bfosf] ;fdflhs, ;f:+s[lts, wfld{s / P]ltxfl;s 
ljz]iftf af]s]sf] x'G5g\ . o;}n] pvfg6'Ssfdf 
lgDgfg';f/sf ljz]iftf x'G5g\ . 

;+lIfKt 
pvfgsf] ?k ;+lIfKt x'G5 . ;+lIfKt x'gfn] g} o;sf] 
¿k 5f]6f], 5l/tf] / lvl/nf] x'G5 . ;"qfTds z}nL 
cuflnPsf pvfg6'SsfnfO{ nfdf] c'ejaf6 lvlrPsf] 
5f]6f] jfSo elgG5 .

;f/ule{t

pvfgdf hLjg hutsf cg'ejx?sf ;f/k"0f{ s'/fx? 
;dfj]z ul/G5g\ . To;}n] logdf yf]/}df w]/} eGg 
;Sg] Ifdtf x'G5 . ;f/ule{t 9+un] hLjg / hutsf 
ljifoj:t'sf] k|:t'lt logn] u/]sf x'G5g .          
;fdfGo ;Todf cfwfl/t
pvfg6'Ssf ;dfhsf ;fdfGo  ;Todf cfwfl/t 
x'G5g . logn] ;fdflhs  ;f+:s[lts rfnrng 
/ /Lltl/jfhnfO{ s]xL dfqfdf ePklg emNsfPsf 
x'G5g . To;}n] ;fdfGo ;TotfnfO{  k|:t't ug{' logsf] 
ljz]iftf xf] .

nf]s cg'ejsf] k|:t'tL

pvfgnfO{ cg'ejsf ;Gtfg elgG5 . logn] 
nf]shLjgsf nfdf cg'ejx?nfO{ cfTd;ft\ 
u/]sf x'G5g . k|frLg ;dob]lv k|rngdf /x]sf nf]s 
ljZjf;x?nfO{  JoQm ub{5g .

kl/kSs 1fgsf] k|:t'tL
pvfg6'SsfnfO{ k|f}9 a'l4, uDeL/ ljj]s / uxg 1fgsf] 
e08f/ dflgG5 . logLx? kl/kSs 1fg / cg'ejdf 
cfwfl/t x'g] x'gfn] eflifs uxgtf / cf]hk"0f{tf x'G5 . 
lognfO{  k"vf{sf cd"No cg'ej ;ufn]sf  ;DklQ 
elgG5 . To;}n] logdf cg'ejsf] ch;| ;|f]t x'G5 .

;/n / ;xh

hl6n ge} ;/n / ;xh x'g' logsf] csf]{ ljz]iftf 
xf] . ;/n 9+un] nf]s hLjgsf cg'ej / 36gfx?nfO{ 
phfu/ ug]{ sfd logn] ub{5g . ;dfhsf lzlIft–
clzlIft ;a} vfnsf dflg;n]  ;lhn};Fu a'‰g ;Sg] 
Ifdtf logdf x'G5 . 

;fj{ef}lds

 pvfg6'Ssfsf] k|of]u ;a} efiffdf x'g] ub{5  . logsf] k|of]u 
s'g} efiff / If]q ljz]ifdf ge} ;a} efiff ;d'bfo / If]qdf x'g] 
ub{5 . ;fj{ef}d x'g' csf]{ dxŒjk"0f{ ljz]iftf xf] .
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;fj{sflns
pvfg6'Ssf slxNo} klg k'/fgf x'Fb}gg\ . k|frLg ;dob]lv 
jt{dfg ;do;Dd dfgj ;dfhdf ;dfg ?kdf k|of]u 
Jojxf/ x'Fb} hfg' logsf] vf; ljz]iftf xf] . h'g;'s} 
;dodf klg plQs} dxŒj /fVb5g . efiffsf] k|of]udf 
oL k|frLg ;dob]lv jt{dfg ;do;Dd ;dfg ?kn] 
k|of]u Jojxf/df cfpF5g\ .

pQ]hs 

logdf pQ]hgfTds ljz]iftf x'G5 . logn] dfgjdgdf 
;lhn};Fu pQ]hgf k}bfu/L dfgjLo dgnfO{ k|efljt 
kfg{' logsf] ljz]iftf xf] . logsf] ?k cToGt} 3tnfUbf] 
x'G5 . 

g]kfnL efiffdf k|of]u x'g] s]xL pvfg6'Ssf / 
ltgsf] cy{M

!_ cfP cfk uP em6f/f] – eP /fd|} geP klg s]xL 5}g
@_ ug]{ eGg] xg'dfg ku/L u'Yg] 9]8' – sfd ug]{ Pp6f 

h; kfpg] csf]{
#_ OGb|sf] cuf8L :ju{sf] aofg – hfGg]sf] cufl8 

ghfGg]n] km'lt{ nufpg'
$_ xfQLsf] d'vdf lh/f – cfjZostfeGbf ;f/} yf]/} 

j:t' kfpg'
%_ gfRg ghfGg] cfug 6]9f] – ghfGg] dfG5]n] c¿nfO{ 

bf]if lbG5
^_ sfnf] cIf/ e}F;L a/fa/ – s'g} hfgsf/L g} gx'g'
&_ b]z u'gfsf] e]if – cj:yf cg';f/ rNg'k5{
*_ hlt hf]uL cfP klg sfg} lr/]sf – ;a} p:t} sfd 

gnfUg]
(_ afFb/sf] k'R5/ nf}/f] g xltof/ – s'g} klg sfd 

gnfUg'
!)_ x'g] xf/ b}j g6f/ – x'g] s'/f eP/} 5f]8\5 
!!_ hf]uLsf 3/df ;Gof;L kfx'gf –hf]l;t 5}g 

p;}l;t dfUg cfpg'
!@_ ufO{ df/L uwf kf]:g' – c;nnfO{ 5f]8]/ v/fanfO{ 

;fy lbg'
!#_ cFWof/fsf] sfd vf]nfsf] uLt – cy{xLg sfd ug{'
!$_ csj/L ;'gnfO{ s;L nfpg' kb}{g – /fd|f] s'/fnfO{ 

hfrL/xg' kb}{g

!%_ crfgfsf] rf]6 v's'/Ln] hfGb}g – lk/ kg]{nfO{ 
dfq yfxf x'G5 

!^_ cfn' vfP/ k]8fsf] wfs – ;fgf] sfd u/]/ 7"nf] 
sfd u/]sf] eGg'

!&_ cfkm" gd/L :ju{ b]lvGg – cfkm"n] sfd 
gu¿Gh]n;Dd To;sf] k|ltkmn yfxf x'Fb}g

!*_ cfsfzsf] kmn cfvfF t/L d/ – c;Dej s'/fnfO{ 
r'k nfu]/ x]g{' afx]s pkfo gx'g'

!(_ cu'N6fn] xfg]sf] s's'/ lah'nL rDsbf t;{G5 – 
Psrf]6L c;kmn ePsf] dfG5] ;w}F 8/fpF5 

@)_ cfkm" gd/L :ju{ b]lvFb}g– b'Mv gef]uL ;'v kfOb}g
@!_ b'j} xftdf n8\8' – b'j}lt/ kmfObf g} kmfObf
@@_ OndLsf] efudf df5f / df;' – kl/>d ug]{nfO{ 

;'v x'G5 
@#_ Psn] y'sL ;'sL,;on] y'sL gbL – ;fd'lxs 

sfo{ ;kmn x'G5 
@$_ slxn] ;f;'sf] kfnf],slxn] a'xf/Lsf] kfnf] – 

df}sf ;a}sf] cfpF5 
@%_ d tfS5' d'9f],aGr/f] tfS5 3'F8f] – cfkm"n] Pp6f 

;f]Rof] cs}{ x'G5 
@^_ cfÇgf] cfªsf] e}F;L gb]Vg],csf{sf] cfªsf] h'd|f 

klg b]Vg] – cfÇgf] s]xL klg gb]Vg] c¿sf] ;fgf] 
s'/f klg kxf8 agfpg'

@&_ O{v gePsf] dfG5],jLif gePsf] ;k{ – O{v 
gePsf] dfG5]sf] s]xL dxŒj x'Fb}g\ 

@*_ cf]/fnf] nfu]sf] d[unfO{ afR5fn] v]b\5 – x]lkPsf] 
dfG5]nfO{ h:n] klg x]K5 

@(_ sfnf cIf/ e}F;L a/fa/ – s]xL s'/fdf 1fg 
gePsf]nfO{ a'emfpFbf cndn kg{'

#)_ s's'/sf] k'R5/ afx| jif{ 9'ª\u|f]df xfn] klg 
afª\ufsf] afª\u}– g/fd|f] afgL g;'Gg'

#!_ s'/f / s'nf] htf nUof] Tot} hfG5 – s'/fnfO{ 
h;/L agfP/ klg eGg ;lsG5 

#@_ sfd ug]{ sfn' ds} vfg] efn' – sfd cs}{n] ug{' 
t/ To;sf] kmn cs}{n] kfpg'

##_ vfg] d'vnfO{ h'ª\ufn] 5]Sb}g – s;}sf] OR5f eP 
/f]Sg ;lsGg

#$_ 3fF6L x]/L xf8 lgNg' – cfÇgf] Ifdtf cg';f/ sfd ug{'
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#%_ 3/sf] af3 jgsf] :ofn – 3/sfnfO{ x]Kg] t/ 
c¿nfO{ x]Kg] rflxF lxDdt gx'g'

#^_ lx:; a'9L lv:; bfFt – rfx]sf] s'/f gkfpg'
#&_ nx/f]tfGbf kx/f] uh{G5 – ;fgf] s'/fn] 7"nf] s'/f 

km'lTsg'
#*_ /fte/L s/fof] blIf0ff x/fof] – kl/>dsf] kmn 

rfVg gkfpg'
#(_ gkTofpg] vf]nfn] aufpF5 – g;f]r]sf] sfo{ k'/f x'g' 
$)_ hf] xf]rf] p;sf d'vdf 3f]rf] – sdhf]/nfO{ 

;a}n] x]K5g
$!_ kz'kltsf] hfqf l;b|fsf] Jofkf/ – bf]xf]/f] kmfObf x'g'
$@_ /fte/L s/fof] blIf0ff x/fof] – hlt g} ufx|f] ;x]/ 

lg sfd ubf{ lg Hofnf glbg'
$#_ Nxf;fdf ;'g 5 ,sfg d]/f] a'Rr} – csf{sf] wg 

sfd nfUb}g
$$_ x'g] la¿jfsf] lrNnf] kft – k5L /fd|f] s'/fsf] 

klxn] g} ;ª\s]t ldNg'
$%_ d'vdf /fd /fd aunLdf 5'/f – aflx/ l7Ss kfg]{ 

t/ leq if8oGq ug]{
$^_ gldlRrg] lkªsf] ;o em8\sf – ghfGg] a9L km'lt{ 

b]vfpg'
$&_ h;n] dx sf9\5 p;}n] xft rf6\5 – h;n] sfd 

u5{ p;}n] g} kmn kfpF5 
$*_ h'g yfndf vfg' ToxL yfndf r'7\g' – h'g 

dflg;;Fu ;xof]u lnof] ,To;}sf] lj/f]w ug{'
$(_ tfs k/] ltjf/L gq uf]tfd] – cj;/jfbL
%)_ d]/f] uf]¿sf] afx|} 6Ssf – grflxFbf] lh2L ug{'

  o;/L g]kfnL efiff l;sfOdf k|z:t pvfg6'Ssfsf] 
k|of]u x'g] ub{5 . efiff lzIf0fnfO{ k|efjsf/L, /f]rs / 
cf]hk"0f{ agfpg logn] dxŒjk"0f{ e"ldsf v]Nb5g\ . 
logsf] k|of]un] efiff  dfld{s ;/; / ;hLj x'g'sf 
;fy} k|jfxk"0f{ aGb5 . pvfg6'Ssf k|of]usf] pko'Q  
tf}/tl/sf l;Sg] l;sfpg] pko'Qm dfWod efiff lzIf0f 
g} ePsfn] efiffsf cfwf/e"t PsfOx? Wjlg, j0f{, ?k, 
jfSo, cy{ x'Fb} zAbe08f/ / pvfg6'Ssf ;Dd ;d]l6g] 
ub{5g . To;}n] efiff l;sfOdf pvfg6'Ssf lzIf0fsf] 
pkof]u dxŒjk"0f{ dflgG5 .

lgisif{
efiff l;sfOdf pvfg6'Ssf cd"No gLlw x'g . 
logn] egfOnfO{ cf]hk"0f{ agfpFb} lzIf0f  l;sfOnfO{ 
k|efjsf/L agfp5g . efiff lzIf0f Jojl:yt x'G5 . 
o;df pvfg6'Ssfsf] k|efjsf/L k|of]u ub}{ uPdf 
l;sfO cem cy{k"0f{ / k|efjsf/L x'G5 . pvfg6'Ssf 
pRr:t/Lo eflifs kl/isf/;Fu ;DalGwt ePsfn], 
logsf] lzIf0f To;} ck]Iff cg'?k ug{' cfjZos 
dflgG5 . o;n] efiffk|of]usf ljlzi6 z}nL / :t/Lo 
d{d JoQm ug{ ;Sg] aflGsnf], lvl/nf], k|efjf]bTkfbs 
/ :jflbi6 eflifs Ifdtfsf] ljsf; ug{ o;sf] lzIf0f 
dxŒjk"0f{ x'G5 . k|;+u cg';f/ lrl6Ss k/]sf jfSo 
k4ltx?sf] k|of]u u/L k|efjsf/L cleJolQm lbg ;d]t 
efiff l;sfOdf pvfg6'Ssf lzIf0f dxŒjk"0f{ x'G5g\ . 
pvfgx¿ slxNo} c;To x'g ;Sb}gg\ lsgeg] pvfgdf 
df}lns hghLjgsf] ;f/k"0f{ Jojxfl/s s'/fnfO{ k|:t't 
ul/Psf] x'G5 . ;dfhsf] /Lltl/jfh, rfnrng ;+:sf/ / 
;+:s[lt h:tf nf]shLjgdf b]lvg] x/]s kIfsf] ;d'lrt 
cleJolQm pvfgdf cfPsf] x'G5 . hLjgsf] 3fd5fofF 
/ ;'v–b'Mvdf 8'a'NsL dfb}{ hLjgsf cd"No cg'ej 
/ cg'e"ltx¿nfO{ ;FufNb} cfPsf ljut / jt{dfgsf 
/f]rs tyf dfld{s sygnfO{ pvfgn] af]s]sf] x'G5 . 
;dfh / /fi6«sf] eflifs ;d'bfodf cd"No ;DklQsf] 
¿kdf pvfg hLjGt /xFb} cfPsf 5g\ . af]nLrfnL tyf 
5nkmnsf] qmddf pvfgsf] ;fgf] sygn] 7"nf–7"nf 
ts{, ljts{,JofVofg cflbnfO{ k|efljt kfb{5 . pvfg 
efiff, b]z, sfndf ;Lldt geO{ ;fj{sflns,;fj{b]lzs 
tyf ;fj{hlgs ;DklQsf ¿kdf k|of]u ePsf] kfOG5 . 
pvfgdf afa'afh]sf cg'ejl;4 plQm jf sygsf 
¿kdf clew]ofy{ tyf nIofy{ efj af]sL hgaf]nLdf 
;Lldt x'Fb} cfPsf pvfgx¿n] efiffnfO{ cf]h:jL / 
k|efjsf/L agfPsf] x'G5 . P]ltxfl;s ljifoj:t'nfO{ 
s]nfO{ To;af6 ;f/j:t' u|x0f ug{ pvfgn] dxŒjk"0f{ 
e"ldsf lgefPsf] x'G5 .

;Gbe{ ;fdu|L ;"rL

lu/L, hLj]Gb|b]j -@)%&_, xfd|f nf]sufyf, sf7df8f}F M 
Pstf k|sfzg . 

ltldN;]gf, lzjk|;fb -l8=@)@)_, sIff !) sf] g]kfnL 
kf7\ok':tsdf pvfg6'Ssfsf] k|of]u lq=lj hg{n 
ef]n'd #%, g+ @M!&#–!*( .
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lqkf7L, jf;'b]j, cj:yL, dxfb]j / e08f/L, kf/;dl0f 
-@)%!_, lgDgdfWolds g]kfnL Jofs/0f / 
/rgf, -bf];|f] ;+:s=_, sf7df8f}F M Pstf a'S; 
l8l:6«Ao'6;{ k|f= ln= .

b]jsf]6f, /fdk|;fb -@)&#_, g]kfnL pvfg ;ª\u|x, 
sf7df8f}F M ljBfyL{ k':ts e08f/ .

k/fh'nL, s[i0fk|;fb -@)%&_, g]kfnL pvfg / ufpFvfg] 
syf, -rf}yf] ;+:s=_, sf7df8f}F M /Tg k':ts e08f/ .

kf]v|]n, afns[i0f -@)$)_, /fi6«efiff, -kfrf}F ;+:s=_, 
nlntk'/ M ;femf k|sfzg . 

km'nf/f, l8NnL/fh -@)&@_, ;]tLsf] ;';]nL, s}nfnL 
ax'd'vL SofDk; hg{n c+s * !!$–!!& .

aGw', r"8fdl0f -@)%*_, g]kfnL nf]s ;flxTo, 
sf7df8f}F M Pstf a'S; .

a/fn, s[i0fxl/ / P6d, g]q -@)^^_, dfWolds g]kfnL 
Jofs/0f, cleJolQm / /rgf, sf7df8f}F M tn]h' 
k|sfzg .

/f0ff, e/th+u -@)&)_, e/t pvfg ;+u|x, sf7df8f}F M 
ljBfyL{ k':ts e08f/ .

ltldN;]gf, lzjk|;fb -;g\ @)@)_, sIff b;sf] g]kfnL 
kf7\ok':tsdf pvfg6'Ssfsf] k|of]u, l6=o" hg{n 
ef]n'd M #%, g+ @ M !&#–!*( . 

nfld5fg], slkn -@)^(_, g]kfnL pvfg / 6'Ssfsf] 
cWoog, sf7df8f}F M ljj]s l;h{gzLn k|sfzg .

j:tL, z/RrGb| -;g\ @))^_, xfd|f] efiff, nlntk'/ M 
lxdfn lstfa .

zdf{, df]xg/fh / n'OF6]n, vu]Gb|k|;fb -@)^#_, 
nf]sjftf{ lj1fg / nf]s ;flxTo, sf7df8f}F M 
ljBfyL{ k':ts e08f/ .

zdf{, s]bf/k|;fb / kf}8]n, dfwjk|;fb -@)^&_, g]kfnL 
efiff / ;flxTo lzIf0f, sf7df8f}F M ljBfyL{ k':ts 
e08f/ .

zdf{, s]bf/k|;fb / kf}8]n, dfwjk|;fb -@)&#_, g]kfnL 
efiff / ;flxTo lzIf0f, sf7df8f}FM ljBfyL{ k':ts 
e08f/ .       
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ljZj ;dfhjfbL qmflGtsf] Oltxf;df lnlvt 
b'O{ qmflGt M k]l/; sDo'g / cS6f]a/ ;dfhjfbL qmflGt

uf]ljGb k|;fb d}gfnL
ljBfjfl/wL cg';Gwfg/t, lqe'jg ljZjljBfno, sLlt{k'/, sf7df8f}+, g]kfn 

ljifo k|j]z

dfS;{ / P+u]N;n] ;g\ !*$* df sDo'lg:6 3f]if0ffkq 
n]vL ;dfhjfbL /fhgLlts tyf cfly{s sfo{qmd 
NofPkl5 ljZj /fhgLltdf j}1flgs ;dfhjfbL 
lrGtgsf] pb\ej ePsf] lyof] (Barry, 2005 : 17) . 
dfS;{ / P+u]N;n] sDo'lg:6 3f]if0ffkq n]v]kl5 ljZj 
/fhgLltdf j}1flgs ;dfhjfbL lrGtgsf] pb\ej ePsf] 

lyof] . j}1flgs ;dfhjfbL lrGtgsf] d"n l;4fGt 
æx/]sn] Ifdtf cg';f/sf] sfd / sfd cg';f/sf] 
kfl/>ldstf k|fKt ug'{Æ xf] (Gilabert, 2015 : 197) . 
j}1flgs ;dfhjfbL lrGtgsf] d"n l;4fGt æx/]sn] 
Ifdtf cg';f/sf] sfd / sfd cg';f/sf] kfl/>ldstf 
k|fKt ug'{Æ xf] . oxL l;4fGtsf] husf] cfwf/df dfS;{ 
/ P+u]N;n] j}1flgs ;dfhjfbL lrGtgsf] pb\ej 

A R T I C L E  I N F O ABSTRACT n]v;f/

o; cfn]vdf k]l/; sDo'g / cS6f]a/ ;dfhjfbL qmflGtsf] cWoog 
ul/Psf] 5 . !* dfr{, !*&! df :yflkt k]l/; sDo'g / @# cS6f]a/, 
!(!& df ePsf]  ¿;sf] cS6f]a/ ;dfhjfbL qmflGtnfO{ k|d'v cfwf/ dflg 
o; cfn]vsf] cWoog ul/Psf] 5 . cfn]vdf k]l/;sf ;j{;fwf/0f hgtf 
/ qmflGtsf/L dhb'/ tyf ;j{xf/fju{n] ljb|f]x u/L !* dfr{, !*&! sf 
lbg :yfkgf u/]sf k]l/; sDo'gnfO{ ljZj ;dfhjfbL qmflGtsf] Oltxf;df 
klxnf] ;dfhjfbL qmflGt xf] egL cWoog ul/Psf] 5 eg] n]lggn] 
qmflGtsf/L dfS;{jfbL wf/fsf] af6f] ;dflt @# cS6f]a/, !(!& sf lbg 
¿;df ;dfhjfbL qmflGt ;DkGg u/L ;dfhjfbL u0ftGq :yfkgf u/]sf 
cS6f]a/ ;dfhjfbL qmflGtnfO{ ljZj ;dfhjfbL qmflGtsf] Oltxf;df 
bf]>f] ;dfhjfbL qmflGt xf] egL cWoog ul/Psf] 5 . oL b'j} qmflGt ;g\ 
!*$* df dfS;{ / P+u]N;n] sDo'lg:6 lnusf lglDt sDo'lg:6 3f]if0ffkq 
n]lv j}1flgs ;dfhjfbL lrGtgsf] pb\ej u/fPkl5 ePsf] lyof] . ljZj 
;dfhjfbL cfGbf]ng / qmflGtsf] Oltxf;df oL ;dfhjfbL qmflGt :jl0f{d 
cIf/n] n]lvPsf 5g\ . oL b'O{ ;dfhjfbL qmflGt kZrft\ ljZj /fhgLltsf] 
sf];{ g} kl/jt{g ePsf] lyof] . o; cfn]v cfugfTds ljlwsf] k|of]u u/L 
cWoog ul/Psf] 5 . ljZj ;dfhjfbnfO{ cfGbf]ng / qmflGtsf] Oltxf;df 
k]l/; sDo'gsf] :yfkgf / cS6f]a/ ;dfhjfbL qmflGt s;/L ;DkGg ePsf] 
lyof] egL cWoog ug'{ o; cfn]vsf] k|d'v p2]Zo xf]  . o; cfn]vsf] 
cWoogn] ljZj ;dfhjfbL qmflGtsf] Oltxf;df lnlvt b'O{ qmflGt k]l/; 
sDo'g / cS6f]a/ qmflGtnfO{ /fd|f];Fu a'‰g ;lsG5 .

zAbs'~hL M k]l/; sDo'g, cS6f]a/ ;dfhjfbL qmflGt, j}1flgs ;dfhjfb, 
;j{xf/f tyf dhb'/ ju{, af]N;]les kf6L{, a'h'{jf k'FhLjfbL u0ftGq, ;f]leot, 
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u/fPsf lyP . j}1flgs ;dfhjfbL lrGtgsf] bfz{lgs 
cfwf/ dfS;{jfb xf] . dfS;{jfbL bz{gsf] k|ltkfbg 
sfn{ dfS;{n] u/]sf lyP . pgn] /fhgLltzf:qdf 
‘;j{xf/fju{sf] clwgfsTjsf] l;4fGt’, ;dfhzf:qdf 
‘ju{ ;ª\3if{sf] l;4fGt’, cy{zf:qdf ‘j}1flgs 
;fdhjfb / ;fDojfbsf] l;4fGt’ / bz{gzf:qdf 
‘åGåfTds P]ltxfl;s ef}ltsjfbsf] l;4fGt’ k|ltkfbg 
u/]kl5 pgs} gfddf ljZj /fhgLltdf dfS;{jfbL 
bz{gsf] gfdfs/0f ePsf] lyof] (Pipes, 2003 : 
66) . o; cWoogn] dfS;{jfbL bz{gsf] pb\ej / 
ljsf; sfn{ dfS;{n] u/]sf lyP eGg] k|dfl0ft x'G5 . 
dfS;{ / P+u]N;n] l8;]Da/, !*$& b]lv hgj/L, 
!*$* ;Dd b'O{ dlxgf nufP/ sDo'lg:6 3f]if0ffkq 
tof/ kf/]sf lyP / pQm 3f]if0ffkq km/a/L, !*$* 
df k|sflzt ePsf] lyof] (Service, 2007 : 29) . 
dfq b'O{ dlxgf nufP/ dfS;{ / P+u]N;n] sDo'lg:6 
3f]if0ffkq tof/ kf/]sf lyP . pQm 3f]if0ffkq k|sflzt 
ePkl5 ljZjsf ;j{xf/f tyf dhb'/ ju{ cfGbf]lnt, 
p4]lnt eO{ ljZj ;dfhjfbL cfGbf]ng / qmflGtsf 
nflu nfdj4 ePsf lyP . h;sf] kmn:j¿k k]l/; 
sDo'gsf] :yfkgf / cS6f]a/ ;dfhjfbL qmflGt ePsf] 
lyof] . o; cfn]vdf log} b'O{ ;dfhjfbL qmflGtsf] 
af/]df cWoog ul/Psf] 5 .  

o; cfn]vdf k]l/; sDo'g / cS6f]a/ ;dfhjfbL 
qmflGtsf] cWoog ul/Psf] 5 . !* dfr{, !*&! df 
:yflkt k]l/; sDo'g / @# cS6f]a/, !(!& df ePsf]  
¿;sf] cS6f]a/ ;dfhjfbL qmflGtnfO{ k|d'v cfwf/ 
dflg o; cfn]vsf] cWoog ul/Psf] 5 . cfn]vdf 
k]l/;sf ;j{;fwf/0f hgtf / qmflGtsf/L dhb'/ tyf 
;j{xf/fju{n] ljb|f]x u/L !* dfr{, !*&! sf lbg 
:yfkgf u/]sf k]l/; sDo'gnfO{ ljZj ;dfhjfbL 
qmflGtsf] Oltxf;df klxnf] ;dfhjfbL qmflGt xf] egL 
cWoog ul/Psf] 5 eg] n]lggn] qmflGtsf/L dfS;{jfbL 
wf/fsf] af6f] ;dflt @# cS6f]a/, !(!& sf lbg ¿;df 
;dfhjfbL qmflGt ;DkGg u/L ;dfhjfbL u0ftGq 
:yfkgf u/]sf cS6f]a/ ;dfhjfbL qmflGtnfO{ ljZj 
;dfhjfbL qmflGtsf] Oltxf;df bf]>f] ;dfhjfbL qmflGt 
xf] egL cWoog ul/Psf] 5 . oL b'j} qmflGt ;g\ !*$* 
df dfS;{ / P+u]N;n] sDo'lg:6 lnusf lglDt sDo'lg:6 
3f]if0ffkq n]lv j}1flgs ;dfhjfbL lrGtgsf] pb\ej 
u/fPkl5 ePsf] lyof] . ljZj ;dfhjfbL cfGbf]ng 

/ qmflGtsf] Oltxf;df oL ;dfhjfbL qmflGt :jl0f{d 
cIf/n] n]lvPsf 5g\ . oL b'O{ ;dfhjfbL qmflGt kZrft\ 
ljZj /fhgLltsf] sf]z{ g} kl/jt{g ePsf] lyof] . o; 
cfn]v cfugfTds ljlwsf] k|of]u u/L cWoog ul/Psf] 
5 . ljZj ;dfhjfbL cfGbf]ng / qmflGtsf] Oltxf;df 
k]l/; sDo'gsf] :yfkgf / cS6f]a/ ;dfhjfbL qmflGt 
s;/L ;DkGg ePsf] lyof] egL cWoog ug'{ o; 
cfn]vsf] k|d'v p2]Zo xf] . o; cfn]vsf] cWoogn] 
ljZj ;dfhjfbL qmflGtsf] Oltxf;df lnlvt b'O{ 
qmflGt k]l/; sDo'g / cS6f]a/ qmflGtnfO{ /fd|f];Fu a'‰g 
;lsG5 .

o; cfn]vdf ljZj ;dfhjfbL qmflGtsf] 
Oltxf;df lnlvt b'O{ qmflGt M k]l/; sDo'g / cS6f]a/ 
;dfhjfbL qmflGtsf] af/]df cWoog ul/Psf] 5 .  
ljZj /fhgLlts Oltxf;df bh{ ePsf] / ;dfhjfbL 
qmflGtsf] Oltxf;df n]lvPsf] b'O qmflGtsf] gfd xf], 
k]l/; sDo'g / cS6f]a/ ;dfhjfbL qmflGt . k]l/; 
sDo'g / cS6f]a/ ;dfhjfbL qmflGtn] ljZjsf ;j{xf/f 
tyf dhb'/ju{x¿df j'h'{jf k'FhLjfbL /fHo;QfnfO{ 
Wj:t kfb}{ ;j{xf/f tyf dhb'/ju{sf] /fHo;Qf 
;dfhjfbL /fhgLlts Joj:yfsf] :yfkgf ug{ ;lsG5 
eGg] cfzfsf] ls/0f / ;fx; hufPsf] lyof]] . oL b'O{ 
qmflGtn] ljZj /fhgLltdf gofF sf];{ yk]sf] lyof]] / 
ljZje/ ;j{xf/f tyf dhb'/ ju{sf] /fhgLlts kf6L{ 
;dfhjfbL kf6L{x¿sf] lgdf{0f sfo{ ;'¿ ePsf] lyof]] . 
oL qmflGtkl5 lgdf{0f ePsf ;j{xf/f tyf dhb'/ ju{sf] 
;dfhjfbL kf6L{x¿n] ljZje/ g} ;dfhjfbL qmflGtsf] 
nx/ NofPsf lyP . ljZj /fhgLltdf gofF ljrf/, gofF 
cfofd / gofF /fhgLlts Joj:yfsf] lgdf{0fdf oL b'O{ 
qmflGtn] dxTjk"0f{ e"ldsf v]n]sf lyP .

o; cfn]vdf ljZj ;dfhjfbL qmflGtsf] 
Oltxf;df lnlvt b'O qmflGt M k]l/; sDo'g / cS6f]a/ 
;dfhjfbL qmflGt slxn] ePsf] lyof] elg cWoog 
ul/Psf] 5 . ljZj /fhgLlts Joj:yfdf gofF ;dfhjfbL 
/fhgLlts Joj:yfsf] lgdf{0f / k|of]u ug]{ oL b'O{ qmflGt 
k]l/; sDo'g / cS6f]a/ ;dfhjfbL qmflGt !* dfr{, 
!*&! / @# cS6f]a/, !(!& df ePsf] lyof]] . oL b'O{ 
qmflGtn] ;dfhjfbL qmflGt u/L ;dfhjfbL /fhgLlts 
Joj:yfsf] lgdf{0f, k|of]u / cEof; ul/;s]kl5 
ljZjsf ;j{xf/f tyf dhb'/ ju{x¿n] cfÇgf] xs / 
lxt ;+/If0f ug{sf lglDt tyf j'h'{jf k'FhLjfbL /fHo;Qf 
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sAhf u/L ;dfhjfbL /fHo;Qf :yfkgfsf lglDt 
;dfhjfbL kf6L{x¿sf] lgdf{0f u/L ljZjdf ;dfhjfbL 
qmflGtsf] nx/ NofPsf lyP . oL b'O{ qmflGtkl5 ljZj 
/fhgLlt g} b'O{ w'|jdf ljeQm ePsf] lyof] . ;dfhjfbL 
w'|jsf] g]t[Tj ;f]leot o'lgog ¿;n] u/]sf] lyof]] eg] 
k'FhLjfbL w'|'jsf] g]t[Tj ;+o'Qm /fHo cd]l/sfn] u/]sf] 
lyof]] . sl/a () sf] bzsdf ;f]leot o'lgogsf] 
lj36g ePkl5 p;n] g]t[Tj u/]sf] ;dfhjfbL w'|j 
sdhf]/ eof] eg] ;+o'Qm /fHo cd]l/sfn] g]t[Tj u/]sf] 
k'FhLjfbL w'|j alnof] eP klg cfh;Dd cfOk'Ubf ljZj 
/fhgLlt ax'w|'jdf ljeQm x'g k'u]sf] 5 .

;d:of syg 

ljZj /fhgLltsf] Oltxf;df :jl0f{d cIf/n] n]lvPsf] 
;dfhjfbL qmflGt k]l/; sDo'g / cS6f]a/ ;dfhjfbL 
qmflGt s;/L ljZj ;dfhjfbL qmflGtsf] Oltxf;d 
:jl0f{d cIf/n] n]lvof] / ljZj ;dfhjfbL cfGbf]ng 
/ qmflGtsf] Oltxf;df lnlvt b'O{ qmflGtsf] ¿kdf bh{ 
eof] egL cWoog cg';Gwfg gePsf] x'Fbf o;} cWoog 
cg';Gwfgsf] l/QmtfnfO{ kl/k"lt{ ug{ o; cfn]vsf] 
cWoog ul/Psf] xf] . o; cfn]vsf] cWoog ug{ lgDg 
cg';GwgfTds k|Zgsf] lgdf{0f ul/Psf] 5 M

• ;dfhjfb / ;dfhjfbL qmflGt eg]sf] s] xf] <
• k]l/; sDo'gsf] :yfkgf / cS6f]a/ ;dfhjfbL 

qmflGt s;/L ;DkGg eof] <
• k]l/; sDo'gsf] :yfkgf / cS6f]a/ ;dfhjfbL 

qmflGtnfO{ ;dfhjfbL qmflGtsf] Oltxf;df 
lnlvt b'O{ qmflGtsf] ¿kdf lsg cWoog 
ul/G5 <

cWoogsf] p2]Zo

o; cfn]vsf] p2]Zo lgDg 5g\ M
• ;dfhjfb / ;dfhjfbL qmflGtsf] af/]df 

cWoog ug'{ .
• k]l/; sDo'gsf] :yfkgf  / cS6f]a/ 

;dfhjfbL qmflGt s;/L ;DkGg eof] egL 
cWoog ug'{ .

• k]l/; sDo'gsf] :yfkgf / cS6f]a/ 
;dfhjfbL qmflGtnfO{ ;dfhjfbL qmflGtsf] 
Oltxf;df lnlvt b'O{ qmflGtsf] ¿kdf 
cWoog ug'{ .

cg';Gwfg ljlw

o; cfn]vsf] cWoog ljlw cfugfTds ljlw 
(Inductive method) xf] . o; cfn]v P]ltxfl;s 
9fFrf (Historical Research Design) / j0f{gfTds 
9fFrf (Descriptive Research Design) df cWoog 
ul/Psf] 5 . o; cfn]vsf] cWoog JofVofjfbdf 
cfwfl/t eP/ ul/Psf] 5 . o; cfn]vsf] cWoog 
ubf{ u'0ffTds ljZn]if0f ljlw (Qualitative Data 
Analysis) ckgfOPsf] 5 . o; cfn]vsf] cWoog 
ubf{ ;xfos ;|f]tsf cfwf/df ;fdfu|L h'6fOPsf] 5 . 
pQm ;fdfu|LnfO{ ljZn]if0f ug{ u'0ffTds ljZn]if0f ljlw 
ckgfO{Psf] 5 . o; cfn]vsf] cWoog ug]{ qmddf 
dfS;{jfbL k':tsx¿, ljZj ;dfhjfbL cfGbf]ng / 
qmflGt;DaGwL n]lvPsf k':tsx¿nfO{ k|d'v cfwf/ 
dflg cWoog ul/Psf] 5 .

;}4flGts cfwf/

o; cfn]vsf] bfz{lgs cfwf/ dfS;{jfb xf] . 
;}4flGts cfwf/ j}1flgs ;dfhjfb xf] . o; cfn]v 
dhb'/ tyf ;j{xf/fju{sf] /fhgLlts d'lQmsf] ;+3if{sf] 
l;4fGtsf] cfwf/df, k]l/; sDo'gsf] l;4fGtsf] 
cfwf/df, qmflGtsf/L dfS;{jfbL l;4fGtsf] cfwf/df, 
j}1flgs ;dfhjfbL /fhgLlts Joj:yfsf] l;4fGtsf] 
cfwf/df,, ;f]leot o'lgogsf] l;4fGtsf] cfwf/df / 
;j{xf/fju{sf] clwgfosTjsf] l;4fGtsf] cfwf/df 
cWoog ul/Psf] 5 .

cy{ / kl/efiff
o; cfn]vdf cWoog ul/Psf] ljZj ;dfhjfbL 
qmflGtsf] Oltxf;df lnlvt b'O{ qmflGt M k]l/; sDo'g / 
cS6f]a/ ;dfhjfbL qmflGtnfO ljleGg 9+un] cYof{pg], 
kl/eflift ug]{ / JofVof, ljZn]if0f ug]{ ul/Psf] 5 . t/, 
o; cfn]vdf k]l/; sDo'gnfO{ !* dfr{, !*&! df 
k]l/;sf ;j{;fwf/0f hgtfn] ljb|f]x u/L :yfkgf u/]sf] 
sDo'gnfO{ k]l/; sDo'gsf ¿kdf cWoog ul/Psf] 
5 eg] cS6f]a/ ;dfhjfbL qmflGtnfO{ @# cS6f]j/, 
!(!& sf lbg n]lggn] g]t[Tj u/]sf af]N;]les kf6L{sf] 
g]t[Tjdf ePsf] qmflGtnfO{ cS6f]a/ ;dfhjfbL 
qmflGt elg cWoog ul/Psf] 5 . k]l/; sDo'g ljZj 
;dfhjfbL cfGbf]ngdf dhb'/ tyf ;j{xf/fju{sf] 
;Qf :yfkgfsf] lglDt ePsf] klxnf] qmflGt loof] . 
o; qmflGt ljZj ;dfhjfbL cfGbf]ngsf] P]ltxlf;s 
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/ dxTjk"0f{ /fhgLlts 36gf lyof] . !* dfr{, !*&! 
df k]l/;sf hgtf, dhb'/ tyf ;j{xf/ju{n] qmflGt u/L 
k]l/;sf] ;Qf cfÇgf xftdf lnPsf lyP . h;nfO{ 
ljZj ;dfhjfbL cfGbf]ng / ;dfhjfbL qmflGtsf] 
Oltxf;df k]l/; sDo'gsf] gfddf gfdfs/0f ul/Psf] 
5  hf]zL, @)&* M @$!–@$@_ . k]l/;sf ;j{;fwf/0f 
hgtf / ;j{xf/f tyf dhb'/ju{n] ljb|f]x / qmflGt u/L 
:yfkgf u/]sf sDo'gnfO{ k]l/; sDo'g elgGYof] h'g 
;dfhjfbL Joj:yf lyof] . o; k]l/; sDo'gkl5 ljZj 
;dfhjfbL cfGbf]ngdf csf]{ ;dfhfbL qmflGt ¿;sf] 
;g\ !(!& df ePsf] lyof] . n]lggsf] g]t[Tjdf ¿;sf 
ul/a ls;fgx¿;Fu, l;kfxL tyf hxfhLx¿;Fu 
;xsfo{ u/L ToxfFsf dhb'/ju{n] k'FhLklt ju{sf ;Qf 
kN6fpFb} @# cS6f]a/, !(!& sf lbg ;f]leotx¿sf] 
;Qf sfod u/L gofF vfn] ;f]leot ;dfhjfbL /fHosf] 
:yfkgf u/]sf lyP . o; cS6f]a/ ;dfhjfbL qmflGtn] 
ToxfFsf] k'FhLjfbnfO{ k/f:t ub}{, k'FhLkltnfO{ ;Dk"0f{ 
pTkfbgsf ;fwgx¿af6 jl~rt u/fpFb} ;j{xf/fju{sf] 
clwgfosTj :yfkgf u/]sf] lyof]  tfdfª, @)^(M *!–
*^_ . n]lggsf] g]t[Tjdf ¿;df cS6f]a/ ;dfhjfbL 
qmflGt u/L ;dfhjfbL zf;g Joj:yfsf] :yfkgf 
ePsf] lyof] h;nfO{ ;f]leot o'lgog elgGYof] . 
ljZj /fhgLltdf ;dfhjfbL zf;g Joj:yfsf] g]t[Tj 
o; ;f]leot o'lggn] u/]sf] lyof] . h;nfO{ ljZj 
;dfhjfbL cfGbf]ng / qmflGtsf] Oltxf;df cS6f]a/ 
;dfhjfbL qmflGtsf] gfdn] lrlgG5, a'lemG5 / cWoog 
ul/G5 .

5nkmn 

ljZj ;dfhjfbL qmflGtsf] Oltxf;df lnlvt b'O{ 
qmflGt M k]l/; sDo'g / cS6f]a/ ;dfhjfbL qmflGt 

o; cfn]vdf ljZj ;dfhfbL qmflGtsf] 
Oltxf;df lnlvt b'O{ qmflGt M k]l/; sDog' / cS6f]a/ 
;dfhjfbL qmflGtnfO{ qmdz} M cWoog ul/Psf] 5 . 

k]l/; sDo'g
ljZj ;dfhjfbL qmflGtsf] lnlvt klxnf] ;dfhjfbL 
qmflGt xf], k]l/; sDo'g . ;g\ !*&! sf] k|mfG;–hd{g 
o'4df k|mfG;sf] xf/ eO;s]kl5 !* dfr{, !*&! df 
k|mfG;df /x]sf ljb|f]xLx¿n] ljb|f]x u/]sf lyP . tL 
ljb|f]xLx¿n] @* d], !*&! ;Dd k]l/;sf] ;Qf cfÇgf] 
xftdf lnPsf lyP  vltj8f, @)&$ M @)_ . k]l/;sf 

;j{;fwf/0f hgtf / ;j{xf/f tyf dhb'/ju{n] ljb|f]x u/L 
k]l/; sDo'gsf] :yfkgf u/]sf lyP . k|mfG;sf] /fhwfgL 
k]l/;sf ;j{xf/f, qmflGtsf/L ljb|f]xL / ;j{;fw/f0f 
hgtfn] !* dfr{, !*&! df k]l/;nfO{ cfÇgf] sAhfdf 
lnO{ k]l/; sDo'gsf] :yfkgf u/]sf lyP  tfdfª, 
@)^( M %%_ . k]l/;sf ;j{;fwf/0f hgtf / ;j{xf/f 
tyf dhb'/ju{n] ljb|f]x u/L k]l/; sDo'gsf] :yfkgf 
u/]fs x'gfn] o; sDo'gsf] rl/q k"0f{tM ;dfhjfbL 
lyof] . k]l/; sDo'gsf] ;Qf !* dfr{, !*&! b]lv 
@* d], !*&! ;Dd hDdfhDdL &@ lbg dfq l6s]sf] 
lyof] (Priestland, 2010 : 18) . k]l/; sDo'g dfq 
&@ lbg l6s]sf] lyof] . t/ sDo'gsf] pTklQ / :yfkgf 
crfgs / cfsl:ds ¿kdf To;} lbgdf dfq} ePsf] 
lyPg . of] k]l/;sf hgtf, dhb'/ tyf ;j{xf/fju{sf] 
ckl/jt{lgo nIo lyof]  dfS;{, P+u]N;, @)^# M !^%_ . 
k]l/; sDo'g k|mfG;sf] nfdf] qmflGtsf] Oltxf;sf] pkh 
tyf nfdf] >[ª\vnfa4 /fhgLlt qmflGtsf] pknlAw 
lyof] . kmn:j¿k k]l/; sDo'gsf] :yfkgf ePsf] 
lyof]  . h;nfO{ hfGg, a'‰gsf lglDt To; ;dodf 
ePsf qmflGtnfO{ qmd};Fu cWoog ug'{kg]{ x'G5 .

k|mfG;sf] /fHo qmflGtsf] Oltxf;
;g\ !&*( df k|mfG;df j'h'{jf k'FhLjfbL qmflGt ;DkGg 
ePkl5 ePsf ;Dk"0f{ cfGbf]ng, qmflGt / ljb|f]xn] 
;j{xf/f rl/q u|x0f ul/;s]sf] lyof]] . k|mfG;sf] ;g\ 
!*$* sf] k|m]a'|c/L j'h'{jf qmflGtdf ;j{xf/f ju{sf] 
of]ubfg / alnbfgaf6 j'h'{jf k'FhLjfbL u0ftGqsf] 
:yfkgf ePsf] lyof]] . j'h'{jf k'FhLjfbL u0ftGqsf] 
:yfkgf eO;s]kl5 j'h'{jf k'FhLjfbL u0ftGqjfbLx¿n] 
;j{xf/f ju{sf] dfunfO{ ;Daf]wg gul/ pgLx¿nfO{ 
lgz:q kfg]{ cleofg rnfPsf lyP . ;j{xf/f ju{n] 
klg cfÇgf] dfu k'/f u/fpg ;g\ !*$* s} h'g dlxgfdf 
ljb|f]x u/]sf lyP  tfdfª, @)^( M %&_ . j'h'{jf k'FhLjfbL 
hgjfbL qmflGtn] j'h'{jf u0ftGqsf] :yfkgf u/] klg oL 
qmflGt / u0ftGq :yfkgfdf ;j{xf/f tyf dhb'/ju{sf] 
dxTjk"0f{ of]ubfg / e"ldsf lyof] . h;nfO{ ga'emL 
j'h'{jf k'FhLjfbLx¿n] ;j{xf/f tyf dhb'/ju{nfO{ bdg 
ug{ yfn]kl5 ;j{xf/f tyf dhb'/ju{n] ‘h'g ljb|f]x’ 
u/]sf lyP .  h;nfO{ Oltxf;df h'g ljb|f]xsf] gfdn] 
lrlgG5 / cWoog ul/G5 . t/, % lbgsf] eLif0f 
n8fO{kl5 ;j{xf/fju{sf] xf/ ePsf] lyof]] . o; h'g 
ljb|f]xdf j'h'{jf k'FhLjfbL u0ftGqjfbLx¿n] ;j{xf/f 
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tyf dhb'/ju{nfO{ qm'/ / kfzljs 9ª\un] xTof u/]sf 
lyP . To; ljb|f]xdf !!))) dhb'/ dfl/Psf lyP eg] 
!))) cf}+ nfO{ /f]huf/Laf6 lgsflnPsf] lyof]]  tfdfª, 
@)^( M %&_ . j'h'{jf k'FhLjfbLx¿n] ‘h'g ljb|f]x’ ug]{ 
;j{xf/f tyf dhb'/ju{nfO{ lgd{d bdg u/]sf] lyof] . 
To; avt k|mfG;df dhb'/ cfGbf]ng 3f]/ bdg u/L 
bafOPsf] lyof] . To; ;dodf k|mfG;df dfq xf]Og 
k'/} o'/f]kdf ;g\ !*$* b]lv ;g\ !*%) ;Dd ;Dk"0f{ 
dhb'/ tyf ;j{xf/fju{sf] cfGbf]ngnfO{ lgd{d bdg 
u/L bafOPsf] lyof] eg] o; cfGbf]ng km]l/ ;g\ !*^) 
sf] bzsaf6 k'gM ;'¿ ePsf] lyof]  hf]zL, @)&* M 
@$@_ . j'h'{jf k'FhLjfbLx¿n] ;j{xf/f tyf dhb'/ju{sf] 
lgd{d bdg u/]/ bafP klg ;g\ !*^) sf] bzsaf6 
k'gM ;j{xf/f tyf dhb'/ju{sf] ljb|f]x p7]sf] lyof] . 
;g\ !*^) sf] bzsaf6 ;'¿ ePsf] dhb'/ tyf 
;j{xf/fju{sf] cfGbf]ng g} k]l/; qmflGtdf kl/0ft 
ePsf] lyof] .

k|mfG;df j'h'{jf k'FhLjfbL u0ftGqsf] :yfkgf
j'h'{jf k'FhLjfbL u0ftGqjfbLx¿ leqsf] cfGtl/s 
ljjfb / lsrnf]n] ubf{ @ l8;]Da/, !*%! df n'O{ 
af]gfkf6{n] k|mfG;sf] /fHo;Qf cfÇgf] xftdf lnPsf 
lyP . pgn] @ l8;]Da/, !*%! df g} g]kf]lnog t[tLosf] 
gfdaf6 ;d|f6 3f]if0f u/]sf lyP . pgsf] zf;g cjlwdf 
sfnfahf/L / cf}Bf]lus ljsf;n] bnfn k'FhLjfbsf] 
ljsf; ltj| ultdf ePsf] lyof]] / e|i6frf/, 7uL, rf]/L, 
8s}tL h:tf cjfl~5t ultljlwn] ubf{ ;j{;fwf/0fsf] 
hLjg b'vbfoL ePsf] lyof]]  tfdfª, @)^( M %&–
%*_ . j'h'{jf k'FhLjfbL u0ftGqjfbLsf cfGtl/s 
lsrnf]sf sf/0f af]gfkf6{n] k|mfG;sf] /fHo;Qf xftdf 
lnO{ g]kf]lnog t[tLosf] gfddf zf;g u/]sf lyP . 
pgsf] zf;g cjlwe/ unt sfo{ ePsf] lyof] . pgn] 
;g\ !*!$ df k|mfG;n] u'dfPsf] k'/fgf] ;Ldfx¿ kmsf{pg 
rfx]sf lyP . o;sf] nflu pgn] ;g\ !*^^ sf] c:6«f] 
k|l;og o'4sf] df}sf 5f]kL $ h'nfO, !*&) df k|;fsf] 
lj¿4 o'4 u/]sf lyP . o; o'4 xKtf;Dd nlDaPsf] 
lyof]] / pQm o'4df k|mfG;sf] xf/ ePsf] lyof]] . pgL / 
pgsf *),))) ;}lgsn] @ ;]K6]Da/, !*&) df ;]bgsf] 
o'4 If]q d} cfTd;dk{0f u/]sf lyP  tfdfª, @)^( M 
%*_ . pgL dxTjsf+IfL zf;s eO{ cfÇgf] ;fd|fHosf] 
lj:tf/ ug]{ dxTjsf+Iffsf ;fy o'4 ubf{ k/flht x'g 
k'u]sf lyP / pgsf] zf;g o'usf] cGTo x'g k'u]sf] 

lyof] . o; k/fhon] ubf{ k|mfG;df g]kf]lnog t[ltosf 
lj¿4 hgtf cfGbf]ngdf plqPsf lyP . ;8saf6} 
k|mfG;sf hgtfn] pgnfO{ ;QfRo"t ePsf] 3f]if0ff u/]sf 
lyP . o;kl5 k'FhLjfbL g]tf lnof] udj]nfsf] g]t[Tjdf 
‘/fli6«o /Iffsf] ;/sf/’ eGg] c:yfoL ;/sf/sf] u7g 
u/]sf lyP . o; ;/sf/ lgtfGt k'FhLjfbL k|hftflGqs 
rl/qsf] ;/sf/ lyof]  e08f/L, @)&$ M !@(_ . 
g]kf]lnog t[tLosf] zf;g cGTo ePkl5 k'gM j'h'{jf 
k'FhLjfbL u0ftGqjfbLx¿sf] /fli6«o /Iffsf] ;/sf/ 
u7g ePsf] lyof] . of] ;/sf/sf] d"n rl/q j'h'{jf 
k'FhLjfbL lyof] .

/fli6«o ;'/Iff b:tfsf] lgdf{0f
g]kf]lnog t[ltosf] ;]bgsf] o'4df k/fho ePkl5 
bf]>f] ;fd|fHosf] ktg ePsf] lyof]] / k|mfG;nfO{ k'gM 
u0ftGq 3f]if0ff ul/Psf] lyof]] . k|mfG;sf] /fHo;Qf 
k'gM j'h'{jf k'FhLjfbL u0ftGqjfbLx¿n] lnPsf lyP . 
k|l;ofsf] ;]gf k|mfG;sf] /fhwfgL k]l/;lt/ al9;s]kl5 
j'h'{jf k'FhLjfbL u0ftGqjfbL ;/sf/n] /fli6«o ;'/Iff 
b:tfsf] lgdf{0f u/]sf] lyof]]  tfdfª, @)^( M %*_ . 
g]kf]lnogsf] ;fd|fHojfbL tyf ;fdGtjfbL /fHo;Qfsf] 
cGTo ePkl5 k|mfG;sf] /fHo;QfnfO{ j'h'{jf k'FhLjfbL 
u0ftGqjfbLx¿n] lnPsf lyP / pgLx¿n] k|l;ofsf] 
cfqmd0faf6 /fi6«nfO{ hf]ufpg /fli6«o ;'/Iff b:tf gfds 
;'/Iff ansf] u7g u/]sf lyP .  k]l/;sf ;j{xf/f tyf 
dhb'/ ju{x¿n] /fli6«o :jtGqtfsf nflu n8\g tof/ 
eO{ /fli6«o ;'/Iff b:tfdf egf{ ePsf lyP . /fli6«o 
;'/Iff b:tfdf ;j{xf/f tyf dhb'/ ju{x¿sf] ;+Vof 
w]/} lyof]] . j'h'{jf k'FhLjfbL u0ftGqjfbLx¿sf] /fli6«o 
;'/Iffsf] ;/sf/ u2f/ lyof] . p k|l;of;Fu eGbf klg 
;j{xf/f tyf dhb'/ju{x¿;Fu n8\g rfxGYof] . p;sf] 
o:tf] if8oGqsf/L s'/f ;j{xf/f tyf dhb'/ju{x¿n] 
a'‰g ;s]sf lyPgg\ . pgLx¿nfO{ b]zelQm efj / 
/fli6«otfsf] gf/fn] e|ddf kfl/Psf] lyof]] . pgLx¿n] 
b]zelQm tyf /fli6«otfsf] gf/f / ;dfhjfbnfO{ Pp6} 
sl;df x]g]{ 7"nf] ulNt u/]sf lyP  tfdfª, @)^( M 
%*–%(_ . j'h'{jf k'FhLjfbL u0ftGqjfbL ;/sf/n] u7g 
u/]sf] /fli6«o ;'/Iff b:tf gfdsf] ;'/Iff andf ;j{xf/f 
tyf dhb'/ ju{ w]/} ;fd]n lyP .  pgLx¿n] /fi6«jfb 
/ ;/dfhjfbnfO{ Pp6} j}rfl/s t'nf]df tf}lnb} /fi6« 
arfpm cleofgdf nfu]sf lyP eg] j'h'{jf k'FhLjfbL 
u0ftGqjfbL  ;/sf/ rflxF k|l;of;Fu eGbf klg /fli6«o 
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;'/Iff andf egf{ ePsf ;j{xf/f tyf dhb'/ ju{nfO{ 
vt/fsf] ¿kdf lnFb} logsf lj¿4df n8\g] of]hgfdf 
lyP . j'h'{jf k'FhLjfbL u0ftGqjfbL /fli6«o ;'/Iffsf] 
;/sf/ b]zsf] /Iff ug{ eGbf klg /fli6«o ;'/Iff b:tfdf 
egf{ ePsf dhb'/ tyf ;j{xf/fju{nfO{ dhb'/ tyf 
;j{xf/fju{sf] cfGbf]ngnfO{ ;dfKt u/]/ cfÇgf] ;/sf/ 
;'/lIft agfpg rfxGYof] . h'g rfxgf:j¿k p;n] 
k|l;of;Fu o'4 gu/L k|l;ofsf zf;s lj:dfs{;Fu 
o'4lj/fd / ;Demf}tf ug{ k'u]sf] lyof]  hf]zL, @)&* 
M @$@_ . of]hgf cg'¿k j'h'{jf k'FhLjfbL u0ftGqjfbL 
;/sf/ ;j{xf/f tyf dhb'/ju{sf] lj¿4 n8L /fli6«o 
;'/Iff b:tfaf6 ;j{xf/f tyf dhb'/ju{nfO{ lgld6\ofGg 
;vfk kf/L cfÇgf] ;Qf / ;/sf/ l6sfpg rfxGYof] . 
cfÇgf ;Qf / ;/sf/ ;j{xf/f tyf dhb'/ ju{af6 
vt/fdf kg{ ;S5 eGg] j'h'{jf k'FhLjfbL u0ftGqjfbL 
;/sf/nfO{ lyof] . h;sf] kmn:j¿k p;n] k|l;of;Fu 
o'4 gn8L o'4 lj/fddf ;Demf}tf ug{ k'u]sf] lyof] . 

/fli6«o ;'/Iff b:tfsf dhb'/ tyf ;j{xf/f ju{sf] 
ljb|f]x
;]K6]Da/, !*&) sf] k|yd cGt/f{li6«osf] 3f]if0ffkqdf 
k|mfG;sf] ;j{xf/f tyf dhb'/ ju{nfO{ j'h'{jf k'FhLjfbL 
u0ftGqjfbL ;/sf/sf] em'7f] tyf e|fds b]zelQm / 
/fi6«jfbL gf/fsf] b'irSs/df gkm:gsf nflu dfS;{n] 
cfXjfg u/]sf lyP  . t/, k|mfG;sf ;j{xf/f tyf dhb'/ 
ju{n] dfS;{sf] of] cfXjfg a'‰g ;s]sf lyPgg\ / 
cGttuTjf pgLx¿ j'h'{jf k'FhLjfbL u0ftGqjfbL 
;/sf/sf] b'irqmdf km:g k'u]sf lyP  tdfª, @)^( 
M %(_ . dfS;{n] k|mfG;sf ;j{xf/f tyf dhb'/ ju{nfO{ 
/fi6«jfbL / ;dfhjfbL cjwf/0ff / ljrf/nfO{ Pp6} 
t'nfdf /fvL gtf}ng / ToxfFsf] j'h'{jf k'FhLjfbL 
u0ftGqjfbL ;/sf/sf] e"|ddf gkg{ cfXjfg u/] klg 
pgLx¿n] dfS;{sf]  cfXjfgnfO{ :ki6 a'‰g g;sL 
j'h'{jf k'FhLjfbL u0ftGqjfbL ;/sf/sf] e|ddf kg{ 
k'u]sf lyP . kl5 j'h'{jf k'FhLjfbL u0ftGqjfbL ;/sf/n] 
k|l;of;Fu cfTd;dk{0f u/]sf] lyof]] . /fli6«o ;'/Iff 
b:tfdf /x]sf ;j{xf/f tyf dhb'/ju{n] % cS6f]a/, 
!*&) df j'h'{jf k'FhLjfbL u0ftGqjfbL ;/sf/nfO{ 
/fi6«k|lt ljZjf;3ft gug{ r]tfjgL lbP klg pQm 
;/sf/sf k|d'v Pd= lyo;{n] k|l;of;Fu ;Demf}tf ug{ 
cl3 al9s]kl5 ;j{xf/f tyf dhb'/ju{sf] b:tfn] #! 
cS6f]a/, !*&) df ;z:q ljb|f]x u/L gu/ ejg sAhf 

u/]sf lyP / dGqLx¿nfO{ lu/Çtf/ u/]sf lyP  tfdfª, 
@)^( M %(_ . j'h'{jf k'FhLjfbL u0ftGqjfbL ;/sf/n] 
k|l;of;Fu ;Demf}tf ug{ cl3 a9]kl5 /fli6«o ;'/Iff 
b:tfsf ;j{xf/f tyf dhb'/ju{n] ljb|f]x u/]sf lyP . 

j'h'{jf k'FhLjfbL u0ftGqjfbL Pd= lyo;{sf] ;/sf/ 
/ k|l;of ;/sf/lar o'4 lj/fd / ;lGw
/fli6«o ;'/Iff b:tfsf] ;j{xf/f tyf dhb'/ju{sf] 
ljb|f]x;Fu 8/fP/ j'h'{jf k'FhLjfbL u0ftGqjfbL ;/sf/sf] 
k|d'v Pd= lyo;{n] ! gf]e]Da/, !*&) df sDo'gsf] 
lgjf{rg u/fpg] zt{df lgDg j'h'{jf ;'/Iff b:tfsf] 
d2taf6 lu/Çtf/ ul/Psf dGqLx¿nfO{ 5'6fPsf] 
lyof]] . t/, sDo'gsf] lgjf{rg u/fpg] pQm zt{nfO{ 
j]jf:tf ub}{ Pd= lyo;{n] @*, hgj/L !*&! df 
k|l;of;Fu cfTd;dk{0f ub}{ o'4 lj/fd u/L ;lGw 
u/]sf] lyof]]  tfdfª,  @)^( M %(_ . j'h'{jf k'FhLjfbL 
u0ftGqjfbL ;/sf/n] ;j{xf/f tyf dhb'/ju{sf] 
ljb|f]xnfO{ zfGt agfpg / /f]Sg sDo'gsf] lgjf{rg ug]{ 
zt{ /fvL ;Demf}tf u/] klg ljb|f]x zfGt ePkl5 j]jf:tf 
ub}{ ;j{xf/f tyf dhb'/ju{nfO{ wf]sf lbO k|l;of;Fu 
cfTd ;dk{0f / o'4 lj/fd u/]sf] lyof] . @*, hgfj/L 
!*&! sf] lbgsf] cfTd;dk{0fjfbL o'4 lj/fd ;lGw 
!* dfr{, !*&! sf] k]l/; ljb|f]xsf] d"n hu lyof] . @* 
hgj/Lsf] lbgb]lvg} k]l/; ljb|f]xsf] ;'¿jft ePsf] 
lyof] . h;sf] hudf k]l/; sDo'g :yflkt eof]  dfS;{, 
P+u]N;, @)^# M !*^_ . j'h'{jf k'FhLjfbL u0ftGqjfbL 
;/sf/n] k|l;of;Fu u/]sf] cfTd ;dk{0fjfbL o'4 
lj/fdsf] ;Demf}tf g} k]l/; sDo'g :yfkgfsf] d"n hu / 
;|f]t lyof] . pQm ;Demf}tf / ;lGwsf]  lj¿4df / j'h'{jf 
k'FhLjfbL u0ftGqjfbL ;/sf/sf] lj¿4df ;j{xf/f 
tyf dhb'/ju{n] Psh'6 eO{ ljb|f]x u/]sf lyP h;sf] 
hudf k]l/; sDo'g :yfkgf ePsf] lyof] . 

j'h'{jf k'FhLjfbL u0ftGqjfbL Pd= lyo;{ ;/sf/sf] 
/fi6«3ftL ;lGwsf la¿4 ;j{xf/f tyf dhb'/ 
ju{sf] ljb|f]x
j'h'{jf k'FhLjfbL u0ftGqjfbL Pd= lyo;{sf] ;/sf/n] 
/fi6«3ftL ;Demf}tf k|l;of;Fu u/]kl5 ;j{xf/f tyf 
dhb'/ju{ / k]l/;sf ;j{;fwf/0f hgtfn] #! cS6f]a/, 
!*&! df ljb|f]x u/]sf lyP . of] ljb|f]x ;kmn x'g 
g;s]kl5 @@ hgj/L, !*&! df km]l/ ljb|f]x u/]sf 
lyP . of] ljb|f]x klg ;kmn ePsf] lyPg . ;j{xf/f 
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tyf dhb'/ ju{ / k]l/;jf;L hgtfsf] ljb|f]x bafpg 
;lsG5 eGg] s'/f a'em]/ Pd= lyo;{sf] ;/sf/n] k|l;of 
;/sf/;Fu ;xof]u dfu]sf] lyof]]  tfdfª, @)^( M %(_ . 
;j{xf/f tyf dhb'/ju{sf] ljb|f]x bafpg j'h'{jf k'FhLjfbL 
u0ftGqjfbL ;/sf/n] k|l;of ;/sf/;Fu ;}lgs 
;xof]u dfu]sf] lyof] . ! dfr{, !*&! df k|l;ofsf] ;]gf 
k]l/; cfOk'u]sf] lyof] . /fli6«o ;'/Iff b:tfsf ;j{xf/f 
tyf dhb'/ju{sf] b:tfn] Pd= lyo;{sf] k|ltlqmofjfbL 
if8oGqsf] e08fkmf]/ ug{ ;kmn ePsf lyP / k]l/;sf 
;j{;fwf/0f hgtfnfO{ ;r]t u/fPsf lyP . k]l/;jfl;n] 
;x/ t'¿Gt} ;'g;fg u/fPsf lyP, 3/sf 9f]sf aGb 
u/fPsf lyP, ‰ofnsf kbf{ v;fn]sf lyP . k|l;ofsf] 
;]gf k]l/;jf;Lsf] o:tf] df}g 3[0ff b]v]/ kmls{Psf] 
lyof]] . Pd= lyo;{sf] ;/sf/n] if8oGqdf c;kmn 
ePkl5 k]l/;jf;L qmflGtsf/L zlQmx¿ ;j{xf/f tyf 
dhb'/ju{nfO{ lgz:q kfg{sf] lglDt /fli6«o ;'/Iff 
b:tfsf ;j{xf/f tyf dhb'/ju{;Fu ePsf xltof/x¿ 
/ tf]kx¿ vf]:g !& dfr{, !*&! sf] /flt crfgs 
dGdf]6{l:yt tf]kvfgfdfly cfqmd0f u/]sf] lyof]] . t/, 
pQm cfqmd0fdf j'h'{jf k'FhLjfbL u0ftGqjfbL Pd= 
lyo;{sf] ;/sf/ c;kmn ePsf] lyof]]  tfdfª, @)^( 
M %(–^)_ . j'h'{jf k'FhLjfbL u0ftGqjfbL ;/sf/sf] 
lgoGq0fdf k|l;og ;]gf ;j{xf/f tyf dhb'/ju{sf] 
ljb|f]x bafpg cfPklg k]l/;jf;L hgtfn] ;j{xf/f tyf 
dhb'/ju{sf] ljb|f]xnfO{ ;fy lbFb} k|l;og ;]gfnfO{ 3[0ff 
u/L k]l/;af6 kms{g afWo kf/]sf lyP eg] k]l/;jf;L 
hgtfsf] ;fy kfPkl5 ;j{xf/f tyf dhb'/ju{n] j'h'{jf 
k'FhLjfbL u0ftGqjfbL ;/sf/sf] if8oGq / cfqmd0fnfO{ 
c;kmn kfl/lbPsf lyP . 

j'h'{jf k'FhLjfbL u0ftGqjfbL  Pd= lyo;{sf] ;/sf/ 
lj¿4 ;j{xf/f tyf dhb'/ ju{sf] k|lt/f]wsf] n8fOF
k]l/;sf hgtf, ;j{xf/f tyf dhb'/ ju{ cfj4 /fli6«o 
;'/Iff b:tfn] lj:dfs{sf] cflzjf{b k|fKt Pd= lyo;{sf] 
;/sf/nfO{ tf]kvfgf / xftxltof/ ;'Dkg cl:jsf/ 
ul/lbPsf lyP . cfÇgf xftxltof/ hf]ufpg ;Dk"0f{ 
k]l/;jf;Ln] tTk/tf b]vfPsf lyP  . /fli6«o ;'/Iff b:tf 
cfÇgf] / k]l/;sf hgtfsf] k|lt/Iffsf nflu k|ltj4 
lyP / k|lt/f]wsf] n8fOsf] nflu ;ª\ul7t ePsf 
lyP  dfS;{, Pu+]N;, @)^# M !*^_ . j'h'{jf k'FhLjfbL 
u0ftGqjfbL ;/sf/ ;j{xf/f tyf dhb'/ju{sf] lj¿4 
cfqmd0fdf plqPkl5 k]l/;sf ;j{;fwf/0f hgtfn] 

klg ;j{x/f tyf dhb'/ ju{nfO{ ;fy lbPsf lyP . 
/fli6«o ;'/Iff b:tf ;j{xf/f tyf dhb'/ ju{;Fu ePsf 
xltof/ j'h'{jf k'FhLjfbL ;/sf/nfO{ glbgsf lglDt 
k]l/;jf;L ;j{;f/wf/0f hgtf / ;j{xf/f tyf dhb'/ 
ju{ Psh'6 eO{ j'h'{jf k'FhLjfbL u0ftGqjfbL ;/sf/sf 
lj¿4 k|lt/f]wsf] n8fO{ n8\g k|ltj4 / ;ª\ul7t 
ePsf lyP . 

k]l/; sDo'gsf] :yfkgf
j'h'{jf k'FhLjfbL u0ftGqjfbL Pd= lyo;{sf] ;/sf/n] 
xltof/ / tf]k vf];L k]l/;jf;L qmflGtsf/L hgtf / 
;j{xf/f tyf dhb'/ju{nfO{ lgzl:qs/0f ug]{ if8oGq 
u/]kl5 ;Dk"0f{ k]l/;jf;L Psh'6 / P]Soj4 eO{ 
a];f{Odf cjl:yt j'h'{jf k'FhLjfbL u0ftGqjfbL Pd= 
lyo;{sf] ;/sf/sf] lj¿4 o'4sf] 3f]if0ff u/]sf lyP  
tfdfª, @)^( M ^)_ . j'h'{jf k'FhLjfbL u0ftGqjfbL 
;/sf/ ;j{xf/f tyf dhb'/  ju{;Fu ePsf xltof/ 
vf]:g cl3 a9]kl5 o;sf lj¿4 k]l/;jf;L 
;j{;fwf/0f hgtf / ;j{xf/f tyf dhb'/ ju{ Psh'6 
eO{ j'h'{jf k'FhLjfbL u0ftGqjfbL ;/sf/sf] lj¿4 
o'4sf] 3f]if0ff u/]sf lyP . qmflGtsf/L k]l/;jf;L 
hgtf / ;j{xf/f tyf dhb'/ju{sf] lj¿4 n8\g cfPsf 
j'h'{jf k'FhLjfbL u0ftGqjfbL Pd= lyo;{sf ;]gfn] 
p;s} ;/sf/sf] lj¿4 xltof/ t];f{Pkl5 k]l/; 
qmflGtsf/L hgtf / ;j{xf/f tyf dhb'/ju{sf] lgoGq0f 
cfPsf] lyof] / /fli6«o ;'/Iff b:tfsf] s]lGb|o ;ldltsf] 
;/sf/ ag]sf] lyof]] . @^ dfr{, !*&! df k]l/;sf 
hgtfn] lgjf{rg u/fPsf lyP . @* dfr{, !*&! df 
k]l/; sDog'sf] 3f]if0ff u/]sf lyP . /fli6«o ;'/Iff 
b:tfsf] s]Gb|Lo ;ldltn] k]l/; sDo'gnfO{ ;Dk"0f{ 
clwsf/ ;'Dk]sf] lyof]  tfdfª, @)^( M ^)_ . j'h'{jf 
k'FhLjfbL u0ftGqjfbL ;/sf/nfO{ o'4df k/flht u/L 
k]l/;sf ;j{;fwf/0f hgtf / qmflGtsf/L ;j{xf/f 
tyf dhb'/ju{n] k]l/; cfÇgf] lgoGq0fdf lnO{ k]l/; 
sDo'gsf] :yfkgf u/]sf lyP . /fli6«o ;'/Iff b:tfsf] 
a6flnogx¿af6 lgjf{lrt @) hgf k|ltlglwsf] s]Gb|Lo 
;ldlt u7g ePsf] lyof] . h;n] !* dfr{df ztfAbLs} 
klxnf] ;dfhjfbL qmflGtsf] pb\ej u/fPsf] lyof] . 
o; qmflGtn] cfh klg ;dfhjfbL qmflGtsf] Oltxf;df 
dxfgtd\ :yfg u|x0f u/]sf] 5  dfS;{, P+u]N;, @)^# M 
!*&_ . !* dfr{, !*&! sf lbg k]l/;jf;L hgtf / 
qmflGtsf/L ;j{xf/f tyf dhb'/ju{n] k|mfG;sf] j'h'{jf 
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k'FhLjfbL u0ftGqjfbL ;/sf/nfO{ o'4df k/flht u/L 
k]l/; lgoGq0fdf lnFb} k]l/; sDo'gsf] :yfkgf u/]sf 
lyP / ;dfhjfbL /fHo;Qf sfod u/]sf lyP . of] 
;dfhjfbL qmflGt dfgj hfltsf] Oltxf; s} klxnf] tyf 
:j0fL{o qmflGt lyof] . o; qmflGtn] ljZj /fhgLltsf] 
Oltxf;df dxfgtd\ tyf pRrtd\ :yfg u|x0f u/]sf] 5 .

k]l/; sDo'gsf] ;dfhjfbL lg0f{o / sfo{x¿
k]l/; sDo'gsf] ;Qf hDdf &@ lbg dfq} l6s]sf] 
lyof]] . t/, k]l/; sDo'g ;j{xf/f tyf dhb'/ ju{sf] 
/fHo;Qf ePsf] x'Fbf o;n] k|ultlzn lg0f{ox¿ ub}{ 
qmflGtsf/L sfd u/]sf] lyof]] . #) dfr{, !*&! df k]l/; 
sDog'n] ;}lgs elt{ s]Gb|sf] pGd"ng u/]sf] lyof]], To;} 
lbg ;g\ !*&) b]lv ;g\ !*&! ;Ddsf] 3/ef8fsf 
;Dk"0f{ ljw]osx¿nfO{ u}x|sfg"gL 3f]if0ff u/]sf] lyof]], 
To;} lbg sDo'gdf lgjf{lrt ljb]zL gful/sx¿nfO{ 
klg sDo'gsf] dxTjk"0f{ ljefu ;'Dk]sf] lyof] . ! 
clk|n, !*&! df sDo'gsf ;b:ox¿ / sd{rf/Lx¿sf] 
tna ^))) Ç|ofª\s  $*)) dfs{_ dfq} x'g] 3f]if0ff 
u/]sf] lyof] . @ clk|n, !*&! df rr{nfO{ /fHoaf6 
cnu u/]sf] lyof] / rr{x¿sf] ;Dk"0f{ ;DkltnfO{ 
/fli6«os/0f u/]sf] lyof]] . ̂  clk|n, !*&! df lhnf]l6g 
oGq  dfG5] dfg]{ oGq_ hnfPsf] lyof]]  tfdfª, @)^( 
M ^)–^@_ . o:tf k|ultlzn lg0f{o ub}{ k]l/; sDo'gn] 
;dfhjfbsf] k"0f{tM cEof; u/]sf] lyof] . Oltxf;d} 
klxnf] k6s lgDg tyf dWod k'FhLkltx¿n] dhb'/ 
tyf ;j{xf/fju{sf] qmflGtsf] ;fydf pleP/ cfÇgf] 
tyf k|mfG;sf] d'lQmsf] 3f]if0ff u/]sf lyP . pgLx¿n] 
dhb'/ tyf ;j{xf/fju{;Fu ldn]/ /fli6«o ;'/Iff b:tfsf] 
lgdf{0f u/L tyf sDo'gsf dhb'/ tyf ;j{xf/fju{ ldn]/ 
sDo'gsf] ;ef a;L k]l/;afl; hgtf, dhb'/ tyf 
;j{xf/fju{sf kIfdf / ltgsf] lxtsf] nflu dxTjk"0f{ 
lg0f{ox¿ u/]sf lyP  dfS;{, P+u]N; @)^# M @)$–
@)%_ . /fhgLlts Oltxf;df g} klxnf] k6s k]l/; 
sDo'gn] k]l/;sf ;j{;fwf/0f hgtf / ;j{xf/f tyf 
dhb'/ ju{sf kIfdf /fhgLlts, cfly{s, ;fdflhs / 
;fF:s[lts lg0f{o ub}{ k]l/; sDo'g k"0f{tM ;j{;fwf/0f 
hgtf / ;j{xf/f tyf dhb'/ju{sf kIfdf /x]sf] elg 
k|i6 kf/]sf] lyof] . 

!@ clk|n, !*&! df g]kf]lnogn] agfPsf 
ljho :df/snfO{ eTsfPsf] lyof]] . !^ clk|n, !*&! 
ef pBf]ukltx¿n] aGb u/]sf pBf]ux¿nfO{ rnfpg 

dhb'/x¿nfO{ cg'dlt lbPsf] lyof] . @) clk|n, 
!*&! df kfp/f]6L sf/vfgfdf /ftL dhb'/x¿nfO{{ 
sfd nufpg k|ltaGw nufPsf] lyof]] . k'FhLktLx¿n] 
5f8]sf 3/x¿nfO{ ;j{xf/f tyf dhb'/ju{nfO{ ljt/0f 
u/]sf] lyof]] . k]l/; sDo'gsf] /fHo;Qf ;j{xf/f tyf 
dhb'/ju{sf] xftdf /x]sf] x'Fbf o;sf lg0f{ox¿ 
k"0f{tM ;j{xf/f tyf ;dfhjfbL rl/qsf lyP  tfdfª, 
@)^( M ^@_ . k]l/; sDo'g ;j{xf/f tyf dhb'/ju{sf 
xftdf ePsf] x'Fbf k]l/; sDo'lgn] ug]{ ;Dk"0f{ lg0f{o 
;j{;fwf/0f hgtf / ;j{xf/f tyf dhb'/ ju{sf kIfdf 
ePsf lyP . k]l/; sDo'gn] k"0f{tM ;dfhjfbsf] 
cEof; u/]sf] lyof] .   k]l/;sf dhb'/ tyf 
;j{xf/fju{n] sDo'gsf] :yfkgf u/L cfÇgf] qmflGtsf] 
g]t[Tj cfÇg} xftdf lnPsf lyP . k]l/;sf] /fhsLo 
tyf ;Qfl;g ju{sf] ;/sf/L oGqnfO{ lj:yflkt u/L 
To;sf] g]t[Tj cfÇgf] xftdf lnO{ sd{rf/Lx¿n] k|fKt 
u/]sf ;/sf/L ljz]ifflwsf/nfO{ cfqmd0f ub}{ / To;sf] 
lg/ª\s'z rl/qsf] cfly{s cfwf/nfO{ eTsfpg] b[9 
;+sNk lnPsf lyP . h;n] ubf{ k]l/; sDo'gn] ljljw 
dxfgtd\ sf/afxL lg0f{o ub}{ k]l/;af;L dhb'/ tyf 
;j{xf/fju{sf] kIfdf cfÇgf] cl:tTj sfod u/]sf] lyof] 
/ sfo{ u/]sf] lyof] . h;n] ubf{ ;Dk"0f{  k]l/;jf;L dhb'/ 
tyf ;j{xf/fju{nfO{ sDo'gsf] /ftf] em08fd'lg uf]naGb, 
uf]nfsf/ / Psfsf/ u/]sf] lyof]  dfS;{, P+u]N;, @)^# 
M @)*–@!)_ . k]l/; sDo'lgn] ;fdGtjfbL lg/+s'z 
/fHo;Qfsf ;Dk"0f{ ;+oGqnfO{ Wj:t kfb}{ ;j{;fwf/0f 
hgtf / ;j{xf/f tyf dhb'/ju{sf kIfdf / lxtdf 
dxTjk"0f{ lg0f{o ub}{ ;dfhjfbL zf;g Joj:yfsf] 
cEof; u/]sf] lyof] h;n] ubf{ ;Dk"0f{ ;j{;fwf/0f 
hgtf / ;j{xf/f tyf dhb'/ ju{nfO{ sDo'lgleq ;d]6\g 
;kmn ePsf] lyof] . 

k]l/; sDo'gsf] cGTo
;dfhjfbL k]l/; sDog' dfq} &@ lbg l6s]sf] lyof]] . 
k]l/; sDog' 9Ng'sf] sf/0f !* dfr{, !*&! sf 
lbg k]l/; sDo'gsf] ljhokZrft j'h'{jf k'FhLjfbL 
u0ftGqjfbL Pd= lyo;{sf] ;]gfx¿sf] xTof gul/ k]l/; 
sDo'gaf6 pgLx¿nfO{ a];f{O hfg lbg' lyof]] . a];f{Odf 
a;]/ Pd= lyo;{sf] ;/sf/n] k]l/; sDo'gdfly 
cfqmd0f ug{ zlQm ;~ro u/]/ a;]sf] lyof]] . p;n] 
k]l/; sDog' 9fNgsf lglDt !) d], !*&! df Ç|ofªkm6{df 
k|l;of ;/sf/;Fu ;lGw u/]sf] lyof]]  tfdfª, @)^( M 
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^#–^$_ . k]l/; sDo'gn] ;j{;fwf/0f hgtf / ;j{xf/f 
tyf dhb'/ ju{sf kIfdf / lxtdf dxTjk"0f{ lg0f{o ub}{ 
;dfhjfbsf] k"0f{tM cEof; u/] klg k]l/; sDo'g dfq 
&@ lbg l6s]sf] lyof] . o;sf lj¿4 k|mfG;sf] j'h'{jf 
k'FhLjfbL u0ftGqjfbL ;/sf/ k|l;ofsf] ;/sf/;Fu 
;lGw u/]sf] lyof] . To; ;lGw cg';f/ k|l;ofnL ;]gf 
k]l/; sDo'gsf sDog'uf8{;Fu o'4 n8\g k]l/; cfPsf 
lyP . @@ d], !*&! df  k|l;ofnL ;]gf k]l/; k|j]z u/]sf 
lyP . k|l;ofnL ;]gf / k]l/; sDo'gsf sDo'guf8{lar 
leif0f o'4 eof] . o; o'4nfO{ /Qm /l~ht d] ;Ktfx 
elgG5 . k|l;ofnL / k]l/; sDo'gsf sDog'uf8{lar 
nf rfF;] d;fg3f6sf] kvf{ndf & lbg;Dd leif0f o'4 
ePsf] lyof]]] / k]l/; sDo'g 9n]sf] lyof]] . o; ;Ktfx 
JofkL o'4df #),))) k]l/;jf;LnfO{ dfl/Psf] lyof]], 
$%))) nfO{ lu/Çtf/ ul/Psf] lyof]] !))) cf}+ nfO{ 
sfnfkfgL k7fOPsf] lyof]] . o;/L To; o'4df nfvf}+ 
k]l/;af;L qmflGtsf/L ljb|f]xL hgtf / ;j{xf/f tyf 
dhb'/ju{n] cfÇgf] Hofg u'dfPsf lyP  tfdfª, @)^(M 
^$–^%_ . k]l/; sDo''gsf] /Iffsf lglDt k]l/;af;L 
;j{;fwf/0f hgtf / ;j{xf/f tyf dhb'/ju{n] k|mfG;sf] 
j'h'{jf k'FhLjfbL u0ftGqjfbL ;/sf/sf lj¿4 cbDo 
;fx; / lj/tfsf ;fy leif0f o'4 n8]sf lyP . 
clGtd ;f; /x];Dd o'4 n8\bf klg j'h'{jf k'FhLjfbL 
u0ftGqjfbL ;/sf/sf] ;}lgs / k|l;og ;}lgssf 
cufl8 k]l/;af;L ;j{;fwf/0f hgtfsf] / ;j{xf/f 
tyf dhb'/ju{sf] s]xL nfu]g / cGttM k]l/; sDo'lg 
;bfsf nflu 9Ng k'u]sf] lyof] . dfq &@ lbg l6s]/ 
k]l/; sDo'g 9n] klg k]l/; sDo'gsf] :yfkgfn] 
ljZje/sf dhb'/ tyf ;j{xf/f ju{nfO{ ;dfhjfbL 
qmflGt u/L ;dfhjfbL ;fdflhs Joj:yfsf] :yfkgf 
ug{ ;lsG5 eGg] cfzfsf] ls/0f 5/]sf] lyof] cyf{t\ 
cfzf hufPsf] lyof] (Elster & Moene, 1989 : 197) . 
k]l/; sDo'gn] ljZj ;dfhjfbL cfGbf]ng / qmflGtsf 
nflu ljZjsf dhb'/ tyf ;j{xf/f ju{nfO{ gofF cfzf, 
;fx; / pmhf{ lbPsf] lyof] . o;/L k]l/; sDo'g 
;bfsf nflu 9n]sf] lyof] / ljZj ;dfhjfbL qmflGtsf] 
Oltx;df Ps lnlvt ;dfhjfbL qmflGtsf] gfddf 
bh{ ePsf] lyof]] . !* dfr{, !*&! sf] klxnf] laxfgL 
‘sDo'g lhGbfjfb’ sf] uuge]bL gf/faf6 lapFem]sf] 
k]l/;n] ljZj ;dfhjfbL cfGbf]gnsf] Oltxf;df gofF 
;dfhjfbL ;fdflhs Joj:yfsf] :yfkgf u/]sf] lyof] . 
o; ;dfhjfbL ;fdflhs Joj:yf &@ lbg dfq} l6s]/ 

k]l/; sDo'g 9n] klg ljZj ;dfhjfbL cfGbf]gn / 
qmflGtsf] Oltxf;df :jl0f{d cIf/n] n]lvO klxnf] 
;dfhjfbL qmflGtsf] ¿kdf lnlvt Oltxf; alg;s]sf] 
5 . sDo'g;DalGwsf ljljw JoVof / o;n] cleJoQm 
u/]sf] lxtsf sf/0f k]l/; sDo'g gofF ;dfhjfbL 
;dflhs Joj:yfsf] ¿kdf k|dfl0ft ePsf] 5  dfS;{, 
P+u]N;, @)^# M *!–*(_ . k]l/; sDo'gn] k]l/;af;L 
;j{;fwf/0f hgtf / ;j{xf/f tyf dhb'/ju{sf kIfdf 
u/]sf ljljw lg0f{on] k]l/; sDo''g k"0f{tM ;dfhjfbL 
Joj:yf lyof] eGg] k|dfl0ft x'G5 . k]l/; sDo'g 
:yfkgfkl5 o;sf ultljlw, sfo{ / cjwf/0ffn] 
klg o; Joj:yf gofF ;dfhjfbL ;fdflhs Joj:yf 
lyof] eGg] k|dfl0ft x'G5 . dfq &@ lbg l6s]sf] k]l/; 
sDo'gn] ljZj ;dfhjfbL qmflGtsf] Oltxf;df klxnf] 
qmflGtsf] ¿kdf bhf{ kfPsf] 5 . 

cS6f]a/ ;dfhjfbL qmflGt
ljZj ;dfhjfbL qmflGtsf] Oltx;df csf]{ lnlvt 
;dfhjfbL qmflGt xf], cS6f]a/ ;dfhjfbL qmflGt . 
ljZj /fhgLlts Oltx;df k|mfG;]nL /fHo qmflGt 
hlts} P]ltxfl;s dxTj /fVg] qmflGt xf], cS6f]a/ 
;dfhjfbL qmflGt . o; cS6f]a/ ;dfhjfbL qmflGtn] 
j'h'{jf k'FhLjfbL /fHo;QfnfO{ Wj:t kfb}{ ;dfhjfbL 
/fhfLlts Joj:yfsf] :yfkgf u/]sf] lyof]] . h;n] 
;j{xf/f tyf dhb'/ ju{sf] xslxtnfO{ ;+/lIft 
ub{Yof] . !* dfr{, !*&! df k]l/; sDo'gsf] :yfkgf 
ePkl5 ljZj /fhgLlts hutdf eofgs ljikmf]6s 
;dfhjfbL qmflGt @# cS6f]a/, !(!& df ¿;df ePsf] 
lyof]] . h'g ;dfhjfbL qmflGt cfh ljZj ;dfhjfbL 
qmflGtsf] Oltx;sf] cWoog ubf{ lnlvt Oltxf;sf] 
¿kdf dxTjk"0f{ 9+un] cWoog ug]{ ul/G5 .

n]lggsf] g]t[Tjdf ¿;L ;fdflhs hgjfbL kf6L{sf] 
lgdf{0f
¿;df ;dfhjfbL kf6L{sf] lgdf{0f hL= eL=Kn]vfgf]e  
!*%^–!(!*_ n] ‘dhb'/ d'lQmbn’ sf] gfddf u/]sf 
lyP . of] ;dfhjfbL kf6L{ 7"nf] / ljsl;t lyPg . o; 
kf6L{n] ¿;df ;dfhjfbL qmflGtsf] ljsf; ug{ ;s]sf] 
lyPg . n]lgg  !*&)–!(@$_ n] g} ¿;df ;dfhjfbL 
qmflGt ;DkGg ug{ ;kmn ePsf lyP . n]lggn] ;g\ 
!((% df ¿;df ;dfhjfbL kf6L{sf] lgdf{0f ‘dhb'/ 
ju{sf] d'lQmsf] nflu ;]G6 lk6;{sf] ;+3if{ lnu’ gfddf 
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u/]sf lyP  tfdfª, @)^( M *!_ . Kn]vfgf]en] 
¿;df klxnf] sDo'lg:6 kf6L{sf] lgdf{0f u/]sf eP 
klg ;dfhjfbL qmflGtnfO{ ;xL lbzf lbg n]lggn] 
;dfhjfbL kf6L{sf] lgdf{0f u/]sf lyP . n]lggn] 
¿;df ;dfhjfbL cfGbf]ngdf b]vf k/]sf ljleGg 
cj;/jfbL ;d:of;Fu h'Wb} ;dfhjfbL cfGbf]ngnfO{ 
ljsf; u/]sf lyP . ;g\ !*(* df n]lggn] ljleGg 
;fgf–;fgf ;d"xdf /x]sf ;dfhjfbL kf6L{nfO{ Pp6} 
kf6L{sf] ¿kdf lgdf{0f ug]{ k|of; u/]sf lyP . t/, ;kmn 
ePsf lyPgg\ . Pp6} ;dfhjfbL kf6L{sf] lgdf{0f ug]{ 
n]lggsf] cleofgsf] lj/f]w cy{jfbLx¿n] u/]sf lyP . 
;dfhjfbL cfGbf]ng leqsf cj;/jfbLx¿;Fu ;+3if{ 
ub}{ n]lggn] ;g\ !()# df ‘¿;L ;fdflhs hgjfbL 
kf6L{’ gfdsf] ;dfhjfbL kf6L{sf] lgdf{0f u/]sf lyP  
tfdfª, @)^( M *!_ . ¿;sf] ;dfhjfbL cfGbf]ngnfO{ 
Ps l9Ssf agfO{ anzfnL ¿kdf cl3 a9fpg n]lggn] 
‘¿;L ;fdflhs hgjfbL kf6L{’ lgdf{0f u/]sf lyP . 

kf6L{leq af]N;]les / d]G;]les wf/sf] lgdf{0f
n]lggn] ‘¿;L ;fdflhs hgjfbL kf6L{’ lgdf{0f 
ul/;s]kl5 o; kf6L{sf] d'vkqsf] ¿kdf O:qmf  
lemNsf]_ klqsfsf] k|sfzg u/L ;dfhjfbL lrGtgsf] 
ljrf/wf/fTds ax; rnfPsf lyP . O:qmfsf] 
ljrf/wf/fTds nf8fOsf] sf/0fn] g} kf6L{sf] ;g\ 
!()# sf] bf]>f] dxflwj]zgaf6 g} o; kf6L{af6 b'O{ 
kf6L{ af]N;]les kf6L{ / d]G;]les kf6L{sf] hGd ePsf] 
lyof]]  tfdfª, @)^( M *!–*@_ . n]lggn] qmflGtsf/L 
dfS;{jfbL ljrf/wf/fnfO{ cl8s eO{ cfTd;ft\ 
ub}{ j}1flgs ;/dfhjfbL lrGtgnfO{ ljrf/wf/fTds 
¿kdf ax; rnfPsf sf/0f ¿;L ;fdflhs hgjfbL 
kf6L{leq b'O{ wf/f af]N;]les / d]G;]les wf/sf] lgdf{0f 
ePsf] lyof] . dxflwj]zgdf n]lggsf] qmflGtsf/L 
ljrf/ ax'dtn] kf; u/]sf] x'Fbf / n]lggsf] kIfdf 
ax'dt ePsf] x'Fbf n]lggsf] kIfnfO{ af]N;]les 
elgPsf] lyof] / n]lggsf] ljkIfdf yf]/} dt / ljkIf 
yf]/} ePsf x'Fbf d]G;]les elgPsf] lyof] . ¿;L efiffdf 
af]N;]lessf] cy{ ax'dt / d]G;]lessf] cy{ cNkdt 
xf] . l;4fGttM af]N;]lesx¿ qmflGtsf/L lyP eg] 
d]G;]lesx¿ ;'wf/jfbL tyf cj;/jfbL lyP  ;fª\
s[Tofog, @)&* M &*_ . ¿;L efiffdf af]N;]lessf] 
cy{ ax'dt / d]G;]lessf] cNkdt ePsf] x'Fbf 
dxflwj]zgdf n]lggsf] qmflGtsf/L ljrf/sf] kIfdf 

pleg] ax'dt ePsf x'Fbf n]lggsf] g]t[Tjdf af]N;]les 
kf6L{sf] lgdf{0f ePsf] lyof] eg] n]lggsf] qmflGtsf/L 
ljrf/sf] ljkIfdf pleg]x¿ cNkdtdf k/]sf x'Fbf 
pgLx¿sf] g]t[Tjdf d]G;]les kf6L{sf] lgdf{0f ePsf] 
lyof] . ¿;L ;fdflhs hgjfbL kf6L{sf] nIo 
¿;L dhb'/ju{sf] juL{o r]tgfnfO{ hfu¿s tyf 
ljsf; u/fpg] / dhb'/ju{sf] ;ª\u7gnfO{ ;+jl4{t 
ub}{ pgLx¿sf] ;ª\3if{ /fhgLlts ;ª\3if{ ePsf] x'gfn] 
pgLx¿sf] /fhgLlts p2]Zo /fhgLlts d'lQm xf] egL 
ls6fg ul/Psf] lyof]  n]lgg, !(&* M !&_ . ¿;L 
;fdflhs hgjfbL kf6L{sf] nIo dhb'/ ju{nfO{ juL{o 
r]tgfsf cfwf/df hfu¿s / hfu[t ub}{ dhb'/ju{sf] 
;ª\u7gnfO{ ;+j4{g u/L pgLx¿sf] ;ª\3if{ /fhgLlts 
;ª\3if{ xf] / p2]Zo /fhgLlts d'lQm xf] egL ls6fg ug]{ 
eGg] lyof] .      

n]lggsf] qmflGtsf/L dfS;{jfbL wf/f / Ek]b{ 
klqsfsf] k|sfzg
bf]>f] dxflwj]zgdf n]lggn] ;ª\u7gfTds k|:tfjsf] 
¿kdf kf6L{ ;b:osf] sfo{ef/ / lhDd]jf/Lsf] gofF 
k|:tfj NofPsf lyP . n]lggsf] ;ª\u7gfTds 
k|:tfj d]G;]lesx¿nfO{ /fd|f] nfu]g / pgLx¿n] 
Kn]vfgf]esf] d2taf6 kf6L{ km'6fpglt/ nfu]sf 
lyP . kf6L{ km'6\g] vt/f b]v]kl5 n]lggn] ;}4flGts 
;d:ofsf] ;dfwfg dxflwj]zgaf6 u/fpg rfxGy] 
/ dxflwj]zgsf] tof/Ldf h'6\g nfu]sf lyP . t/, 
dxflwj]zg x'g'k"j{ g} af]N;]les / d]G;]les b'j} b'O{ 
u'6df leGbfleGb} /fhgLlts tyf ;f+u7flgs sfd ug{ 
;'¿ ul/;s]sf lyP  tfdfª, @)^( M *@_ . n]lggsf] 
qmflGtsf/L dfS;{jfbL ljrf/wf/f;Fu c;xdtL /fVb} 
kf6L{sf] dxflwj]zg cufj} d]G;]lesx¿n] cnUu} 
¿kdf /fhgLlts tyf ;fª\u7lgs ultljlw ;'¿ 
ul/;s]sf lyP . ;g\ !()$ sf] km]a'|c/Ldf ¿;–
hfkfg o'4  !()$–!()%_ ;'¿ ePsf] lyof]] . o; 
k|ltlqmofjfbL o'4df hf/ zfxL nfu]sf] ;dodf hf/ 
zfxLsf] lg/+s'ztfsf] lj¿4df dhb'/x¿n] ;z:q 
;+3if{ ;'¿ u/]sf lyP . o; ;+3if{df af]N;]lesx¿n] 
jL/tfk"j{s ;+3if{ u/]sf lyP . l8;]Da/, !()$ df 
¿;sf] afs'df af]N;]les dhb'/x¿sf] g]t[Tjdf cfd 
x8\tfn u/L cfÇgf w]/} dfux¿sf] ;Daf]wg u/fpg 
;kmn ePsf lyP  tfdfª, @)^( M *@_ . n]lgg 
g]t[Tjsf] af]N;]les ;d"xn] hf/zfxLsf] lg/ª\s'ztfsf] 
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lj¿4df ;Dk"0f{ dhb'/x¿nfO{ Pslqt ub}{ cfGbf]ng 
u/L dhb'/x¿sf dfux¿ k"/f u/fpg ;kmn ePsf 
lyP . kf6L{ lgdf{0fb]lv kf6L{sf] /fhgLlts, ;f+u7lgs 
sfo{ lbzfdf qmflGtsf/L wf/sf] lgdf{0f ug{ n]lggnfO{ 
dxTjk"0f{ ;xof]u u/]sf] O:qmf klqsf %@ c+saf6 
d]G;]lesx¿sf] sAhfdf k/]kl5 km]l/ kf6L{ lgdf{0f 
;'b[l9s/0f ug{ tyf kf6L{sf] /fhgLltsf ;f+u7lgs 
ultljlwdf qmflGtsf/L sfof{qmdsf] ljrf/ k|jfx ug{ 
n]lggnfO{ O:qmf h:t} klqsfsf] cfjZostf k/]sf] x'Fbf 
af]N;]les ;d"xn] n]lggsf] ;DkfbsTjdf l8;]Da/, 
!()$ b]lv Ek]b{  cu|ufdL_ klqsf k|sfzg u/]sf lyP 
h;nfO{ af]N;]lesEk]b{ elgGYof] . o;} klqsfdfkm{t 
n]lggn] kf6L{df qmflGtsf/L wf/nfO{ ;+ul7t ubn}{ 
kf6L{sf] sfo{lbzf / qmflGtsf] sfo{qmdnfO{ k|:t't ub}{ 
cl3 a9]sf lyP  ;fª\s[Tofog @)&* M *$_ . kf6L{leq 
af]N;]les / d]G;]lesx¿ lar lta| j}rfl/s tyf 
/fhgLlts ;ª\3if{ / ;fª\u7lgs ;ª\3if{ rs]{kl5 
d]G;]lesx¿n] kf6L{sf] d'vkq O:qmf klqsf sAhf ug{ 
;kmn ePsf lyP . O:qmf klqsf d]G;]les ;d"xsf] 
sAhfdf k/]kl5 kf6L{leq qmflGtsf/L dfS;{jfbL wf/f 
cGtu{tsf] j}1flgs ;dfhjfbL lrGtg / ljrf/wf/f 
k|jfx ug{ klqsfsf] cfjZos 7flg af]N;]les ;d"xn] 
n]lggsf] ;DkfbsTjdf Ek]b{ klqsf k|sfzg 
u/]sf lyP . h; dfkm{t\ n]lggn] kf6L{df qmflGtsf/L 
dfS;{jfbL wf/f cGtu{tsf] j}1flgs ;dfhjfbL lrGtg 
/ kf6L{sf] /fhgLlts sfo{qmdnfO{ lg/Gt/ k|jfx u/]sf 
lyP . 

¿;df k'FhLjfbL hgjfbL qmflGt
( hgj/L, !()% df dhb'/x¿ b/af/df cfÇgf dfux¿sf] 
lalGtkq lnP/ hfFbf ;d|f6n] ;]gfx¿nfO{ uf]nL aiff{pg 
nufO xhf/f}+ dhb'/x¿sf] xTof u/]sf lyP . pQm 
36gfn] ubf{ ¿;df dhb'/ cfGbf]ng w]/} a9]sf] lyof] . 
pQm cfGbf]ngk|lt af]N;]les / d]G;]lesx¿sf 
lardf dte]bsf] l;h{gf x'g k'u]sf lyof] . j'h'{jf 
k'FhLjfbLx¿n] j'h'{jf k'FhLjfbL k|hftflGqs qmflGtnfO{ 
k'/f ug{ rfx]sf lyPgg\ / k|ltlqmofjfbL zlQm;Fu 
;Demf}tf u/L k'FhLjfbL k|hftflGqs qmflGtnfO{ 
/f]s]sf lyP . ¿;sf ;j{xf/f tyf dhb'/ ju{n] of] 
s'/f /fd|f];Fu a'em]sf lyP / pgLx¿n] n]lggn] g]t[Tj 
u/]sf af]N;]lesx¿sf] ls;fg qmflGtdf ;xof]u u/]sf 
lyP  tfdfª, @)^( M *@–*#_ . lg/ª\s'z hf/zfxLn] 

xhf/f}+ dhb'/x¿sf] xTof u/]kl5 dhb'/ cfGbf]ngsf 
af/]df af]N;]les / d]G;]les lar lta| j}rfl/s dte]b 
ePsf] lyof] . d]G;]lesx¿n] j'h'{jf k'FhLjfbLx¿;Fu 
;xsfo{ u/L dhb'/ju{sf] cfGbf]ngnfO{ /f]Sg] k|of; 
u/]kl5 ;Dk"0f{ dhb'/x¿n] n]lggsf] g]t[Tjdf /x]sf] 
af]N;]les kf6L{nfO{ / af]N;]les kf6L{sf] qmflGtnfO{ 
;fy lbPsf lyP / ;xof]u u/]sf lyP . ( hgj/L, 
!()% df hf/ ;/sf/n] dhb'/x¿dfly uf]nL a;f{O 
xhf/f}+ xhf/ dhb'/sf] xTof / plQs} ;ª\Vofdf dhb'/
x¿nfO{ 3fOt] u/fPkl5 ;8sdf /utsf] vf]nf] au]sf] 
lyof] . pQm 36gfsf sf/0f To; lbgnfO{ ‘/Qmkftk"0f{ 
cfOtjf/’ eGg] ul/Psf] 5 . o; 36gfkl5 dhb'/x¿df 
hf/ ;/sf/k|lt 3[0ff / af]N;]les kf6L{k|lt >4fefj 
hfu[t ePsf] lyof] . cfÇgf] /fhgLlts clwsf/ / 
d'lQm ;'lglZrt n]lgg g]t[Tjsf] kf6L{af6 dfq ;+ej 
5 eGg] 7fg]/ dhb'/x¿ af]N;]les kf6L{df ;ª\l7t 
x'g] / ;xof]u ug]{ sfd u/]sf lyP  e08f/L, @)&$M 
!&%_ . lg/ª\s'z hf/zfxLn] xhf/f}Fsf] ;ª\Vofdf 
dhb'/x¿sf] xTof u/]kl5 ¿;el/sf ;Dk"0f{ dhb'/
x¿df hf/zfxLsf lj¿4 ljb|f]xsf] efj hfu[t eof] / 
b]z}e/L dhb'/ ljb|f]xn] ljzfn ¿k lng k'u]sf] lyof] . 
b]ze/sf ;Dk"0f{ dhb'/x¿ n]lgg g]t[Tjsf] af]N;]les 
kf6L{df ;ª\ul7t eO{ k'FhLjfbL hgjfbL qmflGtdf xf]ldg 
k'u]sf lyP . ;Dk"0f{ dhb'/x¿sf] ;xoof]udf ¿;sf] 
k'FhLjfbL  hgjfbL qmflGt r/d r'nLdf k'u]sf] lyof] . 

kf6L{leq j}rfl/s dte]b, kf6L{sf] u'6 / n]lggsf] 
;dfhjfbL qmflGt;DaGwL sfo{qmd / sfo{lbzf
j'h'{jf ju{n] k'FhLjfbL qmflGt /f]s]kl5 ;j{xf/f ju{sf] 
gLlt / ;dfhjfbL qmflGt s:tf] / s;/L ug'{k5{ eGg] 
dtdf d]G;]lesx¿n] k'FhLjfbL qmflGtkl5 klxnf 
k'FhLjfbsf] ljsf; ug'{k5{ / ;dfhjfbL qmflGt 
k'FhLjfbsf] ljsf; eP dfq} ug'{kb{5 eGg] /fo /fv]sf 
lyP . t/, n]lggn] k'FhLjfbL qmflGtkl5 t'¿Gt} cfÇgf] 
zlQmsf] dfqfdf ju{ ;r]tgf / ;+ul7t ;j{xf/f tyf 
dhb'/ ju{sf] zlQm cg';f/ ;dfhjfbL qmflGtsf] 
lbzfdf cufl8 a9\g\ kb{5 egL cfÇgf] dt /fv]sf 
lyP  tfdfª, @)^( M *#_ . k'FhLjfbL hgjfbL qmflGt 
;DkGg ePkl5 ;dfhjfbL qmflGtsf] lbzfdf cl3 
a9\g] s'/fnfO{ lnP/ dte]b l;h{gf ePsf] lyof] . 
;dfhjfbL qmflGt ;DaGwL dte]bsf sf/0f ¿;sf] 
;fdflhs hgjfbL kf6L{ km'6]sf] lyof]] . af]N;]les / 
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d]G;]les b'j}n] a]Unfa]Un} cfÇgf] s]lGb|o ;ldltx¿ 
agfPsf lyP / ;dfgfGt/ lsl;dn] /fhgLlts tyf 
;f+u7flgs ultljlwx¿ a9fPsf lyP . oxL ;dodf 
af]N;]lesx¿ qmflGtsf/L kl/l:yltx¿sf] l;h{gf 
ub}{ hf/zfxLsf] lj¿4 ;z:q qmflGtsf nflu hgtfsf 
dfemdf uPsf lyP  tfdfª, @)^( M *#_ . n]lggsf] 
;dfhjfbL qmflGtsf] sfo{qmd g} ;xL sfo{qmd xf] egL 
af]N;]lesx¿ ;dfhjfbL qmflGtsf lglDt cl3 a9]\sf 
lyP . o;n] ubf{ hgtfx¿ ;dfhjfbL qmflGtsf lglDt 
pT;flxt ePsf lyP . b]zJoflk ¿kdf ;z:q qmflGt 
/ ljb|f]x af]N;]lesx¿n] hgtf;Fu ldn]/ u/]sf lyP . 
b]zsf w]/} :yfgx¿df hf/fzfxLsf] ;Qf cGTo u/]/ 
;j{xf/f tyf dhb'/ ju{sf] / hgtfsf] ;Qf :yfkgf 
u/]sf lyP . af]N;]lesx¿sf] qmflGt c;kmn kfg{sf 
lglDt d]G;]lesx¿ nflu k/]sf lyP . l8;]Da/, !()% 
;Dd r/dr'nLdf k'u]sf] af]N;]lesx¿sf] qmflGt kl5 
la:tf/} c;kmn x'g k'u]sf] lyof]]  tfdfª, @)^( M *#_ . 
k'FhLjfbL qmflGt ;DkGg u/L ;dfhjfbL qmflGtsf] lbzfdf 
cl3 a9\g lqmofzLn af]N;]lesx¿nfO{ d]G;]lesx¿ 
c;kmn kfg{ x/;Dej k|of;/t lyP . ;g\ !()% 
k'FhLjfbL hgjfbL qmflGtdfly hf/zfxL ;/sf/n] bdg 
u/]kl5 hf/zfxL ;/sf/ lj¿4 qmflGtsf] pef/ ltj| 
ultdf k'gM ;'¿ ePsf] lyof] . o; qmflGtsf] bdgkl5 
;g\ !()& df if8oGqk"j{s bf];|f] 8'df lj36g u/]kl5 
kfzljs aa{/ bdg rqmsf] sfnf] o'u z'¿ ePsf] 
lyof] . o; bdgn] ¿;nfO{ ljrf/ / z'Gotfsf] 3l8df 
k'¥ofPsf] lyof] . k'/} dhb'/ ju{sf] qmflGt g} cGof}nu|:t 
ljrf/ z'Go cj:yfdf k'u]sf] lyof] . ;g\ !(!) kl5 
rflxF k'gM dhb'/ tyf ul/a ls;fgx¿ hfu¿s x'Fb} 
la:tf/} la:tf/} cfGbf]ng / qmflGtdf ;xeflu x'g 
yfn]sf lyP . ;g\ !(!@ df Ek]b{  k|fAbf_ klqsf 
k|sfzgdf cfpg yfn]kl5 j}rfl/s / /fhfgLlts 
k|rf/;Fu} qmflGtsf] pef/ gofF r/0fdf k|j]z u/]sf] lyof]  
hf]zL, @)&* M @%!_ . d]G;]lesx¿ af]N;]lesx¿sf] 
;dfhjfbL qmflGtnfO{ c;kmn kfg{ k|of;/t /x] klg 
n]lggsf] qmflGtsf/L ljrf/wf/fsf] cufl8 pgLx¿sf] 
s]xL rn]sf] lyPg . n]lggsf] ;dfhjfbL qmflGt;DaGwL 
ljrf/ / sfo{qmd g} pTs[i6 ljrf/ / sfo{qmd xf] egL 
ls6fg u/L dhb'/x¿n] af]N;]lesx¿nfO{ qmflGtsf 
nflu ;xof]u u/]kl5 ;dfhjfbL qmflGtn] gofF pef/ / 
r/0f kfPsf] lyof] . 

n]lggsf] qmflGtsf/L ljrf/wf/f / j}1flgs 
;dfhjfbL lrGtg
qmflGt c;kmn ePkl5 af]N;]lesx¿sf nflu ;g\ 
!()*–!(!@ sf] ;dofjlw ;+s6k"0f{ cj:yfdf 
/x]sf] lyof]] . d]G;]lesx¿ kf6L{sf] qmflGtsf/L gf/f 
/ sf{qmdnfO{ TofUb} k'FhLjfbL kf6L{df ¿kfGtl/t x'g 
k'u]sf lyP  tfdfª, @)^( M *#_ . d]G;]lesx¿ 
cj;/jfbL / lj;h{gjfbL ePsf sf/0f pgLx¿ 
k'FhLjfbL kf6L{df ¿kfGtl/t ePsf lyP . af]N;]les 
leqsf s]xLn] n]lggsf] qmflGtsf/L sfo{gLlt a'‰g 
;s]sf lyPgg\ . h;n] ubf{ pgLx¿n] /fHo b'dfdf 
/x]s ;j{xf/f tyf dhb'/ ju{sf k|ltlglwx¿nfO{ lkmtf{ 
af]nfpg' kg]{ egL dfu /fVg k'u]sf lyP . d]G;]lesx¿ 
qmflGtsf/L gf/f / sfo{qmd TofuL lj;h{gjfbL aGg 
k'u]sf lyP eg] af]N;]les leq} s]xL JolQm¿ n]lggsf] 
qmflGtsf/L sfo{gLlt a'‰g g;ls /fHo b'dfdf /x]sf 
;j{xf/f tyf dh'/ju{sf k|ltlglw lkmtf{ dufpg] tyf 
/fHo b'dfsf] alxisf/ ug]{ alxisf/jfbL aGg k'u]sf 
lyP . b'j} lj;h{gjfbL / alxisf/jfbL ldln ;femf 
u'6sf] lgdf{0f u/L n]lggsf] qmflGtsf/L sfo{gLltsf] 
lj¿4df g]tf 6«f6:sLsf] g]t[Tjdf cu:6 u'6sf] lgdf{0f 
ug{ k'u]sf lyP  tfdfª, @)^( M *#–*$_ . n]lggsf] 
qmflGtsf/L ljrf/wf/f cGtu{tsf] ;dfhjfbL sfo{qmd 
a'‰g g;s]/ af]N;]les leqsf jlxisf/jfbL / 
d]G;]les lj;h{gjfbLx¿ ldnL n]lggsf] ;dfhjfbL 
ljrf/wf/fsf] lj¿4df gofF u'6sf] lgdf{0f ug{ k'u]sf 
lyP . ;g\ !()% sf] k'FhLjfbL hgjfbL qmflGt c;kmn 
ePkl5 dhb'/ ju{sf] cfGbf]ng / ;dfhjfbL qmflGtdf 
;Ggf6f 5fP klg ;g\ !(!) sf] cGtlt/af6 ;dfhjfbL 
cfGbf]ng / qmflGtdf gofF hfu[lt cfPsf] lyof] . 
¿;sf] dhb'/ tyf ls;fgsf cfGbf]ng, ;dfhjfbL 
cfGbf]ng / qmflGtnfO{ d]G;]lesx¿sf] lj;h{gjfbL / 
cj;/jfbL rl/qn] lynf]lynf] k/]sf] lyof] . h;nfO{ 
n]lggn] ljleGg n]v n]lv pgLx¿sf] cj;/jfb / 
lj;h{gjfbsf] e08fkmf]/ ub}{ af]N;]lesx¿nfO{ / 
dhb'/ tyf ls;fg cfGbf]ng / ;dfhjfbL cfGbf]ng 
/ ;dfhjfbL qmflgtnfO{ dfS;{jfbL tyf ;j{xf/fjfbL 
ljZj b[li6sf]0ff6 n}; ub}{ /fhgLlts tyf ;fª\u7lgs 
sfo{qmdx¿ lbFb} uPsf lyP . n]lggn] ;g\ !(!! lt/ 
k]l/; glhs} nªh'd]bf]df kf6L{ :s'n vf]nL ¿;sf] 
;dfhjfbL cfGbf]ng tyf qmflGtsf nflu /fhgLlts, 
cfly{s tyf ;dfhjfbsf ;}4flGts JofVofgx¿ 
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lbFb} uPsf lyP  ;fª\s[Tofog, @)&* M !@!–!@@_ . 
n]lggn] d]G;]lesx¿sf] cj;/jfbL tyf lj;h{gjfbL 
rl/qsf] e08fkmf]/ ub}{ qmflGtsf/L dfS;{jfbL wf/f 
cGtu{tsf] j}1flgs ;dfhjfbL lrGtgsf] k|rf/–
k|;f/ ub}{ ;dfhjfbL qmflGtsf sfo{qmd lgdf{0f u/L 
lqmofGjgogsf lglDt cl3 a9fPsf lyP .

ljZj /fhgLltdf gofF ljrf/wf/fsf] ¿kdf 
n]lggjfbL ljrf/wf/fsf] lgdf{0f
;g\ !(!@ d ePsf] k|fu ;Dd]ngaf6 af]N;]lesx¿n] 
d]G;]les¿nfO{ sfaf{xL u/L kf6L{af6 lgisfzg 
ul/lbPkl5 cu:6 u'6sf] lj¿4df ljho xfl;n u/]sf 
lyP . d]G;]lesx¿nfO{ kf6L{af6 lgisflzt u/]kl5 
n]lggsf] g]t[Tjdf af]N;]lesx¿n] gofF / :jtGq kf6L{sf] 
¿kdf cfkm"x¿nfO{ ;ª\ul7t u/]sf lyP . n]lggsf] 
ljrf/nfO{ u|x0f ub}{ gofF n]lggjfbL ljrf/sf] k|f/De 
ljZj ;dfhjfbL cfGbf]ngdf af]N;]lesx¿n] u/]sf 
lyP . ;g\ !(!@ b]lv !(!$ ;Dddf af]n;]lesx¿n] 
;dfhjfbL qmflGtsf] gofF r/0fsf] ;'¿jft u/]sf lyP . 
o; ;dodf af]N;]lesx¿ lj;h{gjfbL, alxisf/jfbL 
/ 6«f6:sLkGyLx¿nfO{ k/flht ub}{ ;dfhjfbL qmflGtdf 
cfÇgf] a}wflgs g]t[Tj / a}wflgs n]lggjfbL 
ljrf/nfO{ :yflkt ug{ ;kmn ePsf lyP  tfdfª, 
@)^( M *#–*$_ . af]N;]lesx¿n] d]G;]lesx¿nfO{ 
sf/afxL u/L kf6L{af6 lgisflzt u/]sf lyP . n]lggsf] 
qmflGtsf/L dfS;{jfbL wf/f cGtu{tsf] j}1flgs 
;dfhjfbL lrGtg ;DaGwL ljrf/wf/f / ;dfhjfbL 
qmflGt ;DaGwLsf] cjwf/0ffx¿nfO{ gofF ljrf/wf/f 
n]lggjfbL ljrf/wf/fsf] lgdf{0f u/L ljZj /fhgLltdf 
n]lggjfbsf] lgdf{0f u/]sf lyP . ;g\ !(!% df 
¿;el/ b]zJofkL ¿kdf ePsf dhb'/ ju{sf cfly{s 
cfGbf]ngx¿ qmlds ¿kdf /fhgLlts cfGbf]ngdf 
¿kfGtl/t x'Fb} uPsf lyP . /fhgLlts cfGbf]ng;Fu} 
;dfhjfbL qmflGtnfO{ k"0f{tf lbg dhb'/, ls;fg / 
;]gfsf ;f]leotx¿ u7g ul/Psf lyP . o;n] km/a/L 
qmflGtsf lglDt cfwf/ lgdf{0f u/]sf] lyof] . ;g\ !(!^ 
df cfGbf]ng ltj| ultdf a9\b} uPsf] lyof] / b]z}el/ 
;dfhjfbL qmflGtsf cfwf/x¿ lgdf{0f x'Fb} uPsf lyP . 
;g\ !(!& sf] ;'¿jftaf6} /fhgLlts cfGbf]ngsf] 
pef/n] ;dfhjfbL qmflGtsf lglDt af]N;]lesx¿n] 
;xof]u / cfwf/ kfpFb} uPsf lyP  hf]zL, @)&* M 
@%!–@%@_ . n]lgg g]t[Tjsf] af]N;]les kf6L{n] dhb'/ 

/ ls;fgsf /fhgLlts cfGbf]ngsf ;xof]u kfPsf] 
lyP . h;sf sf/0f b]z}e/L ;dfhjfbL qmflGtsf lglDt 
cfwf/ lgdf{0f ePsf] lyof] . af]N;]lesx¿n] ;j{xf/f 
tyf dhb'/ju{sf] /fhgLlts cfGbf]ngsf] ;xof]un] 
;dfhjfbL qmflGtsf nflu cfwf/ kfpFb} uPsf lyP . 

¿;df ;g\ !(!& sf] km]a'|c/Lb]lv cS6f]a/;Dd 
rn]sf] qmflGtsf] r/0f
af]N;]lesx¿n] b'dfnfO{ ;dfhjfbL qmflGt / k|rf/sf] 
¿kdf pkof]u u/]sf lyP . pgLx¿n]  Ek]b{  k|fAbf_ 
klqsfsf] k|sfzg u/L ;j{xf/f tyf dhb'/ ju{nfO{ 
;dfhjfbL qmflGttkm{ k|lzlIft u/fPsf lyP . k|yd 
ljZjo'4sf] ;dob]lv g} ;dfhjfbL cGt/fli6«otfjfb 
/ ;j{xf/f tyf dhb'/ ju{sf] qmflGtk|lt k|lta4 
/x]sf af]N;]lesx¿ g} ¿;df ;g\ !(!& sf] cS6f]a/ 
;dfhjfbL qmflGt ug{ ;kmn ePsf lyP . ;g\ !(!& sf] 
km]a'|c/Lb]lv cS6f]a/;Dd af]N;]les kf6L{n] ;j{xf/f 
tyf dhb'/ ju{sf] ax'dt k'\¥ofpg, ;f]leotx¿df ax'dt 
:yflkt ug{ / lgDg k'FhLjfbL d]G;]les, c/fhstfjfbL 
/ ;dfhjfbL qmflGtsf/Lx¿sf] e08fkm]f/ ug{ tyf 
hgtfsf dfemdf pgLx¿nfO{ gª\Uofpg ;kmn ePsf] 
lyof]]  tfdfª, @)^( M *$–*%_ . n]lggn] Ek]b{  k|fAbf_ 
klqsf dfkm{t\ qmflGtsf/L dfS;{jfbL wf/f cGtu{tsf] 
j}1flgs  ;dfhjfbL lrGtgn] k|lzlIft u/L ;j{xf/f 
tyf dhb'/ ju{nfO{ ;dfhjfbL qmflGtsf lglDt k|lzlIft 
u/]sf lyP . h;sf sf/0f @# cS6f]a/, !(!& df 
;dfhjfbL qmflGt ;DkGg ePsf] lyof] . ;f]leotx¿df 
d]G;]lesx¿s} afx'Notf ePsf] x'Fbf af]N;]lesx¿nfO{ 
n]lggn] eg]sf lyP– æd]G;]lesxsf] kf6L{k|ltsf] 
ljZjf;3ftL gLlt tyf cj;/jfbL rl/qnfO{ hgtf;fd" 
pbfª\uf] / gfª\uf] agfpg', d]G;]lesx¿nfO{ ;f]leotsf] 
;dy{gaf6 jl~rt ug'{ / ;f]leotsf] ax'dtnfO{ cfÇgf] 
kIfdf kfg'{ xfd|f] k|d'v sfo{ xf]Æ  ;fªs[Tofog, @)&*M 
!%$_ . n]lggn] ;dfhjfbL qmflGtsf lglDt lg/Gt/ 
qmflGtsf/L dfS;{jfbL lrGtgwf/f cGtu{tsf] j}1flgs 
;dfhjfbL lrGtg wf/faf6 ;j{xf/f tyf dhb'/ ju{nfO{ 
k|lzlIft u/L ;dfhjfbL qmflGtsf lglDt tof/ kf/]sf 
lyP . n]lggn] d]G;]lessf lj¿b af]N;]lesx¿nfO{ 
k|lzlIft u/]sf lyP . 
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clk|n y]l;; / ;dfhjfbL zf;g Joj:yfsf] 
:yfkgf
n]lggn] lgjf{;gaf6 ¿;df kmls{Pkl5 clk|n 
;Dd]ng u/]sf lyP . pgn] k'FhLjfbL hgjfbL 
qmflGtaf6 ;dfhjfbL qmflGt s;/L ug{ ;lsG5 egL 
clk|n y]l;; tof/ kf/]sf lyP (Nove, 1991 : 
111) . pgn] ;dfhjfbL qmflGtsf nflu clk|n 
y]l;; tof/ kf/]sf lyP . pgn] clk|n y]l;; 
n]vL ¿;df k"FhLjfbL hgjfbL qmflGtaf6 ;dfhjfbL 
qmflGttkm{ cu|;/ x'g'kg]{ egL k'FhLklt ju{ / o;sf] 
c:yfoL ;/sf/ lj¿4 ;z:q ljb|f]x ug{ kf6L{nfO{ 
cg'dlt lbPsf lyP . n]lggsf] g]t[Tjsf] af]N;]les 
kf6Lsf] ;j{xf/f tyf dhb'/ ju{n] ;Qf sAhf u/L 
cfÇgf] xftdf lnO{ ;f]leotx¿sf] ;Qf ;dfhjfbL 
Joj:yfsf :yfkgf u/]sf lyP . ;g\ !(!& df n]lggsf] 
g]t[Tjdf ePsf] cS6f]a/ ;dfhjfbL qmflGtn] ¿;df 
;dfhjfbsf] :yfkgf u/]sf] lyof]] . j'h'{jf k'FhLjfbnfO{ 
k/f:t kf/]sf] lyof]] / ;j{xf/fju{sf] clwgfosTj 
:yfkgf u/]sf] lyof]]  tfdfª, @)^( M *%–*^_ . n]lgg 
g]t[Tjsf] af]N;]les kf6L{n] ¿;df ;dfhjfbL qmflGt 
;DkGg u/L ;dfhjfbsf] lgdf{0f u/]sf lyP . n]lggn] 
cfÇgf] g]t[Tjdf cS6f]a/ ;dfhjfbL qmflGt ;DkGg u/L 
ljZj /fhgLlts Joj:yfdf gofF ;dfhjfbL zf;g 
Joj:yf :yfkgf u/]sf lyP (Fraser, 2014 : 77-
78) . n]lgg s} g]t[Tjdf ljZj /fhgLlts Joj:yfdf 
gofF /fhgLlts Joj:yf ;dfhjfbL /fhgLlts 
Joj:yf ePsf] lyof] . ljZj ;dfhjfbL qmflGtsf] 
Oltxf;df @# cS6f]a/, !(!& df n]lggsf] g]t[Tjdf 
¿;df klxnf] k6s ;dfhjfbL qmflGt ;DkGg ePsf] 
lyof] . o;n] gofF ;dfhjfbL ;fdflhs Joj:yfsf] 
yfngL ub}{ ;dfhjfbL zf;g Joj:yfsf] gofF o'usf] 
z'¿jft u/]sf] lyof] . o;n] ljZje/L g} cfh;Dd 
/fhgLlts, cfly{s, ;fdflhs / ;fF:s[lts lrGtg 
tyf If]qdf dxTjk"0f{ k|efj kf/]sf] 5 . o; qmflGtn] 
@)) jif{ eGbf w]/} nfdf] lj/f;t af]s]sf] k'FhLjfbL 
/fhgLlts Joj:yfsf] ljsNk / lj¿4df gofF 
;dfhjfbL ;fdflhs Joj:yfsf] :yfkgf ug{ ;lsG5 
eGg] dxTjk"0f{ ;Gb]z lbPsf] 5  hf]zL, @)&* M @^*–
@^(_ . @# cS6f]a/, !(!& df n]lggsf] g]t[Tjdf ljZj 
/fhgLlts Oltxf;df klxnf] k6s ¿;df ;dfhjfbL 
qmflGt ;DkGg ePsf] lyof] . o; ;dfhjfbL qmflGtn] 
ljZj /fhgLltdf g} k|efj kf/]sf] lyof] . o;sf] 

k|efjaf6 ljZjsf s'g} klg d'n's c5'tf] /xg ;s]sf 
lyPgg\ . o;/L k]l/; sDo'gkl5 cS6f]a/ ;dfhjfbL 
qmflGt ljZj ;dfhjfbL qmflGtsf] Oltxf;df csf]{ 
;dfhjfbL qmflGtsf] ¿kdf bh{ ePsf] 5 . cfh xfdLn] 
ljZj ;dfhjfbL cfGbf]ngsf] Oltxf; k9\bf cS6f]j/ 
;dfhjfbL qmflGt dxTjsf ;fy k9\g] u5f}+{ .

lgisif{ 

o; cfn]vdf ljZj ;dfhjfbL qmflGtsf] Oltxf;df 
lnlvt b'O{ qmflGt M k]l/; sDo'g / cS6f]a/ ;dfhjfbL 
qmflGtsf] cWoog ubf{ ljZj /fhgLltdf ;dfhjfb / 
;dfhjfbL qmflGtsf] pb\ej, ljsf; / k|efjnfO{ 
/fd|f];Fu a'‰g ;lsG5 . k]l/; sDo'g / cS6f]a/ 
;dfhjfbL qmflGt oL b'O{ qmflGtn] ljZj /fhgLltdf 
:yflkt u/]sf ;dfhjfbL Joj:yfn] ljZj /fhgLltdf 
kf/]sf] k|efj / u/]sf kl/jt{gnfO{ :ki6;Fu a'‰g 
;lsG5 . o; cfn]vn] ljZj /fhgLltdf ;DkGg 
ePsf b'O{ ;dfhjfbL qmflGt k]l/; sDo'g / cS6f]a/ 
;dfhjfbL qmflGt s;/L ;DkGg ePsf lyP / oL 
qmflGtsf pknlAw s] lyP eGg] s'/fsf 1fg lbG5 . ljZj 
;dfhjfbL cfGbf]ngdf cfÇgf] cg'kd uf}/jzfnL :yfg 
/fVg ;kmn k]l/; sDo'g / cS6f]a/ ;dfhjfbL qmflGt 
dfgj ;Eotfsf] Oltxf;df ePsf] dxTjk"0f{ qmflGt 
lyof] . oL b'O{ qmflGtn] ljZj /fhfLlglts hutdf gofF 
cfofd ylklbPsf lyP . cfh ;j{xf/f tyf dhb'/ju{ 
/ blnt, pTkLl8t, pk]lIft, cNk;+Vos, l;dfGts[t 
/ lk58fju{sf] Gofosf] ;+/If0f ug]{ qmflGtsf] ¿kdf 
;dfhjfbL qmflGtnfO{ lrlgG5 . ljZj /fhgLltdf Gofo, 
;dfgtf / ;dfh sNof0fsf] kIfdf dxTjk"0f{ of]ubfg 
lbg ;kmn oL b'O{ ;dfhjfbL qmflGt pbfx/0fLo, 
ljrf/0fLo / dggof]Uo qmflGtsf] ¿kdf cWoog ug]{ 
ul/G5 .

!* dfr{, !*&! df :yflkt ePsf] k]l/; 
sDo'g ToxfFsf ljb|f]xL ;j{;fwf/0f hgtfn] ljb|f]x 
u/L :yfkgf u/]sf lyP eg] @# cS6f]a/, !(!& df 
n]lggsf] g]t[Tjsf] af]N;]les kf6L{n] ;dfhjfbL qmflGt 
u/L ¿;df ;dfhjfbL /fhgLlts Joj:yfsf] :yfkgf 
u/]sf] lyof]] . oL b'O{ ;dfhjfbL qmflGt ljZj . qmflGt 
;dfhjfbL cfGbf]ng / / qmflGtsf] Oltxf;df :jl0f{d 
cIf/n] n]lvPsf] 5 . oL b'O{ qmflGtn] ljZj ;dfhjfbL 
cfGbf]ngnfO{ gofF lbzf / cfofd lbPsf] lyof]] . oL 
b'O{ qmflGtsf] k|]/0ff / k|efjn] ljZj /fhgLlt g} c5'tf] 
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/x]sf] lyPg / ljZjdf st} ;dfhjfbL qmflGt tyf st} 
j'h'{jf k'FhLjfbL qmflGt ;DkGg ePsf] lyof]] .
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